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Abstract or summary 

It is known that the healthcare system in the UK has poor resources that is resulting to the NHS to develop not so effective and low service delivery. The report will be focusing on the National health service (NHS). This report will be looking at how the funds the NHS. It will investigate the aging population, health issues in the UK, political issues and staffing issues in the NHS. The report will have suggestions on how the NHS can improve their resources.  


Introduction 

To help understand resources within healthcare organisations, a definition of resources is “an available supply of something” or something that is available for use or that can be used for support or help”. (your dictinary.com,2019). A resource would be time, people, money, knowledge, these are everything that humans need. 

In the nineteenth century health care was mostly private or voluntary and people in this period was sick and had ill health due to being in poverty even though overtime many measures were introduced to support the people who needed care and health care became accessible to everyone, not just those who could afford it. The national health service (NHS) was introduced in July 1948 by a man named Aneurin Bevan. During world war two, Britain was run by a coalition government and labour won in the 1945 general election and their manifesto a health care revolution, this was strongly influenced by the Beveridge report. Aneurin Bevan was the appointed minister of health and housing and was given the task by Clement Attlee who was the prime minister at the time to creating a new national health service based on four principles, free at the point of use, who needed it. available to everyone and paid for out of general taxation and to be used responsibly. Bevan faced bureaucracy from opposition the conservative party, Bevan allowed hospital consultants to work inside the NHS and treat their paid private patients at the same time. Bevan described this as “Stuffing their mouths with gold”. On July the 5th 1948 the National Health Service (NHS) was finally launched by the labour government and they took responsibility for all medical services. 
The values the NHS has ring fenced are still valued and applicable to today as advances in technology, a growing elderly population and increased expectations and knowledge has grown the demands for healthcare and has got to be met within the tight budget set out by the government. 






Results and findings

1. How is the NHS financed?

Barnet formula 

In Scotland, Wales and Northern Ireland receive grants from the UK Government, which fund the majority of their spending. The Barnett formula decides how the money is spent. The Barnett formula aims to give each country the same amount of money. The Barnett formula is used at spending reviews, where the UK Government set their departments’ budgets. The formula uses the change in UK Government departments’ budgets to calculate the annual change in the devolved administrations’ budgets. The UK Government may change departments’ budgets outside of the spending review (Keep, 2019). 
A ring-fence is a virtual barrier that separates a fraction of a business or individual's financial assets from the rest. This is done to reserve money for a specific purpose, to reduce taxes on the individual or company. (GOV.UK, 2019)

There is a needs-based Barnet formula for Scotland and Ireland as the government has set this out looking at factors such as deprivation, characteristics of the population and the population density. Northam Ireland and Scotland and also Wales need more public spending per head as the populations are sparser, making the cost of providing the same level of public services higher. There is also areas where the higher levels of demand and need for public services. 
This graph shows public spending per head in countries and regions of the UK. 
[image: ] (www.parliament.uk/commons-library | intranet.parliament.uk/commons-library | papers@parliament.uk | @commonslibrary, 2019)


England - The NHS England budget 2017/18 came in at around 122 billion (averagely £2,200pp). 108 billion of this will cover the daily running of the NHS. ​

Scotland - Health spending in Scotland came in at around £13.2 billion in 2017/18, or around £2,500 per person. ​
Wales - The NHS Wales budget stood at around £7.3 billion in 2017/18, or roughly £2,300 per person. ​
Northern Ireland - The NHS Northern Ireland stood at £5 billion for 2016/17, or roughly £2,700 per person. (Full Fact, 2019). 

The amount of what the (NHS) National Health Service is given, is set out by central government through the spending review process. This process will then give an estimate on how much income the NHS will receive from the different sources of finance. 

The NHS budget is mostly funded by the government, that comes from the National insurance contributions, but general taxation still is used to fund most of the NHS funding. In April 2003 National Insurance Contributions were increased to increase the NHS funding. A small amount of the NHS funding comes from the patients being charged for prescriptions and dental treatments. (The King's Fund, 2019).




