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Brexit is referred to many people, as the British exit of the European Union (EU). A public referendum was held in June 2016 to decide whether the United Kingdom (UK), which the vote won by 52%. However, the argument pros and cons have aroused during the process of leaving the EU: immigration, jobs and trade between the UK and EU. News articles have explored immigration as a major factor within the Brexit vote.  Immigration has had a huge increase in the UK due to EU laws, Britain had to accept any citizen from any other country around the world. In 2016, around “942,000 eastern Europeans, Romanians and Bulgarians working in the UK” (Walther, 2019), alongside 2.93 million workers coming into British, from outside the EU. Therefore, this increase of foreign workers has led to a difficult decrease in housing and services (e.g. NHS, council homes). Multiple journal articles have introduced intergroup attitudes as an influence on the Brexit vote. The phrase ‘intergroup attitudes’ refers to the explored behaviours of groups – institutional conflict and discrimination (Brewer & Kramer, 1985). In other words, an intergroup attitude, will often refer to the “contact between groups to reduce prejudice, certain prerequisite conditions must be in place” (Turner et al., 2007, p. 427). This essay will specifically look at, how intergroup attitudes have an impact on the Brexit vote: immigration, age, political parties etc. 

Was Brexit related to ingroup and outgroup relations? To answer this, the current studies will explore whether the Brexit vote has been influenced by intergroup attitudes. Since Brexit has begun, their views on immigration have changed the British mindset - ‘regaining control’, for instance jobs. Brexiteers believe, if fewer people enter the country, more of a range of jobs for those who will remain (Stuart Rose; Walther, 2019). In the last 20 years, the level of immigrants coming into the UK has tripled to 3.3million – 172,000 were EU citizens and around 191,000 were non-EU citizens (Wadsworth et al., 2016).  As discussed previously, immigration has been explored as the major factor in the Brexit vote. Looking back at the voting levels, there are an extended number of immigrants where overall, most likely to vote against the Brexiteers. that immigration has decreased the pay and jobs throughout the UK, however immigrants having use of consumer services have increased. This has created a high demand on creating more job opportunities for both immigrants and UK citizens. Consequently, the immigration rates do not cause a risk for UK citizens working (Wadsworth et al., 2016). Linking back to the main question, immigration does have an effect on the Brexit vote as EU laws were pressured for Britain to allow immigrants to enter the country, whereas Brexiteers will prevent as many EU and non-EU citizens to enter their country as easily. Therefore, non-UK citizens will most likely vote to remain in the EU. Contradicting this, foreign workers are seen to not have an impact on UK employment – the more people entering the UK, the more consumer goods and services being used, so more job opportunities will be offered (e.g. NHS, Ambulance and Police services etc.).  
Immigration has also had an impact on educational, linking to UK employment. Statistics have shown that EU immigrants living in London, are more educated than those who are UK-born (43% EU citizens, compared to the UK – 23%; Wadsworth et al., 2016). This research not only investigates, EU immigrants are more educated for employment but are more likely to be employed due to their level of education (78.2% to 72.5%). Statistics have also explored that 44% of the UK-born will finish lower education at ages 16 and under, than those who are EU-born (15%). This can relate back to the previous research as foreign workers want to be working at a young age, therefore are more likely to explore higher-wage employment. The theory of immigration suggests that, those who are entering the UK are more likely to work towards higher paying jobs, to gain a higher wage employment so they can leave their born countries. This can link back to Polish immigration as a third of EU immigrants live in London (Wadsworth et al., 2016). Statistics have explored the levels of EU immigrants by nationality, where 29% of foreign workers where Polish. Concluding that most EU immigrants are more likely to have a higher educational background, compared to UK-born, therefore EU immigrants having more of an opportunity to apply for higher-wage jobs and supporting the vote the remain within the EU (Gabel and Palmer 1995; Gabel, 1998; Tucker et al., 2002; Hobolt, 2016). Linking back to the main exploration that education and jobs can have an impact on the Brexit vote, EU immigrants will have a higher chance to apply for UK higher education and ‘take’ the employment opportunities from UK-born.

