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Abstract
Purpose: This paper conducts a systematic assessment of current research on fraud detection mechanisms to investigate how internal controls, technology-enabled tools, behavioral approaches, governing frameworks, and institutional contexts influence fraud detection effectiveness. It incorporates concepts from COSO ERM, institutional theory, and ethical climate theory to build a holistic view of the organisational and contextual causes of fraud detection.
Design/methodology/approach: A systematic review of the literature was performed, using articles with peer review released between 2015 and 2025. After a rigorous screening process, forty six high-quality studies were examined using thematic analysis. The review synthesizes evidence from many sectors and countries, highlighting converging and inconsistent trends in fraud detection procedures and their theoretical underpinnings.
Findings: The review demonstrates that the effectiveness of fraud detection is dependent on the integration of structural controls, technology capability, human competency, governance quality, and ethical atmosphere. Internal controls are fundamental but inconsistently implemented; technology increases detection only when organisations are prepared; behavioral mechanisms rely on trust and ethical leadership; and governing approaches differ in their substantive versus symbolic acceptance. Institutional pressures contribute to varying outcomes across countries and sectors.
Practical implications: The results demonstrate actionable advice for executives looking to improve fraud detection systems, emphasizing the need for unified control systems, investment in data-driven competence, cross-functional cooperation, and the development of ethical organisational cultures. Organisations are encouraged to move away from compliance-driven tactics and toward more comprehensive, capability-based strategies.
Originality/value: This study advances theory by combining COSO ERM, institutional theory, and ethical climate theory into a single analytical framework for understanding fraud detection. It provides a thorough synthesis of scattered research, shows contextual differences across industries and nations, and identifies clear directions for further studies and policy development.
Keywords: White-collar crime, Corporate fraud and scandals, Fraud detection mechanism, Digital transformation, Regulatory bodies, Corporate governance, Organisations, Systematic literature review.
Paper type: Systematic Literature Review.









[bookmark: _Toc226039455]1. Introduction and Background
Fraud has emerged as one of the biggest risks to economic integrity and organisational stability, impacting companies in a variety of industries, including private as well as public services, retail, healthcare, and banking (Ali et al., 2022). According to Toms and Lin (2025), the level of fraudulent behavior and the incidence of scandals in finance are determined by the possibilities provided by the evolution of the economic system . After, economic liberalisation such as the level of financial growth and credit availability, commenced in 1979 and has raised the amount of fraud and scandals. The most significant financial scandals include accounting manipulation, fraud, and financial resource misuse in industries that involve banks, train services, and large business organisations (Toms, 2019). 
Consequently, the opportunities for fraud have increased as businesses depend more and more on digital systems, intricate supply chains, and massive amounts of financial data (Van Niekerk and Phaladi, 2021). The frauds, such as manipulative financial reporting, income-increasing earnings management, administrative corruption, and management misconduct, such as bribery or illegal acts, have a major detrimental influence on firms, leads to financial losses, harm to organisation's reputation, fines from authorities, and a decline in public trust (Ismael and Kamel, 2021).
In response to these challenges, businesses have employed a number of fraud detection measures, including internal controls, data analytics, machine learning tools, audit procedures, and whistleblower systems (Rashid et al., 2022) . However, due to variations in organisational culture, resource availability, and regulatory compliance, method efficacy varies greatly. There is a need for more reliable and management-aligned approaches because traditional detection techniques frequently fail to keep up with the evolution of fraud schemes.
Even though there is an increasing amount of research on fraud detection, it is challenging for managers and policymakers to grasp what works, what doesn't, and why because the studies that have already been done are scattered across several disciplines and industries (Kaur, Sood and Grima, 2023).  Also, the difficulty for managers is not just in identifying fraud but also in comprehending how it compromises long-term strategic goals, governance frameworks, and organisational performance as well as reputation.
Therefore, a rigorous literature study is important to summarize current knowledge, analyze the efficiency of different detection systems, and determine the organisational and financial obstacles that impact their execution. This research offers important insights for bolstering fraud prevention tactics, enhancing governance procedures, acknowledging the barriers, and fostering more resilient company environments by combining data from many studies.
[bookmark: _Toc226039456]1.1 Statement of the problem
Fraud remains to pose a significant threat to organisations, eroding public trust, organisational goodwill, and financial stability. Despite the existence of internal auditing and powerful analytics, numerous organisations continue to struggle with detecting fraud early and accurately (Tang, Norman and Vendrzyk, 2017). Although there is extensive research on fraud detection, practitioners and policymakers have challenges in identifying effective techniques (Chen et al., 2025). A focused literature analysis is thus necessary to synthesize current knowledge, appraise detection methodologies, and define the organisational, managerial, and technological aspects influencing fraud detection effectiveness.
[bookmark: _Toc226039457]1.2 Focus of the study
This study undertakes to synthesize current knowledge on fraud detection in firms, focusing on fraud in financial statements, misappropriation of assets, payroll fraud, and cyber-enabled financial crime. It investigates both classic detection techniques as well as cutting-edge approaches. This study focuses on relevant studies on detection methodologies, obstacles, and effectiveness. Secondary sources include peer-reviewed literature and grey literature. Only research published since 2015 is reviewed till 2025.
[bookmark: _Toc226039458]1.3 Study purpose, objectives and questions
[bookmark: _Toc226039459]i. Research purpose
This study purposes to provide an thorough evaluation and synthesis of current academic and practitioner literature on fraud detection mechanisms in organisations, evaluating their effectiveness, challenges, and managerial implications. 
[bookmark: _Toc226039460]ii. Objectives of the study
· To synthesise evidence on fraud detection mechanisms used in
organisations.
· To critically evaluate the effectiveness of organisational fraud
detection approaches.
· To identify organisational and managerial barriers to
implementation.
· Develop a conceptual structures for promoting fraud detection effectiveness
in organisations.
[bookmark: _Toc226039461]iii. Research Question
· How do organisational factors influence fraud detection
effectiveness in organisations?
· Why do certain fraud detection mechanisms fail?
· What managerial frameworks can improve fraud detection integration into
governance systems?
[bookmark: _Toc226039462]2. Literature review
[bookmark: _Toc226039463]i. Conceptual framework for this study
Although numerous conceptual models could be used to organize a literature review on fraud detection mechanisms in organisations, such as a systematic literature review (SLR) of effectiveness, organisational challenges, and managerial implications, the COSO ERM Framework, institutional theory, and ethical climate theory provide distinct perspectives, particularly for a study that examines fraud detection practices in organizations, recognizing these measures as interrelated within the governance structure. This approach is clearly aligned with the review's aims and objectives of understanding fraud detection techniques employed within orgaqnisations by evaluating their effectiveness and the organisational and managerial barriers that influence their implementation. 
At the operational level, established governance frameworks such as the COSO Enterprise Risk Management (ERM) framework (2017) offer operational direction for detecting fraud within organisations. These frameworks emphasize the significance of internal controls, fraudulent assessments, risk activity monitoring, data analytics, and whistleblower procedures as essential components of efficient detection systems. As Resende, Monje-Amor, and Calvo (2024) point out, COSO ERM aligns risk management with strategic planning and the value chain, allowing businesses to identify, supervise, and monitor threats like fraud more comprehensively. The empirical proof also suggests that strong internal controls and formalized monitoring processes reduce fraud incidence; however, collaboration problems may negatively impact effectiveness (Bantleon et al., 2021), as well as even the mere existence of management controls does not guarantee successful detection if organisational implementation is poor.
To address this issue, the paradigm includes institutional theory, which describes how regulatory forces, social and cultural regulations and business standards impact organisational conduct (DiMaggio & Powell, 1983). In organisations, fraud controls are frequently implemented to meet legal obligations instead of advancing strategy risk management, resulting in symbolic deployment with minimal substantive effectiveness (Moran, 2008). These institutional dynamics assist with clarifying why formal fraud detection techniques usually fail to get the desired results. This theoretical perspective emphasizes organisational hurdles to successful fraud detection, the need for legitimate controls, and the impact of compliance-oriented governance frameworks.
Finally, ethical climate theory describes how managerial behavior, cultural standards, and organisational culture influence the effectiveness of fraud detection techniques (Victor & Cullen, 1988). Ethical climates shape moral judgment and behavior by fostering common values, including self-interest, kindness, and dedication to organisational principles. Leadership commitment, an ethical tone at the top, and consistent policy enforcement are widely acknowledged as being critical for the proper operation of internal controls; alternatively, ineffective ethical conditions negatively impact whistleblowing and control mechanisms while increasing the likelihood of detection failure (Treviño et al., 2006). This viewpoint emphasizes cultural factors as drivers of fraud and the crucial role of ethical leadership in building organisational detection mechanisms.
Together, these theoretical views provide an integrated analytical framework in which fraud detection efficacy is viewed as the result of interactions between governance systems, institutional pressures, and ethical climates, rather than as a merely technical effort. This combined approach directly supports the study's goal of synthesizing previous studies and determining the organisational and management characteristics that influence fraud detection techniques in organisations.
[bookmark: _Toc226033576]Figure 1: Conceptual Framework for the Study.
[bookmark: _heading=h.55d4oxqplxhy]

Fraud detection mechanism (COSO ERM 2017)
-Internal Control based mechanism
-Technology enable detection tools
-Behavioural and reporting mechanism

Organisational Challenge (Institutional Theory)
-Coercive Pressure and compliance driven adaptation
-Normative pressure and potential expectative
-Mimetic pressure and imitation
-Internal cultural and structural barriers

Managerial Implication (Ethical Climate theory)
-Ethical Leadership and tone at top
-Fainess, Justice and Trust
-Strengthening ethical norms and values
-Managerial framework for integration

Source(s): Authors' work.
[bookmark: _Toc226039464]3. Methods
This study employs a pragmatic approach, viewing fraud detection as a complex organisational challenge that requires flexible and outcome-focused inquiry (Saunders, Lewis, & Thornhill, 2023). In addition, the study used a multi-method qualitative approach, utilizing documentation and purposive sampling to identify practices, controls, and organisational behaviors. Also, a thematic approach reveals patterns and barriers that influence detection effectiveness. A PRISMA-guided systematic literature review provides rigor through controlled searching, filtering, and synthesis, enhancing credibility and reducing bias. The 2015-2025 timeframe encompasses current regulatory, technological, and managerial advancements, ensuring that the evidence base matches current organisational realities and facilitates the building of a suitable conceptual structure. The search strategy for the study is covered, followed sequentially by CIMO framework analysis, inclusion and exclusion criteria differentiation, boolean operator search, and database search results. 
[bookmark: _Toc226039465]3.1 CIMO Framework
The CIMO framework organizes this research by tying the fraud problem to the appropriate solutions, mechanisms, and outcomes. Using CIMO results in a clear causal chain that demonstrates not just which fraud detection tactics are being explored, but also how and why they are expected to function in organisational settings.
[bookmark: _Toc226034098][bookmark: _heading=h.1mxplathegcs]Table 1: CIMO Framework for the Research.
	Context (C)
	White collar, corporate fraud, financial fraud, organisations.

	Intervention (I)
	Fraud detection mechanisms, governance system organisational policies and pressures, and managerial practices (risk, culture, training, and leadership oversight).

	Mechanisms (M)
	Comparison of different fraud detection approaches: monitoring behavioral deterrence, accountability, and data-driven decision-making.

	Outcomes (O)
	Effectiveness of fraud detection mechanisms: reduced financial and reputational loss and increased trust and stakeholder confidence as well as governance systems.


