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[bookmark: old_c.v] LAURA JAYNE PRICE                            
56 Derlwyn, Dunvant, Swansea, SA2 7QE Tel: 01792 204987	Mob: 07768254950
E-mail: laurajayneprice06@gmail.com

I am hard working and enjoy working with children whether it is in a nursery or in their own environment. I work well on my own or in a team. I am trustworthy, adaptable to change, punctual and honest. I have a clean full driving license.

Olchfa Comprehensive School – 2000 to 2005	Comment by laura price: This C.V shows that I need to develop my organization skills to make it less cluttered and clearer in the layout (Cottrell, 2010).
GCSE English Language GCSE English Literature Mathematics
Science (Double) French
Drama
Information Technology Welsh (Short Course)

Gorseinon College – 2005 to 2008
BTEC First Diploma: Early Years BTEC National Certificate: Early Years Key Skills: Application of Number
Key Skills: Communication
Key Skills: Working with Others

	Courses Completed – 2010
	2012
	2013

	Medication
	Child Protection
	renewed my first aid

	First Aid
	Attachment Training
	

	Food Hygiene
	
	

	Manual Handling
	
	



September 2019- present day	Nanny
I am currently working 2 afternoons a week 3:20 to 6:30 with children age 7 and 10 years old. My duties include picking up from school, cooking the children dinner, helping with their homework and doing cleaning duties around the house.

September 2019- present day	Nanny
I am currently working with 2 children age 5- and 9-years old part time, I take them to school and do a few picking up from school a month with them. I make sure they have breakfast in the morning that they brush their teeth and have clean uniform on. In the afternoons will pick them up from school and take them to their plan activities.

January 2019- present day	Cruse Bereavement Care Swansea
I am currently a bereavement volunteer for cruse, from January 2019 to April 2019 I underwent training to become an adult volunteer where I meet up with bereaved adults and help them through their loss while using counselling skills I learnt in training. I am currently on the children and young people training course which starts in October 2019.

September 2017- present day
University wales trinity saint David Carmarthen
I am currently doing a BA Education Studies: Primary I am in third and last year, the last two years I have passed with 2:1. While in my second year I went on a 10 day placement in Dinefwr parc in Llandeilo where I was researching how the outdoors helps children’s mental health.

October 2016- September 2018	Babysitter
I worked with at the time an 8-year-old girl with Asperger’s part time on a Saturday and occasional evenings. I worked one to one with her by hanging out with her, taking her places that she enjoyed going to. She was a very shy little girl but by the end of my time with her she became more sociable and confident in herself.

July 2016- October 2016	Go outdoors
Swansea
I worked in an outdoors store part time where I made sure that the shelves were stocked, that costumers

received the help they needed. I communicated, worked well as a team and used my own initiative if there were certain things that needed doing.	Comment by laura price: This job role is not relevant for my career path.

September 2015 to June 2016
Geneva, Switzerland.	Nanny
I worked part-time with a Swiss family to help their two children improve their English (Ages 3 and 7). I do this by encouraging them to speak English through activities and play which keeps them interested and focused. In this job I work alongside the housekeeper and communicate with her regarding the best course of action for the children. After my job had ended with these children due to moving back to the UK, I noticed that their English has improved significantly. I also communicated with the parents about how the behavior of the children, and how they are progressing with their English.