Next the focus will be on age, where past researchers have investigated the positive support of Brexit, with late to middle-aged people most likely to vote for UKIP, leading to the vote for Brexit. Statistics have shown that those aged between 18-30 were often less likely to vote to leave, compared to those aged 65 and above. This can also be related back to the locations of where these aged populations live. Those who tend to live in younger populated areas (e.g. university towns), are more likely to have higher levels of remain votes, compared to towns that are populated with older individuals. Oxford and Cambridge are explored to be the largest cities with young populated people, where both recorded about 70% of remain votes (Goodwin & Heath, 2016). Contrasting to this, those who voted to leave where stronger in communities with higher number of pensioners. Out of the 20 local communities, 19 voted to leave. Evidence for both educational and age arguments both have similar influences on the leave/remain votes, specifically in London areas. 

The following factor of immigration can be considered in relation to ethic diversity. This can relate back to UK ‘taking back control’. This issue has dominated the referendum votes for a while and can explain the support to leave (UKIP; Goodwin & Heath, 2016) – the implicit decision that could help British migration rates. Even though the topic of immigration is seen as a major factor that the country is dealing with, have the message been spread in local communities where larger number of EU immigrants where staying? Statistics have explored that the answer to this question is no. There is a negative relationship between the levels of EU immigration in local areas and the levels of Brexit votes (Goodwin & Heath, 2016). Concluding, intergroup attitudes is involved in relation to ethnic population. Further research is being considered, to understand the ethnical and racial factors of the Brexit votes.
Research has been explored, showing that racial factors also has an influence on the Brexit voters. Racial considerations can suggest, communities that have larger amounts of non-white citizens, can explore a weaker relationship between the population areas and voting to leave the EU. 20 populated non-white areas where tested in relation to their views on Brexit, 17 places voted to leave, and 15 voted to remain (London, UK; Goodwin & Heath, 2016). However, this can not be included in the case of non-white populations voting to remain. Also, it is likely that ethnically mixed communities are less likely to vote leave, than those living in white-populated areas. This could be related to the different outlooks provided, e.g. immigration. Consequently, intergroup relations is used throughout an ethnical background as those who may live in mixed ethnical areas, can have a different view on immigration and foreign work, compared to those who live in white-populated areas – viewing immigration as a threat the Britain. 
Overall, the young, and well-educated individuals will often favour to remain in the EU – encouraging immigration, international trades and goods, whereas the “left behind” (Hobolt, 2016) – working class, less educated, older individuals will tend to favour the Brexiteers to leave the EU. 

