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Abstract 
The purpose of this study is analyse the labour market in UK after covid-19 pandemic and the major effects on the labour human resource management after Brexit Deal with Europe. The covid-19 pandemic and exit Britain from Europe have thrown the major outcomes to the workers especially those workers who are come to the Britain for employment purposes. In this study the focus is that how the UK government prepare strategies and policies for workers to cover from this situation. 
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The population of the UK is almost 67 million after covid-19 pandemic. The employment rate of the UK is 75% which is unchangeable from many years (Floyd et al., 2019). In this document of study the focus will be on labour market and its scenarios on after covid-19 pandemic and Brexit deal. After February, 2020 the whole world is suffering from the virus pandemic and this situation is different for everyone because of the Gen Z never seen these effects on the economy from such disease. There are many people affected from covid-19 pandemic in UK and most of that are middle class people. There are many restriction was seen by people and companies like restrict to go anywhere and could not do business related operations. And the major impact of this situation is happen on the blue collar job professions (Brell et al., 2020). 
Brexit is occurs in Britain at January 2020. It means that Britain is exit from the European Union. Before this deal the Britain was in collaboration with the EU for trade and economic policies. The trade between EU and Britain would be free from any taxes and surcharges, but after the Brexit deal the UK is freely to trade with EU on their rules (Brell et al., 2020). The Britain is the largest trading partner of the EU and from this deal the impact of the Brexit is mainly hit the GDP of both the economies (Kim, 2021). Because of their trade relations, after Brexit there was all free trade agreements end and then there was new trade agreements made for Britain and Europe countries. According to the trade agencies of the European Union and Britain, this impact would be cost almost four percent of their total GDP. The impact of the Brexit deal is mostly those person or traders who are related to export and import activities with the European countries. The blue collar jobs were not seen significant reactions of this Brexit because of manufacturing sector of UK is 10% of their whole businesses (Sloane, 2020). 
The both scenarios is very crucial for UK and Europe. The economy of the UK was getting face some problems from those events such as firstly UK announce the Brexit and then the covid-19 hit the whole world economy (Floyd et al., 2019). The number of employees in manufacturing sector in UK is around 12% of its total workforce in the country (Sloane, 2020). The main impact seen by people of Britain from covid-19 pandemic and the Brexit had impacted least if there are any comparison does in both situations. There are only few sectors are working in pandemic like health facilities and medical equipment sector which is highly beneficial from this pandemic (Floyd et al., 2019). 
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There are many reasons are behind the reduced labour jobs in UK due to technological advancements and robotics in manufacturing field (Brell et al., 2020). The machines were get hugely updated and from this technological adoption, therefor the blue collar jobs were getting down by on yearly basis. There are huge gaps created in labour market and this is because of the margins decrease. The margins were decreasing regularly with tech and robotic adoption. The machines are so cost efficiently for the business owners and they don’t want to carry their business with the humans. The profits by robotics adoption has increased in manufacturing industry. The jobs are getting change from the market of 90s (Sloane, 2020). 
There was no change on 15 years in labour market as the employment rate is almost constant at 75% (Brell et al., 2020). And this data shows that the remaining growth in jobs happen in other sectors like IT and AI. In these past 15 years there are several markets are outperform their employment rates like China and other Asian countries. In these nations the cost of labour is comparatively low to the other European countries (Brell et al., 2020). 
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· After declaring lock down from all countries it would impact on various sectors mainly economic sectors like manufacturing, transportation, logistics and import export sectors. When the UK government announce the lock down of three months then the covid-19 cases have on their peak, and the lock down policies were so difficult to follow by peoples such as:
· There are several health problems introduced by the new world after pandemic like depression and mental illness. The people change their environment and develop habit for work from home. Many companies were trying to reduce their work force because of this covid-19 pandemic (Brell et al., 2020). The companies operates in low profits or losses and their cash reserves in lock down getting down. The companies are did not able to make employee salaries and expenses, and the employees are dependent for their expenses and salaries on their companies. Therefor this situation create a hell loop for both the employees and the companies (Brell et al., 2020). 
· The economic losses are so huge from this pandemic many countries reported their GDP rations in negative digits (Kim, 2021). The companies are suffering from lack of business and carrying losses in their accounts. The companies trying to reduce their losses from to offer payroll management for their employees and this is the most challenging part for the Human Resource Management also. Human resource management is also affecting from this situation. 
· This is challenging for the human resource management to reduce the fixed salaried employees to payroll management system. The companies faces lot of restrictions from the government for their steps to reducing the employment in the companies. The unemployment rate is getting higher from these steps of the companies and lock down announcements by the governments (Floyd et al., 2019). 
· After implementing lock down in UK, the UK government decide to contribute to overcome losses of the companies and government announce the job retention policy for the employees and provide the 80% of the total enforcement of the company’s employees and this is capped by the amount of 2500£ p/m (Kim, 2021). This scheme was so helpful to employees to manage the expenses and rents on the monthly basis. From this scheme the government carry huge losses and also bring money from the World Bank and their reserves. 
· The furlough policy of the UK government is a kind of welfare scheme for the employees and also for the companies to reduce their losses. The companies re bare to pay their employees because of the government policies and rules. Human Resource Management of the companies face very difficult task to perform this problem. To role of human resource management is that manage the company’s workforce and provide sufficient resource to them for operations and in pandemic Human Resource lose their ability to deal with it (Sloane, 2020). 