April 2013 to July 2019
Swansea, Wales and Geneva, Switzerland.	Nanny
My role started off by looking after an 11month old boy and 2 1/12-year-old girl. My responsibilities were the daily school runs, providing fun, stimulating and developmentally focused indoor and outdoor activities, adapting them to make them fun for both ages. I was responsible for arranging play dates and activities. I cooked healthy, tasty nourishing meals for the children on a daily basis and responsible for all nursery duties. This was a sole charge live out position 4 days a week in Wales.
When the children were 2 and nearly 4 years old, I moved to Geneva in July 2014 with the whole family where it was the same daily responsibilities where it became a 2 weeks on 4 weeks of part time position, and the occasion working alongside the mother when she was home. When moving back to Swansea I started working for them again in September 2016 where my main duties were doing the school run, taking the children to their planned activities after school, cooking them dinner and helping the children with their homework. I also worked 3 hours a week doing all their housework which included: cleaning the bathrooms, kitchen, living area, playroom, dining room and bedrooms and hovering them. Changing their bedsheets, doing the washing and ironing. Making sure the house was tidy.
November	2010	to	April	2013
Squiggles Day Nursery, Pennard, Swansea, Wales
My role in this job as a Nursery Nurse included looking after the children, which age from 3 months to 5-year old’s. Planning activities on a day to day basis, feeding (by bottle or solid foods), changing their nappies  when necessary and helping them to develop in reading and progress in life skills: potty training, crawling, walking, talking and helping them to feed themselves in the nursery. Communicating with the children’s parents to keep them updated on how the child has been throughout the day.
February	2010	to	October	2010
Pegasus Home Care, Swansea, Wales
Here I worked as a Care Assistant where my main duties were caring for the elderly in their own homes, by bathing, making food and feeding them if necessary, checking their medication and making sure that the client had taken his or her medication as required. I worked in a team of 2 and often on my own.  I would also make sure that there was food and heating for the client and report anything unusual, all my visits were logged on each client Logbook.	Comment by laura price: This job role is not applicable to my career path.

June 2008 to February 2010	Highgate Day Care Nursery, Uplands and Morriston, Swansea, Wales
Whilst at this post as a Nursery Nurse my duties included looking after the children and caring for their needs, planning activities on a day to day basis, changing their nappies when necessary and helping them to develop and progress in the nursery. Here I worked with a team of 12 Nursery Nurses and children from the age of 3 months to 8-years-old.

July	2006	to	June	2008	Comment by laura price: This job role is not applicable to my career path.
Hurrens Restaurant, Loughor, Swansea, Wales
As a waitress in this job I had to deal with customers face to face and over the phone. I was mainly responsible for taking drink and food orders and serving them on time ensuring that customers were happy.  I feel this position gave me a good grounding for communicating with people of all walks of life.

Interests
My current hobbies include socializing with friends, attending the local gym, rollerblading, surfing, swimming and reading.

References
References are available on request.
[bookmark: laura's_C.V_2] LAURA JAYNE PRICE
laurajayneprice06@gmail.com
SKILLS:
· Time management
· Teamwork
· Listening





· Problem solving
· Decision making
· Working autonomously
· Communication

WORK EXPERIENCE:
Nanny
Swansea September 2019 – present	Comment by laura price: I have developed my organization skills by making clearer headings, short paragraphs and concise (Cottrell, 2010).
I am currently working with two families.
Making sure they are fed before and after school, helping with their homework, transporting them to and from school and doing some housework as and when required.

Bereavement Volunteer
Cruse, Swansea January 2019 – present
As a bereavement volunteer I meet up with bereaved adults and children and help them through their loss through using counselling skills I have learnt in training, I have also received training in safeguarding.

Nanny
Swansea/ Geneva April 2013 – July 2019
My role was to look after two children while their parents were in work, I would cook, clean, tidy up after them and I would plan activities and days out to suit their needs and abilities. I would also transport them to and from school.

Babysitter
Swansea Oct 2016 - Sep 2018
I worked with one child with Asperger’s part time, I worked one to one with her assisting her and taking her places that she enjoyed going to.

Nanny
Geneva, Switzerland September 2015 – June 2016
I worked with two Swiss children part time to help them improve their English by speaking English to them during activities and play which kept them interested and focused.


Nursery nurse
Squiggles Day Nursery October 2010 – April 2013
My responsibilities were to care for different age ranges of children in a nursery setting from 3 mouths to 5-year-old. Planning activities throughout the day, helping feed them, helping with nap time and also picking children up from school.	Comment by laura price: I have adapted my C.V to the necessary career pathway.
Nursery nurse
Highgate Day Care Jun 2008 - Feb 2010
My responsibilities were to care for children between the ages of 3 months and 8 years old in a nursery setting. Contribute to the activities, help with nap time, making sure they are fed and work as part of a team with other nursery nurses.	Comment by laura price: Organized the jobs that are most relevant to my career path, 
EDUCATION:
Bachelor of Arts September 2017- present
University of Wales Trinity Saint David Carmarthenshire, Wales currently in my third and final year doing Education Studies: primary. will graduate July 2020.