Much of the Brexit debate had focused on two major approaches when understanding how voters will decide on the UK’s future: “the issue-voting approach” – the voters decide via attitudes towards the EU; “the second-order approach” – the voters base their decision on the negative attitudes towards the government (Hobolt, 2016, pp. 1262). Other research explored have argued that these attitudes do not coincide with one another, but the Brexiteers are influencers on the decided votes. Hug (2002) has suggested that the second-voting approach is more likely to be happen when introducing new governing referendum, as it will try to increase the supporting votes before the decision is ‘legally binding’. This can relate back to the political parties involved in the Brexit referendum. As concluded, voters are seemed to lean more towards the issue-voting approach, as most people would view this to happen, sadly the second-order approach is influenced more due to the referendum offering a ‘push’ towards the Brexit vote. This can link back to the intergroup attitudes of the Brexit vote as both political parties (e.g. Labour and UKIP) are trying to influence their ways on how and why the UK should leave/remain. 
Intergroup attitudes have been introduced throughout all the research on the Brexit referendum. However, why is intergroups used to impact the Brexit voters? The answer is prejudice. From a psychologist perspective, prejudice is defined as an “attitude directed toward people because they are members of a specific social group” (Brewer & Brown, 1998; Kite & Whitley, 2016, pp. 15). In relation to Brexit, prejudice and intergroups are used to discriminate against another group/party. For example, Conservatives and UKIP are discriminative against the Labour party because they do not support Brexit. Prejudice is not often viewed as an influence on a political referendum, but however it is most likely relatable more than someone may think. Intergroups like age; political parties; EU migration etc., all have an impact on how Brexit votes. As explained in the previous sections, Brexit votes have had many intergroup attitudes used that can alter a persons choice for their country. As prejudice is seen, this can also be another factor on Brexit, specifically relating back to the Social Identity Theory (Kite & Whitley, 2016). The Social Identity Theory was developed my European psychologists in the early 1970s. it was used to explore a persons self-concept in which originates from a group membership that the person may follow, because of its importance. For example, linking back to the Brexit votes, if your political party discusses the importance of Brexit, you feel to vote leave. However, if your political party spoke about Brexit negatively, you feel to vote remain. The Social Identity Theory is seen to influence Brexit, more than others may think.
Intergroup attitudes are often assumed to be related to two types of prejudice; implicit – unconscious negative feelings towards a certain group; explicit – negative feelings purposely aimed at another group. Two studies were created to examine these types of prejudice in relation to the EU referendum: Implicit Association Test (IAT; Greenwald et al., 1998) and Explicit Prejudice Questionnaire (EPQ; Lepore & Brown, 1997). Both of these examined implicit and explicit prejudice, which could have an influence in the Brexit votes. This can link to the exploration of political parties – Labour and UKIP supporters. Conservatives introduced Brexit as a new referendum to make Britain an independent country. Others have followed these parties (UKIP) and have introduced supporters from their parities to vote to leave Brexit. Thus, creating the intergroup attitudes. However, Labour party and supporters have disagreed with the Brexiteers and had introduced ways in which people should vote remain – opening boarders, immigration and international trading (Hobolt, 2016). This has an impact on the implicit and explicit views on prejudice. For example, UKIP has followed Conservatives when Brexit began, therefore bringing their party supporters along, unconsciously knowing what exactly the governing referendum is. However, once the Brexit was ‘legally binding’ Labour parties explored Brexit and have purposely provided negative thoughts on the referendum, to deny the Labour voters to leave. Thus, believing that these approaches have intergroup relations when deciding on the Brexit vote, specifically implicit and explicit prejudice. 

Concluding this, intergroup attitudes is seen to have an overall impact on the Brexit vote. Specific attitudes like age; immigration; political parties; ethnical and racial backgrounds etc. all have an impact on the influence when voting. These significant results suggest that immigration is a major factor in relation to intergroup attitudes of prejudice. Topics like jobs, ethnical backgrounds and education all have influences on why EU immigrants feel the need to vote against Brexit. As previously discovered, by EU law all EU immigrants are able to enter the UK in search of jobs and education. This gives them the opportunity to apply for employment and expands on their lives (Wadsworth et al., 2016). Another factor that has a huge impact on the Brexit vote is prejudice. Even though this will follow under the intergroup approach, but it does have its on standing point on how political parties and other groups are influenced by voting to remain (Brewer & Brown, 1998; Kite & Whitley, 2016). As statistics have explored the factors of age, immigration and ethnical minority, all have a relation to intergroups. Summing up, that the Brexit vote is very likely to have been impacted by these intergroup attitudes. Immigration has been argued that it has been stereotyped as a major problem for UK – education and employment opportunities. However, statistics have investigated that the rise in EU immigration also has a lot of positives for the country (Wadsworth et al., 2016; Gabel and Palmer 1995; Gabel, 1998; Tucker et al., 2002; Hobolt, 2016). Therefore, intergroup attitudes will view immigration as an overall negative and shall follow the understanding that the UK is ‘better off’ with less EU migration. 
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