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                                                                               Abstract
This report explores an association between gender and workplace preference, more specifically, if females prefer working from home more than men. Looking at previous studies and their findings there is no right answer. It’s mostly found that a higher percentage of men do work in teleworking but is this because women aren't given the same opportunity? This report identifies and analyses certain factors such as gender inequality, work-life balance, mental health and why they have such a significant impact on gender and workplace preference. Questionnaires were filled out by forty-one participants, stating their gender and preferred workplace. A chi-square test for independence was conducted and found a nonsignificant association, (X2 =(1,N=40)=.02,p<.05. This study’s findings give a better insight at making future predictions in teleworking trends, and whether it’s a more common theme in certain age groups, or other variables (like their lifestyle/opportunities provided to them).






















Introduction

Gender in the workplace is vital for creating a diverse and well-balanced environment. Working from home has never been more popular due to recent global pandemics. Before now, working from home was a rare oddity, but during lockdown teleworking increased to around sixty percent of the Uk’s adult population..
In these modern times, teleworking is beneficial as less distractions and more flexibility is increasing job performance and satisfaction (Vega, Anderson, and Kaplan 2014). Teleworking has improved home life for families in many ways, due to the flexible nature, allowing parents to balance work-life better. More research has provided us with substantial results stating that before and during lockdown, mothers were more responsible for childcare and domestic tasks. However, if the father was working from home during the pandemic, respondents were less likely to say mothers were the main responsible guardian. Fathers who worked from home during lockdown argued they were the ones more responsible for these tasks. (Chung et al 2020). 
Teleworking has a large emotional impact on employees, as it is found these types of workers reported feeling lonely or worried in comparison to office-workers (Mann Et Al 2000). Negative emotions associated with teleworking is popular among women, as they have that extra pressure of playing into the traditional gender roles, with the majority feeling like they are more inclined to do the housework compared to their partner (Bibby 1999). This is due to men being too reliant on the women to multitask, explaining why women may experience higher stress when working from home, whereas it was found that males had lower stress levels when working from home (Olson and Primps, 1984). This association may help to explain why teleworking is primarily male dominated, supported by an Austrian study, finding men (seventy-five percent) surpassing women (twenty-five percent),(Beno 2019).
More recent studies have gone more into depth, such as Shareena and Shahid (2020), who conducted a similar study into employees working from home during this pandemic. They looked at several influencing factors (such as presence of children, comfortable environment, and internet connectivity) and found most employees would be willing to work from home if given the correct support and desired environment. However, the vast majority of the respondents said they wouldn’t like to work from home, even if they feel as though they are equipped to. 
The aim of this study is to look more at a potential relationship between gender and workplace preference. Precisely, whether more women would prefer to work at home compared to men and evaluating whether these contributing factors play a massive role in this decision. Based on the literature provided, it is hypothesised that there will be a significant difference in workplace preference.




























Method

Participants
Participants were obtained through a non-probability-based sampling method, called random sampling, from an undergraduate psychology class. This meant no selection pattern was involved in this process, reducing any research bias. Forty-one participants were used in this study, which consisted of twenty-six females and fourteen males, ranging from eighteen to fifty-one. One participant identified as non-binary/having a third gender.
Design
The experimental design type used in this study was a between subjects design, as it is exploring whether there is an association between the gender and preference of workplace between two groups (E.g., females and males in this study). The independent variable is gender, and the dependent variable is their workplace preference (home or at work). To help find an association, a chi-square was conducted.
Materials
The online questionnaire was comprised of three questions (see appendix A) and was given to each participant to find out their gender, age, and workplace preference. For the question about gender, the participants were given the option of ticking one out of four boxes stating one of the following ‘Male’, ‘Female’, ‘Non-binary/third gender’ or ‘Prefer not to say.’ The second question regarding age was left blank for the participant to fill in. The third question had two answers the participants could choose from, which were whether they preferred working from home, or their designated place of work. Data collected from these three questions were then put into a table to be analysed.
The participants were digitally provided with a study information sheet (see appendix B) which provided them with all the key information about the study, and what was expected from them if they chose to participate.
A debrief sheet (see appendix C) was digitally sent to every participant, so they could either withdraw their data from the study or learn what their data was being used for. This allowed them to leave in the same state they arrived in as the researcher’s contact information was included, so any queries left unanswered could be resolved.
All forty-one participants had to complete a consent form digitally (see appendix D) stating that they understood what was to be expected, and their understanding of how their data was going to be collected and stored.
Procedure
When conducting this study all participants were given a link by the researcher, enabling them to either deny or confirm their decision to participate. Participants willing to were then directed to important documents, such as the information sheet and consent form, which they needed to read and sign before they could continue. Once they were completed the participant was then able to access the questionnaire to fill out. After the questionnaire, they were presented with the debrief sheet on the next page letting the participant have a deeper understanding of why this study was conducted, and why their results were so important for the study. They had the choice to then submit their answers, or refrain from sending in their answers and the diverse ways of going about that. Participants finished on an end screen appreciating their cooperation.