Source(s): Authors' Work.
[bookmark: _Toc226039466]3.2 Criteria for both inclusion and exclusion
The review adopted defined  criteria for both inclusion and exclusion for ensuring methodological quality and relevance that are included in the Table 2.
[bookmark: _Toc226034099][bookmark: _heading=h.s8xj9a38ncj8]Table 2: Inclusion and exclusion requirement for the research.
	Requirement
	Included
	Excluded

	The usage of language
	English
	Non-English

	Studies Nature
	Peer-reviewed journal
	Editorials, Blogs, Newspapers

	Study Design
	Empirical (Mixed methods)
	Purely Theoretical / Opinion pieces

	Timeframe
	2015-2025
	Before 2015 


Source(s): Author's Work
[bookmark: _Toc226039467]3.3. Boolean Operator
Boolean search phrases used for searches in databases were ("corporate fraud” OR “occupational fraud” OR “white-collar crime”) AND (“fraud detection mechanisms” OR “fraud risk management” OR “anti-fraud controls” OR “internal fraud detection” OR “detection systems” OR “fraud analytics” OR “audit mechanisms") AND (“organisational challenges” OR “managerial barriers” OR “governance practices” OR “internal control systems” OR “management practices” OR “organisational behaviour”) AND (“effectiveness” OR “implementation issues” OR “failure factors”) AND (“organisations” OR “companies” OR “firms”) .
[bookmark: _Toc226039468]3.4. Database search results
A comprehensive analysis of scholarly literature was conducted using various academic databases, such as Cambridge University Press, Central and Eastern European Online Library, Emerald Insight, ProQuest, ScienceDirect, Springer Nature Link, EBSCO, Taylor and Francis Online, University of Wales Trinity Saint David (UWTSD) E-Library, and Wiley online library to ensure comprehensive coverage and methodological integrity in finding relevant studies.
[bookmark: _Toc226034100][bookmark: _heading=h.kshkdfvzg2s0]Table 3: Database search results for the research.
	Database
	Results

	Cambridge University Press
	1

	Central and Eastern European Online Library
	1

	EBSCO HOST
	1

	Emerald insight
	1

	ProQuest
	18

	ScienceDirect
	4

	Springer Nature Link
	7

	Taylor & Francis Online
	6

	UWTSD e-Library
	3

	Wiley Online Library
	4

	Total
	46


Source(s): Authors' work.
[bookmark: _Toc226039469]3.5. Prisma mapping
A PRISMA flowchart illustrates the investigation's assessment technique. Where this study initially assessed two hundred and sixty-five articles. After that, it eliminated ninety-eight duplicates and eighty-eight papers that fell outside the timeframe; an additional thirty-three were eliminated during quality assessment using the CASP checklist. Finally, forty-six studies matched all the selection criteria and were selected for the final study.
[bookmark: _heading=h.79tbp77y4nfy][bookmark: _Toc226033577]Figure 2: Prisma mapping for the research.
[image: ]
Source(s): Authors' work.
[bookmark: _Toc226039470]3.6 Quality assessments
This study ensures methodological rigor and relevance, where all included studies were evaluated utilizing the Critical Appraisal Skills Programme (CASP) checklist (Njau et al., 2019; CASP, 2022). The CASP tool provided a formal framework for evaluating each study's clarity of purpose, validity of the method, quality of data, analytical robustness, and general trustworthiness. Through this checklist, it helps to guarantee that the review's synthesis and findings were based on sound methodology and trustworthy evidence. In these ten specified questions, the paper was evaluated yes for a whole point, partially for fifty percent of a point, and no for nil. However, papers that received sixty percent of the potential total points were regarded as acceptable standard quality.
[bookmark: _Toc226039471]3.7 Data analysis
The results of the included research were interpreted and synthesized using a context analysis, methodological choice analysis, and thematic analysis approach. The extracted data was coded to find repeating trends regarding fraud detection efficacy, organisational problems, and managerial implications. These were grouped into wider themes which highlighted shared findings from the literature. This method provided a systematic but adaptable approach to integrating varied material and developing analytically robust themes that guided the study's overall synthesis and conceptual framework.
[bookmark: _Toc226039472]i. Contexts
[bookmark: _Toc226034101]Table 4: Research context based on industries and country.
[bookmark: _heading=h.6w28h9dnv01w][image: ]
Source(s): Authors' work.
The study context relates to the environments in which the examined investigations were conducted. Most research at the regional level was cross-regional, with twenty-five articles. The Asia Pacific region, which includes China, India, Indonesia, Israel, Malaysia, and Turkey, had eight studies. Europe (United Kingdom, Ireland, Greece, and Italy) provided six pieces; North America (Canada and United States) has four, while Australia has two; and Africa (Nigeria) has one study that is being analyzed during this research. These distributions demonstrate the geographical spread of the evidence basis that underpins this study.
In terms of industry representation, approximately twenty percent concentrated on the governmental sector, while the financial services industry accounted for about nine percent. A further seven percent addressed both public and private groups. Four percent focused on manufacturing organisations, while about eight percent covered specialized contexts such as auditing firms, the aviation industry, big audit practices, financial services, publicly traded companies, and SMEs.
[bookmark: _Toc226039473]ii. Methodological Choice
[bookmark: _Toc226034102]Table 5: Methodological Choice for This Research.
	[bookmark: _heading=h.lgzurbynv50k]Particulars
	No of Studies
	Percentage

	Literature Review
	9
	              20 

	Mixed Method
	3
	                7 

	Qualitative methodology
	8
	              17 

	Quantitative methodology
	13
	              28 

	SLR
	10
	              22 

	Structured Literature Review
	2
	                4 

	Structured SLR
	1
	                2 

	Grand Total
	46
	100



Source(s): Authors' work.
The methodological distribution within the reviewed studies indicates a predominance of quantitative approaches, accounting for approximately twenty‑eight percent of the sample. This is followed by systematic literature reviews at twenty‑two percent and traditional literature reviews at twenty percent. Qualitative methods represent around seventeen percent, while mixed‑methods designs, structured literature reviews, and structured SLRs each constitute less than ten percent of the studies. 