1.1 healthcare in Switzerland 

Switzerland is considered as a developed country and its healthcare is controlled by the swiss federal law on health insurance. Switzerland has a no free state provided health service. Citizens will need a Private health insurance by a private market, this is compulsory for all people residing in Switzerland. The government don’t pay towards financing the Health care system. (Civitas.org.uk, 2019)



2. Health Issues 
Aging population in the UK is changing and the implications for the public services, economy and for the individual is challenging. There are two factors that contribute to the changing of the population size in the UK, these are people are living longer and reaching old age also people are having children later in life and having fewer children as fertility decreases.   
 
As you can see in the graph below, sins year 1966 and 2016 people ages 65 and over has risen and is predicted to expand up until year 2066.  

Long Term Physical Health Condition are known as chronic Conditions. People with chronic conditions are health problems that will need to be continued management over a length of time which is years. (www.datadictionary.nhs.uk) The NHS is making chronic conditions a priority and sets out a vision for the future. This is the (FYFV) five year forward view. 
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(Ons.gov.uk, 2019)

[bookmark: _GoBack]According to  (England.nhs.uk) There is a growing number of older individuals and the advancing age, it is also linked to frailty, people with risk of falls, disability and admission to hospital, also a need for longer term care.  

Health conditions 

Another implication to the NHS and the Public Services is people’s health conditions, as a number of peoples health conditions are increasing, more hospital admissions, more people going to their General Practises. 

(Health.org.uk) has said that “meeting the needs of people with multiple conditions is a complex challenge and people living in a more deprived areas are at a greater risk of developing multiple conditions earlier in life”. 

.

2.2 Political Issues 

There are several issues involving healthcare. The most recent involving political issues is how Brexit is going to impact on the NHS, with having a new withdrawal agreement with the EU, trade and regulation is being negotiated. There could be implications for the NHS with shortages of supplies of medicines and pricing issues.

There are a rising costs of medicines to the National Health Service (NHS). The NHS spending on medicines in England is 17.4 billion in 2016/17 and was 13 billion in 2010/11, this is estimated an average of five percent growth per year. 

The driving expenditure on medicines in the NHS is influenced by several factors these are make simpler by placing them in to three groups, these are:
.  The volume of products provided e.g. population size and age and prescriber behaviour.  
. The price of these products e.g. manufactures prising strategies, health service or payer pricing policies.
. Combination of products used, e.g. development of new products and changes in medical practice. (Belloni et al 2016)

The Elderly push up the number of medicines provided, as they are more likely to have long term health conditions as they are more likely to have diabetes and cardiovascular problems and arthritis. (Duerden et al 2013).








2.3 Resource Issues 

Skill shortages staffing levels

According to (Health.org.uk) There is a shortage of almost 100,000 staff in the UK, these including important professions like nurses and doctors and other care staff. 
With policies of freedom and movement 
Within the European Union means that many health professionals currently working in the UK have come from other EU countries working in both the social care sector and the NHS, this has grown over time. This sector is reliant on EU migrants. In United Kingdom has a greater proportion of doctors who have qualified abroad than other EU countries. Brexit would have a significant impact on EU and other countries migrants working for our NHS and social care. 

According to (kingsfund.org.uk) finding for education and training staff dropped from 5 per cent of health spending in 2016/17 and to 3 per cent in 2018/19, this is the equivalent of a 2 million drop. (Kingsfund.org.uk) has mentioned that poor work force planning, restrictive immigration policies and poor funding has resulted to this. 

It is predicted that over one in six health service posts are short of an appropriate staff member by the end of the next decade and that these shortages could be over 350,000 of NHS staff. There are a lot of NHS staff leaving their jobs due to retirement and training budgets and the NHS budget itself. (Kingsfund.org.uk). 

According to England.nhs.uk the NHS plan is to “Immediately increase the number of undergraduates studying nursing with an offer to universities of more than 5,700 extra hospital and community placements for student nurses this year and to Rapidly expand the number of staff in recently created new roles including increasing the number of nursing associates to 7,500, offering a career route from healthcare support work to registered nursing. Launch a new campaign, in conjunction with Mums net, to inspire more nurses to return to the NHS and to Quickly grow the number of nurses and doctors recruited from overseas via a new approach that will agree national “lead recruiter” agencies with the expertise to support the local NHS with international recruitment. 







