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Introduction: 

In this new modern era, we are bringing changes in our day to day lifestyle, our business, marketing plans, product demands, and outlooks and even in our working place including procedure. Working patterns, problems and even the solutions are not like the same as before and now a day an employee needs to have too many qualities to achieve employer’s attention. These qualities and skills can be divided into two main sectors. They are, Academic Skills and Employability skills. Let us have little discussion on both of the subjects for better understanding. 

Academic Skills:
Academic skills consist of academic learning, including language efficiency; communication and verbal conversation style; reading, writing and learning style; quality of expression, exclusiveness and presentations and all other qualities that describes personal development of a person. 

It is natural that a similarity between academic education and profession is very important and the fundamentals of any profession comes from the institutional study background but there are more qualities that a person or a student have to gain to develop his quality. It is not only about the qualities and skills a person has but the most important fact is how he or she is using it in his or her personal and professional world. One may be very qualitative but without expressing it in proper place, all the qualities would cost zero and that would be counted as a total waste. The main purpose of academic skills is to achieve quality of reducing the gap between ability and need. 
Employability Skills:

To explain employability skills in simple words, it can be said that the skills which help and increase chances of getting a job are employability skills. It is a combination of three skill cells. 
1. Simple Academic Skills: 

Skills that shows the quality of reading, writing, vocabulary, verbal language, use of word or word selection during communication. Confidence level are known as simple academic skills. In that case, academic skills are part of employability skills as it also helps a person to get a better job. 

2. Critical Thinking Process: 

It is a process that explains a person’s ability of understanding and creativity. It is one of the most important part and also the most helpful skill of a person to achieve targeted goals. Every problem need to understand perfectly for a perfect solution and the solution need to be done with in the shortest time period and with a proper benefit. And that is why it is very important to be very creative and think critically. During requisition, an employer always seeking for the quality in applicants. 
3. Self-ability:
Self-ability stands for the personal quality of a person to match in a professional field. It includes team build up, leadership, ability to work with a team, coping with new conditions and people, time management, meeting deadlines and other personal qualities that show ability of a person to handle a job position. A person may be stammer by born but if he can present himself smartly and can solve his problems by searching internet to keep a good communication level with others, that’s what shows his professionalism and dedication. 
Discussion on Employability Skills:
Knowledge about employability skills is very important and every single person who are planning to jump on professional race should know them. Let us discuss about the employability skills broadly. 

In the very beginning of employability skills come technological skills. Every job requires some technical knowledge and proper use of them. In this twenty first century, life without computer seems impossible and basic computer technology knowledge is must for every post. But knowledge about computer and internet is in very basic stage of requirement and to get a good job, a person must know what types of software, hardware and other devices he need to use for his profession. Again it is also very important to know what updates and new software are using now a day for the same type of woks. Again knowledge is not everything and one must know the perfect and effective practical use of them to provide best output in shortest time period. 

Communication skill has a different view in terms of professional world. It means how a person understand the views of other and how fast he can catch others attention by understanding the matter perfectly. Moreover, he also has to be able to make other people understand about his point of view. This skill work best during problem solving and understanding critical situations. 
Multi tasking plays an important role in professional field. An employer always searches for the person who can perform well in more than one activity at a time. There are two sides of multi tasking. If a person have more than one quality and can be used for several works then it is a big benefit. For example, if an IT person can assist the networking sector of a company. And the second side of multi tasking is to person more than one job at a time. 
A person should be able to work in a team comfortably. It helps a company to perform big activities with a big team. For this, an employee has to be extrovert and should have ability to mix with his team members closely as soon as possible. The good the relationship between team members, the better the quality of the work would be.
Only being a part of a team is not enough now a day. A person must have qualities to lead a team. Quality of leadership plays a vital role in employability. It is a major part and very big plus point of a person. Leadership is a combination of some very important abilities like team build up, decision taking, motivating team members and other. It is easy to be a team member and work in a team but it is difficult to prove that a person have leading quality inside. Thinking individually is also a part of leadership. 
“NO” is an important word but difficult to use. Both over and low use of this word will create problems in institutional works. An employee must know how to disagree with the situations. For example, if an employee agrees for a project in any impossible deadline without any plan only because he was hesitating to refuse then it will bring loss to company. 
An employee has to prove his creative in many ways, during problem solving, generating new ideas, and launching new products, marketing and in every single issue. Critical thinking and being creative helps an employee in every stage of professional life. Ability of problem solving depends on how creatively a person thinks about the solution and can solve the problem in short duration. 
It is not only about how much a person known but learning from regular activities, problems and situations is essential. It also reduces the redundancy of mistakes. 