[bookmark: _heading=h.riygw79nrbu][bookmark: _Toc226034103]Table 6: Characteristics of the reviewed research paper..
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Source(s): Authors' work.
[bookmark: _Toc226039474]iii. Thematic analysis
Theme 1: Fraud Detection Mechanisms
a. Internal Control-Based Mechanisms
Internal control considerably improves organisational invention, with control activities having a greater impact than supervising elements (Chan, Chen and Liu, 2021). COSO ERM's Control Activities and Monitoring aspects use risk assessment to improve monitor quality and governance (Rae, Sands and Subramaniam, 2017). While internal audit independence and competence enhance fraud detection by reinforcing monitoring and reducing management override (Abbott et al., 2016), high-quality internal audit functions discourage wrongdoing by enhancing early detection (Ege, 2015). Though persistent flaws in reconciliation, authorization, and segregation of duties increase fraud risk by reducing detection capacity (Christopher, 2019; Segal, 2016), emphasizing that internal controls are only effective when supported by organisational commitment, adequate resources, and a strong compliance culture.
b. Technology-Enabled Detection Tools
Since 2015, businesses have increasingly implemented technology-enabled methods such as data analytics, continuous monitoring, and AI-driven anomaly detection, which improve fraud detection by allowing real-time study of transactional patterns. Organisations with strong internal control environments can better use analytics-based fraud risk assessments, demonstrating that digital tools supplement instead of traditional controls (Putra et al., 2022). Although data-driven analysis enhances detection by expanding evidence sources and strengthening analytical procedures, its effectiveness is dependent on its structure, auditor expertise, and integration with professional judgment; without this integration, results are inconsistent and overly reliant on individual auditors (Tang and Karim, 2019). AI-driven, graph-based anomaly detection improves fraud detection by analyzing complicated relational patterns and revealing nuanced, previously unknown behaviors with more precision than rule-based techniques (Pourhabibi et al., 2020). Overall, technology improves fraud detection only when integrated into a cohesive organisational risk management framework.
c. Behavioural and Reporting Mechanisms
Whistleblowing channels, ethical support lines, and fraud awareness training have all gained popularity, and their success is influenced by organisational culture, reporting protocols, and leadership behavior. Whistleblowing mechanisms are effective only when they are backed by confidentiality, easy accessibility, credible organisation actions, and employee perceptions of an ethical climate with low reprisal risk (Gao and Brink, 2017). Even trust in documentation and audit processes improves internal audit effectiveness by promoting transparency and positive auditor-auditee engagement (Ma'ayan and Carmeli, 2016). Therefore, internal auditors will be most effective when they have professional competence, independence, management support, sufficient funds, and an excellent oversight environment (Turetken, Jethefer, and Ozkan, 2020). Moreover, ethical leadership also develops behavioral processes by demonstrating integrity, encouraging transparency, and pushing people to behave responsibly (Ko et al., 2018). Collectively, these strategies are consistent with COSO ERM's focus on communicating and monitoring, and they are most effective when supported by an ethical culture.
Theme 2: Effectiveness of Fraud Detection and Governance Integration
a. Governance Alignment and Oversight
Weak governance generates irregular management and fragmented monitoring, reducing detection capabilities. Governance failures are also caused by inconsistent or neglected controls, inaccurate information, inefficient supervision, inadequate enforcement, enhanced executive qualifications and cultural diversity, competent audit squads, balanced compensation, responsible leadership, dedicated ownership, and thorough legal oversight improve assessment outcomes (Velte, 2023). Thus, many governance structures serve as formal compliance mechanisms rather than genuine monitoring systems, which means that board independence, meeting frequency, CEO duality, and managerial ownership frequently fail to deter fraud, while large boards undermine accountability; only well-designed compensation for senior executives consistently reduces misconduct by aligning incentives with ethical behavior (A. Girau et al., 2022). Furthermore, board oversight, audit committee expertise, and alignment with organisational risk appetite all contribute significantly to fraud detection, as strong guidelines for governance benefit fraud assessment processes by reducing potential misconduct and limiting undetected control failures (Kassem, 2022). Overall, governance must be reinforced in substance by establishing skilled, independent, as well as responsible organisations to enable consistent control implementation and fraud detection.
b. Leadership Commitment and Organisational Support
Internal audit independence is undermined, information access is limited, and objective reporting is suppressed due to a lack of organisational support; however, effectiveness can be retained using strong independence, audit committee cooperation, competent employees, and rigorous follow-up processes (Turetken, Jethefer and Ozkan, 2020). However, leadership dedication is a significant factor in fraud detection effectiveness. Strong top-management support, proper resources, and clear accountability structures all help to uncover corruption by strengthening oversight and improving governance as well as risk mitigation, compliance, and internal audit performance (Siahaan et al., 2024). Especially, robust internal controls contribute to credible financial reporting, but control failures promote misstatements and manipulation, increasing both fraud risk and eventual detection (Chalmers, Hay and Khlif, 2019). Besides, leadership support can enhance auditor-auditee relationships by encouraging transparency, cooperation, and learning (Ma'ayan and Carmeli, 2016). Overall, leadership commitment improves detection outcomes significantly, whereas its lack leads to symbolic rather than actual implementation of fraud detection methods.
c. Capability, Competence, and Skills
The literature constantly shows that staff competence is critical to effective fraud detection, since even advanced technology techniques fail when personnel lack analytical expertise or a grasp of control design. Internal auditors with insufficient competence cannot understand red signals or evaluate control gaps, limiting the effectiveness of complex audit technologies (Drogalas et al., 2017). Therefore, strong analytical capabilities and well-trained internal auditors improve fraud detection and reporting by increasing monitoring quality (Abbott et al., 2016). Fraud detection is ultimately dependent on human expertise, as modern technology like artificial intelligence (AI)  and Robotic Process Automation (RPA)  can improve productivity but cannot substitute for poor analytical or investigative abilities (Vitali and Giuliani, 2024). Where competence is inadequate, detection failures persist, demonstrating that fraud detection is primarily a human capital challenge rather than a structural or technology issue.
Theme 3: Organisational Challenges
a. Coercive Pressures and Compliance-Driven Adoption
Coercive demands cause enterprises to superficially implement fraud-related controls, with poor operational integration and few incentives for continuous improvement (Risi et al., 2023). Such pressures frequently result in symbolic or "cosmetic" compliance, as organisations prioritize legitimacy above behavioral change, resulting in weakly integrated and non-changing fraud detection measures (Burdon and Sorour, 2020). External forces such as reputational risk, regulatory scrutiny, industry norms, and customer expectations all create cultural, structural, and psychological barriers that discourage managers from confronting occupational fraud, resulting in systems designed for compliance rather than genuine risk management (Shepherd and Button, 2019). As a result, organisations may suppress evidence, raise evidentiary criteria, or avoid investigations, resulting in processes that appear sturdy on the surface but are lacking in operational depth.
b. Normative Pressures and Professional Expectations
Normative pressures push organisations to implement "best practice" fraud detection techniques, but they frequently reinforce compliance rather than efficacy. Shared professional training and audit industry conventions legitimize verification-oriented routines, lowering auditors' willingness to challenge management and undermining skeptical analysis (Griffith, Hammersley and Kadous, 2015). Further, industry expectations, professional groups, and shared sustainability norms all encourage enterprises to adhere to established standards of responsible conduct, shaping behavior toward legitimacy-seeking rather than performance-enhancing measures (Dubey et al., 2017). Common professional values and standards that define what "proper" organisations should look like create normative pressures, which drive convergence as professionals transfer the same norms into organisational practice (Aksom and Tymchenko, 2020). While these constraints encourage uniformity, they can also limit the significance and efficiency of fraud detection systems by putting conformity ahead of critical review and innovation.
c. Mimetic Pressures and Imitation
Mimetic pressures also lead to inefficient fraud detection, as businesses frequently emulate peers by implementing analytics tools, whistleblowing systems, or governance structures without first assessing their own readiness or competence. Mimetic pressures drove Nigeria to mimic other nations' policies without adequate local competence, resulting in hasty implementation, regulatory disagreement, and poor institutional coordination (Osinubi, 2020). Similar copying occurs in digital transformation, as organisations acquire technology just to mimic competitors and preserve legitimacy, rather than to address internal needs (Molinillo and Japutra 2017). Although mimetic pressures can help with learning and collaboration, organisational restrictions including administrative load, coordination issues, and limited customer-driven incentives, reduce their effectiveness, especially among SMEs (Dasanayaka et al., 2022). Though cost, inadequate training, and a lack of in-house knowledge all contribute to the slow adoption of data analytics for fraud risk management (Aboud and Robinson, 2022). Alternatively, organisations strive to effectively integrate auditing internally, management of risks, whistleblower tools, and big data analytics when these functions lack strategic integration, technology preparedness, and governance maturity (Putra et al., 2022). As a result, imitation without true capacity or cultural preparation yields symbolic, inconsistently implemented systems that fail to improve fraud detection.
d. Internal Cultural and Structural Barriers
Cultural barriers, including fear of reprisal, quiet standards, and departmental silos, continue to be significant obstacles to successful fraud detection. Weak coordination and restricted information exchange within audit, risk, and compliance functions generate oversight gaps, delaying the detection of warning signs (Campa, Quagli and Ramassa, 2025). Internal cultural and structural barriers to internal audit effectiveness include weak controls, staff shortages, low professional proficiency, limited independence, insufficient management support, and fragmented communication, all of which can be mitigated through stronger controls, enhanced training, adequate staffing, and improved cross-departmental communication (Nerantzidis et al., 2022). In addition, auditors frequently resist complicated technology due to skill gaps and restrictive organisational structures, making digital transformation projects subject to comparable cultural constraints (Pizzi et al., 2021). Collectively, these cultural and structural hurdles impede the operation of fraud detection methods, highlighting the critical importance of organisational culture in shaping detection efficacy.
Theme 4: Managerial Implications
a. Ethical leadership and tone at the top
The ethical climate theory lays a strong framework for understanding how managerial behavior influences fraud detection efficacy. Ethical leadership involves modeling responsible behavior, ensuring transparent decision-making, and regularly implementing punishments to incorporate principles like fairness, justice, and accountability into organisational processes. This allows early detection of ethical concerns (Jedličková, 2025). Managers serve as ethical role models, shaping employees' impressions of the ethical climate by increasing ethical judgment, lowering rationalisation of misconduct, and encouraging dedication and cooperation (Demirtas and Akdogan, 2015). Leaders' ideals, use of authority, control systems, internal networks, culture, and external forces all influence organisational moral conduct, with mismatches among these variables frequently causing unethical behavior and corporate crises (Roszkowska and Melé, 2021). In most cases, employees learn expected norms from leaders, and consistent ethical modeling fosters cultures that support principled decision-making, reduce misconduct, build trust, and improve organisational performance (Newman et al., 2017). Therefore, a strong ethical tone strengthens internal controls, coincides with COSO's emphasis on ethical ideals, stimulates reporting, and lowers fraud rationalization.
b. Fairness, Justice, and Trust
Employees usually express concerns internally for several times before reporting them externally, and the manager's response, whether a fair investigation, protection, or retaliation, directly influences their decision to proceed with reporting and defines whether or not a breach is eventually detected (Vandekerckhove and Phillips, 2019). Consistent sanctions for misconduct increase trust in reporting systems by demonstrating that disclosures result in real repercussions, strengthening whistleblowing as a credible governance method (Zimmermann, 2025). Also, ethical atmosphere strongly predicts employee attitudes, such as satisfaction with work, organizational dedication, lower turnover motives, and enhanced trust, with caring and rules-based environments having the most beneficial benefits (Newman et al., 2017). In general, a trusting environment encourages employees to report questionable behavior, increasing the effectiveness of fraud detection.
c. Strengthening Ethical Norms and Values
Ethics training, open communication, and clear organisational values all help to strengthen ethical norms and lower the likelihood of fraud. Ethics training promotes an ethical culture and whistleblowing by deterring wrongdoing and reinforcing appropriate behavior (Mangala and Soni, 2023). Regular ethics or fraud training also minimizes losses by limiting employees' ability to rationalize wrongdoing and raising awareness of internal controls, with organisations that provide such training reporting much lower fraud losses (Peltier-Rivest and Lanoue, 2015). Moreover, open communication, combined with good whistleblowing procedures, increases fraud prevention by allowing information to be shared across agencies and civil society (Maulidi and Ansell, 2021). Further, reinforcing ethical norms creates a strong ethical climate by consistently signaling expected behavior, which lowers misconduct, increases trust and cooperation, and improves organisational performance (Newman et al., 2017). Apart from this, clear communication and fair justice systems are examples of managerial approaches that build principled climates while reducing egoistic ones, hence boosting commitment, satisfaction, and performance. Overall, organisations with strong ethical climates have fewer control overrides and more effective monitoring, lowering the opportunity for fraud and improving detection procedures.
d. Managerial Frameworks for Integration
According to recent research, managers should integrate fraud detection mechanisms into COSO ERM processes, encourage cross-functional collaboration, and implement continuous improvement cycles to create a governance environment in which structural, technological, and behavioral controls work together. Embedding fraud detection in COSO-based ERM enriches the governance system enhances risk analysis and ensures that observation, flow of information, and control actions function together (Tarjo et al., 2022). Cross-functional collaboration, facilitated by coordination, communication, and shared goals, improves integrative capabilities, eliminates siloed thinking, and contributes to better organisational performance (Jeske and Calvard, 2021). Continuous improvement cycles help to detect fraud by allowing for systematic performance reviews, deviation analysis, and iterative problem solving, all of which increase organisational learning (Eaidgah et al., 2016). But managers must also promote an environment of honesty and accountability by using a range of ethics practices that promote ethical reflection and align individual and organisational standards (Tremblay, Martineau and Pauchant, 2017). Collectively, these managerial acts establish conditions that allow fraud detection measures to function efficiently.
[bookmark: _Toc226039475]4. Discussion
This systematic research found significant heterogeneity in how fraud detection methods perform across industries and countries, underlining ongoing arguments about the relative usefulness of structural, technological, and behavioral approaches. Internal control systems are still used to detect fraud in many jurisdictions, including the United States, Europe, Australia, and emerging economies, but their practical reliability is called into question. Strong control activities and monitoring improve governance and detection skills, according to studies (Chan, Chen and Liu, 2021; Rae, Sands and Subramaniam, 2017), especially in highly regulated industries like financial services and public sectors. This structuralist viewpoint is supported by Abbott et al. (2016) and Ege (2015), who show that internal audit autonomy and competency significantly improve detection outcomes in non- banking sectors. However, empirical evidence coming from advanced as well as developing contexts shows that organisational control weaknesses continue to boost fraud risk, as "even small lapses in these routine control activities weaken the organisation's ability to detect irregularities" (Christopher, 2019), and weak allocation of responsibility undermines detection efforts (Segal, 2016). This contrast implies that, while internal controls are fundamentally sound, their success is strongly reliant on organisational capacity, resource availability, and enforcement culture factors that differ dramatically across sectors such as government, healthcare, and manufacturing.
Technological mechanisms also give a mixed picture. Organisations in advanced economies are increasingly using data analytics, continuous monitoring, and AI-driven anomaly detection to improve detection speed and analytical depth. While, advanced analytics and artificial intelligence proponents say that these techniques considerably boost detecting speed and accuracy by enabling real-time analysis of complicated patterns (Pourhabibi et al., 2020). However, their performance remains dependent on "appropriate system design, auditor expertise, and integration with professional judgment" (Tang and Karim, 2019). Drogalas et al. (2017) and Vitali and Giuliani (2024) contend that even advance technology fail when auditors lack either analytical skills or comprehension of control design. In emerging markets, capability shortages, economic constraints, and a lack of digital preparedness impede adoption, resulting in inconsistent implementation (Putra et al., 2022). This disparity demonstrates that technology is not a universal answer; rather, its value is mediated by sectoral digital maturity and national technological infrastructure. For example, financial firms in technologically advanced countries make better use of AI-based technologies than public sector organisations in low-income economies, where resource restrictions and skill shortages persist.
Behavioral and reporting systems exhibit similar contextual variance. Whistleblowing mechanisms are usually regarded as vital, but their effectiveness is dependent on cultural norms, trust, and credible safeguards. According to Gao and Brink (2017), whistleblowing routes are only effective when employees believe they are treated fairly, anonymously, and with credible organisational responsiveness. Similarly, Ko et al. (2018) suggest that ethical leadership is critical for changing employee conduct and ensuring that reporting processes work properly. Employees in countries with strong legal protections, such as the United Kingdom, the United States, and Europe, are most likely to report misbehavior, which is consistent with findings that whistleblowing effectiveness is dependent on anonymity, accessibility, and perceived organisational responsiveness. Employees are less likely to report in areas with significant retaliation fears or hierarchical cultures, limiting detection. Internal auditors also perform better when employees trust the reporting processes, because trust "encourages open information sharing and fosters cooperative auditor-auditee exchanges" (Ma'ayan and Carmeli, 2016). These findings emphasize that behavioral mechanisms are profoundly established in cultural and institutional contexts, making them especially susceptible to national governance norms and organisational ethical climates.
Governance integration arises as another point of contention. Some studies imply that robust board monitoring, audit committee knowledge, and alignment with risk appetite improve fraud detection (Kassem, 2022), particularly in industries with strict regulatory oversight, such as banking and publicly traded companies. However, another study reveals that governance structures frequently work symbolically rather than substantively, serving as "formal compliance tools rather than genuine monitoring systems" (A. Girau et al., 2022). This is especially true in nations with lax enforcement regimes or when corporate governance reforms are externally imposed rather than internally driven. Institutional theory researchers like as Burdon and Sorour (2020) and Shepherd and Button (2019) support this view, claiming that coercive regulatory constraints frequently result in symbol acceptance of a fraud measures, which leads to superficial execution and poor integration. Velte (2023) emphasizes that irregular governance controls and information asymmetry impede detection, which is especially difficult in emerging economies with low regulatory capability. This discrepancy demonstrates a major distinction between governing policy and governing implementation. While governance systems are extensively touted, their effectiveness is based on actual commitment to the organization rather than formal conformity.
Institutional theory can assist in explaining cross-country and cross-sector discrepancies. Coercive demands frequently drive organisations , particularly in developing nations, to implement fraud controls for compliance rather than actual risk management, resulting in "superficial, minimally integrated, and non-evolving fraud detection practices" (Burdon and Sorour, 2020). Mimetic pressures also encourage imitation of global "best practices," (Molinillo and Japutra, 2017), while evidence as in Nigeria's IFRS adoption where copying without preparedness resulted in regulatory issues and insufficient capacity (Osinubi, 2020). These findings imply that institutional settings influence not just the adoption but also the breadth and legitimacy of fraud detection practices.
Further, the review emphasizes the significance of ethical environment and managerial leadership. Across industries and countries, ethical leadership consistently improves fraud detection by setting norms, reducing rationalization of misconduct, and reinforcing accountability (Demirtas and Akdogan, 2015; Newman et al., 2017). Ethical cultures are especially important in public-sector organisations, where hierarchical structures and political influences can otherwise prevent reporting. The literature also demonstrates that reinforcing ethical values through training and communication minimizes fraud losses and improves organisational integrity (Peltier-Rivest and Lanoue, 2015; Mangala and Soni, 2023).
Finally, The literature supports the necessity for integrated detection systems for fraud. Tarjo et al. (2022) propose that incorporating fraud detection into COSO-based ERM processes improves detection and prevention by aligning controlling atmosphere, risk evaluation, and supervision. Jeske and Calvard (2021) stress the necessity of cross-functional collaboration, whereas Eaidgah et al. (2016) emphasize continuous improvement cycles.
Overall, the first findings of this analysis indicate that fraud detection efficacy is governed by a combination of structural controls, technology capabilities, human competency, governance quality, and ethical atmosphere. Sectoral characteristics and national institutional environments have a considerable impact on these interactions, which explains why comparable mechanisms produce diverse results across contexts. The research suggests that organisational failures are caused less by a lack of fraud detection technologies and more by cultural, structural, and institutional hurdles that hinder these mechanisms from working together.
[bookmark: _Toc226039476]5. Research contributions
This article provides three important theoretical contributions by combining insights from COSO ERM, institutional theory, and ethical climate theory to explain the multifaceted factors of fraud detection efficacy. First, it contributes to COSO ERM studies by proving that fraud detection procedures are most effective when structural controls, technology tools, and behavioral processes work together within the larger risk management architecture. The synthesis demonstrates that internal controls and monitoring activities cannot function in isolation; they must be aligned with organisational culture, governance quality, and ethical leadership to achieve their intended results. Second, by combining institutional theory, the paper analyzes why fraud detection techniques differ between countries and industries, emphasizing how coercive, normative, and mimetic forces influence the depth, authenticity, and consistency of fraud control implementation. This theoretical integration explains why organisations in emerging economies or highly regulated industries frequently implement restrictions symbolically rather than substantively. Third, the paper enhances ethical climate theory by demonstrating that ethical leadership, justice, and trust are not just complementing aspects but essential for structural and technical systems to function properly. Together, these theoretical ideas provide a more comprehensive understanding of fraud detection as an organisational, behavioral, and institutional phenomenon, rather than a solely technological or procedural one.
[bookmark: _Toc226039477]5.1. Practical Contributions
The findings offer meaningful advice for managers looking to improve fraud detection systems in a variety of organisational scenarios. The assessment emphasizes the need for managers to move away from compliance-driven approaches and toward integrated systems that incorporate strong internal controls, appropriate technical tools, and supportive behavioral mechanisms. Managers are encouraged to invest in employee competency, analytical aptitude, and ongoing training, acknowledging that even advanced technology fails without expert human interpretation. The study also emphasizes the significance of cultivating ethical leadership and creating trust-based reporting cultures, as employees' propensity to share concerns is influenced by perceptions of fairness, psychological safety, and organisational responsiveness. Furthermore, the review provides practical insights into cross-functional collaboration, emphasizing the importance of information sharing and coordination among audit, risk management, compliance, and operational units in improving fraud detection. These contributions give managers a better grasp of how to develop and maintain fraud detection techniques that are technically sound and culturally rooted.
[bookmark: _Toc226039478]5.2 Policy Contributions
At the policy level, this analysis makes recommendations for improving governance mechanisms and regulatory frameworks to promote successful fraud detection. The findings imply that policymakers should prioritize the establishment of governance institutions that promote actual supervision rather than symbolic compliance, such as clearer accountability systems, tougher audit committee standards, and improved whistleblower protections. In nations where institutional forces lead to superficial adoption of fraud controls, authorities may need to prioritize capacity building, enforcement consistency, and sector-specific guidance to guarantee that organisations can effectively implement fraud detection methods. The assessment also emphasizes the importance of digital preparedness policies, particularly in the public sector and emerging markets where technological competence gaps impede the deployment of advanced detection techniques. Finally, the incorporation of ethical climate theory implies that governance strategies should clearly address ethical leadership, organisational culture, and behavioral expectations, acknowledging that ethical norms are crucial to the success of structural and technical controls. These policy contributions lay the groundwork for more consistent, context-sensitive governance improvements that improve fraud detection across industries and nations.
[bookmark: _Toc226039479]6. Future Research Directions
This systematic evaluation identifies numerous significant research gaps that present potential for future scholarly exploration. First, while the combination of internal controls, technical tools, and behavioral processes is widely recognized as critical for efficient fraud detection, empirical research rarely investigates how these mechanisms interact in practice. Most research examines structural, technological, or behavioral components independently, leaving little understanding of how these aspects interact to influence detection outcomes within the COSO ERM framework. Future research should use multidimensional models to reflect the interdependence of control efforts, digital technologies, ethical climate, and governance supervision, preferably using longitudinal or mixed-methods designs.
Second, the assessment highlights a considerable deficit in cross-country and cross-sector comparative research. Much of the extant information focuses on specific contexts, such as the United States, Europe, and Australia, whereas rising economies in Africa, Asia, and Latin America are underrepresented. Given that institutional pressures, regulatory quality, and cultural norms varied significantly between jurisdictions, future research should look into how coercive, normative, and mimetic forces impact fraud detection procedures in various institutional settings. Comparative research throughout the public and commercial sectors, as well as industries including finance, healthcare, and government, would provide a better grasp of how contextual variables impact the uptake, authenticity, and effectiveness of fraud detection measures.
Third, while technology techniques like data analytics, continuous monitoring, and AI-powered anomaly detection are becoming more popular, the literature lacks strong evidence on their real-world implementation issues and performance consequences. Future research should look into how digital preparedness, auditor competence, and organisational culture influence the usefulness of these tools. There is also a need for research into the unintended consequences of automation, such as over-reliance on algorithms, decreased professional skepticism, or new forms of fraud enabled by digital technologies.
Fourth, the behavioral and ethical features of fraud detection have received scant theoretical attention. While ethical climate theory emphasizes the importance of leadership, justice, and trust, empirical research rarely looks at how ethical climates change over time or how they interact with structural controls and governance processes. Future research should look into how ethical leadership interventions, whistleblower protections, and organisational justice practices affect fraud detection in various cultural and legal contexts. Experimental and qualitative research may be especially useful for determining the cognitive and social elements that affect reporting behavior.
Finally, the assessment reveals a research need on governance integration and the distinction between substantive and symbolic compliance. Many businesses implement fraud detection methods to meet regulatory requirements rather than to improve true monitoring capabilities. Future study should investigate the conditions under which governance innovations lead to meaningful behavioral change, as well as the organisational and institutional impediments that perpetuate symbolic adoption. This area of inquiry is especially important for policymakers and regulators who want to create governance mechanisms that promote genuine, rather than superficial, application of fraud measures.
In conclusion, future research should move away from siloed studies and toward integrative, context-sensitive techniques that represent the organisational, technological, behavioral, and institutional complexity of fraud detection. Addressing these gaps will increase theoretical understanding, strengthen practical guidance, and help to establish more effective governance and policy frameworks.
[bookmark: _Toc226039480]7. Limitations of the study
This study depends exclusively on secondary data from previously published literature rather than primary empirical information, and the comparability of findings is further limited by differences in study methodology, fraud definitions, and evaluation measures among the evaluated papers. Furthermore, research with notable or favorable results is more likely to be published than that which shows ineffective or inconclusive fraud detection strategies; therefore, publication bias may influence the results.
[bookmark: _Toc226039481]8. Conclusion
This systematic literature analysis shows that the efficiency of fraud detection is influenced by the complex interplay of structural controls, technology capabilities, behavioral mechanisms, governance quality, and the larger institutional environment. Thematic research indicated that, while internal control systems remain the cornerstone of fraud detection across sectors and nations, their performance varies and is heavily reliant on organisational capacity, enforcement quality, and cultural compliance commitment. Technology-enabled tools, particularly data analytics and AI-driven anomaly detection, have significant potential to improve detection accuracy and timeliness; however, their value is dependent on auditor competence, system integration, and digital readiness, which differ greatly between advanced economies and resource-constrained contexts. Behavioral and reporting mechanisms, including whistleblower systems and ethical leadership, emerged as equally crucial. Evidence shows that trust, psychological safety, and ethical climate greatly impact employees' propensity to report misconduct and support internal audit processes.
Governance integration distinguishes efficient as well as inefficient fraud detection environments. Organisations with robust governance practices, such as strong monitoring, skilled audit teams, and connection with risk appetite, achieve more reliable detection results. In contrast, pressures from institutions in various jurisdictions trigger the superficial willingness to implement fraud prevention techniques, resulting in fragmented, compliance-driven systems with little monitoring capability. These findings highlight the fact that detecting fraud is ultimately an organisational and institutional challenge, rather than a technical or procedural one. The assessment also emphasizes the critical importance of ethical atmosphere and leadership in shaping behavioral standards, disclosure patterns, and the integrity of control mechanisms in both the private and public sectors.
Overall, the research shows that no single approach is sufficient for successful fraud detection. Instead, efficacy is achieved by the coordination and integration of structural, technological, behavioral, and governance factors in a moral atmosphere and institutions supporting it. The preliminary findings of this analysis suggest that future research should focus on how sector-specific factors, national systems of regulation, and organisational behavioral patterns interact to determine fraud detection outcomes. Strengthening fraud detection needs not only investment in technologies and controls but also a long-term commitment to managerial ethics, developing skills, and governance procedures that prioritize accountability, transparency, and continuous improvement.
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Reflectionsheet
Cahusac de Caux et al. (2017) explain reflection as an intentional, intellectually engaged practice that enhances understanding and promotes professional development. Dewey (1933) and Boud et al. (1985) both define reflection as the critical analysis of experience to create fresh insight, emphasizing its importance for doctorate researchers in recognizing assumptions, identifying learning requirements, and monitoring development. Because reflection is cognitively challenging rather than natural, the authors highlight the importance of writing groups, which provide a supportive environment for articulating reflective thinking, engaging in peer critique, and developing analytical and epistemological awareness.
This reflective report describes the insights and lessons I learned while conducting research. It summarizes the key considerations that influenced the writing of my study. The reflection focuses on the methodology, analytical, and intellectual decisions that were made during the research process and shows how these experiences shaped the final study.
13th January 2026
First class of our converting research into practice and as a part of the module evaluation, we were to do a pilot research and write an article on a topic of our choice. Initially, picking an appropriate topic and finding an intriguing article was difficult. A class discussion lead by our professor, Dr. Eno, helped us clarify our interests, allowing me to link my topic with my passion for accounting concerns. Then, I learned how to filter keyword searches to find appropriate scholarly sources. Selecting and studying an article in a short period of time improved my ability to recognize research objectives, context, technique, and findings. Also, this procedure finished with the creation and presentation of a PowerPoint summary.
20th January 2026
I prepared 10 PowerPoint slides on the topic "Police Crime: Investigating Insider Fraud in UK Policing," covering its goal, aims, background, significance, data collection, conclusions, and my evaluation within a ten-minute presentation restriction. After that, as the research topic developed, my main goal became to refine the research problem and establish a clear reason for performing a systematic literature review. I reviewed existing research on fraud detection, internal controls, and organisational governance, and discovered that the literature was divided into structural, technological, behavioral, and institutional viewpoints. This fragmentation highlighted the necessity for a systematic review to synthesize and clarify the evidence base.
27th January 2026
After I submitted a research draft of my study, Dr. Eno provided feedback emphasizing the need to improve the proposal, particularly by clarifying the provisional title and enlarging the background section. She suggested restricting the study's focus, which led me to do the research in the United Kingdom. Eno also suggested that I revise my primary research questions and provide key references to back up the plan. While collecting these materials, I had difficulty obtaining some journals; however, Eno explained how using the all available variants and alternatives may remedy this. This method has subsequently become an effective part of my academic activity.
3rd February 2026
This week, we were assigned to find a systematic literature review (SLR) related to our topic, devise a search approach, and conduct a preliminary SLR. I refined the dataset by searching academic resources, applying inclusion and exclusion criteria, removing duplicates, and using quality filters like ABS rankings and CASP checklist method. Organizing sources in spreadsheets improved both clarity and methodological rigor. Despite feeling overwhelmed at first, Dr. Eno introduced the CIMO and PICO frameworks, as well as the PRISMA flow, and demonstrated how to use them through targeted subjects. With this direction, I chose an acceptable review, followed the procedures, and successfully completed the SLR process.
10th February 2026
This week, we created the conceptual framework for the study, finding important ideas to back up the research and increase its evidence base. I evaluated theoretical viewpoints available in academic sources and chose those that were most relevant to the evolution of my writing. Dr. Eno assisted me in connecting these theories to my research topic and explaining their interrelationships. We also worked on improving my research proposal, which is due on February 20. This step entailed strengthening theoretical alignment, increasing coherence, and ensuring that the proposal clearly articulated the study's direction and scholarly base.

