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It is vital for the students to develop their academic skills which are essential for getting progress in their life. Thus, gaining knowledge about academics and employability skills is the key to achieve success in the future. As stated by Laguador et al.,(2020, p. 3100) Indeed, the students must have time management skills, communication skills, and similar that would help them to boost their career. It has importance to be appointed somewhere and keep the position in that workplace. On the other hand academic knowledge regarding wanted careers. Academic knowledge can enhance the power of employability skills. As stated by Sotiriadou et al.,(2020, p. 2135) a person should be technologically aware and develop their skills to get a sustainable job in this environment of high competition. The urge to learn something new can help an applicant to get their required career. Hence, it can be said that the skills and academic knowledge regarding the power to be recruited must be enhanced for a secured future. 
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As per the viewpoint of Yawson et al., (2020, p. 170) basic of an individual is to get a  sustainable job in this highly competitive market. In terms of my desired job requires various kinds of skills and knowledge to get a successful job environment. In this high situation as per my career objective, I will develop some essential skills which will be effective for my career growth. Currently, I am pursuing a business management course and am willing to become an HR manager. I want to secure a place in a reputed organization as an HR manager and ensure that each and every employee is getting the required benefits. Indeed, I am focussing to expand my knowledge, skills, and making strategies that help in contributing to the significant success of an organization in which I will get selected. It can be helpful to increase my skills and knowledge which is also beneficial for my job career. 
Academic and employability skills for the intended career
Career opportunities have been decreased in the present situation; it is mainly due to the impact of Covid-19 and many organizations that are temporarily or permanently closed that can affect the future of an individual. However, an individual can get the desired future with the help of appropriate academic knowledge, and several kinds of employability skills. As opined by Misra and Khurana ( 2018, p. 55) there are several kinds of skills that can help me to be recruited in my preferable job.

Academic skills
As stated by AV and Aithal (2018, p. 20) academic knowledge is always essential to get a sustainable career in any kind of workplace. However, it is essential for a human resource manager to acquire the basic skills which are needed for their career growth. I believe that other skills such as communication skills, computer skills, and technical skills are needed to get chosen in a good firm. As per my career requirement, I have completed my diploma course from the London School of International Business. As per the demands of the industry, I have enrolled myself in various training institutes to hone up my skills in a proper manner so as to get selected in a renowned firm. I have improved my HRIS skills which will be effective for my career.
 
Employability skills
As argued by Hart (2019, p. 55) several kinds of skills are needed to be an appropriate HR manager to develop the position of an organization in the present business environment. HR manager is the most important for any organization to deal with employees' problems and to satisfy them by the justification of their problem. As an HR manager, it is very important to have proper communication skills to get notified about the wellbeing factors of the employees. It can help the employees to enhance the feeling of security and increase interest in their workplace. It is also essential to be technologically sound to improve organizational performance. Teamwork plays a crucial role in the future of an HR manager and the organization as well. The skill of teamwork can enrich the employees' knowledge and with the help of this process an employee can be trained and it is also beneficial for the HR's goodwill in an organization. Along with the skill of teamwork the skill of collaboration is also important for the future of an HR manager. An appropriate HR system with a cooperative mentality can lead an organization towards its desired aim. As stated by Pengnate (2018, p.600 ) it is very important to have professional ethics to continue the success that has been gained previously. It includes the skills to solve problems in a critical situation with logical thinking. 
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	Strength 
· Problem-solving skill is the most essential to be successful as an HR manager. I have strong problem-solving skills. I am able to solve problems successfully even if the situation is critical. 
· I am capable of organizing and making plans about the strategies to gain long and short-term organizational success. It is also helpful for my career.
· Ethical knowledge about my desired profession is another weapon of my confidence to be recruited as an HR manager. 
· My self-management skill has reached a better position than the other skills, it can lead me to get my desired future.
· I also have strong time management skills. 
· I am a very good influencer which will be effective to retain employees. 
· I possess the power to motivate people and others effectively. 
	Weakness 


· Communication skill is one of the most significant parts to get a sustainable position in an organization as an HR. In that case, it creates difficulties in my way to achieve my goal as I do not have proper communication skills.
· I also have some backlogs in terms of technological knowledge. It is very important to be technologically developed for my upcoming future as an HR manager.  
· My teamwork skills are also not appropriate for my desired career. In this scenario, it can leave a negative impact on my future.
· I also lack referencing skills which will be difficult for me while writing assignments or doing research. 

