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Employability skills are a transferable skillset that a graduate can use in their professional context to do their job properly. Employers actively seek candidates who are proactive and have a good command of employability skills (Lowden et al., 2011). Employability skills mainly include communication skills, time management skills, team working, numeracy, critical thinking and leadership. Our module learning incorporated few aspects of employability skills like academic writing, presentation etc. 
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There are subject-specific skills in every field but higher study intuitions incorporate transferable skills in their curriculum to broaden graduate’s professional opportunities. These transferable skills can change students perception of their skills and boost confidence in the overall skillset (Scott et al., 2019). Leadership qualities are a very lucrative trait to the employer. An individual who can maintain a team and motivate them towards goals has better growth opportunities. 
Teamwork ability mainly assesses an individuals capabilities to work with a group of people for a collective goal. Students develop teamwork skills through group tasks like team projects and presentations (Sancho-Thomas et al., 2009). They learn conflict resolution and team building in this phase.
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I want to work in the Strategy and planning division in a corporation. The core strategy management team of any corporate environment is mainly experienced and it takes time to reach there. For entry-level, there are several other job opportunities like Financial analyst, research analyst, strategic associates, business analyst, product analyst, business development coordinator etc. The main function of these jobs is to provide direction for an organization towards its objectives. This profession requires excellent critical reasoning and analytical skills. They normally track the market and analyse a vast source of data. They conduct detailed research and sum it up into strategies for the organisations. 
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In this job, the analyst must analyse these components of the organisation as they are responsible for devising corporate strategy and implementation plan. So an analyst will evaluate these components and analyse outside influences of the market and industry to formulate an effective strategy.
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Analytical skill is the ability to dissect a problem and make an effective decision based on the analysis. This is closely related to critical thinking and problem solving (Permana et al., 2019). Active engagement in a project with the other team members and collective effort complements the problem-solving skills of the team as well as the individual (Snyder and Snyder, 2008). Strategists mainly assess a situation and try to figure out the best possible solution for the situation that is why these skills are so crucial. 
Communication is a complex skill and incorporates a broad facet of skills industry requirements vary in terms of communication skill requirements (Coffelt Baker, and Corey, 2016). The planning and strategy sector requires a high level of communication capabilities in its recruits.
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This is directly extracted from a job circular for a strategic manager in ASOS. This incorporates the breadth of responsibilities a strategic manager may have to handle. Communication and collaboration with the other teams to ensure enterprise strategy is the core responsibility of the strategic manager. 
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Individual SWOT analysis is conducted to assess an individual’s situation in terms of internal and external factors (Teoli and 2019). I am a quick learner and I can assess a situation quickly. This tool is also effective in a long-term career development plan for the individual.
I am nervous during public speaking and it is one of my biggest weaknesses in verbal communication. Procrastination tendencies also affect performance negatively (Kim and Seo, 2015). I am incorporating time management tools in my study plan to deal with this weakness.
Planning and analysis job requires significant critical reasoning capabilities so I need to develop that area of learning. The corporate job sector is highly competitive right now because of the contraction in the job market because of covid. Most businesses adopted ICT platforms for operations and people with IT backgrounds are more in demand. 
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The personal development plan is a tool to achieve future goals by creating a detailed action plan accordingly. It improves the performance of the students as it tracks their activities and keeps them on track (Beausaert, 2013).
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Critical thinking is closely intertwined with leadership skills and this is extremely important in the current completive job market and dynamic technical environment. Map the long-term career plan and developing leadership skills is crucial for success (Rubens et al., 2018). As analysts need to access and evaluate a huge dataset, I need to develop my ICT skills. 




Slide 12





2

image3.emf

Microsoft_PowerPoint_Slide2.sldx




Employability skills are a transferable skillset that a graduate can use in their professional context to do their job properly. Employers actively seek candidates who are proactive and have a good command over employability skills (Lowden et al., 2011). Employability skills  mainly includes communication skills, time management skills, team working, numeracy, critical thinking and leadership. Our module learning incorporated few aspects of employability skills like academic writing, presentation etc. 
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There are subject specific skills in every field but higher study intuitions incorporates transferable skills in its curriculum to broaden graduate’s professional opportunities. These transferable skills can change students perception of their skills and boost confidence in overall skillset (Scott et al., 2019). Leadership qualities is a very lucrative trait to the employer. An individual who can maintain team and motivate them towards goals has better growth opportunities. 