Meeting deadline of any project, task and works should always keep in mind. All your hard works, time and costing will go in vain if you can’t meet the deadline and it creates a serious bad impression about the team or about the person who was responsible for it. 

Another thing is using of information in a good and perfect way. This process is also known as data management and data mining (getting specific important data from a large number of information). A person must know where to use specific information and how to use it perfectly. 

Questions, Confusions and Solutions:
While applying for a job, some basic questions, conflicts and confusion are very common among employees and also in employers there’s too many conflicts to chose the best one among them. 
Before applying for a job as an employee, a person should think about what qualities an employer is checking to get his job done. The person should go thorough the required the qualities, technical skills and also the personal and academic skills that are mentioned in the job vacancy. Moreover, he should also think about the reasons behind asking for an experienced person if he meets all the requirements only then he should apply for the post. 
After getting academic certificates of graduation, students become conscious about their skills and professional jobs, but during applying for any job they become confused about if they are able to do it, if they can take the responsibilities, if the professional life is going to be very difficult or not what and how the task will demand and the what would be the completing process and so on. 
At the same time, the employer who is going to choose the perfect person for the job also thinks if he or she can handle the pressure, meet the deadline, would the person be qualified enough and other questions go through his mind. 
Entering in a professional life is more likely to start school for the first time. Naturally there are too many questions, dilemma, conflicts, and confusions to enter in a new life. As it is a new experience and before entering in a job no one knows what types of tasks actually an employee need to handle, these questions arise. 
The solution is very common to solve all these problems and it is to gain more self-confidence but gaining self-confidence is not that easy. To be really confident inside, a person must go through some processes. Some of this process needs to solve by the person 
First of all, professional trainings can increase level of confidence. Every student should go through some professional training before thinking of entering in a job. Though many industries and companies offer professional training on the selective post after giving the joining letter but it is not possible to gain everything in few training sessions. So a person has some professional training then for sure it provides e positive impact about the applicant and chances of getting the job seems higher than others. Again, it also proves very helpful for the person to adjust with the new professional environment. 
Courses on different modern technical fields based on educational background are very helpful. Also some regular courses on computer and technology are important. Very basic courses of Microsoft office and data management can be completed in a short duration. 
A person should go through some self-development processes. He must be updated about current affairs, which mean he should know what is going around the world. This thing helps a lot in professional field especially in the sectors of communications and operations. 
Gathering general knowledge and increasing the mind library of history prove very useful during interviews. Before entering in a job interview, a person must know as much information about the organization as possible. The basic questions about the company and the job responsibilities may come as follow up questions during interview which an applicant should know. 

What I think:

Based on above conversation and study, what I think is academic and employability skills are mostly about preparation and self-development. It is more about coping with the modern world to get a better future and these skills are like lifetime achievements, which a person can use in every stage of his life. 
Conclusion:

There’s lack of professional opportunities over the world than the demand and that’s where the competition start. It’s like a race of getting in the first position by defeating others and for this, the skills are necessary. Here comes the question about quality, ability and skills and because of that everyone is trying to prove himself better than others by personal development and gaining skills, as there is no other options to have a better future. 
Before applying for a post, a person must think about other thousands of people who are also applying for the same post with him and the question why the employer should give him the contact and not the others and start working on the lacking he found himself. And to achieve the post, he or she should prepare very well. 
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