2303980	ECEY4009	3025
The Professional Practitioner
	Objective
	Actions
	Resources
	Target Date
	Success Criteria

	Complete level 3 in first aid
	-Research into what first aid is.
-Complete a first aid level 3 course.
	-Ask placement/ university if there are any courses, possibly get it funded if needed.
-Use the internet to look if there are any courses available.
	-About a week to complete the training, then revisit training sessions once a year to keep up to date.
	-A certificate.
-More knowledge about first aid.
-Can use first aid when needed in practice.

	Learn sign language
	-Research into what sign language is.
-Learn how to use and understand sign language.

	-Use the internet to learn the alphabet in sign language.
-Research into online courses that teach sign language.
	-Around six months so that I will know the majority of things needed to know, can always partake in further learning.
	-Will be able to use sign language effectively.
-Will be to understand sign language.

	Learn more about different play types
	-Research into different play types.
-Gain more knowledge to be able to use in practice.
	-Read a variety of books, go to the library to do further research.
-Research online articles about various play types.
	-Two months so that gives plenty of time to learn about all the play types, and to have gathered up-to-date information.
	-Will have knowledge on various play types that can be seen and demonstrated in practice.

	To use reflective practice techniques that will help me develop as a practitioner
	-Research into various reflective models.
	-Read a variety of books, go to the library to do further research.
-Research online articles about various reflective models
	-Ideally as soon as possible.
-No set date, continuously developing reflective practice techniques. 
	-Will be more reflective in practice. 
-Demonstrating reflection in practice. 



At the beginning of creating this personal development plan, I have some brief knowledge of each of the three objectives I have set. I am aware of the basics of first aid, such as CPR, tending to minor injuries, and giving basic medication. I would like to be able to know how to provide more major first aid, such as using an epi-pen, and tending to less minor injuries. I am not very good at sign language, so I would like to be able to learn many different signs so that I can communicate with children who rely on sign language. I know some of the play types, but I would like to develop my learning and do further research so that I know more about this subject. This will help me to ensure that children’s needs are being met as I will be able to provide more play opportunities. I briefly know about reflection, as well as reflective models and how to use them. I would like to be able to effectively demonstrate reflective practice and to continuously develop my reflective skills.



