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People don't always realise how important writing is as a practise that can be studied on its own. Some see it as an extra, something that is done after the fact. They also think the writing will happen on its own, which doesn't happen very often. To write well, student needs to develop certain knowledge, skills, and abilities. They start writing as soon as they start a project. To be successful and have work taken seriously, students need to learn how to write well. This is important: they could do the best action research project in the world, but if they don't tell the right people about it, they might not understand what they did and might not take the work seriously. So, the writing could be better, if the students work on it and figure out how to do it better (McNiff J.2016).
 Academic writing is the main skill required in higher education. 
Students are mostly graded on what they write, and to do well in college, they need to know both general academic rules and the specific rules for writing in their field (Coffin C., et.al. 2002).
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The Writing Process leads students through the steps of understanding the essay title, taking notes, paraphrasing, putting the essay together, and proofreading.
A process map can show the steps to writing essays for course work:
· Know what the essay title and requirements are.   Understand the key issue and debate on the topic. Essay writing gives confidence to say in a clear way. It takes the secret out of the whole process of writing an essay and helps become skilled.
· Choose the right structure for your essay and make a plan. The writer should understand what is intended to talking about.
· Set up and write the main body, where the main topic is explained. For example writing essay for advantages and disadvantages of online study the focus probably will be on supporting evidences about the gain of studying from home and the reward and advantages of going in university. What is trying to achieve and discus the arguments occurred.
· Plan and write the introduction. The introduction includes description of the topic what will be explored and analysed. Writing need to be clear and focused in formal tone.
· Set up and write the conclusion. A short summary of all arguments.
· Choose important parts of the text, paraphrasing and summarising.
· Skills to take notes on important parts.
· Whenever you need to, combine different sources.
· Read it carefully and rewrite it if you need to.
· Last check for mistakes  (Bailey S. 2006).  
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Most students from other countries have to write essays and reports for tests and coursework. Still, one of the hardest things students have to do is write good academic English.
Plagiarism has become a big problem in higher education, so Academic Writing has a special section on how to avoid it. There are also units on paraphrasing, summarising, and referencing.
Another part is about writing correctly. It gives you practise with vocabulary, conjunctions, and prepositions, among other things.
All international students aim to acquire and enable as much as possible potential for academic writing (Bailey S.,2011).  
Academic Writing is for international students who are taking classes in English at colleges and universities. Students who don't speak English as their first language often find it hard to meet the written requirements of their classes. In addition to learning academic English, they need to follow new rules for style, referencing, and layout.
During their studies, students usually have to write a wide range of  short essays to long dissertations. This kind of writing can be done for an exam or as extra work. What kind of writing they have to do depends on what they are learning.
Academic Writing takes all of these different needs into account (Bailey S. 2006).
Going to university should be an exciting time. With so many things to do, it may not be top priority to do your schoolwork. But since the performance as an academic writer is a big part of the study, it's not something can just ignore.
There are a number of reasons why many first-year college students find it hard to write essays and reports as their professors ask:
Students at university are expected to work more on their own and with less help than they did in school. Because of this, they may have to find their own sources.
Everything they have read have to evaluate is true and useful. For the students is important to know the rules of academic writing, like how to cite sources and how to write in the right style. By following these rules, will be able to express themself clearly and it will be easier for their teacher to grade the work.
At first, writing may seem like the hardest and most time-consuming component of their job, but these writing tasks give a great chance to improve  writing skills, which will help  in university and in  future job. This helps in several ways:
When the students write about a subject, they learn more about it.
Writing helps to organize  thoughts in order and look at them more closely.
Writing is the most common way to share their ideas and show tutors what they know and what they think.
On tests and exams, students can show what they know by writing.
Most businesses and organisations value employees who can communicate well in writing (Bailey S. 2022).
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Academic writing requires a lot of specialised vocabulary and a certain way of putting sentences together. Some of these are common to all academic writing, and some are specific to certain fields.
So, for example, academic vocabulary and sentence structure are generally thought to be more formal than many other types of communication. This seems to be what students mean when they say they have to use "long words" in their writing. (p.14)
Text structure refers to how whole texts are put together and how they make sense as a whole. Text structures are often talked about with students as if they were easy to understand. For example, "an essay needs an introduction, a body, and a conclusion." (p.15)
There are established approaches to teach academic writing. These strategies look at the different ways "argument" is understood and used in academic writing. They also talk about how to teach students to write different types of texts, use evidence, and draw from sources.
Strategies for teaching academic writing focus on questions about how students write and the problems lecturers face when it comes to teaching students how to write in their fields, giving assignments, grading student work, and using technology to teach writing (Coffin C., et.al. 2002).
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In conclusion, the relevance of mastering academic writing to empower students' skills should be emphasised. This improves foreign students' English language skills and allows them to express themselves effectively and concisely in essays or reports. Improve their understanding of the essay's title. Let them to focus and assess the heart on the topic, as well as to utilise appropriate sources and write referencing.
