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Executive Summary
The report investigates the employability competencies needed for Mental Health Nurse positions in the UK health and social care sector. The report assesses essential competencies which include communication skills and emotional intelligence and teamwork abilities and resilience skills while I evaluate my present competencies through self-evaluation and personal assessment. Furthermore, the report also studies professional identity development while it shows a detailed plan to develop needed skills which will help me become a mental health nurse.
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Mental health nursing serves as an essential profession which operates within the health and social care system of the United Kingdom by providing assistance to people who face psychological distress while implementing recovery-based treatment methods (Glasby, 2026). The report investigates how Mental Health Nurses function inside National Health Service (NHS) hospitals which need healthcare professionals who possess both medical skills and social interaction abilities. My choice to pursue this career originates from my lifetime commitment to show compassion through my work at the same time I developed an interest to understand mental health issues and help others. 
The selected role matches my career objectives because I want to work with vulnerable people while helping them achieve better mental health results. A recent job advertisement sourced from NHS Jobs provides the basis for analysing the required skills, qualifications, and professional expectations associated with this position (Hizzett and Snaith, 2026).
The report starts by examining essential employability skills needed for the position. The report next performs a detailed assessment of my existing skills. The research will investigate methods to establish a professional identity, which will end with a detailed action plan that enables my professional growth.
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Figure: Mental Health Nurse
Source: (Healthcareers.NHS, 2026)
A Mental Health Nurse works in the NHS by providing complete patient care services to people who have different mental health disorders (Healthcareers.NHS, 2026). The main responsibilities of this position include performing detailed assessments and creating and executing treatment plans and giving medications to patients while tracking their development. The position needs the person to handle risk assessment and protection duties and work with various healthcare professionals to maintain patient treatment (Healthcareers.NHS, 2026).
Employers need nurses to hold valid nursing credentials that must be recognised and they should possess Nursing and Midwifery Council (NMC) registration (Woodward and Bassett, 2025). The evaluation of clinical competence requires assessment of three essential skills that include communication abilities and emotional strength and decision-making capacity. The ability to use digital technologies has become crucial because it enables professionals to create and sustain precise electronic health records (Mascarenhas et al., 2025). The position requires employees to combine their technical skills with their ability to deliver compassionate care in complex situations that involve high levels of pressure.
[bookmark: _Toc226910526]2.2 Core Skills Analysis
Communication Skills
The practice of mental health nursing depends on communication skills because mental health professionals need to interact with patients who find it difficult to express their thoughts and feelings (Learndirect, 2021). The process of effective communication requires active listening together with clear speech and the capability to modify language according to the needs of various patients. This skill functions as an essential component which establishes trust while enabling precise evaluations. A nurse who assists an anxious patient needs to speak in tranquil non-judgemental terms which will help the patient to open up and decrease their anxiety (Learndirect, 2021).
Emotional Intelligence
Emotional intelligence enables people to identify their emotions and comprehend their feelings while they manage their own emotional state. Nurses need to maintain their empathetic skills when they encounter patients who display strong emotional reactions in mental health treatment environments (Gee, 2025). A nurse needs to demonstrate empathy toward a patient who is undergoing a crisis while maintaining professional boundaries and ensuring the patient's safety.
Teamwork
Mental health nurses need teamwork skills because they work together with teams that include psychiatrists and social workers and support staff (Kipping et al., 2025). The team works together to create care plans that meet patient requirements. The communication system used during ward rounds establishes shared decision-making which leads to better results for patients (Kipping et al., 2025).
Resilience
The profession requires emotional and psychological endurance which requires workers to maintain their mental state throughout their work. Mental health nurses frequently encounter challenging situations, which include handling patient distress and dealing with patient relapse (Mona and Rofinda, 2025). The ability to cope with pressure, maintain professionalism, and recover from difficult experiences is essential. A practitioner becomes resilient by studying high-risk events which help him deliver ongoing client service.
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Established frameworks in the UK health sector show that these skills have critical importance for their work. The NHS 6Cs, which include care and compassion, competence and communication, courage and commitment, serve as the essential core values that guide professional conduct in their field (NHS England, 2026). Mental health nursing requires nurses to use their communication skills and their compassionate nature to establish trust with patients and build therapeutic relationships (NHS England, 2026).
The Skills for Care Core Skills Framework establishes basic competencies which require professionals to deliver person-centred care and safeguarding protection and conduct effective communication (Annelie et al., 2025). The competencies required for this role correlate with its practical and social interactions because they need both technical skills and ethical standards for proper execution.
The Kolb Learning Cycle serves as an effective framework for studying the progression of employability skill development throughout various time periods (Ogilvie et al., 2026). Mental health nurses use experience and reflection and application to develop their professional skills throughout their entire career. The system enables professionals to keep developing their expertise while maintaining their ability to handle actual healthcare challenges.
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3. Evaluation of My Own Skills
[bookmark: _Toc226910529]3.1 Self-Assessment (SWOT Analysis)
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Figure: SWOT Analysis
Source: (Riadi et al., 2025)
The structured self-assessment shows my present skills and identifies my development needs for the Mental Health Nurse position. My main strength lies in effective communication, which I demonstrate through my ability to interact with others in both academic and informal settings (Riadi et al., 2025). I can build relationships through my skills in active listening and thoughtful responses. My strong capacity for empathy and patience enables me to understand various viewpoints and emotional conditions. My discipline and consistency in studying and achieving personal goals like fitness show my dedication to achieve success through persistent effort.