Reflective practice is the process of analysing and thinking about your practice, with the aim of modifying, changing, challenging, and improving it (Pacey 2016). Pacey (2016) suggest that ‘this should be a continuous cycle of reflection and improvement’. Reflection is ‘a process which helps you gain insight into your professional practise by thinking analytically about any element of it’ (HCPC 2021). Reflection and reflective practice are core values of professionals and have a key role in professional training (Brock 2014). Brock (2014) suggests that for reflection to be purposeful, it needs to be meaningful. Therefore, for early years practitioners it should relate to their work with families and young children. HCPC (2021) states that it is important that reflection is done in the way that suits the practitioner best to provide the greatest benefit. This is especially needed in the early years as practitioners should always be working to provide the appropriate care to each child. 
Reflective practice is important to early years practice. Pacey (2016) say that reflection will benefit the children in a setting, whilst also being an important part of practice. Reflective practice enables practitioners to increase their confidence, as well as developing a critical understanding of their practice (Birth to five matters 2021). John Dewey believed that human beings learn through a 'hands-on' approach (Cole 2023). Dewey’s work provided the basis for the theory of reflective practice. Two types of action were identified by him. These are reflective action and routine action. According to Dewey’s theory, the ‘active, persistent and careful consideration of any belief or supposed form of knowledge in the light of the grounds that support it’ (Dewey 1933). Another theorist, Donald Schon had his own theory about reflective practice. He believed that there were two types of reflective practice. These are reflection in action and reflection on action (Truyens 2019). These theories are useful to practitioners as they can use them to effectively develop their reflection, which will improve their performance when working with children. Using Schon’s theory of reflective practice can be effective to practitioners as it provides opportunity to demonstrate reflection whilst being in practice, as well as after the practice has been completed.
[bookmark: _Hlk166098125]An example of a reflective model is Gibbs model of reflection, the reflective learning cycle. This model shows a cycle of six different aspects of reflection. These are description, feelings, evaluation, analysis, conclusion, action plan, and then it cycles back to description and thus creating the cycle. Through these six questions, it prompts the individual to examine their experiences (Main 2023). Using this reflective model in practice can be effective as it provides the practitioner with a detailed understanding of how to use this model. It can help practitioners to effectively reflect on their practice so that they can ensure they are providing the best care possible to each child. Main (2023) states that Gibbs model stimulates the ability to analyse experiences. This is done through questions that can be transformed into valuable learning opportunities, and this encourages critical reflection. Through demonstrating this model, practitioners may be guided through their reflective process. This will assist practitioners in helping them to extract valuable lessons from their positive and negative experiences. Gunning (2022) states that reflecting on practice is as vital as a tool to self-improve and develop. When practitioners learn from their reflections and gain insight, this provides them with the opportunity to become better practitioners. By using Gibbs model, they are given excellent opportunity to do so.
Another reflective model is Kolb’s experiential learning cycle. This model shows four different aspects of reflection. These are concrete experience, reflective observation, abstract conceptualisation, active experimentation, and then it cycles back to concrete experience, and thus creating the cycle (Practera 2021). This model is good for practitioners to use in their reflection as it provides clear instruction on how to reflect, which may then be used in practice. According to Practera (2021), Kolb discovered that experiential learning could benefit practitioners by giving them the opportunity to immediately apply the learning process to experiences in the real-world, which supports knowledge retention. Although, effective learning may only occur when a practitioner has executed all four stages of the model. “Therefore, no one stage of the cycle is effective as a learning procedure on its own” (McLeod, 2024). This helps practitioners to ensure that they are carefully going through each individual stage, which in turn will improve their practice with the children they work with. 
These models come with benefits, as well as drawbacks. One of these benefits are, using one of these models will keep you focussed. This is due to following the cycle of the model, so it makes it effective to use. A benefit to using Gibbs model is that it provides a useful starting point to practitioners when reflecting. Although when using Kolb’s model, a practitioner may use any of the four aspects to begin their reflection. Both models are effective, however using both may not be great for every practitioner. Another benefit to these models is, they provide a structured approach. Both models have clear steps that practitioners may follow to help them reflect on their practice. However, with benefits, also comes some drawbacks. One of these drawbacks are, using these models may be restricting. It may be difficult for some to quickly follow these models, and some may suffer to remember the cycle without actually seeing it. Another drawback is that the models can be complicated to follow and also time consuming. For example, it may be difficult to follow Gibbs model as it can be quite long to follow, and it may be hard to make sense out of it. To effectively reflect, a practitioner should ensure that they are following the cycle carefully so that they can improve for the next time.
To conclude, it is clear that reflective practice has its importance to practitioners and practice in the early years. Evidence clearly suggests that practitioners improve their practice by demonstrating reflection in their work. Reflective models are shown to be effective to practitioners and their reflective development, as well as their practice. 



