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[bookmark: _Toc24480235]Introduction
This assessment that I am writing is referring to employability skills for people attending for professional opportunities and employers that are looking for better-skilled workers.I will discuss the impact that has changed in the economy and the course of developing tehnologies on employability skills.What are the reasons that caused the changes in the past decade?
The employability skills can be defined as skills that an individual need and make them employable.
Along with technical capabilities,knowledge,attitude, and problem solving.
Employment skills are a helpful tool in completing tasks at work.
There are two great concerns of employers today are finding good workers and training them. 
They need people who are reliable and responsible.
There are differences between the skills called the skills-gap that refers to the skills needed on the job and those possessed by applicants.
Most of the employers prefer to hire people who are trained and ready to work,but they are willing to provide with necessary training for those less skilled.
In the begin I will discuss about the meaning of the employability skills with an example from Harvey (2001) mentioned in his report titled Employability and Diversity; ―Employability has many definitions but they break down into two broad groups. The first relate to the ability of the student to get (and retain and develop in) a job after graduation. The other set are concerned with enhancing the students‟ attributes (skills, knowledge, attitudes and abilities) and ultimately with empowering the student as a critical life-long learner (Hillage and Pollard, 1998; Harvey, 2001)‖.1 
Over the last decade the evolution of technology and economy has had an impact that has changed the way we work globally as well as employability skills and give a new set of values and increase the criteria for people that are attending for a job.
“In the future, artificial intelligence (AI) appears likely to influence marketing strategies, including business models, sales processes, and customer service options, as well as customer behaviors” (Davenport, Thomas, 2020. How artificial intelligence will change the future of marketing. Journal of the Academy of Marketing Science, 48(1), pp.24–43.)2.
The Importance of Employability Skills
In this part of the assessment I will refer to employability skills from both points of views: people looking for employment opportunities and Professional Development and as well the employers looking for skilled workers.
The notion of employability can also be explained from previous discussions that have become separated from contemporary thinking. For example, Barnett (1994, 2003)
implied the employability and the promotion of ‗key‘ or ‗core‘ skills are similar a set of achievements, understanding and personal attributes that make individuals more likely to gain
employment and be successful in their chosen occupations.4
One of the key reasons why many students invest in university education is to improve their employment prospects. However, whilst achievement of good academic qualifications is highly valued, it no longer appears sufficient to secure employment (Yorke, 2006)3.
Harvey (2002) presented the simplistic model of employability called ―the magic bullet model‖ . According to his model shown in Figure 01, magic bullet ― is that students are somehow given employability as a result of their having been a student, which leads them to being employed‖.5
[image: ]
Figure 01: Magic Bullet Model of Employability 
Source: Harvey (2002), employability and diversity

Changes of Employability Skills 
The world has already entered an exciting and unprecedented phase in technology - with the pace of change and innovation continuing to accelerate. Predicting how the future will play out is difficult, but one can make some educated guesses. To get a sense of how technology will change over the next decade, connecting the dots on how technology has evolved over the last decade could provide some cues. What is certain is that we are in a period of unprecedented convergence and inter-disciplinary cross-fertilisation of what we might think are disconnected fields. 
A series of global megatrends such as rapid urbanisation, demographic shifts, changes in global economic power, political shifts and technology are influencing the way business is run.
Digital technologies are defining business and are an active driver of competitive advantage, business models and even business viability. We have seen disruptive new business models emerge, based purely on technology, owning no assets whatsoever and yet posing a serious challenge to long-established incumbents. These fully virtual entities have used digital technologies to set very high standards in terms of the customer experience using technology, and have fundamentally changed the equation between business and technology. Historically, technology was an enabler of business and a source of efficiency. The next few decades will witness another similar technology revolution; this time, driven by advancements in the field of artificial intelligence and machine learning. With a rapid increase in connected devices over the years - expected to reach one trillion by 2025 - technologies like IoT and Big Data analytics will be deployed to improve the quality and productivity of life, society and industries. 
"Human resources—not capital, nor income, nor material resources—constitute the ultimate basis for wealth of nations. Capital and natural resources are passive factors of production; human beings are the active agents who accumulate capital, exploit natural resources, build social, economic and political organisations, and carry forward national development." (F.H. Harbison,Human Resources as The Wealth of Nations,New York, 1973, p. 3.)
The quality and productivity of tomorrow's work environment hinges on the education, skills, creative capacity, and employability of today's youth, especially on how well they are integrated into the rapidly evolving digital and artificial intelligence era representing the Fourth Industrial Revolution. Their ability to transition to and participate in a dynamically evolving market for skills is a growing global challenge because of its centrality to sustainable development and building of progressive societies.  
 