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· When Brexit was happen then all free trade agreements between Europe and UK were get ended and new trade rules are introducing by both of government organization. The impacts on the labour market and Human resource management from the Brexit deal with European Union was not like covid-19 pandemic (Kim, 2021). If the covid-19 pandemic was not happen than Brexit is not a big issue for the UK, because of the UK is the largest trade partner with Europe and after Brexit the Britain will have the power to put some taxes or trade charges for the Europe and have make money (Sloane, 2020). But after Brexit the covid-19 came and the situation gone opposite from the both sides as well as Britain mainly such as: 
· [bookmark: _GoBack]From the Brexit deal in Britain mainly cities are effected such as Manchester, London, Birmingham, Edinburgh, Leeds and Liverpool (Swain et al., 2020). These cities have huge connections with Britain in the areas tourism, export, and import and inter trade relations. 
· The tourism sector of Britain was effected by these sanctions because of before Brexit the other countries of Europe the citizens have to permit without pay any tax or charge, people were free to go in Europe anywhere, but after Brexit the people would suggest very low to go Britain (Kim, 2021). 
· There are several industries like hi-tech manufacturers who engage with European Union and export their products to European countries. The impact of this Brexit deal mostly on these manufacturers who are highly dependent on this trade route (Kim, 2021). The Britain push their trade barriers to European Union and these exporters will get trouble and all this have impacts price increases and the major point is from this price increase the traders of Britain can-not compete with the other nation’s trader with have price advantage and low trade barriers. 
· The businesses get move from the Britain after the Britain announce their exit from European Union (Floyd et al., 2019). 
· There are many banks have transferred their money to out of the UK ad this amount is almost 1trillion USD (Brell et al., 2020). The Britain will loss exponential business growth, economic growth and many more aspects which were be seen in future. 
· Many companies shifted their offices, assets and operations from Britain for this Brexit. The companies know that if they have engaged with Britain then it would be cost highly and the major part is the effect on human resource management. The HRM faces many difficulties to find the way to shift employees and operations from Britain (Floyd et al., 2019). 
· The other impacts of the Brexit is that British businessmen will lose the investments from various countries of investors and the businesses will show negative growth rate on their financials (Sloane, 2020). 
· The HRM faces very difficulties for find the employees and give proper salaries according to the minimum wages decide by UK government. 
· Unemployment rate were going high from this economic shift and the GDP of Britain will go down in long term. 
· This changes in trade relations could impact on macroeconomics rather than microeconomics. The impacts will show in the long term and in short term the impacts were not so huge (Sloane, 2020). 
· The Brexit have its impact on other countries as well as neighbour countries who trades with Britain and Ireland. It took very long time for completing Brexit almost five years. The first referendum for Brexit is happen in UK in 2016 and the referendum was passed by very negligible majority with 52% voting by the people of UK  (Brell et al., 2020). There is different opinions of people have on the Brexit some of people have want easy and smooth Brexit and some of people want hard Brexit with non-trade relations with European countries (Floyd et al., 2019). 
· The Brexit takes changes of three prime ministers of the Britain. The referendum was so difficult to discuss about the positive and negative impacts of the Brexit. After Brexit was happen in Britain then the profits of businesses get down because of new trade barriers and taxes the businesses get trouble to make profits and revenues (Swain et al., 2020). 
· Economic growth for the country is very important to reduce the taxes and make free trade agreements with other countries to attract the businesses and investors. The investments will go also down due to this Brexit in Britain and the old investments also be out from the country due to Brexit deal (Floyd et al., 2019). 
· It is very difficult to businesses for manage their human resources with previous wages and salaries. The low profits margins are the reason of this impact, the human resource management face this problem and face difficulties to pay employee salaries and pay scale (Swain et al., 2020). 
· The European Union is specific partner for the UK and its territories and after Brexit these relations will collapse and damage the old relations of the Britain and United Kingdom. The Ireland is dependent on the route for the trade purposes on Britain and after Brexit these trade routes will be change for some security reasons (Floyd et al., 2019). There is much more possibility to Britain would not allow the Ireland and the republic of Ireland to continue the trade relations with the European countries (Swain et al., 2020). 
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In this study of document the conclusion reveals that the UK faces lot of problems and economic losses with both of problems such as Brexit and covid-19 pandemic. There are some areas of the Britain who were impacted by civid-19 pandemic and the Brexit makes this impact very saviour. There are many people in the UK who take the unwanted advantage of this covid-19 situation. Many people did not want any financial help but they are applying for that financial help from the government. Many countries of government provide their people to help of the economical basis and this would also impact on country’s GDP because of the economic impact like if the businesses went to shut down for the month or the half year then the economic activities were get shut down and the government faces lot of difficulties to manage their expenses and financial activities. The impact of both these activities mainly on the manufacturing sector and those workers who were connected to the blue collar jobs. 
[bookmark: _Toc111152734]The workers get mainly effected by covid-19 and Brexit. The covid-19 has push to close their industries with huge losses and economic shut downs. The lock down announced by UK government is very typical task for the government officials. Push people in their homes isn’t easy task and there are lot of challenges behind it for the government. And the second face is the Brexit, people can’t decide that how will go to overcome this Brexit to European countries. The important part is there are many tourists and public who come to Britain and Ireland for the tourist purposes and these tourists were paid very negligible charges for their trips because of the trade relations with the Europe. But after the Brexit the interest of people for travel Britain and also business in Britain will go down and they were not interested those such things for come to Britain. 
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