17th February 2026
This week, we worked on improving the methodology part and the overall research proposal. In addition, I attempted to strengthen the study's management consequences and scholarly contributions. Dr. Eno emphasized that an SLR must illustrate its practical significance and real world effects. She advised us on structuring the proposal to fulfill the 2,000-word restriction, as my initial draft had almost 4,000 words due to extensive data collection. Her suggestions assisted me in prioritizing key content, improving clarity, and ensuring methodological coherence while retaining a compact and rigorous academic proposal. I also prepared thirteen slides for presenting my study proposal for our module professor, Dr. Eno, on February 24th.
24th February 2026
I gave my presentation and received comprehensive input on various elements of my research, such as the necessity to clarify on the research theory, give clearer database search results, and incorporate an inclusion and exclusion diagram and quality assessment tools. I was also urged to improve the data analysis approach and expand the study's scope to include a worldwide perspective. Furthermore, Dr. Eno suggested reducing the theoretical focus to a single core explanatory framework backed by two complimentary lenses, while fixing typographical problems throughout. This new input improved the rigour, clarity, and authenticity of my research by widening the contextual reach beyond a single country. The study provides a broader global understanding of fraud detection processes by combining evidence from numerous international settings, shifting away from a UK-centric perspective. This increased context strengthens the findings and provides a solid empirical foundation for cross-country comparisons and theoretical generalization.
3rd March 2026
Thematic analysis found to be the particularly intellectually hard phase of the investigation. I analyzed data to discover patterns related to internal controls, technology-enabled tools, behavioral processes, governance integration, and institutional restrictions. As themes developed, it became clear that fraud detection is a complex organisational task influenced by structural, technological, and cultural factors. The analysis also found significant differences across industries and between established and emerging economies. This technique really improved my analytical skills and capacity to objectively assess various scholarly perspectives. Dr. Eno also mentioned an sample article that illustrates an effective framework for delivering research, which I will use as a model for organizing my own work.
17th March 2026
This stage entailed combining thematic findings into a cohesive narrative. Writing the debate entailed assessing evidence, identifying essential points, and addressing discrepancies in the literature. Combining theories resulted in a more complete knowledge of fraud detection. The contributions part clarified the study's conceptual, managerial, and policy importance, but the conclusion required distillation of the review into short ideas. This technique helped me improve my academic writing skills and critical thinking. In addition, we created presentation slides covering preceding research, key themes, the approach, preliminary results, and discussion. Dr. Eno's feedback focused on improving critical thinking involving comparative analysis, contrasting, and discussion.
24th March 2026
The final stage of this research entails writing a comprehensive discussion section that critically compares and contrasts the findings with current literature, emphasizing areas of convergence, divergence, and theoretical advancement as suggested by Dr. Eno in earlier session. The study will provide practical consequences for stakeholders as well as policy recommendations for regulators and governance organisations. The second phase is to identify potential research gaps by defining conceptual, methodological, and contextual areas that are underexplored and require additional academic attention. A conclusion section will then summarise the study's main findings and underline their broader importance. Finally, an abstract is created to summarise the research objective, methodology, findings, and contributions. Following completion, the complete paper will be thoroughly proofread to verify clarity, coherence, structural consistency, and conformity to academic formatting requirements before submission.
2nd April 2026
On this date, the research paper "Fraud Detection Mechanisms in Organisminimizeations: A Systematic Literature Review of Effectiveness, Organisational Challenges, and Managerial Implications" was officially submitted.
Overall, throughout the period, critical analysis allowed me to assess methodological strengths, limits, and theoretical gaps across research, while the SLR's systematic structure reinforced my discipline and methodical precision. Synthesizing enormous material helped me improve my writing for academia, time management skills, and theoretical integration abilities. Although the number of data on fraud detection was first daunting, understanding findings across sectors and nations, remaining neutral throughout coding, and incorporating structural, technological, and behavioral views were all valuable challenges. Significantly, the project expanded my awareness of fraud detection as a complicated corporate problem while also improving my critical thinking, methodological, and academic skills.
And I’d also like to appreciate our module lecturer Dr. Eno for her persistent support, insightful assistance, and encouragement throughout the research writing process. Her ability to demystify complex topics, make constructive suggestions, and motivate us through difficult times has been essential. The professor's dedication to creating a happy learning environment not only improved our academic understanding, but also relieved tension and increased our confidence in finishing our research. Her devotion, patience, and genuine concern for students' success have had a huge impact on the quality of this work, and I am grateful for her mentorship.
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APPLICATION FOR ETHICAL APPROVAL – INTRODUCTORY NOTES

In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.

