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Task 1
Part a

Developmental review 

Guidance: 
Task 1 part a asks you to use a model of reflection to reflect on your past practice and future developmental needs. It should be completed by taking into account the work you have undertaken since qualifying. In discussions with your mentor and/or supervisor/line manager identify your future developmental needs as part of your First Three Years of Practice Individual Plan under each of the 3 learning outcomes below. 
You must meet the Learning Outcomes for this task (see appendix 4 of the handbook).

Please answer all elements of the question below. 


	Question:

Using a reflective model critically reflect on your professional development since qualifying as a social worker. Based on this and in discussion with your mentor/supervisor/line manager go on to identify and justify your future developmental needs over the coming 12 months under each of the 3 Social Care Wales (SCW) learning outcomes listed below providing at least one developmental need for each of the learning outcome below: 

1. Applying analysis in assessment to inform interventions.
2. Working collaboratively with people in need of care and support, their carers and other professionals.
3. Intervention and application of professional judgement in increasingly complex situations.

This task must make reference to how the supervision, training, learning and research has and will inform your practice. 


750 words (+/- 10%:  include your actual word count at the end of each section).



For this task, I will apply the three stages of Donald Schön’s reflective model (Schön, 1992), of ‘reflection-in-action’, ‘reflection-on-action’, and ‘reflection-for-action’.
Since qualifying as a social worker, I have worked with disabled children and their families within a local authority Children’s Disability Team. Over the past 18–20 months, my professional development has been shaped by reflection, supervision, training and research. Reflecting before, during and after my work has helped me recognise how my communication and decision-making have developed, while supervision has supported me to identify both strengths and areas for improvement (Social Care Wales, 2025).
Through reflection-in-action, I have recognised how team discussions have strengthened my ability to analyse complex information during assessments, particularly when considering the impact of disability on a child’s development, family life and daily routines. Working collaboratively enables me to draw on colleagues diverse expertise and perspectives when interpreting reports and observations. I regularly use the National Assessment and Eligibility Tool (NAET), which requires information from health, education and therapy professionals, and complete Carers Assessments under Section 24 of the Social Services and Well-being (Wales) Act 2014 (SSWWA, 2014), to determine eligibility for support, including Direct Payments for socialisation or respite. Applying the Act has supported my strengths-based (Hodgkins and Prowle, 2024) and person-centred practice, recognising the additional vulnerabilities disabled children may experience. To ensure the child’s voice remains central, I use the Signs of Safety ‘Three Houses’ tool and adapt it to individual communication needs (Signs of Safety, 2024).
However, reflection-on-action through supervision has identified that my assessments can become overly descriptive, particularly when summarising complex medical and behavioural information from multiple professionals. I therefore need to strengthen my ability to synthesise information, develop analysis and clearly justify recommendations, particularly regarding Direct Payment packages (Social Care Wales, 2025). Over the next year, I will review my assessments in supervision, seek examples of high-quality analytical assessments from colleagues, and speak with a Direct Payments officer to better understand how referrals are assessed. I also recognise that gaining further court experience would strengthen my confidence in the administrative and decision-making processes within children’s social work, including preparing statements, chronologies, and court reports (Dyke, 2023).
My role also requires close collaboration with children, families, carers, and professionals to ensure children’s needs are understood holistically and support is co-ordinated effectively (McCormack, 2013). I have attended eight-weekly multi-disciplinary team (MDT) meetings involving families, health colleagues, education staff, and privately funded therapists. These have strengthened my understanding of shared responsibility, co-ordinated planning, and effective inter-agency communication (BASW, 2023). Training in trauma-informed practice and autism awareness has further helped me adapt my communication to meet the needs of disabled children and their families, supporting sensitive, respectful and anti-oppressive practice (The Social Work Graduate, 2024).
Continuous reflection with my supervisor identified that I can sometimes hesitate to challenge professional opinions when the child’s voice or family’s lived experience is not fully represented. This highlighted the importance of timely advocacy (Scourfield, 2021) and developing greater professional curiosity (Cysur, 2019). Recently, I referred a child for professional advocacy to ensure their wishes were understood during planning. This reinforced the importance of advocacy for children with communication difficulties or where there is a risk that their rights may be overlooked (Scourfield, 2021). To develop my confidence in constructive challenge, I will shadow experienced colleagues, reflect on professional disagreements in supervision and routinely consider advocacy at assessment and planning stages (SCIE, 2022).
Safeguarding disabled children can involve complex decision-making (O’Sullivan, 2011). I have developed greater confidence in recognising when concerns meet the threshold for a Multi-Agency Referral Form (MARF) in accordance with the Wales Safeguarding Procedures (2019; 2026). For example, I submitted a referral after a parent disclosed increasing their child’s prescribed anti-anxiety medication without consulting the psychiatrist. This raised concerns regarding medical risk and the child’s wellbeing. Reflection in supervision reinforced the importance of prompt action, clear recording of risk, multi-agency support, and appropriate practitioner oversight.
I have also developed my ability to complete Safety Plans tailored to disabled children. One plan was required due to concerns that younger siblings could be placed at risk if the young person was alone with them in the community. This required consideration of his behavioural needs, emotional triggers, supervision, and the family’s ability to implement safety measures. Reflecting on his lived experience reinforced the importance of co-producing plans with families so they are realistic, achievable and understood (SCIE, 2022).
Over the next year and to reflect-for-action, I will further develop my safeguarding knowledge through Section 47 (Children Act, 1989) training, reviewing relevant case law, and using supervision to analyse complex safeguarding situations. I will also strengthen my ability to develop child-centred Safety Plans that respond to changing risks and are collaboratively developed with families and professionals (NSPCC, 2021). Overall, reflection, supervision, and training have increased my confidence in assessment, partnership working, and safeguarding, while also identifying areas where continued development is required.
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Task 1 
Part b 
Developmental Review 

Guidance:
Task 1 part b is a 2-part question and a continuation of task I part a and you must refer to a reflective model in this task.
Please ensure that you meet the required learning outcomes for this task (See appendix 4 of the handbook) and that you answer both parts of the question.