Reasons that caused changes
Social capital theorists have established decades ago that better connected people do better in life. The emergence of online social networking sites have given a new impetus to building and exploiting connections for career management. While professionals acknowledge that social networking is essential for business and development, new graduates coming into the corporate world are not equipped with the uptodate skill set. Through the lens of the improved employability objectives, this paper draws conclusions from a recent study of UK business graduates and their use of social networking. The paper presents for discussion an employability skill set for contemporary business professional and calls for higher education to address the skill gap. 
Technology is not a new concept - humans have been finding ingenuous ways to solve problems for hundreds of years.
But for many, the early part of the 21st century has been a boom for the advancement of human knowledge - from incredible communication inventions to new medical proceedures.
On a smaller scale, technology has changed the way we live day-to-day - it's now possible to fly across the world non-stop in less than 24 hours.
Humans have even begun ambitious plans to colonise another planet.
Here are just some of the massive ways that technology has changed over the last few decades.
1.Comunication
2. transport
3. Entertainment
4. Health
5. Military
6. Fiannce 


Majority of the big companies start using SWOT Analysis to improve heir plans on longer terms,as there are coming a lot of new competitors.
Swot Analysis is an acronym that stands for Strengths, Weaknesses, Opportunities and Threats and is a useful tool for taking stock of a situation.
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Figure 02: SWOT ANALYSIS
Source: Albert S. Humphrey in the 1960s
 American business and management consultant who specialised in organisational management and cultural change



 I will present an example from a company point of view using Swot Analysis.

	Strengths
	Weaknesses
	Opportunities
	Threats

	· Things your company does well
· Qualities that separate you from your competitors
· Internal resources such as skilled,knowledge staff
· Tangible assets such as intellectual property,capital,
· etc.
	· Things your company lacks
· Things your competitors do better than you
· Resource limitations
· Unclear unique selling proposition
	· Undeserve markets for specific products
· Few competitors in your area
· Emerging need for products or services
· Press/Media coverage of your company
	· Emerging competitors
· Changing regulatory environment
· Negative press/media coverage
· Changing customer attitudes toward your company











            
                               Employability Skills Expectations
Employers are looking today, despite the degree, companies are paying more attention to the employability skills of the graduates,. These are sometimes called ‘employability skills’ or ‘soft skills . These types of skills will make you stand out in front of others. In general employer expect to see these general skills or qualities from an employee:
· communication
· teamwork
· problem solving
· initiative and enterprise
· planning and organizing
· self-management
· learning
· technology
1. Communication skill is a non-verbal way such as the body language and can be improve by being able to write assessments, mass media, presentations and be aware of your body language that says many things about your personality.
2. Teamwork means to get along with rest of your colleagues to fit in the organization to work together to achieve the company goals.
3. Problem-solving is the way that employees find the solution in difficulty cases, able to use a critical and logical thinking. 
4.  Initiative and enterprise is a skill that is important in the research of employer involved doing thinks that need to be done that nobody asking for it, that shows creative thinking.
5.  Planning and organizing is the vital skill means the ability to work out the things that you must do and at the same time to be aware about of timelines and meeting deadlines.
6. Self-management do employers expect to be able to solve yours job requirements without somebody checking that and to be above the deadlines.
7. Learning is in general about be able to adapt to new tasks and changes and to picking information quickly.
8. Technology is the main skill in our times that most of the job requirements and employers are asking for that involves to be able to know how to use a computer and office equipment or to have skills relate to hardware. To be aware of how to send emails, social media.
  And behind this important employability skills, employers expect to see time management, digital competency, emotional intelligence, and resilience.
  I will start by explaining the definition of time management skill that is the ability to manage your time regarding with your career leading to accomplishing key goals and advancing in your position. Time management skills are important because they help you structure time schedule for you, setting specific amounts of time per day will help you complete the necessary steps, maintaining your calendar, meetings, and tasks are necessary to be successful in your role. To improve your time management must firs of all to set up your goals and split them into long- or short-time goals. Time management help to avoid stress situation or failing for this employee must create a list of priorities.
  Digital competence is vital 21st-century refers to the confident and critical usage of the full range of digital technologies that are in continues development but still according to the Digital Agenda Scoreboard 2015, 40% of the EU population has an insufficient level of digital competence, including 22% who do not use the Internet.            Digital competence skills are important that can increase business productivity, an provide new ways of working, and build customer relationships that is a key for employer profit.
   Emotional Intelligence focuses more now on self-awareness and self-motivation but at the same time om managing emotions and relationship and in a quality that for an employer to know more about the employee to see his strengths that can be a benefit for the company and explore them.
https://www.monash.edu/career-connect/explore/develop-employability- Monash Connect. Maintained by: Connect Communications. Last updated: Aug 2019 








[bookmark: _Toc24480246]Conclusion
Technology is changing rapidly. The workplace is changing too, so the skills that employees must have to keep up and succeed are also changing. One thing that has not changed, however if the fact that employers are looking for employees with leadership ability, a good work ethic and human relations skills.
You are developing jon skills each day of your life. The personal qualities and skills you develop today go with you into the workplace. The kind of person you are today will affect the kind of employee you become. Employers are looking for employees who have certain qualities and skills.  There are those basic skills necessary for getting, keeping and doing well on a job.  Although Academic Skills, subject - matter material learned in a formal school situation, such a science, english and math. Third one is the technical skills,typing, welding or drafting generally learned through high school course work and or on job training are important, Employers want good, honest, hardworking people with positive attitudes. Developing the qualities and skills prized by employers will help you to be a succes on the job.
Leadership: Personal Development and Career Success
By Cliff Ricketts, John Ricketts  
The world is evolving fast and technology is infiltrating every sector of our lives. For the world industry, there are countless new and exciting digital and tech trends that are changing the way consumers interact with businesses and vice versa. 
In 2020 and going forward, any world business who wants to survive the modern world needs to implement new trends. These trends all exist to answer the needs of consumers: To have an enhanced and convenient shopping experience and, in return, boost revenues for businesses.
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