The University follows the OECD Frascati manual definition of research activity: 
“[C]reative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. 
As such this covers activities undertaken by:
· Members of staff (academic staff or support staff);
· Individuals holding honorary title from the University;
· Postgraduate research students;
In all of these cases ethical review is required regardless of discipline.
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Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism. 

For most projects you will only need to complete sections in the main part of the form. A few projects will need more detailed ethical consideration and will need you to fill in sections in an appendix. At some points in this form you will be asked questions about your research in the following way:
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	Does your research involve <<something specific>>?
	YES
	Click to continue to appendix <<N>>
	NO
	Continue to the next section

	2
	Have you completed appendix <<N>>? 
	YES
	☐
	NO
	☐



Clicking in the appropriate box will take you to the appropriate location in the text. At the end of each appendix is a box. Clicking on this will return you to the question that originally took you to the appendix.
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NB These clickable links will only work if you are editing the document in the desktop version of Word, not the browser version. Please download and save the form before editing it.

Guidance notes are provided as comments or as text IN GREEN throughout this form. Please ensure that the comments are removed and that the green text is replaced by your own text or removed as appropriate BEFORE submitting this form.

Please ensure that you have read the UWTSD Research Ethics and Integrity Policy and the UWTSD Research Data Management Policy BEFORE submitting this form.
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	2
	Tick all boxes that apply:
	Member of staff:
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	Honorary research fellow:
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	8
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	9
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	10
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	Doctor of Business Administration

	11
	Director of Studies/Supervisor:
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SECTION B: Grant or Contract Funding 
	1
	Has your research been awarded, applied for, or intend to apply for external funding?
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	NO
	Continue to the next section

	2
	Have you completed appendix 1? 
	YES
	☐
	NO
	N/A



[bookmark: SEC_C]SECTION C:  Internal and External Ethical Guidance Materials
	Ethical Guidance Documents
Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, location-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines. You may add rows to this table if needed.
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	UWTSD Research Ethics & Integrity Policy
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	☐

	3
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Required if research is taking place outside the UK
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	6
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[bookmark: SEC_D]SECTION D: External Collaborative Research Activity 
	1
	Does your research involve collaborating partners at another institution or organisation?
	YES
	Click to continue to appendix 2
	NO
	Continue to the next section

	2
	Have you completed appendix 2? 
	YES
	☐
	NO
	N/A



[bookmark: SEC_E]SECTION E: Details of Research Activity
	Aims, Vision and Approach of the Research (maximum 200 words per section)
Please outline what are you hoping to achieve with your proposed work and how will you deliver it?

	1
	Research aims and objectives

	[bookmark: _Toc222515537][bookmark: _Toc226039188]4.1 Research Aim
This study aims to provide in depth evaluation and synthesise of current academic and practitioner literature on fraud detection mechanism in organisations, evaluating its effectiveness, challenges and manegerial implications. 
[bookmark: _Toc222515538][bookmark: _Toc226039189]4.2 Objectives of the study
· To synthesise evidence on fraud detection mechanisms used in organisations.
· To critically evaluate the effectiveness of organisational fraud detection approaches.
· To identify organisational and managerial barriers to implementation.
· To develop a conceptual framework for enhancing fraud detection effectiveness in organisations.
(this box should expand as you type) 

	2
	Vision

	Fraud remains to pose a significant threat to organisations, eroding public trust, organisational goodwill, and financial stability. Despite the existence of internal auditing and powerful analytics, numerous organisations continue to struggle with detecting fraud early and accurately. Although, extensive research on fraud detection, practitioners and policymakers have challenges in identifying effective techniques. A focused literature analysis is thus necessary to synthesize current knowledge, appraise detection methodologies, and define the organisational, managerial, and technological aspects influencing fraud detection effectiveness.


(this box should expand as you type)

	3
	Approach

	This study adopts a pragmatic worldview, recognising fraud detection as a complex, practice‑driven organisational issue requiring flexible, outcome‑focused inquiry and supporting the integration of diverse academic and practitioner evidence to explain mechanism success or failure and organisational influences, thereby aligning with the study’s aim to evaluate existing approaches and develop a governance‑enhancing framework grounded in real‑world applicability rather than a single theoretical lens (Saunders, Lewis and Thornhill, 2023).
A multi‑method qualitative design is used to examine the organisational and behavioural complexities of fraud detection, drawing on documentary evidence that offers authentic insight into practices, challenges, and governance structures. Purposive sampling ensures inclusion of documents directly relevant to fraud detection, controls, risk management, and organisational behaviour, while thematic analysis identifies patterns, mechanisms, and organisational barriers across sources to support the development of a conceptual framework and explain effectiveness, failure factors, and managerial implications.
This study conducts a Systematic Literature Review guided by PRISMA to ensure rigour, transparency, and replicability through a structured process of searching, screening, and synthesising academic and practitioner sources on organisational fraud detection. The protocol involves database searches, duplicate removal, staged screening, and full‑text assessment using predefined criteria, resulting in the inclusion of studies relevant to detection effectiveness, organisational influences, and managerial implications. Adherence to PRISMA strengthens the credibility of the evidence base, minimises selection bias, and provides a robust foundation for the study’s analysis and conceptual framework.
The 2015–2026 timeframe was selected to capture the most current developments in organisational fraud detection, as research published from 2015 onward reflects major regulatory shifts, digital transformation, and the adoption of advanced detection technologies, rendering earlier studies less relevant. Extending the window to 2026 ensures inclusion of the latest academic and practitioner evidence, keeping the review aligned with contemporary organisational, technological, and managerial realities.

(this box should expand as you type)

	4
	Location of research activity
Identify all locations where research activity will take place.

	· UWTSD, Quay Place, Birmingham
(this box should expand as you type)



	5
	Will any of your research be undertaken outside of the UK?
	YES
	Click to continue to appendix 3
	NO
	Continue to the next section

	6
	Have you completed any of appendix 3? 
	YES
	☐
	NO
	N/A



[bookmark: SEC_F]SECTION F: Research Methods 
	Will the research activity include:
	YES
	NO

	[bookmark: _Hlk153204538]1
	Use of a questionnaire or similar research instrument?
	☐
	☒

	2
	Use of interviews?
	☐
	☒

	3
	Use of focus groups?
	☐
	☒

	4
	Use of participant diaries? 
	☐
	☒

	5
	Use of video or audio recording?
	☐
	☒

	6
	Use of computer-generated log files?
	☐
	☒

	7
	Participant observation with their knowledge?
	☐
	☒

	8
	Participant observation without their knowledge?
	☐
	☒

	9
	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	10
	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	11
	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	12
	Investigation of participants involved in illegal activities?
	☐
	☒

	13
	Use of procedures that involve deception?
	☐
	☒

	14
	Administration of any substance, agent or placebo?
	☐
	☒

	15
	Working with live vertebrate animals?
	☐
	☒

	16
	Procedures that may have a negative impact on the environment?
	☐
	☒

	17
	Other primary data collection methods. Please indicate the type of data collection method(s) below.
	☐
	☒

	Details of any other primary data collection method:
The above list covers most common data collection methods. If you will use other types of data collection for all or some of your data collection then please describe them here.

(this box should expand as you type)
	
	



SECTION G: Research Participants 

	Research participants include people who will be taking part in your research as providers of research data (e.g. being interviewed, answering questionnaires, or doing user testing of hardware or software). This includes animal participants.

	1
	Does your research involve human or non-human participants?
	YES
	Continue this section
	NO
	Click to continue to section N




	Participant numbers and source
How will you ensure an appropriately convened sample group in order to meet the aims of the research? Give details for subgroups separately, if appropriate. How will any potential pitfalls, for example dual roles or potential for coercion, be addressed?

	1
	How many participants will be recruited and how was the number decided upon?
	
N/A

(this box should expand as you type)

	2
	Who will the participants be?
	
N/A

(this box should expand as you type)

	3
	How will you identify the participants?
	N/A

(this box should expand as you type)

	4
	Will you be excluding any groups of people, and if so what is the rationale for that?
	
N/A
(this box should expand as you type)

	5
	Will the research involve any element of deception?  If yes, please describe why this is necessary and whether participants will be informed at the end of the study
	
N/A

(this box should expand as you type)

	6
	Describe whether participants will be able to withdraw from the study, and up to what point (eg if data is to be anonymised). If withdrawal is not possible, after a certain point, explain why not. 
	
N/A

(this box should expand as you type)

	7
	How long will the participant have to decide whether to take part in the research?
	
N/A
(this box should expand as you type)

	8
	What arrangements have been made for participants who might have difficulties understanding verbal explanations or written information, or who have particular communication needs that should be taken into account to facilitate their involvement in the research?
	
N/A





(this box should expand as you type)





SECTION H: Research with Vulnerable People 
	1
	Are your participants classed as vulnerable people?
	YES
	Click to continue to appendix 4
	NO
	Continue to the next section

	2
	Have you completed appendix 4? 
	YES
	☐
	NO
	N/A



[bookmark: SEC_I]SECTION I: Research Involving Animals 
	1
	Are your participants non-human animals?
	YES
	Click to continue to appendix 5
	NO
	Continue to the next section

	2
	Have you completed appendix 5? 
	YES
	☐
	NO
	N/A



[bookmark: SEC_K]SECTION J: Research with the Prison Service or the Probation Service
	1
	Are your participants staff or offenders within the Prison Service or the Probation service?
	YES
	Click to continue to appendix 6
	NO
	Continue to the next section

	2
	Have you completed appendix 6? 
	YES
	☐
	NO
	N/A



[bookmark: SEC_J]SECTION K: Health and Social Care Research
	1
	Are your participants selected due to their health or social care needs?
	YES
	Click to continue to appendix 7
	NO
	Continue to the next section

	2
	Have you completed appendix 7? 
	YES
	☐
	NO
	N/A



[bookmark: SEC_L]SECTION L: Types of Personal Data
	Personal Data
Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 and the Data Protection Act 2018)?
	YES
	NO

	[bookmark: _Hlk153191083]1
	Personal data means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person. Any video or audio recordings of participants and transcription of such are considered to be personal data.
	☐
	X

	
	If you ticked YES, provide a description of the data and explain why this data needs to be collected:
	
	

	
Any use of personal data must be justified.

(this box should expand as you type)



	Special Category Data 
Does the research involve the processing of special category data (as defined by the General Data Protection Regulation 2016 and the Data Protection Act 2018)?
	YES
	NO

	[bookmark: _Hlk153206093]2
	Racial or ethnic origin
	☐
	☒

	3
	Political opinions
	☐
	☒

	4
	Religious or philosophical beliefs
	☐
	☒

	5
	Genetic, biometric or health data
	☐
	☒

	6
	Sex life or sexual orientation
	☐
	☒

	7
	Trade union membership
	☐
	☒

	If you ticked YES to any of questions L2-L7, provide a description of the data and explain why this special category data needs to be collected to support the research and that it is in the public interest to do so:

	8
	N/A

(this box should expand as you type)

	9
	Please describe how the research has been designed to gather the minimum amount of personal data necessary for the specified research purpose:

	This is a systematic literature review.

(this box should expand as you type)

	10
	Demonstrate that the processing is not likely to cause substantial damage or distress to individuals and that their interests will be safeguarded:

	N/A

(this box should expand as you type)

	11
	Demonstrate that the data will not be used to take any action or make decisions in relation to the individuals concerned:

	N/A

(this box should expand as you type)

	12
	Data should be anonymised wherever possible, either at point of capture or once collated. If the data cannot be anonymised, and if pseudonymisation is not possible, demonstrate why the that is possible.  If special category data cannot be anonymised, explicit consent to share that data must normally be obtained.

	N/A

(this box should expand as you type)

	13
	If special category data cannot be anonymised, will you obtain explicit consent to share that data?
	YES
	NO
	N/A

	
	
	☐
	☐
	☒



SECTION M: Participant Information and Consent 

	Information for participants
It is normally expected that those participating in research should do so having given their informed consent. If this is not appropriate or practical, explicit justification must be provided, in line with prevailing disciplinary conventions.  Please note however, that informed consent to participate in the research is separate from consent to process (e.g. collect, analyse, store, reuse or share) personal data, as the University’s lawful basis for processing personal data in research activities is part of its ‘public task’. 
	YES
	NO
	N/A

	[bookmark: _Hlk156475507]1
	Will you obtain written consent for participation?
	☐
	☐
	☒

	2
	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☐
	☐
	☒

	3
	Will you tell participants that their participation is voluntary?
	☐
	☐
	☒

	4
	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☐
	☐
	☒

	5
	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	6
	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☐
	☐
	☒

	7
	Will participants be made aware of how you will treat any information that may reasonably by considered as confidential? 
	☐
	☐
	☒

	8
	If your research requires your participants to sign up for a service provided by an external company or organisation will you inform them that their data may be stored and processed outside UWTSD?
	☐
	☐
	☒

	9
	Will you give participants the UWTSD Privacy Notice for Research?
	☐
	☐
	☒

	If you have answered NO to any of questions M1-M9, please provide justification detailing why this is necessary for the research.  