Gorseinon College September 2006 – June 2008 Swansea Studied BTEC National Certificate in Early Years.
During the two years of this course I did a variety of placements including primary school, day nurseries and also additional learning needs setting where I carried out a variety of different activities with the children.

Gorseinon College September 2005 - June 2006.
Studied BTEC First Diploma in Early Years for one year where I received a distinction.
My placement was for one year in a primary school where I did numerous activities with the children.

Olchfa Comprehensive School
GCSEs September 2000- July 2005	SWANSEA, West Glamorgan English Language, English Literature, Mathematics, Science (Double), French, Drama, Information Technology, Welsh (Short Course)
REFERENCES:
References are available on request
[bookmark: personal_statement]Personal statement

My qualifications of childcare provided me with experience of working with children for 11 years, whether it is in a nursery setting or in their own environment where it made me a trustworthy person, adaptable to change, punctual, honest and hardworking these skills were develop through my a proven history of working with children.	Comment by laura price: From writing my personal statement my understanding of the decisions made have developed my chosen career pathway.
From my experience through university I developed my teamwork skills by achieving certain goals by working with other people, from this it has enhanced my communication skills both verbally and written whilst presenting pieces of work.
From actively counselling for a well-known bereavement charity as a volunteer I developed more of my team working skills through my training to become a bereavement volunteer also from my training I developed my communication and listening skills further and also putting my counselling skills into practice by using them and using analytical skills with the client. 	Comment by laura price: The training that I undertook in this role gave me knowledge and understanding of safeguarding and child protection.
I am very much an outgoing person who enjoys being on the beach in any weather, enjoying the water and having long walks. I also enjoy being active I like rollerblading, skiing and the gym.

[bookmark: star_technique]The Star technique

Situation
While in university I was put into a team with other students, there were four of us in the group. my role was to work together with the other to present a presentation on a certain topic that was discussed in our lecture to which it counts towards our marks.	Comment by laura price: This has shown me that I can work as a team and develop a leadership role when required.
Task
The goal of this situation was to pick a topic that helps children develop through their education and how they can learn. It gives examples of different approaches that may help them in their education. We did face a challenge where we all had different ways of researching, learning and coming up with ways to paraphrase the research.
Action
I decided to approach the issue that we had come across and talk about how we can make this less complicated for us all so that we can get it done without any problems. We work together as a team and delegated certain tasks to each other so that everyone had an opportunity to put their ideas in.	Comment by laura price: This made me understand and develop my leadership role, which showed me that I can lead a team.
Result
From the situation that was put my way and the problem faced, the results were working as part of a team was challenging but we used analytical skills by communicating effectively and listening to  each other we undergo the issues together and problemed solved any concerns that we faced and we avoided any conflict by expressing our concerns quickly. By all of this we finished the presentation in good timing before we had to present it to out lectures, I realized that I built on my teamworking skills by understanding certain issues that may come arise in the workplace.




This employability module is about how to understand and develop your employability skills for your future job opportunities the importance of having these skills. The module helped me to understand what skills we have through our own work, life experiences and education. Before starting this module, I was completely unaware of what I was expecting my brief understanding was that we would be preparing to be more employable for our future job roles.  Once I understood what we were being taught my initial thoughts were there are a lot of skills and attributes I have developed through my work experience that I did not realize. (Cottrell, 2010).
While understanding the module I felt apprehensive as I was struggling to take in what we were meant to be doing in the assignments and I felt stressed as I did not understand what we needed to do which made me worry (Cottrell, 2010). As the module went on and I started to write out the assignments I was relieved to finally understand why we were doing this module. I was surprised to discover all the different skills and abilities I have gained from my career experience to date. While writing out my new C.V I felt amazed by how much experience I had because I needed to cut most of it down from my old C.V. When writing out my personal statement I felt reassured that the module has enhanced my knowledge and understanding of how my skills and abilities have developed. I felt excited when using the STAR technique as it showed me that while working in a team, I had the ability to take on a leadership role and through writing out this example I only then realized I had assumed the lead in a team. I felt encouraged by the module to appreciate by looking at my various education and work experiences and linking them to all the different competencies, abilities and attributes what I can offer to an employer (Cottrell, 2010).