However, there are notable gaps that must be addressed. My present clinical and healthcare experience remains insufficient because I need to gain more direct experience with actual mental health environments (Briggs et al., 2025). I need to develop emotional resilience for high-pressure situations while I also need to build decision-making confidence during complex and sensitive situations. The acknowledgment of these weaknesses becomes essential because they determine my professional practice readiness while they show specific areas which need development work.
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Academic Background and Cognitive Skills
My current skill set is primarily shaped by my academic background and personal experiences. Through my education I developed strong analytical and critical thinking skills which enable me to understand complex topics and apply theoretical knowledge in practical situations (Gonsalves et al., 2026). The academic tasks I completed helped me develop better written communication skills and the ability to present information in an organised manner.
Transferable Skills from Everyday Experiences
I have not worked in a healthcare environment yet, but I acquired multiple skills through my daily interactions and work obligations. My academic work in group settings has helped me develop my teamwork skills and collaborative abilities which I can use in my future work (Doherty et al., 2025). I developed my organisational skills together with my time management abilities through my experience of handling multiple deadlines. The exercise of interacting with people from different backgrounds has helped me develop cultural understanding together with the ability to connect with others.
Personal Development through Fitness
My fitness dedication and gym workout schedule have strengthened my discipline and perseverance and goal-oriented mindset. Mental health nursing requires these attributes because the field depends on consistent performance and personal capacity to bounce back from challenges (Ryan et al., 2025). The nonclinical experiences create a basic skill set which training and practical experience will help develop.
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Figure: Gibbs Reflective Cycle
Source: (Mcleod, 2024)
Description of Experience
My professional development assessment for mental health nursing requires testing through Gibbs' Reflective Cycle assessment method. The experience I selected for analysis involves my participation in a group academic project which required team members to work together (Mcleod, 2024). I actively participated in the situation while I expressed my thoughts through clear communication. I discovered that I preferred to stay away from confrontations because I would rather avoid direct conflict than address problems through open discussion.
Reflection and Evaluation
This situation demonstrates that I demonstrate comfort in team-based work environments but my challenge requires me to build confidence in handling difficult social situations (Mcleod, 2024). The experience taught me that assertive communication together with professional boundary maintenance serves as essential skills for jobs which require workers to handle intense emotional responsibilities (Mcleod, 2024).
Theoretical Link (Maslow’s Hierarchy of Needs)
This reflection connects to Maslow's Hierarchy of Needs because it shows how people develop their esteem and self-actualisation needs (McKenzie et al., 2025). The development of confidence and emotional control together with professional skills creates the essential foundation which supports both career advancement and the delivery of successful healthcare services.
Learning and Identified Skill Gap
The assessment process shows that I have to develop two specific abilities which are required to succeed in my job. The mental health work environment requires people to handle difficult situations and stressful times which need to be addressed through professional training Palau‐(Sampio and Iranzo‐Cabrera, 2026).
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My personal values match the core values which health and social care professionals need to exhibit during their work activities. I use my relationship skills to understand people better while helping them to achieve their goals through dignified personal care (Foley et al., 2025). The mental health nursing field requires these values because they establish the essential relationship between trust and therapeutic connections which enable successful treatment.
[bookmark: _Toc226910534]4.2 Promoting a Professional Image (CV and LinkedIn)
People need to build a strong business presence because it serves as the basis for their personal branding efforts. My curriculum vitae is structured to highlight relevant skills such as communication, teamwork, and resilience, alongside my academic achievements. The assessment tool has been developed to evaluate the essential skills needed for mental health nursing practice. 
My LinkedIn profile establishes my professional persona through its design elements and content. The platform provides a brief overview of my career goals together with my main competencies and particular mental health treatment areas that I want to explore. My goal is to participate in important content and discussions to show my understanding of present-day industry trends.
[bookmark: _Toc226910535]4.3 Unique Selling Point (USP)
My unique selling point lies in my combination of discipline, consistency, and a genuine interest in personal development. My dedicated commitment to ongoing self-improvement shows through my fitness routine and my academic studies which demonstrate my strong work ethic (Hizi, 2025). My capacity to maintain composure and exercise patience while adjusting to new circumstances enables me to assess situations through a balanced and thoughtful method which proves especially useful in mental health environments.
[bookmark: _Toc226910536]4.4 Networking and Social Capital
Building professional connections is essential for career progression. Online and offline professional groups provide members with opportunities to increase their knowledge while accessing industry-specific resources. Networking activities help people build social capital which includes the value of their professional relationships and shared knowledge with others (Brunner and Messeghem, 2025). My active participation in relevant communities will improve my professional identity and visibility.
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The CareerEDGE model supports the development of employability through its focus on three elements which include career development learning and work experience and emotional intelligence that together build professional identity (O'donovan and Ryan, 2025). Social Capital Theory demonstrates how people use their social connections to obtain job opportunities and advance their careers. The two viewpoints establish the requirement for individuals to implement strategic methods which will help them develop their personal brand.
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I want to work in health and social care through volunteering or entry-level positions which include healthcare assistant work. Through this experience I will develop practical skills while I practice in real mental health treatment situations. My long-term goal is to become a registered Mental Health Nurse who works in the NHS to deliver patient-focused care that supports recovery (NHS, 2026).
[bookmark: _Toc226910540]5.2 Skill Development Plan
The first step I will take to close the previously identified skill gaps involves establishing my emotional resilience together with my assertiveness and practical communication abilities. I will pursue short courses that teach mental health awareness and effective communication skills for healthcare settings (Goldberg et al., 2025). The processes of searching for volunteer work will help me meet people who come from different cultural backgrounds. 
Decision-making confidence will improve through real-world experience which we will provide in supervised work environments. I will develop my current abilities by working together with others and maintaining my personal and academic activities.
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	Goal
	Action
	Timeframe
	Expected Outcome