	10
	N/A

(this box should expand as you type)

	Informed consent: Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before the research begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded. 

	11
	N/A

(this box should expand as you type)

	Confidentiality: Confidential information refers to information that can be related to an identifiable individual, whether living or deceased, which is not in the public domain and which is given with the expectation that it will be kept confidential.  Under Common Law when an individual entrusts a researcher or research team with confidential information, the team must handle this in line with ‘reasonable expectations’. In other words, confidential information should only normally be shared when there would be ‘no surprises’ for the individuals concerned. Where participants would not expect the researcher to be sharing their confidential information with others, researchers can manage their expectations by informing them of their intentions (e.g. in the participant information sheet or during discussions about participation) and asking them if they are happy with these plans. They should understand what is being proposed and what this might mean for them, before they decide whether the researcher can share their confidential information with others.  

	Please detail how you will treat confidential information:

	12
	N/A
(this box should expand as you type)

	Copies of any written consent form, written information and all other explanatory material should accompany this application. If you have included these then please list the documents included here.

	13
	N/A


	14
	Consent form attached?
	YES
☐
	NO
☐
	N/A
☒



SECTION N: Research with Potential Military Application
	1
	Does your research have any potential military application?
	YES
	Click to continue to appendix 8
	NO
	Continue to the next section

	2
	Have you completed appendix 8? 
	YES
	☐
	NO
	N/A



[bookmark: SEC_O]SECTION O: Use of Artificial Intelligence Tools
	Use of generative AI and other AI-based tools
There are a number of ethical issues relating to the use of generative AI and other AI-based tools, including data security, output bias, and output errors. In general you should assume that any generative AI or other AI-based tool that you pay to use is more secure and accurate than one which is free to use.

Will the research use AI tools to do any of the following:
	YES
	NO
	N/A

	1
	Capture data?
	☐
	☒
	☐

	2
	Generate and/or edit text?
	☒
	☐
	☐

	3
	Generate graphics?
	☒
	☐
	☐

	4
	Generate video?
	☐
	☒
	☐

	5
	Generate sound/music?
	☐
	☒
	☐

	6
	Generate code?
	☐
	☒
	☐

	7
	Generate synthetic data?
	☐
	☒
	☐

	8
	Analyse data?
	☐
	☒
	☐

	9
	Analyse personal or sensitive data?
	☐
	☒
	☐

	10
	Classify data?
	☐
	☒
	☐

	11
	Do you intend to use the free version of any AI tools?
	☒
	☐
	☐

	If you have answered YES to any of questions O1-O11, please provide justification detailing why this is necessary for the research.  

	12
	( Quillbot and copilot) free version.

(this box should expand as you type)




Section P: Research Data Management Plan

	1
	Data Summary

	Academic databases, such as ProQuest, EBESCO Host, ScienceDirect, SAGE Journals, MDPI, Taylor & Francis, Web of Science, Emerald Insight, Elsevier, and the website like google scholar and UWTSD e-library to find the literature.

	2
	Responsibilities

	· Bina 


	3
	Assessment of existing data

	· N/A


	4
	Management and curation of data

	· Data Extraction Table.


	5
	Quality assurance of data

	· CASP checklist to ensure methodological rigour and relevance. The CASP tool provided a structured framework for assessing each study’s clarity of aims, appropriateness of design, data quality, analytical robustness, and overall credibility.


	6
	Short-term data storage

	· The data are stored in my personal laptop for short term during the research. 
· The data access, security and backup procedures that will adopt to ensure the data and metadata are securely stored during the lifetime of the project on my secured laptop and the UWTSD database.


	7
	Long-term data storage and preservation 

	· N/A


	8
	Documentation and metadata

	· N/A

	9
	Data sharing

	· N/A

	10
	Copyright and intellectual property ownership

	· N/A


	11
	Resources

	· N/A



SECTION Q: Risk Assessment 

	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	1
	Full risk assessment completed and appended? 
	YES
	NO

	[bookmark: _Hlk152919011]
	
	☐
	☒

	Risks to participants, researchers, and the University 

	2
	Social risks: disclosures that could affect participants standing in the community, in their family and their job.
	YES
	NO

	
	
	☐
	☒

	Risk:

Below you will find examples to help you consider these sections, but these are just pointers. Many of the risks will not be noted here, and much will depend on the specifics of your research project. 

Example 1:

Participants may fear that their responses could affect their employment, promotion or workplace relationships if disclosed. 

Example 2:

Power dynamics or perceived coercion if the researcher holds a position of authority (example, manager or senior colleague), and participants may feel pressured to take part.

Example 3: 

Social conflicts, potential stigma, or damage to reputation or relationships if opinions become known to others.



(this box should expand as you type)
	How will you address any risks?
Outline and explain any mitigation strategies that you will adopt to minimise the risks. Below you will find examples / pointers to help you consider these. But much will depend on the specifics of your research project. 

Example 1:
-All data will be de-identified and stored securely.
-Results will be reported in anonymised form.
-Can you ensure that taking part in the research or withdrawal will not impact their employment or performance evaluation? If so, include this in a Participant Information Sheet as part of the consent process. 

Example 2: 
-Participation will be entirely voluntary, with no penalties for declining.
-Consent materials will explicitly state that participation is not linked to employment decisions.

Example 3: 
-Ensure strict confidentiality by removing identifying information from transcripts and reports.
-Store all data securely. How will do this? Explain. 
-Report findings in an anonymised form so opinions cannot be linked to participants. 
-Conduct interviews in private settings. 
-Remind participants that they may skip any questions they feel uncomfortable answering.
-Obtain informed consent, making it clear how confidentiality will be maintained and the limits of that confidentiality.



	3
	Legal risks: activities that could result in the participant, researchers and / or University committing an offence; activities that might lead to a participant disclosing criminal activity to a researcher which would necessitate reporting to enforcement authorities; activities that could result in a civil claim for compensation
	YES
	NO

	
	
	☐
	☒

	Risk:

Example 1: 

Researcher or participant could inadvertently engage in activities that breach legal or institutional requirements (example, recording without consent, data misuse, or violation of privacy laws).

Example 2: 

Interview content or reporting could lead to a civil claim (example, defamation, breach of privacy or emotional harm).



(this box should expand as you type)
	How will you address any risks?

Example 1: 
-Explain (in Participant Information Sheet and consent form) the limits of confidentiality (example, that certain disclosures, such as criminal acts or threats of harm, cannot remain confidential).
-Avoid directly asking questions that would elicit illegal or incriminating information, unless explicitly approved by the ethics committee.
-Seek guidance from the University’s ethics or legal team immediately if a disclosure occurs.

Example 2: 
-Written informed consent will be obtained prior to any recording or data collection.
-All interviews will comply with data protection laws (example, GDPR). 
-Audio or written data will be stored securely on password-protected devices or encrypted drives.
-Access to identifiable data will be restricted to authorised research team members only.
-Researchers will follow University guidelines for collecting and storing data.


	4
	Economic harm: financial harm to participant, researcher and / or University through disclosure or other event.
	YES
	NO

	
	
	☐
	☒

	Risk:

Example 1: 

Participation may reduce profit or income if business owners spend time in interviews instead of conducting business operations.

Example 2: 

Damage, theft or loss of personal equipment (example, laptop) used during fieldwork or interviews could result in financial loss.

Example 3: 

Legal or contractual liabilities (example, breaches of data protection, or confidentiality) could result in financial consequences for the researcher or University.



(this box should expand as you type)
	How will you address any risks?

Example 1: 
-Flexible scheduling of interviews.
-Reasonable duration: Interviews will be kept as brief as possible while still achieving research objectives.
-Clear communication: Participants will be informed in advance about the expected time. 
-Explain the level of commitment and inform that they may reschedule or withdraw at any time without penalty.
-If appropriate and approved, participants may be offered a small reimbursement or honorarium to acknowledge their time and offset potential income loss.

Example 2:
-Ensure personal devices are covered by insurance and used with proper data security measures (example, password protection, encryption).
-Avoid carrying unnecessary valuables or cash during fieldwork.

Example 3: 
-Follow all institutional ethical, legal and contractual requirements.
-Seek advice from the University’s ethics or legal office if uncertain about obligations or potential risks.
-Explain how you will mitigate risks related to breaches of data protection or confidentiality. 



	5
	Reputational risk: damage to public perception of University or the University / researchers’ reputation in the eyes of funders, the research community and / or the general public.
	YES
	NO

	
	
	☐
	☒

	Risk:

Example 1:

 Perception of researcher negatively impacted and / or institutional bias due to funding sources or conflicts of interest.

Example 2: 

Damage to the University’s or researcher’s reputation if participants or stakeholders feel misrepresented, disrespected or harmed.


(this box should expand as you type)
	How will you address any risks?

Example 1: 
-Disclose all funding sources and potential conflicts of interest in ethics application and publications.
-Maintain academic independence in analysis and reporting, regardless of funder interests.
-Include peer or supervisory review of analysis to ensure impartiality.

Example 2: 
-Obtain informed consent that explains how data will be used and reported.
-Allow participants to review or clarify their statements if appropriate (example, in qualitative interviews).
-Report findings objectively and without bias, ensuring cultural sensitivity and confidentiality.
-Provide participant debriefing where appropriate to maintain trust and transparency.
-Always follow rules of professional conduct. Explain how you will uphold high standards of conduct and integrity, or what you will do to mitigate misconduct. 



	6
	Safeguarding risks:  Risk to young people, vulnerable adults and / or researcher from improper behaviour, abuse or exploitation. Risk to researcher of being in a comprising situation, in which there might be accusations of improper behaviour.
	YES
	NO

	
	
	☐
	☒

	Risk:

Example 1: 
Improper behaviour, abuse, or exploitation of young people or vulnerable adults during participation can occur if appropriate safeguarding procedures are not put in place. What is the risk of this in relation to your research? 









Example 2:

Risk to the researcher of being in a compromising or misinterpreted situation, leading to accusations of improper behaviour. 
What is the risk of this in relation to your research?



(this box should expand as you type)
	How will you address any risks?

Example 1: 
-All researchers will hold a current DBS check or country equivalent. 
-Interviews will be conducted in safe, visible locations, never in private or isolated settings, with a supervisor / third party present.
-Participants will always have the option to have a parent, guardian, or support person present during interviews.
-The research will comply fully with institutional and legal safeguarding policies for working with minors and vulnerable groups. Provide detail here.
-A clear reporting protocol will be in place for managing any disclosure of harm, abuse, or risk (reported to relevant authorities and University).

Example 2: 
-Will not conduct meetings one-on-one in private settings with young or vulnerable participants, and maintain visibility at all times.
-Where in-person interviews are required, ensure the presence of a third party (example, teacher, guardian, or colleague). 
-Uphold clear professional boundaries (no physical contact, personal relationships or communication outside research purposes).
-Keep detailed records of all interactions (date, time, location and purpose) to provide accountability.
-Conduct online interviews using approved University platforms where appropriate, ensuring transparency, and have a supervisor present and visible in the online meeting. 



	7
	Sensitive, embarrassing or upsetting topics. If research activity may include sensitive, embarrassing or upsetting topics or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities.  
	YES
	NO

	
	
	☐
	☒

	
Example 1: Participant may feel upset, embarrassed or anxious when discussing sensitive topics (example, personal experiences, business failures, financial issues or trauma).
Mitigation:
-Clearly explain in the Participant Information Sheet that questions may be sensitive.
-Remind participants they may skip questions or withdraw at any time.
-Monitor participant reactions; pause or stop the interview if distress is observed.
-Provide referral information for professional support (example, helplines, counselling services).

Example 2: Risk to researcher from emotional impact: exposure to distressing content may cause acute stress or burnout in the long-term.
Mitigation:
-Researchers will receive supervisory support and debriefing after interviews.
-Gain access to wellbeing resources (example, counselling or employee support programs).
-Schedule interviews to avoid excessive consecutive sessions, reducing emotional strain.

(this box should expand as you type)

	
	Health and safety risks

	8
	Location hazards: for example: fire; visiting or working in participant’s homes; working in remote locations and in high crime areas; overseas travel; hot, cold or extreme weather conditions; working on or by water. Also hazardous work locations, such as construction sites, confined spaces, roofs or laboratories. For overseas travel, researchers will need to check country / city specific information, travel health requirements and consider emergency arrangements as part of their research planning. In all cases the University’s International Travel Policy must be followed.
	YES
	NO

	
	
	☐
	☒

	Risk:
This is particularly required for projects that will include time spent in labs, workshops, or field sites, or that will include time spent on working sites with fluctuating sometimes unpredictable environmental and travel hazards.  


(this box should expand as you type)
	How will you address any risks?
Ideally a full risk assessment document should be submitted with this form. You can also include qualifications and training courses completed as appropriate.