[bookmark: _GoBack]From my engagement and involvement in this module and through the sessions I took ownership of the task in hand but as it did not seem clear as to what direction to go in, I asked the appropriate questions about the task given. In lectures I answered questions that were related to the module. Evaluating my three components I have developed different competencies while writing them out, for my C.V  I developed my organization skills through transferring an old C.V to a new C.V by making the writing  simple and clear, making the paragraphs shorter and less cluttered  so that they can be read easily and provide a better understanding of me (Gravells, 2010). I also organized and adapted my C.V to whatever Is relevant to my career path. From writing out my personal statement I have written out that all my qualifications and work experiences I have achieved are due to my decision making for the development of my career. I found my careers appointment helpful in deciding the best future pathway. (Thompson and Thompson, 2018). The activities that I was involved in through the sessions did not give me the best outcome as  they were not understood or carried out however, I did understand the STAR technique which made me recognize my ability to take on a leadership role by looking over how I developed through that situation and how I overcame it (Trought, 2017).

I have achieved the ability to develop my C.V  by realizing my skill to organize in different ways to make my C.V standout, I have understood that from writing out my personal statement I have acknowledged my ability to making decisions regarding my career path, and I have realized that the STAR technique made me aware that I have had the experience of taking a leadership role and that I have an ongoing understanding of what is employability. I struggled understanding how I was to develop my competencies further through the different components as my understanding of the task did not seem clear to me on how I had to use them in the appropriate way (Ash, 2016).
From experience through the module if I would do it again, I would talk more with the lecture on the assignment and what I needed to do exactly by writing down everything the lecture had said on the assignment. I would participate more in the sessions so that I have a better understanding of the task and ask questions even if I feel they may be wrong. I would start the research of the assignment earlier and plan so that I have a brief idea of what I needed to do, so when it came to the sessions, I know what questions I could ask. Through my work on the portfolio I would read the question a few times and highlight the important parts relating to the task in hand to which it would give me a better understanding of how to write it out and I make sure I keep un up to date personal development plan so that it would be easier to look back and see how much I have developed my employability skills (Holmes,2017).
This module has provided an understanding of what employability actual means and the different types of skills that are linked with employability, it has taught me to grow on my competencies and shown me how I can improve on the skills that need more work in so that I can further my career path to be able to apply for my chosen job. It has made me think about how I have used my skills in practice by going through all the different jobs and experience I have had to find the example of the best one that relates to the job opportunity I would like to apply for. It has made me realize that I have more skills than I thought when writing out a new C.V as this makes it more visually understanding, as to writing out a personal statement to which shows a lot of experience from different opportunities that I have done. After completing this module, I have recognized that I need to have more experience working in a team and to expand on my leadership role so that I can have more experience when leading a team. I need to develop more on being commercially aware so that I can have and understanding of what the job opportunity I would like to go for is clear to me. Gibb’s reflective cycle was used to produce this account (Gibb’s, 1988).

Ash, N. (2016) ‘The skills for success’. Accounting today. 30 (5). P14-15. 
Cottrell, S. (2010) Skills for success. Personal development and Employability. 2nd edition. Hampshire: Palgrave.
Gibb’s, G. (1988) Learning by doing. A guide to teaching and learning method. Great Britain: Further Education unit.
Gravells, A. (2010) Delivering employability skills in the lifelong learning sector. Exeter: Learning matters.
Holmes, K. (2017) What employers want: The employability handbook. 2nd edition. Richmond: Trotman.
Thompson, S and Thompson, N. (2018) The critically reflective practitioner. 2nd edition. London: Palgrave.
Trought, F. (2017) Brilliant Employability skills. 2nd edition. London: Pearson.