Discussion

Needs based Barnet formula should be for the whole of the UK not just for Scotland and Ireland, to make it fairer for the whole of the UK population. However, increasing NHS spending from the block grant will mean that they will have to make cuts from somewhere else. By the more treatment Scotland gets from the Barnett formula has given them more health spending than wales. Looking at Switzerland for example a more private delivery than the NHS, there healthcare system is much more expensive.  
The aging population is changing in the UK, people are living longer. The report shows that the aging population is predicted to continue and grow. The UK population needs to make sure that they are living healthier lives, being active and independent and the healthcare system will need to keep up with providing the high-quality care that individuals need. As old age comes with frailty and highly reliant on medication and also the elderly is at a higher risk of accidents and falls, disability and long term care and also the admission to hospital frequently, the government needs to think of an approach to manage this. 
As you can see there is a shortage of health professions in the UK. NHS staff will need to be quickly trained and recruited as findings suggest that if they don’t, they will not have staff to meet the demand for appropriate healthcare for the public. However even if the government can come up with the extra money for the NHS budget, the NHS will still not have the staff to deliver the healthcare. 
Health conditions are having implications to the NHS which is causing an increase in hospital admissions and GPs. This is an issue that needs to be looked at. 
Political issues that involve healthcare with the UK government and EU trade and regulations, trying to get a good deal with supplies of medication and how pricing issues that can accrue after Brexit. The cost of medicines can be a burden to the NHS. 
In the report it has looked at the skill shortage on healthcare workers in the UK. The UK is highly reliant on EU migrants working for the NHS. With Brexit there is an uncertainty on how this is going to impact the NHS. It has mentioned in the report that poor workplace planning, restrictive immigration policies and poor funding has resulted to the shortage of important health workers that we importantly need to deliver a high service delivery. 



Conclusion 

As the NHS was initially introduced and funded to support people who needed health care, there was an unknowing and uncertainty on how effective the national health service was going to plan out. The report has concluded that the national health service will need to adapt to the challenges that has brought on by the people living in the country and that the NHS will need to change to meet new challenges, as we are living with more complex health issues as the people in the world are living longer. The government needs to continue to make more changes to their policies and strategies and make more sensible decisions that can make our country a more developed country with better resource management. Although there is no evidence that our UK tax funded health service is impractical and useless, it is suggested that the way they distribute their budget across the UK, will need to be looked at and planned out more fairly. Staff in the NHS have a short supply, this is adding extra pressure to the NHS and is a major issue. 




Recommendations


· Making sure that everyone has an equal opportunity to live an equal lifestyle the government needs to invest into the underlying causes of multiple conditions. Avoiding people from emerging conditions or delaying the start of the conditions will have more greatest benefits for individuals, the NHS and the economy. 


· Improving the way to providing support to the elderly as the NHS is struggling to meet the increasing demand for resources as well as the changing needs of the patients. The NHS will need to be looking to working with partners to support the elderly and look in to improving people’s health and wellbeing. Looking at ways to improve health challenges e.g. The elderly will need support to remain healthy and independent as possible. (England.nhs.uk).
There are self-management and healthy ageing and healthy caring guides. (Bernadette, Saxon and Etten,1979) These will help the elderly people to be able to self-manage their health. Hopefully this will be an efficient way of reducing the resources needed for the NHS. 

· Urgent action needed to deliver shortages in jobs within the NHS. Having a system of recruiting international health professionals outside the UK after Brexit. Shortages of staff can give significant impact on the NHS as this will result to longer weighting lists and a decline in care quality. The Government will need to come up with a plan on how they are going to recruit health professionals that are going to benefit the NHS like keeping a free movement for national health service and the social care sector. Having plans for a strict EU immigration policy after Brexit could result to the NHS not being able to have resources i.e. staff.  

· Have an attractive plan on increasing training in Healthcare, making it more encouraging for individuals to train and work as nurses and doctors. The government will need to lower costs to train to attract more healthcare professionals. 
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