	9
	Activity hazards: for example: potentially mentally harmful activities; distressing and stressful work and content; driving; tripping or slipping; falling from height; physically demanding work; lifting, carrying, pushing and pulling loads; night time and weekend working.
	YES
	NO

	
	
	☐
	☒

	Risk:
This is particularly relevant for projects that will involve exposure to emotionally (and sometimes unpredictable) challenging content, as well as physically demanding or potentially hazardous conditions. 

(this box should expand as you type)
	How will you address any risks?
Ideally a full risk assessment document should be submitted with this form. You can also include qualifications and training courses completed as appropriate.


	10
	Machinery and equipment: for example: ergonomic hazards, including computer workstations and equipment; contact with electricity; contact with moving, rotating, ejecting or cutting parts in machinery and instruments; accidental release of energy from machines and instruments.
	YES
	NO

	
	
	☐
	☒

	Risk:
This is particularly required for projects that will include time spent in labs or workshops, or that will include time spent on working sites where machinery is used.

(this box should expand as you type)
	How will you address any risks?
Ideally a full risk assessment document should be submitted with this form. You can also include qualifications and training courses completed as appropriate.

	11
	Chemicals and other hazardous substances: the use, production, storage, waste, transportation and accidental release of chemicals and hazardous substances; flammable, dangerous and explosive substances; asphyxiating gases; allergens; biological agents, blood and blood products. 
	YES
	NO

	
	
	☐
	☒

	Risk:
This is particularly required for projects that will include time spent in labs or workshops, or that will include time spent on working sites where chemical are used.

(this box should expand as you type)
	How will you address any risks?
Ideally a full risk assessment document should be submitted with this form. You can also include qualifications and training courses completed as appropriate.



	12
	Physical agents: for example: excessive noise exposure, hand-arm vibration and whole body vibration; ionising radiation; lasers; artificial optical radiation and electromagnetic fields
	YES
	NO

	
	
	☐
	☒

	Risk:
This is particularly required for projects that will include time spent in labs or workshops, or that will include time spent on working sites where such systems are used.

(this box should expand as you type)
	How will you address any risks?
Ideally a full risk assessment document should be submitted with this form. You can also include qualifications and training courses completed as appropriate.

	13
	Environmental risks: for example: accidental spillage of pollutants, damage to local ecosystems
	YES
	NO

	
	
	☐
	☒

	Risk:
This is particularly required for projects that will include time spent on working sites or where activities may impact habitats, heritage, or protected environments.
(this box should expand as you type)
	How will you address any risks?
Ideally a full risk assessment document should be submitted with this form. You can also include qualifications and training courses completed as appropriate.




SECTION R: Disclosure and Barring Service

	Disclosure and Barring Service

	1
	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES

	NO

	N/A


	
	Does your research require you to hold a current DBS Certificate?
	☐
	☐
	☒

	2
	If YES, please give the certificate number. If the certificate number is not available please write “Pending”; in this case any ethical approval will be subject to providing the appropriate certificate number.
	




[bookmark: SEX_S]SECTION S: Declaration
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Policy which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 


	1
	Name of applicant
	Bina Subedi

	2
	Electronic or written signature of applicant:
	B Subedi

	3
	Date
	23rd March 2026

	4
	Name of Director of Studies
	Dr. John Harris

	5
	Electronic or written signature of Director of Studies:
	

	6
	Date
	



Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	1
	☒
	I have read the guidance notes supplied before completing the form.

	2
	☒
	I have completed all relevant sections of the form in full.

	3
	N/A
	I have attached a copy of the Participant Information Sheet (PIS) or Consent Form

	4
	N/A
	I have attached a completed copy of the Trusted Research and Innovation Checklist (where applicable)

	5
	N/A
	I have attached a full risk assessment (where appropriate) 

	6
	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice

	7
	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Data Management Policy

	8
	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Export Control Policy

	9
	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Open Access Research Policy

	10
	I have completed the following appendices:
	1
	☒
	2
	☒
	3
	☒
	4
	☒

	
	
	5
	☒
	6
	☒
	7
	☒
	8
	☒



	
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk, with the title ‘Ethical Approval’ followed by your name.











END OF MAIN FORM

[bookmark: APP_1]APPENDIX 1 – Grant or Contract Funding

	A1.1
	Has your research been awarded external funding?
	YES
	☐
	NO
	☒

	A1.2
	Have you applied for funding / awaiting decision?
	YES
	☐
	NO
	☒

	A1.3
	Are you intending to apply for funding?
	YES
	☐
	NO
	☒

	A1.4
	[bookmark: _Hlk152243903]Funding Body
	

	A1.5
	Lead institution (grant holder)
	

	A1.6
	If awarded, grant reference
	

	A1.7
	If awarded, grant value
	

	A1.8
	If awarded, start date and duration
	



	
	
	
	
	


	Return to the main form






[bookmark: APP_2]APPENDIX 2: External Collaborative Research Activity (N/A)

	INSTITUTION 1                        

	[bookmark: _Hlk152247185]A2.1
	Name
	


	A2.2
	Researcher name and position 
	


	A2.3
	Role in project (e.g. co-investigator)
	


	A2.4
	Contact e-mail address
	


	A2.5
	External Ethical Approval
Please detail the ethical approval required and arrangements for this partner. See Section 14 of the UWTSD Research Ethics and Integrity Policy. If approved, please supply confirmation. 
	Obtained?
	YES
	NO
	PENDING

	
	
	
	☐
	☐
	☐

	[bookmark: _Hlk152841402]
	
	




	INSTITUTION 2                      

	A2.6
	Name
	


	A2.7
	Researcher name and position 
	


	A2.8
	Role in project (e.g. co-investigator)
	


	A2.9
	Contact e-mail address
	


	A2.10
	External Ethical Approval
Please detail the ethical approval required and arrangements for this partner. See Section 14 of the UWTSD Research Ethics and Integrity Policy. If approved, please supply confirmation. 
	Obtained?
	YES
	NO
	PENDING

	
	
	
	☐
	☐
	☐

	
	
	




	INSTITUTION 3                       

	A2.11
	Name
	


	A2.12
	Researcher name and position 
	


	A2.13
	Role in project (e.g. co-investigator)
	


	A2.14
	Contact e-mail address
	


	A2.15
	External Ethical Approval
Please detail the ethical approval required and arrangements for this partner. See Section 14 of the UWTSD Research Ethics and Integrity Policy. If approved, please supply confirmation. 
	Obtained?
	YES
	NO
	PENDING

	
	
	
	☐
	☐
	☐

	
	
	




Add additional collaborators as needed

	
	
	
	
	


	Return to the main form


[bookmark: APP_3]


APPENDIX 3: Research Undertaken Outside of the UK (N/A)

	A3.1
	Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants. Describe the measures you have taken to comply with these and provide evidence of approvals etc. If you live in the country where you will do the research then please state this. If you have a local research supervisor or research advisor then please give their contact details here.

	If you are working outside the UK provide details of the location(s) in terms of country and city/town. Where you are working with organisations such as museums, schools, universities, or government departments include them here together with details of the contact person involved. Where there are specific local legal codes covering your research, e.g. for child protection or data protection, list them here and state how you will ensure that you comply with them.
If you plan to work outside your home country then check your government’s recommendations for the country in which you will be working. For the UK this information is available at https://www.gov.uk/foreign-travel-advice. It is also a good idea to make sure that you have the contact details of your nearest embassy or consulate in case of emergency. Travel insurance that covers working outside of your home country is recommended.

(this box should expand as you type)

	A3.2
	Responsible Research and Innovation
If research is taking place overseas please refer to the UWTSD Trusted Research and Innovation Policy and complete the Trusted Research and Innovation Checklist and submit it with this form.

	A3.3
	Confirm that you have read the Trusted Research and Innovation Policy
	☐



	If you are a postgraduate research student working with a research supervisor or research advisor at your local university then you do not need to fill in any more sections of this appendix.
If you are working in a research collaboration with an overseas partner please complete the remaining sections of this appendix.
	Return to the main form


[bookmark: _Hlk160779412]
	Organisational Details

	A3.4
	Name of Organisation 

	

	A3.5
	Country where organisation is based:

	

	A3.6
	Registration number and name of registration body (examples of relevant registration bodies are government, tax, corporation, charity, educational authority):

	Contact INSPIRE for support on this section.

(this box should expand as you type)

	A3.7
	What is the legal status of the organisation? (for example: public university, private university, charity, private company, non-profit making company, government research organisation, independent research organisation) Please include the date of foundation. Note: We may be required to ask for evidence of this at a later stage.

	Contact INSPIRE for support on this section.

(this box should expand as you type)

	A3.8
	Is your organisation affiliated to any other organisation? (i.e. is the organisation legally part of a larger organisation or a group of larger organisations).

	Contact INSPIRE for support on this section.

(this box should expand as you type)

	A3.9
	Name(s) of investigators in the organisation who will be responsible for the collaborative research and innovation 

	

(this box should expand as you type)




	About New Partners

	A3.10
	Why does a partner want to work with you?

	Contact INSPIRE for support on this section.

(this box should expand as you type)

	A3.11
	What are they expecting in return for their financial support or involvement?

	Contact INSPIRE for support on this section.

(this box should expand as you type)


	A3.12
	Is the organisation associated with a country which may be viewed as hostile to the UK or one which has different democratic and ethical values from our own? If you have ticked YES, please briefly describe below how you will maintain the UK’s democratic and ethical values within the research.
	YES
	NO

	
	
	☐
	☐

	Contact INSPIRE for support on this section.

(this box should expand as you type)

	A3.13
	Has due diligence into the partner identified any involvement in research on behalf of the military or police with links to a hostile state? If you have ticked YES, please summarise below how you will prevent information from this research from being released to these organisations.
	YES
	NO

	
	
	☐
	☐

	Contact INSPIRE for support on this section.

(this box should expand as you type)

	A3.14
	Set within the context of any information gained from due diligence, could your research be misused or have unintended applications which would be negative? If you have ticked YES, please summarise below how this might occur.
	YES
	NO

	
	
	☐
	☐

	Contact INSPIRE for support on this section.

(this box should expand as you type)

	A3.15
	Are there any legal, regulatory or university policy constraints on undertaking your research with this partner? If you have ticked YES, please summarise these below.
	YES
	NO

	
	
	☐
	☐

	Contact INSPIRE for support on this section.

(this box should expand as you type)

	A3.16
	Having considered the answers to questions A3.10-A3.15, are there potential reputational or ethical risks to you or the university? If you have ticked YES, please summarise these risks below.
	YES
	NO

	
	
	☐
	☐

	Contact INSPIRE for support on this section.

(this box should expand as you type)




	About Research Relationships
	YES
	NO

	A3.17
	Are the terms of any proposed Memorandum of Understanding (MoU) in keeping with the expectations of your department and university?
	☐
	☐

	A3.18
	Are you providing existing intellectual property (IP), research data, confidential or personally identifiable data to the project? If so, how is this going to be protected?
	☐
	☐


	Contact INSPIRE for support on this section.

(this box should expand as you type)

	A3.19
	Who will own any IP that is generated?

	Contact INSPIRE for support on this section.

(this box should expand as you type)

	A3.20
	What plans do you have in place for protecting the resulting IP?

	Contact INSPIRE for support on this section.

(this box should expand as you type)

	A3.21
	What contractual requirements are you able to put in place to protect the interests of your academic institutions?

	Contact INSPIRE for support on this section.

(this box should expand as you type)

	A3.22
	What access will the research partner have to your IT network? If they do have access, what broader visibility might this provide?

	Contact INSPIRE for support on this section.

(this box should expand as you type)

	A3.23
	Is there any physical separation or protection required between research in similar fields?

	Contact INSPIRE for support on this section.

(this box should expand as you type)




	About Existing Partners

	A3.24
	Would proceeding with the research raise potential conflicts of interest with existing research partners? If you have ticked YES, please explain these conflicts below.
	YES
	NO

	
	
	☐
	☐

	Contact INSPIRE for support on this section.

(this box should expand as you type)

	A3.25
	Have you spoken with your existing partners about any potential conflict of interest? If you have ticked YES, please briefly summarise their response(s) below.
	YES
	NO

	
	
	☐
	☐

	Contact INSPIRE for support on this section.

(this box should expand as you type)

	A3.26
	Does any non-disclosure agreement for this project include an expectation that you will need to provide visibility to existing partners? If you have ticked YES, please explain below how this will be managed.
	YES
	NO

	
	
	☐
	☐

	Contact INSPIRE for support on this section.

(this box should expand as you type)

	A3.27
	Will this research breach any existing contractual agreements that you, your department or university already have? If you have ticked YES, please explain below how this will be managed.
	YES
	NO

	
	
	☐
	☐


	Contact INSPIRE for support on this section.

(this box should expand as you type)



	
	
	
	
	


	Return to the main form





[bookmark: APP_4]APPENDIX 4: Research with Vulnerable People (N/A)

	Will the research involve data processing involving the following data subjects:
	YES
	NO

	A4.1
	Children under 16
	☐
	☐

	A4.2
	Adults with learning disabilities
	☐
	☐

	A4.3
	Adults with other forms of mental incapacity or mental illness
	☐
	☐

	A4.4
	Adults in emergency situations
	☐
	☐

	A4.5
	Prisoners or young offenders
	☐
	☐

	A4.6
	Those who could be considered to have a particularly dependent relationship with the investigator, e.g. members of staff, students
	☐
	☐

	A4.7
	People who have not given their explicit consent to participate in the project
	☐
	☐

	A4.8
	People engaged in illegal activities
	☐
	☐

	A4.9
	Any other people who can be considered vulnerable in the context of this project
	☐
	☐

	Please justify the inclusion of the above people (if applicable), explaining why the research cannot be conducted on non-vulnerable people.