	Gain experience
	Apply for volunteering/entry roles
	0–6 months
	Practical exposure to care settings

	Improve communication
	Complete short courses
	3–6 months
	Enhanced interaction skills

	Build resilience
	Engage in real-world environments
	6–12 months
	Better emotional control

	Career progression
	Apply for nursing programmes
	12–24 months
	Entry into professional pathway
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The action plan uses the SMART framework which requires all goals to meet specific standards of measurement and achievable relevant goals that have definite deadlines. Bandura's self-efficacy theory demonstrates that people can develop their confidence through both skill acquisition and real-world experience, which represents the critical path toward achieving success in mental health nursing (Lopez-Garrido, 2025).
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The report has completed its analysis of essential Mental Health Nurse work skills while evaluating my existing abilities to meet these profession requirements. The UK health and social care sector requires practitioners to develop essential skills which include communication and emotional intelligence and teamwork and resilience. The process of self-assessment and reflection has led to the identification of multiple strengths while also showing important skill gaps that need development in practical experience and emotional resilience and assertiveness skills.
The development of a clear personal brand and professional identity further highlights the importance of aligning values, skills, and career goals. The established structured action plan will address these gaps through targeted learning and practical exposure. The procedure has confirmed my career readiness while demonstrating the necessity of ongoing development for achieving success in mental health nursing throughout my professional journey.
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Job Advertisement (Mental Health Nurse)
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Figure: Advertisement for Mental Health Nurse in the NHS
Source: (NHS, 2026)
Job Title: Mental Health Nurse
Organisation: NHS Trust
Key Requirements: NMC registration, communication skills, teamwork, resilience
Key Duties: Patient care, assessment, medication administration, multidisciplinary collaboration
[bookmark: _Toc226910547]Appendix 2
SWOT Analysis
	Strengths
	Weaknesses

	Strong communication skills
	Lack of clinical experience

	Empathy and patience
	Limited exposure to mental health settings

	Discipline and consistency
	Need to improve emotional resilience

	Good teamwork ability
	Low confidence in complex decision-making
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Action Plan Timeline
	Goal
	Action
	Timeframe
	Outcome

	Gain practical experience
	Apply for volunteering/entry-level roles
	0–6 months
	Exposure to healthcare environment

	Improve communication skills
	Complete relevant short courses
	3–6 months
	Enhanced patient interaction

	Build emotional resilience
	Engage in real-world care settings
	6–12 months
	Improved stress management

	Career progression
	Apply for nursing programmes
	12–24 months
	Entry into mental health nursing pathway
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