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PART I

INTRODUCTION

The journey up the corporate ladder may be thrilling but also daunting. The majority of professionals begin their professional careers in entry-level positions in their chosen fields after completing their academic studies. This module is essential for that. Many people focus on working hard, honing and enhancing their talents, and keeping open-eyed to potential possibilities to rise to the next level as a consequence of their desire to create a career. You will be on the right route to find the next step in your professional career after taking these four units. The units are, Brand you, it is a Small World, Opportunity Knocks and The Pursuit of Happiness. I have chosen one topic from each and it is discussed below.

UNIT 1: AMBITION IS CRITICAL

This lesson focused on how important it is to have career objectives, as well as how our inspirations, ambitions, and obstacles we may encounter. Furthermore, I discovered that having a goal in mind is essential since it ignites our enthusiasm and motivates us to work hard to achieve it. When we are enthusiastic about something, we give it everything we have. I decided to write about ambition is critical. 

This course has shown me how important it is to combine your ambition with your professional objectives if you want to succeed. If your aspirations and professional objectives are not aligned, you won't enjoy your work, which will result in dissatisfaction and poor performance. I think that when ambition is there, one becomes unique, and everybody can sense our will to succeed. (Judge and Kammeyer-Mueller, 2012)

Furthermore, maintaining balanced goals is crucial. It can be challenging to reach the final goal, and sometimes we feel defeated and unmotivated. However, I have discovered that if we set modest, attainable goals that will both benefit us and the end goal, we are more likely to do so with enthusiasm and full drive. (Hirschi and Spurk, 2021)

I know that by deciding to pursue a profession in health and social care, I will have to overcome numerous obstacles, but I'm hoping that by setting minor objectives along with a bigger one, I can overcome any self-doubt I may have. (DiPiro, 2009)

UNIT 2: NETWORK SOCIETY

I gained a better understanding of the value of networking and the relationships we form with people we encounter thanks to this unit. "Networking" is the process through which professionals build reliable connections with one another in the context of career growth. Consider it as weaving an unseen web of links between you and other people, each strand acting as a channel for aid and information in both directions. This web is dynamic and ever evolving and stays alive if you keep feeding it by building relationships with other people and keeping those relationships strong via regular engagement.

A connection vanishes and your web contracts if you establish one but refuse to engage with it. It is important to develop a sizeable, robust network of people with whom one can exchange information and call upon for support when required. The key point to remember is that networking is a two-way street; you shouldn't simply contact people you meet through networking when you need something; instead, you should cultivate and sustain the relationships you develop over time. (Castells, 2000)

I think one of the most important components of achieving your goals is embracing a networking society. This course, in my opinion, did a great job of explaining the value of knowing your network and how to grow it. No matter if we are networking on a personal or professional level, the end result is that our network will grow. Professional relationships may readily be converted into personal connections, and the reverse is true as well. Not only can networking increase our exposure and help us develop as individuals, but it can also teach us useful skills and give us a deeper knowledge of the industry we work in as we interact with people from other backgrounds and cultures.

I chose network society because I really enjoy interacting with people and meeting new individuals on a personal level. I now have a new perspective on meeting new individuals thanks to this unit. I have no qualms about being vulnerable. Meeting and getting to know a stranger are fascinating for me. Due to my tendency to word vomit and dominate conversations, this unit also helped me learn how to act when one is meeting someone on a professional level. This lesson made it clear to me that it's important to set boundaries when meeting new people and to avoid getting personal right away. Furthermore, I think there is a drawback to networking, which is that we might sometimes lose contact with our connections which are weak, to begin with since the connection only functions as a give-and-take because we are overloaded with so many connections.

I think that if one gets lost in networking, they usually lose their own identity, become too diplomatic, and have very seldom strong connections with anybody. I've learned through studying this unit that the best course of action is to maintain your network as vast as you like so that it doesn't strain us. Another crucial lesson I learnt was that if you connect with someone sociable who has a massive network, you can really benefit from that without trying to establish ever more give-and-take connections. (Castells, 2002)

UNIT 3: IDENTIFYING CAREER OPPORUNITIES

This course taught us how to recognise the opportunities that are available to us and the significant part that luck also plays in overall success. Additionally, we discovered how crucial it is to recognise and seize opportunities before they are provided to someone else. Making a positive impression of oneself so that when someone in your network searches for the position you want, you come to mind first is crucial to opportunities. (Akosah-Twumasi et al., 2018)

I think it's important to put yourself out there, especially when looking for professional prospects. One way to do this is to post on social media like LinkedIn that you're interested in a particular position. By doing this you are increasing your chances of finding your desired role.

