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[bookmark: _Toc59630707]Introduction:
With the ongoing advancement of the organization, the organization's inner skills likewise increment. The employer needs graduates to zero in on graduation, yet in addition to give more consideration to their skills. Employability. To beat their opposition in the intense serious climate, employers search for graduates with a wide scope of skills to join into the work environment, and they need talented representatives to fill various jobs. Graduates entering the universe of work should consequently have the skills needed by employers. 
To be more serious later on occupation market, we need to initially discover the employability skills needed by the employer for graduates and afterward do an individual SWOT analysis dependent on their employability skills. furthermore, build up an activity intend to help us improve.

[bookmark: _Toc59630708]Main Body

[bookmark: _Toc59630709]Employability
Employability skills are defined as skills that are required not only to find a job, but also to develop your human potential within a company and to successfully contribute to the strategic aspects of the company. “Employability skills can be defined as transferable skills that require the person to be 'employable'. In addition to a good technical understanding and knowledge of the subject, employers often describe the various skills that an employee expects” (Lawton, 2015).
Despite graduation, companies place more emphasis on postgraduate employability skills, but there is no single standard for employability skills. The employability skills graduate need depend on the actual working conditions of the company, and different companies have different standards. Through a variety of bibliographic research, the employability skills score is nearly the same and can be broken down into eight main skills: communication skills, teamwork, problem-solving skills, self-management, planning and organization, technology, lifelong learning, entrepreneurship, and entrepreneurship. Skills (Tymon, 2013).
The Chartered Institute of Personnel and Development's (CIPD) sees depend on the CIPD/KPMG Quarterly Labour Market Outlook, an overview of in excess of 1,400 employers in the UK. The principle qualities employers search for in school leavers are skills. 40% of communications employers have a place with the main three compulsory characteristics: hard working attitude (39%) and character (32%). "Communication happens constantly in the work environment. Having compelling communication skills empowers us to grow great associations with our partners and administrators, which establishes a decent workplace and causes me manage my responsibility all the more effectively". 
Furthermore, existing clients won't just be more happy with our organization's items and administrations, however will likewise pull in more clients to work with us(CIPD, 2015).

[bookmark: _Toc59630710]Teamwork
In the present society, the capacity to work alone isn't sufficient. A gathering of individuals needs more work to meet up. Gathering work can quicken business progress and conceptualize thoughts to improve thought of an organization. 
[bookmark: _Toc59630711]Critical thinking skills
In this serious world, organizations will consistently have various issues. Fruitful goal of the issue empowers the organization to face the hardship or fall flat. 

[bookmark: _Toc59630712]Self-administration skills
Organizations additionally need graduates to have self-guided skills to manage the work all alone or practically all alone, without continually remaining close to representatives and mentioning to them what they need to do. 

[bookmark: _Toc59630713]Arranging and Organizational Skills
Employers need graduates to design and arrange restricted assets to meet present moment and long haul business objectives. 

[bookmark: _Toc59630714]Technical skills
In the period of innovation, mechanical skills are getting progressively significant. The organization needs worker skills to utilize PCs and telecommunications frameworks and to comprehend latest things and advancements in administration information through innovation. 

[bookmark: _Toc59630715]Life-long Learning Skills
For the organization's improvement to be reasonable, just nonstop worker learning can stay with the educated regarding this quick trucking organization, and representatives with long lasting learning skills are likewise in the organization's eventual benefits of organizations. 

[bookmark: _Toc59630716]Enthusiasm of Initiative and Entrepreneurship
The entirety of the organization's workers is adaptable. Regularly they can move organization workers to various offices and take on various jobs inside an organization. In this manner, the worker should have enterprising and pioneering skills to effectively adjust to new circumstances and land the position rapidly(CIPD & Hays, 2012).

[bookmark: _Toc59630717]Personal SWOT analysis
Subsequent to distinguishing the employability skills of the organizations, I lead an individual SWOT examination dependent on genuine online experience and self-appraisal tests. My course is as of now assisting me with building up a wide scope of employability skills, from report keeping in touch with introduction skills. What's more, I have numerous after-school intends to assist you with building up your skills. I can chip in, join clubs and social orders, work low maintenance, become an understudy envoy or coach, gain proficiency with a language, and get an expert employability grant on Moodle. The Graduate Characteristic Framework causes me: 

- 	My current skills and viewpoints and how they can be utilized now and later on presently can't seem to be resolved. 

- 	looking for approaches to improve my novel usefulness 

[bookmark: _Toc59630718]Strengths:
I have great cooperation and hierarchical skills. In view of the consequences of my self-evaluation test, I have picked up a great deal of information and comprehension with passing marks in this module. In group work I can create thoughts with different individuals. As a group chief, I as a rule intend to appoint bunch individuals to undertakings to ensure everybody acknowledges the errands allocated to them. I can set work goals and put together and spur others and furthermore contribute own thoughts adequately in a gathering and taking a portion of the duty in a gathering 
I am acceptable at overseeing myself. I can deal with my time well and complete things without being feeling the squeeze. I typically record the things I need to do and sort them by significance and timetable. Next, I keep in touch with them on the schedule to explain what and when to do it. 
I can learn well. I will put the time and exertion in learning new skills. As an understudy, I take the free English course and the small module from appraisal focuses to develop my expert information. I am magnificent verbal and non-verbal communicator; can accumulate, examine and mastermind data in a consistent way with explaining and summing up communications. I can arrange and convince; ready to build up a line of contemplated contention while stressing on sure parts of the contention. 