Results

A chi-square analysis for independence was conducted to explore an association between gender and workplace preference. It was found to be nonsignificant (X2 = (1, N=40) = .02, p<.05, presenting no association. The alternative hypothesis is accepted as the p value obtained was 0.021, which is less than .05. For both genders, the most favoured preference was to stay at their work, shown by the data collected stating that eighteen out of twenty-sex females preferred to work away from home (sixty-nine percent) and four out of fourteen males (seventy-one percent). In Table 1, it shows the mean ages for people who prefer to work from home to be higher, compared to the average ages of those who would rather be at their workplace. This tells us on average that the age preference of people who want to work at home is slightly older than the average age of people wanting their normal workplace with females being 31.4>24.82 (6.58 difference), and males being 30.5>24.5 (difference of six). Specifically focusing on the working from home category, it tells us that the older average age of women is more likely to choose working from home as 31.4 is greater than the males average age being 30.5.
Table 1
	Mean Age
	Females
	Males

	Working from home
	31.4
	30.5

	Working at their workplace
	24.82
	24.5




Table 2
	Working From Home
	Females
	Males

	Average age
	31.4
	30.5

	Standard Deviation
	11.4
	7.6




Looking at the results from Table 2, the standard deviation for women’s ages is higher, as it came to 11.4 in comparison to males being only 7.6. This suggests to us there is a wider variation in ages for the women, leading us to assume that the preference to work from home is not specific to a certain age group. In comparison to the men, where the standard deviation was smaller, meaning the ages did not range that far from the mean. This could suggest that men around a specific age group are more likely to prefer working from home. 






Discussion

There is no clear association between gender and workplace preference, meaning the hypothesis is rejected. This result goes against some of the literature stated above, as the common theme seems to perceive females preferring to work away from home but feeling less inclined to. This is supported by many studies, showing that the percentage of males is higher in the teleworking industry even though they’re found to be benefitting more working at home. Male stress levels were found to be lower when teleworking, whereas females were associated with more negative emotions such as stress, due to the pressure of playing into the typical housewife stereotype. If given the same opportunities (career and pay) as men, then we can predict to see a general trend of the industry becoming more balanced in the future. However, a lot of research into housework or childcare is very subjective, as people are more willing to exaggerate about how much they really do. These results help us to understand why the number of males and females fluctuates when it comes to teleworking. However, this study sample isn't big enough to make it generalisable to everyone. We can't apply this to every culture, as we’re lacking the knowledge, due to limited data collected. More research needs to be conducted in a longitudinal study to really see if there’s a cause and effect for why women may prefer to work away from home. These results act more as an extension into the research about gender and workplace preference, as teleworking rates vary per country due to the access or availability of resources, so this isn’t representative to everyone. In conclusion, there is no definite association between a certain gender and their workplace preference. Every person will have a different lifestyle, which affects whether their home is the desired environment.
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Data Collection Questions for Report 1 - Chi Square

Please state your gender:

Male

Female

Non-binary / third gender
Prefer not to say

Please indicate your age:

Do you prefer to work from home or at your designated place of work?

1 prefer to work from home
1 prefer to work at my designated place of work
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‘Thank you for taking part in this study.

The aim of this study is to explore whetner there is a significant relationship between
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Debriet
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below to confirm.
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BSc Psyonology
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Universty of Wales Trinity Saint David. Swansea
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