The market is extremely competitive in almost every field today and is also highly saturated. In my opinion, one can count on luck to help them achieve their goals, but it is preferable to strive to increase their chances by not only relying on it. Networking and maintaining an open mind to change, such as relocation, are two ways to expand. We must put forth a lot of effort while also working wisely. (Hedge and Rineer, 2017)

UNIT 4: PASSION AND PERSEVERANCE

Everybody who has goals and ambitions should study this unit. It emphasized how crucial it is to have self-confidence and to be optimistic. Once we enter the market, we need a variety of abilities, and it helps to have a strong mentor who works in the industry we want to pursue. Our mentor can provide us with guidance, especially on days when we have a lot of self-doubts. Self-doubt is normal and everyone experiences it; the challenge is to overcome it quickly and without letting it interfere with our performance. (Datu, 2021)

It takes passion to be ambitious. However, perseverance is also required since not every day is good, and we need to recognise when to stop and when it is appropriate to take action. Another crucial quality of perseverance is that it enables us to continue pushing in the face of adversity. According to Angela Duckworth et el., (2007) Perseverance is influenced by psychological, educational, genetic, and behavioural factors as well as experiences and genes. It is also a learned response. It takes a certain amount of maturity and patience to persevere. Perseverance is ultimately what enables someone to finish a degree and bigger goals. However, it is what aids us in overcoming the more immediate challenges that might eventually ruin a professional path. (Jachimowicz et al., 2018)

Today's youth endure the same levels of stress and anxiety as patients in psychiatric wards in the early 1900s. The stressful environment is brought on by the competitive market, employment uncertainty, and additional workload. According to a recent survey, more and more people in the US are doing two jobs with concurrent working hours. They are taking on this much work because they need to cover their bills, which have increased owing to the economy.

CONCLUSION

To summarise careers, require time to grow and develop, that's why they are referred to as career journeys. Being perseverant will put you in a position to recognise opportunities as they present themselves. Be tenacious in your pursuits, and psychologically brace yourself for some setbacks and failed endeavours. Social networking might also be of assistance. Many professionals often utilise LinkedIn, a well-liked online platform, to find career trends and possibilities as well as to network with experienced professionals.

Finding a professional opportunity is just one step in the procedure. Consider what is essential to you in depth. What are the talents you wish to develop? Are you looking for a professional path? Do you have what it takes to manage a team? Do you want to be in a leadership position? As yourself, all these and more and answer them and evaluate yourself honestly. Once your targets are clear to you, you'll be in the greatest possible position to seize that job chance when it presents itself also essential that you maintain your composure, patience, awareness, and preparedness.



PART II
PERSONAL DEVELOPMENT PLAN (PDP)
	
	

SKILL
	
CURRENT ABILITY
	
TARGET ABILITY
	
DEVELOPMENT OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	

EVIDENCE

	

1st PRIORITY
	Communication Skills,
Networking,
Peer Pressure

	Open to meeting new people
	Meet new people without getting personal to soon
	Meet new people and keep being in new environments
	Networking web increase significantly 
	6 months
	Connections and developed communication skills as per close friends

	2nd PRIORITY
	Resume skills,
Branding self-more with social media and other platforms

	Basic resume and branding skills
	Professional resume making skills as well as branding self at all the platforms
	Attend resume making seminars,
Getting connections at LinkedIn to endorse and write recommendations
	Resume skills increased significantly
	3 months
	Professional resume making skill,

Endorsed by 30 connections on LinkedIn

	3rd PRIORITY
	Time Management
	 Easily get demotivated and leave tasks incomplete and tend to not meet the deadline
	Complete each and every task that have commenced
	Practising mindfulness and only doing one task until its finished and attend seminars on mental health, furthermore, find hobbies that are relaxing
	Have a more optimistic approach and not give up tasks easily
	6 months
	 All tasks that have been started were completed on time







REFERENCES


1. Hirschi, A. and Spurk, D. (2021). Ambitious employees: Why and when ambition relates to performance and organizational commitment. Journal of Vocational Behaviour, [online] 127, p.103576. doi:10.1016/j.jvb.2021.103576.
2. DiPiro, J.T. (2009). Ambition for Success. American Journal of Pharmaceutical Education, 73(1), p.3. doi:10.5688/aj730103.
3. Judge, T.A. and Kammeyer-Mueller, J.D. (2012). On the value of aiming high: The causes and consequences of ambition. Journal of Applied Psychology, 97(4), pp.758–775. doi:10.1037/a0028084.
4. Castells, M. (2000). Toward a Sociology of the Network Society. Contemporary Sociology, 29(5), p.693. doi:10.2307/2655234.
5. Castells, M. (2002). The Challenges of the Network Society. The Internet Galaxy, [online] pp.275–282. doi:10.1093/acprof:oso/9780199255771.003.0011.
6. Akosah-Twumasi, P., Emeto, T.I., Lindsay, D., Tsey, K. and Malau-Aduli, B.S. (2018). A Systematic Review of Factors That Influence Youths Career Choices—the Role of Culture. Frontiers in Education, 3(58). doi:10.3389/feduc.2018.00058.
7. Hedge, J. and Rineer, J.R. (2017). Improving career development opportunities through rigorous career pathways research. [online] doi:10.3768/rtipress.2017.op.0037.1703.
8. Datu, J.A.D. (2021). Beyond Passion and Perseverance: Review and Future Research Initiatives on the Science of Grit. Frontiers in Psychology, 11. doi:10.3389/fpsyg.2020.545526.
9. Duckworth, A.L., Peterson, C., Matthews, M.D. and Kelly, D.R. (2007). Grit: Perseverance and passion for long-term goals. Journal of Personality and Social Psychology, 92(6), pp.1087–1101. doi:10.1037/0022-3514.92.6.1087.
10. Jachimowicz, J.M., Wihler, A., Bailey, E.R. and Galinsky, A.D. (2018). Why grit requires perseverance and passion to positively predict performance. Proceedings of the National Academy of Sciences, 115(40), pp.9980–9985. doi:10.1073/pnas.1803561115.

1