Team work ability mainly assess an individuals capabilities to work with a group of people for collective goal. Students develop team work skills through group tasks like team project and presentation (Sancho-Thomas et al., 2009). They learn conflict resolution and team building in this phase.
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Strategic Management 
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Strategic Management and Planning





I want to work in Strategy and planning division in a corporation. The core strategy management team of any corporate environment is mainly experienced and it takes time to reach there. For entry level there are several other job opportunities like Financial analyst, research analyst, strategic associates, business analyst, product analyst, business development coordinator etc. The main function of these job is to provide direction for an organization towards their objectives. This profession requires an excellent critical reasoning and analytical skills. They normally track the market and analyse a vast source of data. They conduct detailed research and sum it up into strategies for the organisations. 
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Corporate planning and strategy Elements





In this job the analyst must analyse these components of thew organisation as they are responsible for devising corpoartae strategy and implementation plan. So an analyst will evaluate these components and analyse outside influences of the market and industry to formulate effective strategy.
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Skills required 





Analytical skill is the ability to dissect a problem and make effective decision based on the analysis. This is closely related to critical thinking and problem solving (Permana et al., 2019). Active engagement in a project with the other team members and collective effort complement the problem solving skills of the team as well as the individual (Snyder and Snyder, 2008). Strategist mainly assess a situation and try to figure out the best possible solution for the situation that is why these skills are so crucial. 

Communication is a complex skill and incorporate a broad facet of skills industry requirements vary in terms of communication skill requirements(Coffelt Baker, and Corey, 2016). The planning and strategy sector requires high level of communication capabilities in its recruits.
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• Working closely with the Strategy team and the Exec to enable the delivery of ASOS’ enterprise strategy, including

the business planning process, focusing on medium to long-term goals to drive increased organisational

performance

• Working closely with the business through cross-functional teams to support strategic initiatives including new

revenue streams, mergers and alliances, sustainability and more

• Partnering and guiding key business areas to ensure strategic thinking is aligned and roadmaps are in place to

support long-term growth strategies

• Using customer data in parallel with analytics to improve Aso's understanding of customer behaviours and trends

may inform decision making

• Keeping up to speed, interpreting and consolidating an understanding of global market opportunities and threats

in the Retail/Fashion market, in particular, current and potential competitors, and new entrants which could disrupt

market share

• Supporting the collection of market intelligence and competitor analysis, closely tracking competitors’ behaviour,

their potential responses to ASOS’s strategic moves and their sources of competitive advantage

• Ensuring there is appropriate governance to align the product roadmaps with key business functions so that

informed decisions are made on development that delivers against KPIs

• Providing guidance and support on clear and robust KPIs for initiatives across the business, in order to enable

ASOS to understand what success looks like, track progress and identify areas for improvement

• Working closely with the Strategy team and the Exec to identify and evaluate new business development

opportunities

• Contributing to ad-hoc projects, initiatives and feasibility studies

Job Responsibilities of an Strategic Manager (Example)
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• Working closely with the Strategy team and the Exec to enable the delivery of ASOS’ enterprise strategy, including the business planning process, focusing on medium to long-term goals to drive increased organisational performance

• Working closely with the business through cross-functional teams to support strategic initiatives including new revenue streams, mergers and alliances, sustainability and more

• Partnering and guiding key business areas to ensure strategic thinking is aligned and roadmaps are in place to support long-term growth strategies

• Using customer data in parallel with analytics to improve Aso's understanding of customer behaviours and trends may inform decision making

• Keeping up to speed, interpreting and consolidating an understanding of global market opportunities and threats in the Retail/Fashion market, in particular, current and potential competitors, and new entrants which could disrupt market share

• Supporting the collection of market intelligence and competitor analysis, closely tracking competitors’ behaviour, their potential responses to ASOS’s strategic moves and their sources of competitive advantage

• Ensuring there is appropriate governance to align the product roadmaps with key business functions so that informed decisions are made on development that delivers against KPIs

• Providing guidance and support on clear and robust KPIs for initiatives across the business, in order to enable ASOS to understand what success looks like, track progress and identify areas for improvement

• Working closely with the Strategy team and the Exec to identify and evaluate new business development opportunities

• Contributing to ad-hoc projects, initiatives and feasibility studies

Job Responsibilities of an Strategic Manager (Example)





This is directly extracted from a job circular for strategic manger in ASOS. This incorporates the breadth of responsibilities an strategic manger may have to handle. Communication and collaboration with the other teams to ensure enterprise strategy is the core responsibility of the strategic manager. 
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Strength

Academic Writing

Problem solving

Numeracy

Quick learner



Threats

Excessive competition in the market

Complex nature of job

High inclusion of ICT tools

Weakness

Public speaking

Time management

Procrastination





Opportunities

Improvement in critical reasoning

Improve the command over written communication

Availability of resources



SWOT Analysis





Individual SWOT analysis in conducted to assess an individuals situation in term of internal and external factors (Teoli and An 2019). I am a quick learner and I can assess a situation quickly. This tool is also effective in long term career development plan for the individual.