[bookmark: _Toc59630719]Weakness:
I have no work insight; I don't have low maintenance work insight. I am terrible at critical thinking; When I have issues I normally can't see all viewpoints and offer them a decent arrangement. My communication skills are poor. By and by I tally myself a contemplative person and think that it’s hard to impart and draw in with others. I am bashful when conversing with outsiders. I focus on subtleties that prompts changing the set work destinations yet I am fretful, very delicate and incapable to continue on when things are not working out Even. despite the fact that I do perform well in gatherings I in some cases get self-assured and forceful in gathering exercises.
[bookmark: _Toc59630720]Opportunities:
I can find a part-time job as a student at a reputable institution and this module has helped me develop basic interviewing skills. However, it encourages me to learn new skills and improve my resume.
When I have work experience in the UK I am more likely to be busy than others. 65% of international employer’s state that they are more willing to hire employees. They are more willing to recruit graduates with work experience abroad (Minke, 2012).
If, after graduation, I have the opportunity to find a job abroad, I have the opportunity to gain better work experience and to prepare professionally and personally. I can take advantage of some of the priority guidelines that the state offers for overseas students.
This module will benefit me as I am always ready to learn, adapt to the communication style of different target groups and process objections in discussions within a group. Body language, behaviour, clothing and language; I can use these functions effectively, e.g. B. Asking questions. required to get relevant information.
[bookmark: _Toc59630721]Threat
There has been a serious need for unemployed graduates in recent years and UK graduates face the same problem. The labour market shortage is putting pressure on the labour market due to the “significant lag” in the number of unemployed graduates in previous years (McGrath, Madziva&Tondhlana, 2017).
Apart from that, competition is fierce, but problems such as overwork due to lack of staff are also common. In such a critical time of declining economy the industry is growing slowly.

[bookmark: _Toc59630722]Graduate Recruitment Plan
The recruitment program aims to provide graduates with hands-on experience by combining the training program with practical practices (Pollard et al., 2015). A recent CIPD study found that a third of organizations have a structured graduate recruitment program in place, which is often growing in large organizations (CIPD, 2012).
The results of the UK's National Employer Skills Survey 2012 show that 68% of employers offer training programs for newly hired graduates and 47% offer internship opportunities for graduates. The survey also found that rising tuition fees have an impact on the number of graduates seeking a Masters degree. They believe that this surge will have an impact on graduates as it is difficult to acquire the skills needed to develop their experience and skills (CIPD, 2013).
A 2011 employability survey confirmed that higher education is a major concern. Approximately 46% of industry organizations in the UK say that organizational support through postgraduate learning will help graduates acquire the skills they need to become more employable. The results show that employers receive only modest support in offering internships (28%) and apprenticeship programs, and 14% plan to implement them (Cipd, 2013).
Previous research justifies the university's links with internship institutions that offer structured training programs for students. Employers are encouraging universities to play their role in developing employability skills and launching more programs to increase the number of highly skilled STEM (science, technology, engineering and math) graduates. As a result, around 63% of employers work with organizations to obtain vital information on employers' skill needs.(Hossain et al., 2018).

[bookmark: _Toc59630723]About this module
At the beginning of this module, I had hoped to develop my leadership and management skills so that I could support my work experience with a university degree and an internationally recognized leadership and management degree. My only goal was to improve my skills and my confidence.I intended to get my skills adaptable to the working environment; the certainty to foresee issues and discover patterns, to work autonomously and with others, to design and plan things out before initiation process and complete the things up to the mark.
As the module progressed I came to know about the skills and techniques that are needed to develop these skills. With assignments and assessments; I am glad that I am able to keep tab on my developmental process. I am hopeful for the future as it has boosted my confidence and polished my skills for the employability yet I am still in the mid of it.

[bookmark: _Toc59630724]Conclusion
There is no vulnerability that labourers who having a nice degree will get an amazing early phase, since a good degree helps agents with opening the portal of getting another profession, regardless, a degree alone isn't adequate, chiefs need generously more from their graduated class labourers, they need delegates can convey preferences to the association and let the association in an incredible circumstance during the wild competition. Through expansive assessment I summed up eight kinds of employability skills that by and large needed by associations. Moreover, I made an individual SWOT analysis subjectively to employability skills and self-assessment test through the web and veritable experience which made me end up being more aware of myself. After that I made a movement game plan for myself. I'll remain on course and I believe that it would help me with improving my employability skills after I finish it. Furthermore, locate a respectable profession in the genuine work market after I graduate.
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