	Opportunities
 
· The HR system became an essential part of an organization to control the huge workforce. It is beneficial for my future to have a proper and sustainable job in an organization based on my HRM capabilities.
· The enterprises in the UK are continuously developing owing to which the HR managers' demands are quite high. 
· The demand for multilingual people is more and the companies are even willing to pay them lots of money. 
	Threat 


· Competition is one of the biggest threats in this field. The organization can feel some requirements to get a more efficient HR manager than me. Efficiency can be a huge threat to my career.
· As a result of the low workforce, the organization can make a decision not to have an HR manager in their organization. 
· The job is secured thus the competition for this position is high. 
· Being an introvert will create a lot of issues for me to get selected in a good form as HR plays an integral part in any organization. Thus, they have to be extroverted to deal with various kinds of people. 



Discussion of the table 
As stated by Bano and Vasantha (2019, p.1150 ) SWOT analysis helps an individual to know their strength and weakness to understand the ability and it also makes people alert about the threats and opportunities to choose a sustainable job which can provide an individual a better future. With the help of this analysis, it is clarified to me that there are many parts in which I have to improve myself. In that case, I have to develop my efficiency to hold my position in a reputed organization. However, I also have some good qualities which can provide me my preferable career. As I have knowledge about the skills of solving problems it can help to ensure that I have the capability of providing essential solutions in a critical moment which can lead the company's growth to the next level. Hence, my strength including plan making, ethical professionalism, and self-management skill can provide me a position in a reputed organization and it also helps me to keep my position successfully in that organization. The analysis helps me to understand my weakness and strengths. Also, it is effective to create a better version of myself. I am a good influencer and motivator that will be helpful in retaining the employees for a longer period of time. 
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As opined by Nisha and Rajasekaran (2018, p. 30) an individual should develop own skills to ensure a position in a reputed organization, along with this it is also important to improve backlogs which can drive people's dream downwards. Hence, I have some backlogs such as a lack of knowledge about technology. Technology is the most important part of daily life in this business environment. It is considered as the most vital skill that will be helpful for my career growth and sustainability. However, I also have some difficulties in communication skills. My introverted nature has left a negative impact on my future opportunities as per my chosen job perspective and must be skilled with great communication power. Hence lack of communication skills is an obstacle in the way of satisfying the employees on behalf of organizational management. It must be enhanced to improve organizational performance. It can help me to gain knowledge about the well-being of the employee. Hence, I can also improve my teamwork skills with the help of appropriate communication skills. 
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Objective 1: To improve the public speaking skills

	Specific
	Measurable
	Achievable 
	Realistic
	Time-bound

	I have faced some issues speaking in front of people. It shows my introverted nature which is not applicable to my preferable career option. It always left a negative impact on the way of my development 
	It has been certified by my professor that my public speaking is improving. My teacher has analyzed this through the presentation on a topic given by me. 
	It can be achieved through training and online classes. 
I am dedicated to the courses and focus to develop this skill. 
	This can be achieved by a huge practice with the help of making a mental structure of determination.
	It can take some time. Habits can be changed with time. It may take 3 to 4 months to improve these skills effectively. 



Objective 2: To enhance teamwork  skills

	Specific
	Measurable
	Achievable 
	Realistic
	Time-bound

	Collaboration problems are one of the major problems of mine in the way to get my dream job. It can be a barrier to pursue appropriate teamwork.
	I can get notified about my lack of this skill with the help of my peers. I have asked my peers to review on my performance and ensure that they give proper feedback on my skills. 
	It is achievable with the practice of collaboration with other people. Enhancing the ability to communicate is also helpful to increase teamwork ability.
It can be improved through online classes. 
	It is not so easy to achieve this skill through reading books and articles based on teamwork skills. 
	It can take some time to improve collaboration and teamwork skills. It is approximately more or less 3 to 4 months. 



Objective 3: To enhance computer skills

	Specific
	Measurable
	Achievable 
	Realistic
	Time-bound

	In the present era of technology, I have a lack of knowledge about it. However, I have some basic knowledge but it is important to have advanced technological knowledge. 
	My professor has clearly told me about my technological backlogs.
	It has a huge possibility to gain knowledge about computers with the help of computer training. Thus, I have enrolled myself in online classes. 
	I am sure that this skill can easily be achieved through various ways such as reading books, articles, and blogs. 
	Almost 2 or more months is needed to be technologically enriched.
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To conclude, it is clarified that a person has to develop employability skills to gain preferable recruitment in a reputed organization. Required knowledge must be gained to enhance the skills which can help a person to develop their own performance along with the organization which gives that chance to flourish that person's future. However, it has some possibilities to have a lack of power in required skills. In that case, the applicant should try to improve that particular skill with care, moreover, the person should have tried to flourish their developed skills to enhance the possibility to keep their position in their preferable field of work.
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