I am nervous during public speaking and it is one of my biggest weaknesses in verbal communication. Procrastination tendencies also affect the performance negatively (Kim and Seo, 2015). I am incorporating time management tools in my study plan  to deal with this weakness.

Planning and analysis job requires significant critical reasoning capabilities so I need to develop that area of learning.

Corporate job sector is highly competitive right now because of the contraction in job market because of covid. Most businesses adopted ICT platform for operations and people with IT background are more in demand. 
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Personal Development Plan

Focus Area Expected Goal Resources Action plan Success criteria 

and review

Verbal 

Communication
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Class participation

Practice
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Practice public speaking

Use feedback

Well executed 

presentation

Review after 3 months

Critical Thinking Effective argument buildup Business case
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Seminars

Solve case study

Participate in interactive 

team discussions

Successful decision 

making

Review every 6 month

Market 

knowledge

The ability to grasp any 

market scenario

Market news

Newspaper and articles 

Blogs and company

updates

Keep track of tends

Read research article

Follow analysis od 

experts

Good understanding of 

the current dynamics

Review every month

Time

Management

Task completion on time Tools

Software

Online guide

Create priority matrix

Allocate time

Select an effective tool

Successful deadlines

Review weekly
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Personal Development Plan

		Focus Area		Expected Goal		Resources		Action plan		Success criteria and review

		Verbal Communication		Fluent Verbal Communication
		Speaking Platforms
Class participation
Practice
Online platforms		Practice public speaking
Use feedback		Well executed presentation
Review after 3 months


		Critical Thinking		Effective argument buildup		Business case
Workshop
Seminars
		Solve case study
Participate in interactive team discussions		Successful decision making
Review every 6 month

		Market knowledge		The ability to grasp any market scenario		Market news
Newspaper and articles 
Blogs and company
updates
		Keep track of tends
Read research article
Follow analysis od experts		Good understanding of the current dynamics
Review every month

		Time
Management		Task completion on time		Tools
Software
Online guide		Create priority matrix
Allocate time
Select an effective tool		Successful deadlines
Review weekly







Personal development plan is a tool to achieve future goals by creating a detailed action plan accordingly. It improves performance of the students as it tracks their activities and keep them on track (Beausaert, 2013).
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Personal Development Plan

Focus Area Expected Goal Resources Action plan Success criteria 

and review

Critical Thinking Effective decision-

making

Research article

Virtual guide

The ladder of inference

Analyze situation from 

multiple perspective

Solve real life problems

Take feedback from 

teachers

Accurate assessment of 

problem

Review every month

ICT Skill Smooth operation of IT 

tools

Online course

YouTube tutorials

Workshop

Outline the list of IT skill 

required

Enroll in a course

Efficient navigation

Review every month

Academic performance Good Grades Books

Recommended reedling 

list

Class lectures

Online materials

Devise a study plan

Be consistent

Reflect past 

performance evaluation

Grades

Review after every 

semester
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Personal Development Plan

		Focus Area		Expected Goal		Resources		Action plan		Success criteria and review

		Critical Thinking		Effective decision-making		Research article
Virtual guide
The ladder of inference		Analyze situation from multiple perspective
Solve real life problems
Take feedback from teachers		Accurate assessment of problem
Review every month

		ICT Skill		Smooth operation of IT tools		Online course
YouTube tutorials
Workshop		Outline the list of IT skill required
Enroll in a course		Efficient navigation
Review every month

		Academic performance		Good Grades		Books
Recommended reedling list
Class lectures
Online materials
		Devise a study plan
Be consistent
Reflect past performance evaluation
		Grades
Review after every semester







Critical thinking is close intertwined with the leadership skill and in this extremely important in the current completive job market and dynamic technical environment. To map the long term career plan and developing leadership skills is crucial for success (Rubens et al., 2018). As analysts need to access and evaluate a huge dataset I need to develop my ICT skills. 
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