Please answer all elements of the question below. 

	Question
Use a reflective model to critically reflect on the learning needs you identified in task 1 part a under each of the 3 SCW learning outcomes. 
This must include reference to training, learning, research and supervision and reflection with your mentor/supervisor/line manager on the extent to which your learning outcomes has been achieved. 
Identify your learning needs to support your development in the transition to becoming an experienced practitioner in your future career following the completion of this programme. 

650 words (+/- 10%: include your actual word count at the end of each section).



I will be using Jasper’s (2013) reflective model, which considers ‘experience’, ‘reflection’, and ‘action’. The reflective process provides opportunities to critically examine practice, recognise tensions within social work, and work towards addressing them (Knott and Scragg, 2013).
Since identifying my learning needs, my experience within the Children’s Disability Team has increased considerably. I attended three‑day Section 47 (Children Act, 1989) safeguarding training, strengthening my understanding of child protection processes and supporting my confidence in responding to safeguarding concerns. I have also gained first‑hand experience of court work, including progressing a case through obtaining a Full Care Order and making an application for a Deprivation of Liberty (DoL) Order. This has developed my understanding of legal processes, risk and, decision‑making, particularly how professionals and agencies have specific powers and duties while individuals are protected through rights and legal safeguards (O’Sullivan, 2011).
My caseload has become more complex than when I first qualified. I now hold Child Looked After cases, requiring consideration of more complex safeguarding, care planning, permanence, and multi‑agency responsibilities. This progression has enabled me to apply knowledge gained through training directly to practice rather than relying solely on theoretical understanding (Community Care, 2011).
Reflecting on my experiences with my line manager has demonstrated significant progress, particularly in my confidence with assessment, risk analysis, and professional decision‑making. Completing court paperwork has strengthened my ability to write Social Work Evidence Templates, Care and Wellbeing Assessments, DoL applications, and Final Evidence. Through this, I have become more confident in presenting meaningful analysis rather than simply describing information, distinguishing between facts and opinions, and recognising the importance of thorough preparation to meet strict court timescales (Brammer, 2007). It has also strengthened my professional curiosity, requiring me to explore information further, consider different perspectives, and clearly evidence how decisions have been reached (O’Sullivan, 2011).
A key learning point was recognising that court work was not as stressful as I had anticipated. Initially, I viewed the process as something I would manage largely independently. However, my experience demonstrated that I was not working in isolation. The legal team, colleagues, seniors, and managers were available to provide supervision, check paperwork, and discuss decision‑making. This challenged my initial perception and increased my confidence in seeking support when working within complex situations (Lishman, 2002).
My experience of having difficult conversations with family members and young people has also developed my confidence. I have learned the importance of planning conversations and meetings in advance, considering what I need to communicate, how information may be received, and how to respond if the conversation becomes emotionally difficult. This preparation helps me remain focused on the purpose of the conversation, communicate clearly, and ensure the child or family member has opportunities to express their views on what matters to them (SSWWA, 2014).
Although I have progressed, reflection has identified areas where I still need to develop confidence. I recognise that I can experience increased stress and anxiety during MDT meetings when professionals become highly anxious before all information has been considered. I need to remain mindful that others’ anxiety can influence my responses and potentially affect my ability to remain analytical and balanced.
To continue my development towards experienced practice (action), I would like to attend the three‑day Signs of Safety course to strengthen my knowledge and confidence in developing effective safety goals and danger statements (Signs of Safety, 2024). I would also benefit from further training focused on developing court skills, including strengthening my understanding of court processes and producing high‑quality evidence.
I will continue using supervision to reflect on complex cases, particularly where there are competing professional views or heightened emotions. I will also develop strategies to manage my own stress during MDT meetings, including preparing thoroughly, separating professional anxiety from the evidence presented, and allowing myself time to reflect before responding.
Overall, my experience demonstrates significant progression in the three learning areas identified in Task 1a. Jasper’s (2013) model highlights that professional development is ongoing. I have developed greater confidence, knowledge and independence, but continuing training, supervision, reflection, and learning will be necessary to strengthen my professional judgement and support my transition towards becoming an experienced practitioner.
Word Count - 688

	Question

Reflect on feedback that you have received from individuals in need of care and support and/or their carers and explain how this information has helped shape your practice and future professional development. 

100 words (+/- 10%: include your actual word count at the end of each section).


Feedback I have received from individuals in need of care and support, and their carers has generally been positive. People have described me as approachable and easy to talk to about sensitive issues, which demonstrates that my communication is developing effectively and supports respectful, meaningful engagement (McMahon, L. 2018). However, feedback has also encouraged me to reflect on assumptions within my practice. I recognised that I often assumed the family home was the preferred location for visits. I now routinely offer individuals a choice of location, recognising that this promotes autonomy, comfort, and participation. This learning will continue to inform my person-centred practice and future professional development.

Word Count - 107

Total task 1 part b 750 words (+/- 10%: include your actual word count at the end of each section).
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