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[bookmark: _Toc138363144]Introduction
This is the era of the digital revolution. This revolution continuously changes our work, daily activities, and networks (Lonka & Cho, 2015). These changes greatly impact youngsters, children and students. How they speak, play, learn and acquire information resigning daily (Lonka & Cho, 2015)—Hutheesing’s impact on education and communication. Recent covid-19 has dramatically changed the classroom’s teaching and learning sector. These changes are expanding, and this digital learning makes a student become an independent learner. In this report, the learning styles of the digital era are explained. It will demonstrate the foundation skills to become a healthy, independent, resilient learner. It will also discuss the principles of learning agility and suitable technology that can be used for learning. It will also provide a reflective assessment and personal development plan.
[bookmark: _Toc138363145]Preparing for Higher Education	
Higher education is critical who want to take a degree. Preparation is needed there because higher education is not teacher- but student-centric (Arkorful & Abaidoo, 2015). Learners need to be capable of taking learning agility. Independent and resilient learning empowers students to learn their knowledge (Arkorful & Abaidoo,2015). These skills enable a learner to find out the different ways of learning. Learners can explore the topics of their interest (Kim & Lundberg, 2016). This is a skill, and it is only possible for some to gain it with hard work. It reduces the involvement of teachers and instructors (Suleman, 2018). Students do their job and ask questions to the teachers. Teachers solve their puzzles and curiosity (Mumford et al., 2017). This type of learning has become so popular in covid-19 pandemic time. It is necessary to encourage and inspire learners to learn solely. It will directly affect their academic and career performances (Mumford et al., 2017). Independent learning engages students to adapt some soft skills like time management, productivity, initiative, organisation and independence (Suleman, 2018). Some foundation skills are needed to become independent and resilient learners (Spet et al., 2018). Some people gained it by nature. These skills are inherent in them.  teacher-centricentric environment, these skills need to be achieved (Mumford et al., 2017). These skills are discussed below. This skill includes thinking, reasoning, reading, memorising, learning and concentration. Ford et al., 2017). The elements of cognitive skill work together, take information and move information in the bank of knowledge. Problem-solving skills are required there (Carmeili et al., 2021). Learners need to have a sense of classification and logical reasoning. Paying of paying attention is also important there. A learner needs to work on this skill. It enables students to solve problems (Suleman, 2018). They can think differently, and they solve the problems logically. This skill lets students concentrate on a topic long-term (Kim Lundberg, 2016). All elements of cognitive skill analyse new information. If any aspect weakens, retaining and grasping information is impacted (Spante et al., 2018).  Learners should mainly work on their soft parts. These elements are described below.
			
			Figure: Cognitive Skills for higher education (Mumford et al., 2017)

[bookmark: _Toc138363146]Becoming a Digital Learner
Learning agility drives a learner to learn from the experiences. It creates a willingness to apply that education to a new situation (Saputra et al., 2018). It enhances the capability to improve effective behaviours and adapt to changing circumstances (Saputra et al., 2018). There are two components which are important in learning agility. These are Speed and Flexibility. Speed helps learners to take fast action, and flexibility enables them to embrace new concepts (Sapet al. et al., 2018). This concept also drives to adapt new technologies. During the covid-19 period, a major shift in education can be seen (Carmeet al.t al, 2021)—ItaItrgergelimpactsct onorganisation’sation development. Learning and development strategies are also changed and capable with the emerging technology (Caet  Iet al.t al, 2021). Many new and innovative technologies are introduced in the learning and development sector. These technologies continuously support the effort of the league. Some supporting technologies are discussed below.
[bookmark: _Toc138363147]Artificial Intelligence in Learning
Artificial Intelligence helps organisations to transportation of seamless data. It enables organisations to get data about learner journeys and personal insights (Henderson et al., 2017). AI analyses these data and suggests customised training programmes for the learners (Henret al. al, 2015). Different students come from other sectors and have different learning styles and skills (Hendet al. et al., 2017). These customised training programmes will help them learn things their way. AI will suggest according to their capability and ability (et al.e et al., 2015). Some programmes are video tutorials, pdf, content etc. It will also record their progress (et al. l, 2021). 
[bookmark: _Toc138363148]Rapid Upskilling and Reskilling in Learning. 
Upskilling refers to digital skills, analytical skills and transformational skills. These additional skills equip a learner (Henderson et al., 2017). Reskilling is the improvement. It refers to learning new things or technology to get other new positions or achieve another goal (Qureshi et al., 2021). These two methods can be performed digitally and remotely (Borba et al., 2018). Digital platforms like different software and application and websites provide education on digital skills (Borba et al., 2018).
[bookmark: _Toc138363149]On-demand Learning
On-demand learning refers to a possible and seamless internet connection. That means providing students with a better virtual environment and learning system. Sometimes students and teachers forget things (Henrie et al., 2015). They need reinforcement at that time. A solid internet connection system will help them to reinforce their learning (Borba et al., 2018). Teachers also can show many necessary things directly from the internet in the classroom, like videos, images, blogs etc. (Qureshi et al., 2021). Technologies like smart boards, computers, projectors, VLE systems etc., can satisfy on-demand learning (Henderson et al., 2017).
[bookmark: _Toc138363150]Reflection
I am a student at a university.  I want to be a school teacher and am working toward my goals. I am a part-time teacher in kindergarten. I face and encounter many difficult situations in my first semester. I explained my application of these skills in my specialised area according to Gibb’s model.
				