Professional practice is a term that is used to describe activities which will help practitioners apply their knowledge to their industry, job role or workplace (Collins 2023). It may also “refer to the conduct and work of someone from a particular profession” (Collins 2023). According to Perez (2019), all professionals have unique ethical standards, knowledge, and skills which guides them in what responsibilities and knowledge is required, in addition to execute what has been learned already. A professional is, in short, ‘a member of a profession’, according to ACP (2024). They also state that professionals are governed by codes of ethics and profess commitment to integrity and morality, competence, the promotion of the public good within their expert domain, as well as altruism. A professional is accountable to those they work with. Practitioners should ensure that they are constantly demonstrating professional practice when they are working with children. Children are more likely to have their needs met if practitioners are demonstrating the correct practice.
Skills and values are needed for practitioners in the early years. Some core values that are important for a professional practitioner are respect, fairness, teamwork, personal development, and relationships. These skills are required to become a professional practitioner as they allow for professional development and also help practitioners to ensure they are able to provide the best possible care. If practitioners do not acquire these skills and values, they will be unable to properly meet the needs of children in their care. Gasper (2015) believed that there is also a distinct emphasis on ‘principled practice’. So, with the ‘professional’ as a facilitating partner, it is a value-based practice grounded in ethics. This is from which principles are derived recognising the needs of the child and parents as central. These particular qualities produce the optimum professional, dedicated to best practice when combined with an understanding of a child’s spiritual, social, intellectual, and physical development, as well as theoretical knowledge.
Values are important to professional practice because by having them, practitioners can ensure that they’re aware of how they should be reacting whilst providing care to children. As well as values, Early Years professionals also follow principles. Principles are rules or beliefs that govern our actions, whereas values are qualities or standards that govern the behaviour of a person. The main difference between principles and values is that principles are based on a person’s values, and so, this means it is values that act as the foundation for principles. According to Johansson and Einarsdottir (2018), ‘principles that guide human actions and judgements of whether actions are desirable or not’, this is what is meant by “values”. Powell (2010) discusses some values in the early years. Some examples of these values include an interest and a genuine liking in children and their development, as well as having a caring, helpful, and understanding nature. Powell (2010) also believed that it was good to have a commitment to social inclusion, and also have the ability to work effectively as part of a team. Confidence, patience, and professionalism were also some of the values that Powell believed in. And most definitely, professionals need a sense of fun.
Communication and relationships are important to professional practice and meeting the needs of children because without it, children would not understand what is going on around them, and this would not be good for development. Effective communication involves multi-agency working. To ensure that needs are being met, it is vital that practitioners are working alongside their colleagues as this can enable them to develop their communication skills as well as working as a team to meet the needs of each individual child. Whilst communicating with others, it is good to keep eye contact with the person or people that are being spoken to. In addition to this, it is also good to use the correct body language whilst communicating. Dunhill (2019) says that ‘good communication is central to working with children, young people, their families, and carers’. It is a fundamental part of the Common Core, they state. Communication may involve understanding, listening, responding to, and questioning what is being communicated by those that care for young people and children, as well as the children and young people themselves.
Having an in-depth knowledge and understanding including aspects of safeguarding is important to professional practice because children are unable to protect themselves. This is why professionals should ensure that they are always aware of safeguarding policies and procedures within their setting. Safeguarding means the proactive steps that we take to keep children safe. Child protection is the reactive actions that occur as a result of a concern. A Complete Guide to Safeguarding (2021) point out that everyone who works with children has a part to play in safeguarding and promoting individuals’ welfare. They also state that a ‘safeguarding policy is a statement defining what the organisation will do to ensure the safety of children’. Safeguarding policies can include aims and objectives, organisational responsibilities, staff training requirements, and other workplace policies that relate to safeguarding (A Complete Guide to Safeguarding 2021). Everyone is responsible for protecting children and young people from harm. The role of the practitioner whilst safeguarding is to work with agencies such as the NSPCC, the police, and social services. They should also promote children’s welfare. Professional practitioners should ensure that children in their care are being safeguarded correctly by following the correct procedures and always being up to date with the policies within their setting. 
Partnership and multiagency working are important to professional practice because of professional development. Whilst engaging in partnership and multi-agency work, it allows professionals to develop their personal skills, and see their colleague’s professional development, which will allow them to become more effective practitioners. The term ‘multi-agency is used to describe the way childcare settings work closely with others to meet the needs of children and their families’ (WJEC 209). According to WJEC (2019), it will be necessary to adopt a working method which includes sharing information about the needs of children and their families/carers when working in the early years. Each practitioner will need to understand their responsibility and role so that they can ensure that this is effective as it is needed to help meet children’s needs. 
The observation and planning cycle informs professional practice and ensures practitioners are meeting the needs of children as it allows them to monitor children’s progress and development effectively. The Welsh Government (2015) discuss the early years outcomes framework. They say that in the early years, all children should feel safe. They also say that they are healthy, should be able to learn and develop, and are cared for, amongst other things. In the early years, professionals are expected to meet the National Minimum Standards. The Welsh Government (2023) say that in order to provide quality childcare, these standards are minimum standards for registration. The intention of the national minimum standards is to be proportional in the way in which they are applied, which will reflect the needs of children from birth to twelve years of age. This is effective for professional practice as it provides practitioners with the resources and opportunities to improve their practice, which will then lead to them providing more effective care to children. 
The principles of the UNCRC informs professional practice by ensuring that children are being treated correctly. This is important because children are unaware of their rights, so they are at risk of being mistreated. The UNCRC is a declaration that children have basic human rights that should be respected and promoted. The purpose of the UN is to have friendship, peace, rights and freedoms, and to promote harmony, according to the United Nations (2016). There are 54 articles in the UNCRC. Within these articles, articles 1-42 are based on the child, and articles 43-45 are where governments and adults work together to ensure that all children get their rights. UNICEF (2016) say that there are basic rights that children have, which is the right to life, and the right to develop. Professional practitioners should ensure that children in their care have the right to life by making sure they have access to medical care, food, and shelter. Professional practitioners should ensure that children in their care have the right to develop by providing an appropriate education, freedom of thought, culture, language, and religion (UNICEF 2016). If a professional discovers that a child does not have any of these, then they should raise a safeguarding concern and take the correct steps so that the child receives the correct care. The UNCRC is significant in the early years because children tend to see those that care for them as role models, so these professional practitioners should always make sure that they are presenting themselves in the correct way. 
To conclude, it is clear that there are multiple aspects of professional practice that is needed for professionals to provide effective childcare. Evidence clearly suggests that these aspects of professional practice are important in meeting the inclusive and individual needs of children. Thanks to research from multiple different authors and sources, practitioners can use the concluded information so that they can continuously improve and develop their professional practice.
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