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Most of us come into the world with the help of a group in a hospital's maternity unit. Most of the time, people leave this world with the help of a group led by a funeral company. Children are raised as part of a group called a family.
 At school are established groups called classes, play games as part of group. Receive help from therapy groups in some cases, live in homes that were built by building groups, even have groups pick up our waste.
Flying in a big plane, it is run by a group of people called a "flight crew." If is necessary appendectomies or open-heart surgery, the procedures are done by teams of doctors, not by one doctor working alone. And until recently, if Uncle Sam asked to join the Army, a group of neighbours called the local proposal board made the decision.
On working place, most of us work in groups as well.
In short, groups are just about anywhere. 
Majority of them are made up task groups. They try to get their members to work together towards the goals of the parent organisation while meeting the needs of each individual member.
Their goals may be clear, and their jobs may be difficult. Their jobs are different: some are only there to make decisions, others build things, and some are made to control processes or coordinate many of different tasks. 
Primarily, they are different in how they get things done and how well they do it (Rosen N., 2009).
Teamwork is the way that the group gets the job done by working together.
Individual task work is the part of a team member's performance that doesn't depend on interactions with other team members. Teamwork, on the other hand, is the part of a team member's performance that depends on interactions with other team members (Friedrich A.L., et.al., 2020).
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The general definition of a team gives an idea of what a team is, but other people have tried to describe how a team works so that we can tell the difference between all the groups that are called teams and the ones that actually work as teams. West and Lyubovnikova (2012) found four things that make a team different from a "pseudo-team."
These "pseudo-teams" are made up of people who mostly do their work on their own. Teams have a certain way of talking to each other:
Teams talk about, think about, and rate their ongoing work and cooperation.
Reflexivity: Teams talk about, think about, and evaluate the work and cooperation they are doing right now. They regularly look at how well they did, while pseudo-teams' communication is mostly limited to things like sharing information to make sure that each task is done at the same time. Teams think about their routines, like how they coordinate work, and how these routines might hurt their effectiveness and happiness. This gives them a chance to develop a shared understanding of the tasks and how to do them.
Task Interdependence: Different tasks require team members to work together in different ways. Task interdependence is how much each team member depends on the others to do their jobs. High task interdependence means that the main task needs the team members to work closely together to complete subtasks that are coordinated and fit with the overall goals. Interdependence between tasks makes it important to have a shared understanding of what to do and how to do it. Low interdependence makes it harder to coordinate because team members don't have much to do with each other and don't have the same idea of how to do the work.
Shared goals: In fake teams, there isn't a common understanding of what the goal is and what the team should try to achieve. A team has a common goal that everyone understands and agrees on. 
Boundedness: When people are on a team, they identify with that team.
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"The whole is more than the sum of its parts" (p.6) is a common saying. When people with different knowledge, skills, qualifications, experiences, personality traits, and other factors get together, they help each other out and use their different abilities (Friedrich A.L., et.al., 2020).
On the best teams, teammates who support each other rise above their own needs and the needs of their collectives because they know how important it is to include everyone's ideas. The best teams get better at what they do. Synergy is all about the extra benefit that comes from everyone working together well.
The goal of the mutual encouragement process is to get everyone on the team to have a "winner's mentality" and work together by helping them learn how to bring out the best in each other. As a result of mutual encouragement, the team will move in the following directions in terms of attitudes and actions.
The best team works together and is willing to help each other. Encouragers know that each person's performance affects how well the team does as a whole. The better we do as a team, the better I will do as a team member. 
The best team cooperate, Rather than compete with teammates
Isolation, selfishness, and small groups are signs of a team that is not very encouraging. Energies are used to keep people out instead of including them and their contributions. A discouraging team is made up of different people and groups that do not work well together. The whole team is not working well together. When a new person joins a bad team, the groups take a while to get to know the new person.
People on a discouraging team compete with each other, saying things like "It is you versus me." The thought behind it is, "If you do better than me, it means I'm not as good of a person as you are. So, I don't want you to win if we are competing against each other. It makes me feel big when you are not doing well. As a way to pick myself up, I have to do everything I can to bring you down. The team won't get very far if everyone is working against each other instead of towards the real competition, which is getting the team's goals done (Losoncy L.,1996).
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Research backs up what the informants said about how well-functioning teamwork has a positive effect on the individual. Research has shown that the most important outcomes are those that can be seen and touched, such as helping behaviour and fewer days missed from work, and reactions, such as job satisfaction and fewer plans to leave the company.
Team processes either make it hard or easy for team members to combine their behaviours and skills to get to the goal. Coordination and flexibility are two of the most important parts of working well as a team (Friedrich A.L., et.al., 2020).
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