			FIGURE: Gibb’s Reflective Cycle (Adeani et al., 2020)
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As a student, I encounter many experiences. In my first semester, I went through many situations that were not favourable. I found that I could improve at analysis and mathematics. My networking skill could be better. I have only a small circle of friends. I cannot concentrate on one topic for the long term. I got distracted very easily. In my first assignment, much occurred because of less knowledge of the system. I need to learn the technologies that are used to submit work.
[bookmark: _Toc138363152]Feelings
That was a horrible feeling. I felt that I am out of the world. I could not cope with my group members. My academic performance could have been better. I also felt that my classmates are facing the same problems in taking their lessons. I need to prepare myself for professional life. At the same time, I need to perform well in their academic life. 
[bookmark: _Toc138363153]Evaluation
As a business student, I feel depressed to understand my lessons perfectly.  As a Learner, I needed to be more motivated and inspired to learn new things. My processing ability could have been better. In a group task, the performances of every student were different. Though the materials and system were the same for all, it did not impact everyone equally, as teachers must teach every student equally and deliver the perfect guidelines. In Universities and colleges, teachers only teach some things. They show the approaches most of the time, and learners must find their way to learn that realisation affects me closely.
[bookmark: _Toc138363154]Analysis
Training and upgrading are the best help in this situation. As a student and teacher, I need to update myself first. I need to work on my weakness because a skilled teacher can provide the best education to students. At the same time, I need to do well in my academic and professional life. As a learner, I should take support and help from emerging technologies. I need to improve my cognitive skills. It will help me to analyse my students’ problems. The communication gap between the students should be reduced. I need to prepare a development plan for my students. I need to categorise them according to their needs. I need to give those educations that can bring the best of their ability.
[bookmark: _Toc138363155]Conclusion
I know I have to learn agility. I want to learn new things, and agility helps me gain cognitive skills. That is why I follow six steps to enhance my learning. I mostly work on my specialised area, like computer science. Firstly, I set goals like increasing network, concentration and analysing difficult mathematical tasks. I aim to achieve good academic marks and do well in my professional life. I want to be a good leader in future. Then, I identified my necessary skills to recover and discovered that I am good at affective skills or people agility. I want to learn new things but am afraid to accept change, which proves my lack of agility. After that, I design my learning programmes, including duration, what to do, and when. I created this personal development plan according to the universities curricula and goals. I joined many clubs and competitions in business plan and coding. I enrolled in many courses, like planning, digital marketing, etc., related to analysis. I keep myself making real friendly relationships with any of my club members. Finally, I am currently tracking my progress by reviewing the results. I collect feedback from my students to improve myself.
For my learners, I designed the same method. First, I interviewed them and provided them with a page to write what they liked and did not like. I told them to write about their preference for completing their study. I put this data on AI software in a computer.  Then, I analyse their writings and categorise them to prioritise their needs with the help of AI. I made some groups in the classroom and provided them with games related to coding and software making. I set the time. This will help them to teach time management and teamwork. They will be able to learn problem-solving in a definite period. I arrange many puzzle games on a computer that relates them to the technology and enhances their mental ability. They can learn how to solve their problems. Through google classroom, I communicate with them. I provide all the lectures via this classroom. There is software which the school makes. I use that to produce their homework and progress reports.
[bookmark: _Toc138363156]Action Plan
I take action plans for future needs as I will always inspire them. I will regularly evaluate where I stand and where I need to go. I will help my students and encourage them to complete their plans. I should make them easy to ask questions. I will provide all the guidelines and ensure a learning-centric environment where they can learn independently. I will introduce many practical tasks like games, assignments, and group tasks that lead them to solve their problems from their experience. I will create a structure and provide them with all the needed materials.  I will take some online courses according to school design.  In my student life, I will do the same thing.
[bookmark: _Toc138363157]Personal Development Plan
[bookmark: _Toc138363158]Objectives and Goals
	My objectives
	Priority
	What I will need to do
	Support or Resources
	Duration