	A4.10
	Any inclusion of vulnerable people must be fully justified.



(this box should expand as you type)

	Please give details of extra steps taken to assure the protection of vulnerable people participating in the research.  You should describe any arrangements to be made for obtaining consent from a legal representative.

	A4.11
	How will you protect your participants from any negative impacts caused by your research process? This might include physical or emotional harm or discomfort. If vulnerable participants will be giving consent themselves then explain the steps you will take to ensure that they are not coerced into giving consent. If consent is to be obtained from a legal representative then how will you identify the appropriate person?


(this box should expand as you type)

	It is the researcher’s responsibility to check whether a DBS check (or equivalent) is required and to obtain one if it is needed. Please confirm:

	A4.12
	DBS Check required? 
	YES
	NO

	
	
	☐
	☐

	A4.13
	DBS certificate obtained? 
	YES
	NO
	N/A

	
	
	☐
	☐
	☐



	
	
	
	
	


	Return to the main form





[bookmark: APP_5]APPENDIX 5: Research Involving Animals (N/A)
	The use of animals in research is tightly governed and monitored by law and by the Home Office, specifically under the Animals (Scientific Procedures) Act 1986 and its accompanying codes of practice and processes. The Act regulates procedures that are carried out on protected animals for scientific or educational purposes that may cause pain, suffering, distress or lasting harm. Under the Act, a protected animal is ‘any living vertebrate, other than man, and any living cephalopod’. The University does not hold a Home Office issued Establishment Licence and therefore researchers must ensure that any proposed work involving animals is either exempt from the Act or falls outside of its scope. Exempted research, for example involving routine veterinary practice or clinical veterinary research, may still require external ethical approval from the Royal Society of Veterinary Surgeons. When undertaking collaborative research involving animals, the UWTSD Research Ethics Committee must be assured that the partner institution(s) conform to the appropriate regulatory framework or legislation, and have approval from their local Research Ethics Committee. Any such work must follow the guidance of the National Centre for the Replacement, Reduction and Refinement of Animals in Research, known as the 3Rs.  In all cases, advise must be sought from INSPIRE for any proposed research involving animals, either at UWTSD, or by research collaborators in partnership with UWTSD. This should be at the very early stages of research design, so that an appropriate due diligence exercise can be undertaken.

	Will the research involve any work with any of the following animals (including observation in their natural habitat)
	YES
	NO

	[bookmark: _Hlk156319509]A5.1
	Any living vertebrates, other than humans?
	☐
	☐

	A5.2
	Any living cephalopods?
	☐
	☐

	A5.3
	[bookmark: _Hlk156462984]Has INSPIRE undertaken an initial due diligence exercise?
	☐
	☐

	A5.4
	[bookmark: _Hlk156464303]Due diligence assessment appended to this application?
	☐
	☐

	Please provide a summary of the due diligence exercise, noting arrangements for compliance with the necessary regulatory frameworks and legislation. Please append the full due diligence assessment from INSPIRE. 

	[bookmark: _Hlk156464347]A5.5
	Contact INSPIRE for support on this section.

(this box should expand as you type)



	
	
	
	
	


	Return to the main form





[bookmark: APP_6]APPENDIX 6: Research with Staff or Offenders in Prison Establishments and Probation Services (N/A)

	Research with staff and/or offenders in prison establishments, the Probation Service or within His Majesty’s Prison and Probation Services requires additional approvals.

	Will the research involve any of the following?
	YES
	NO

	A6.1
	Staff in prison establishments
	☐
	☐

	A6.2
	Offenders in prison establishments
	☐
	☐

	A6.3
	The Probation Service
	☐
	☐

	A6.4
	His Majesty’s Prison and Probation Services
	☐
	☐

	All researchers wanting to conduct research with staff and/or offenders in prison establishments, the Probation Service regions or within HM Prison and Probation Service (HMPPS) Headquarters are required to formally apply for research approval to the HMPPS National Research Committee (NRC). Before doing so, INSPIRE must undertake an initial due diligence exercise. If you have not contacted INSPIRE, please do so immediately. If YES to any of the above, please confirm:

	A6.5
	[bookmark: _Hlk156464314]Has INSPIRE undertaken an initial due diligence exercise?
	☐
	☐

	A6.6
	Have you applied to the HMPPS National Research Committee (NRC)?
	☐
	☐

	A6.7
	Has HMPPS National Research Committee approval been granted? If yes, please append to this application. 
	☐
	☐

	A6.8
	Due diligence assessment appended to this application?
	☐
	☐

	Please provide a summary of the due diligence exercise, noting arrangements for compliance with the necessary regulatory frameworks and legislation. Please append the full due diligence assessment from INSPIRE. 

	A6.9
	Contact INSPIRE for support on this section.



(this box should expand as you type)



	
	
	
	
	


	Return to the main form





[bookmark: APP_7]APPENDIX 7:  Health and Social Care Research  (N/A)
	All health and social care research must have a sponsor as defined by the Health Research Authority UK Policy Framework for Health & Social Care.  The University will under no circumstances act as the sponsor of health and social care research (i.e. that which requires approval by a NHS Research Ethics Committee). In all cases, therefore, an appropriate collaborating partner must lead the research.  Any health and social care research therefore requires an initial due diligence exercise, which will be undertaken by INSPIRE. The purpose of the due diligence exercise is to ensure that the University has the capability to undertake the research, either independently or in collaboration with research partners. This will include advice on suitable collaborative arrangements and the appropriate involvement of UWTSD researchers in the proposed research study.  This is likely to apply to the following areas:

	Will the data processing involve:
	YES
	NO

	A7.1
	Participants who have been recruited on the basis of medical and health conditions, life stage or other physical or mental attribute.
	☐
	☐

	A7.2
	Participants who will engage in physical exercise, activity or exertion of any kind, or who use exercise equipment, assistive devices or other apparatus for the purposes of the research study. This includes interventions that are minimally invasive.
	☐
	☐

	A7.3
	Patients and users of the NHS (including NHS patients treated in the private sector).
	☐
	☐

	A7.4
	Individuals identified as potential participants because of their status as relatives or carers of patients and users of the NHS.
	☐
	☐

	A7.5
	Patients who are cared for in private and voluntary sector nursing homes.
	☐
	☐

	A7.6
	Confidential patient information.
	☐
	☐

	A7.7
	Clinical trial of a medicinal product or medical device.
	☐
	☐

	A7.8
	Access to organs or other bodily material of past and present NHS patients, or any material consisting of or containing human cells.
	☐
	☐

	A7.9
	Use of human tissue (including non-NHS sources) where the collection is not covered by a Human Tissue Authority licence.
	☐
	☐

	A7.10
	Foetal material and IVF involving NHS patients.
	☐
	☐

	A7.11
	The recently deceased under NHS care.
	☐
	☐

	A7.12
	NHS staff or premises.
	☐
	☐

	A7.13
	Practising midwives conducting a clinical trial.
	☐
	☐

	A7.14
	Investigational medicinal product.
	☐
	☐

	A7.15
	Medical devices that are not CE-marked or CE-marked medical devices that have been modified or are being used for a new purpose.
	☐
	☐

	A7.16
	Exposure to ionising radiation.
	☐
	☐

	A7.17
	Other health and social care related research.
	☐

	☐


	Please specify 
Contact INSPIRE for support on this section.

(this box should expand as you type)
	
	

	Researchers proposing to work on projects involving health and social care research must check whether their study meets the HRA definition of research and whether it should undergo ethics review by a NHS Research Ethics Committee. If you have answered YES to any of questions A7.1-A7.17 then this is likely to be the case and sponsorship by a third party will be required. This can be checked via the Health Research Authority’s Decision Tool : https://www.hra-decisiontools.org.uk/research/  

	A7.18
	Does the research meet the HRA definition of research?
	YES 
	NO
	N/A

	
	
	☐
	☐
	☐

	A7.19
	Is the Research being sponsored by a collaborating partner?
	YES 
	NO
	N/A

	
	
	☐
	☐
	☐

	A7.20
	Has NHS ethics approval been granted?
	YES 
	NO
	N/A

	
	
	☐
	☐
	☐

	A7.21
	Has INSPIRE undertaken an initial due diligence exercise?
	YES 
	NO

	
	
	☐
	☐

	Please provide a summary of the due diligence exercise, noting arrangements for compliance with the necessary regulatory frameworks and legislation. Please append the full due diligence assessment from INSPIRE. If you have not contacted INSPIRE, please do immediately. 

	A7.22
	Contact INSPIRE for support on this section.


(this box should expand as you type)



	A7.23
	Have you been granted NHS ethical approval?
	YES
	Click to continue to Section R
	NO
	Return to the main form






[bookmark: APP_8]APPENDIX 8: Export Control for Research with Potential Military End Uses (N/A)
	Export controls apply to the physical, electronic or oral transmission outside the UK of applied research, sensitive technology, software and equipment that could potentially be misused, either directly or indirectly, for military purposes. These legal controls are a serious obligation and UWTSD researchers must actively manage the risks of these being misused to fuel conflict, threaten national security, support terrorism and crime, violate human rights or proliferate Weapons of Mass Destruction.  UWTSD’s Export Control Policy provides a clear six step process to determine if your research is covered by export controls. Please complete the following screening to judge if you need to compete a full export control assessment. If you are in any doubt, then please contact INSPIRE. Any research in UWTSD involving the following high-risk areas must be screened.
Will the research involve:

	Defence
	YES
	NO

	A8.1
	Military equipment and munitions
	☐
	☐

	A8.2
	Defence equipment, including satellites
	☐
	☐

	A8.3
	Technical data, including some border and port information
	☐
	☐

	A8.4
	Dual use research
	☐
	☐

	Materials and Technologies
	YES
	NO

	A8.5
	Nuclear materials, facilities and equipment
	☐
	☐

	A8.6
	Chemicals, microorganisms and toxins
	☐
	☐

	A8.7
	Electronics design, development and production
	☐
	☐

	 A8.8
	Computers
	☐
	☐

	A8.9
	Telecommunications
	☐
	☐

	A8.10
	Sensors and lasers
	☐
	☐

	A8.11
	Navigation and avionics
	☐
	☐

	A8.12
	Marine technology
	☐
	☐

	A8.13
	Composite materials
	☐
	☐

	A8.14
	Aerospace and propulsion
	☐
	☐

	Sensitive Information
	YES
	NO

	A8.15
	Cryptology
	☐
	☐

	A8.16
	Counterterrorism
	☐
	☐

	A8.17
	Counternarcotics
	☐
	☐

	A8.18
	Cyber-related
	☐
	☐

	A8.19
	Non-proliferation
	☐
	☐

	A8.20
	Transnational criminal organisations
	☐
	☐





	Genetic Resources
	YES
	NO

	A8.21
	Genetic material of actual or potential value
	☐
	☐

	A8.22
	Organisms, or parts thereof
	☐
	☐

	A8.23
	Populations (or organisms)
	☐
	☐

	A8.24
	Other biotic components of ecosystems
	☐
	☐

	A8.25
	Domesticated or cultivated species in which the evolutionary process has been influenced by humans
	☐
	☐



	Will you be exporting military or dual-use technology, now or possibly in the future? This information may take many forms, including:
	YES
	NO

	A8.26
	Physical transfer of goods, technologies, material or equipment
	☐
	☐

	A8.27
	Blueprints
	☐
	☐

	A8.28
	Plans
	☐
	☐

	A8.29
	Diagrams
	☐
	☐

	A8.30
	Models
	☐
	☐

	A8.31
	Formulae
	☐
	☐

	A8.32
	Tables
	☐
	☐

	A8.33
	Engineering designs and specifications
	☐
	☐

	A8.34
	Manuals and instructions
	☐
	☐

	A8.35
	Software
	☐
	☐

	A8.36
	Know-how
	☐
	☐



	Will your project transfer technology using any of the following physical methods?
	YES
	NO

	A8.37
	USB flash drives
	☐
	☐

	A8.38
	Portable hard drives
	☐
	☐

	A8.39
	Laptops
	☐
	☐

	A8.40
	Tablets
	☐
	☐

	A8.41
	Intangible forms by using electronic media, such as email, phone storage and cloud file sharing
	☐
	☐

	A8.42
	Physical exports
	☐
	☐



	Will your project involve any of the following?
	YES
	NO

	A8.43
	Oral transfer by phone or videoconferencing or presentations
	☐
	☐

	A8.44
	Travelling overseas for any purpose, while unintendingly carrying any of the above.
	☐
	☐

	A8.45
	Will you be hosting foreign visitors?
	☐
	☐





	If you answer YES to any of questions A8,1-A8.45 then you should complete a full export control assessment and append that to this application. Before doing this please contact INSPIRE who will advise further.
	YES
	NO

	A8.46
	Full export control assessment required?
	☐

	☐


	A8.47
	Full export control assessment completed?
	☐

	☐


	A8.48
	Full export control assessment appended?
	☐

	☐




	
	
	
	
	


	Return to the main form
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