	Problem-solving Skill
	1
	I will concentrate on the problem and reason. I will not leave the matters. Rather I work on the issue at the last minute.
	I enrolled on different business competitions. Moreover, I will try to do my assignment by myself. I already engage myself in Different volunteer jobs 
	3-6 months

	Mathematical skill
	2
	My analysing and mathematical skill could be better as I run from it. I will leave my afraid and work cordially on that.
	I am learning coding via websites and taking different courses on digital platforms.
	4-5 months

	Networking Skill
	3
	I will talk with my peers and introduce them to the seniors and juniors. I will engage myself in different corporate work like internships and competitions.
	Debating club, business club, career club, training, social media
	2-3 months

	Teamwork Skill
	4
	I will enhance my teamwork capability. I will listen to everyone. Try to become a good leader by understanding everyone.
	Debating club, business club, career club
	2-3 month


 
[bookmark: _Toc138363159]Evaluation of goals and objectives
In this table, I outlined the weak points I need to develop.  I have some objectives and goals to improve some of my skills. Those skills are vital for my career and academic life. I will enhance my learning agility with the help of technology. That will help me to accomplish my goals.
My first goal is to be a good problem solver. My emotional intelligence is low. I am keen to learn new things but must be more confident in the changes. That is why problem-solving is very important to me. It will help me to face different difficult situations. I will be bold in taking the lead. My analysis and learning power will be increased. I can survive any condition. The adaption of this skill requires 3- 6 months. I will be involved with competitions, games and real-life problems during that period. I will try to find a solution logically rather than emotionally.
My second goal is to enhance my mathematical skill. My mathematical skill could be a lot higher. Though I greatly intend coding and computer science, my mathematical skill creates difficulties. That is why; I keep it second on my list. I will involve myself with different coding and programming during 3-6 months.
My third goal is to enable my networking skill. That skill is essential because of a good career and opportunities. I was quite introverted, which kept me too far behind people. I feel shy and nervous about talking with people. That is why I give it number three on my priorities list. The development process will take 2-3 months. I will join and participate in different clubs, seminars and internships during this period.
My last and fourth goal for the next two years is to improve teamwork. The duration of improvement of this skill is 2-3 months. I will do my group tasks voluntarily and try to be a good leader. My networking and problem-solving skills will help me in this zone.
[bookmark: _Toc138363160]SMART Table and Analysis
SMART is specific, measurable, accessible, reasonable and time-bound (Bjerke & Renger, 2017). It provides detailed information on how a person achieves their goals (Bjerke & Renger, 2017).
	Specific
	Measurable
	Accessible
	Reasonable
	Time-Bound

	To achieve a good point on my bachelor’s degree
	I need to work hard and gain good results in each of my courses
	I can do my assignments and study regularly. I need to solve my real-life problems from my experiences.
	It is realistic and achievable if I concentrate more and avoid wasting time.
	Time is limited here. At this time, people cannot be perfect. However, still, I will try.

	Be a good coder and programmer.
	Need to work hard and voluntarily solve different mathematical problems
	It is possible if I try hard. I should assign some hours to this project daily
	It is not easy because I have other academic tasks.
	The time is minimal. I need more time.

	Be a good corporate executive.
	I need to become an extrovert and introduce myself to different people.
	I can apply to other companies and banks for internships. I need to participate in various seminars.
	It is possible as my academic career relates to that.
	Time is perfect, and it is possible to gain within this time.

	Be a good leader
	I need to be a good leader and listener.
	I will do different assignments and group tasks. I will take the leadership position.
	It relates to academic jobs. It will be easy for me.
	Time is perfect, and it is possible to gain within this time.




[bookmark: _Toc138363161]Conclusion
In conclusion, everyone is not perfect. People need to learn many things and change themselves with the times. The revolution of technology brings changes in almost every field. In the learning sector, these changes can be seen. As learners, we need to adapt to the changes and boost our knowledge. Digital technology helps to increase skills. These skills enable a person to become a healthy, independent learner. We need to come out of the teacher-centric education system.
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