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 I confirm that I have not used any AI tools in the research and creation of this assignment. 
I confirm that I have not presented any AI generated materials as my own work. 
I confirm that I have copies of my drafts, notes, and other resources I used, which I may be asked to provide in evidence.
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Main Research Question -  How can teachers effectively facilitate effective learning for all of Honey and Mumford learning styles at a Post – Compulsory level


My action research proposal will be focussed on researching Honey and Mumford’s (H&M) learning styles, focussing on how I can focus my practice on facilitating to all of the styles, how learners can develop within each of the styles and what methods may be most suitable for teaching all the various styles. The main aim of this research is to conclude on effective methods for teaching students that fall into each of the 4 Honey and Mumford learning styles and how to best develop all of these styles within learners. I have looked at this particular question as I feel it would be beneficial for my learners to be able to learn in all of the Honey and Mumford Learning Styles.
Research Questions:
· What are the optimal methods for teaching each of the respective Honey and Mumford Learning Styles
· What challenges may be encountered with each of the learning styles and how can they be addressed?
· Can the Honey and Mumford Learning Styles be interlinked and How?
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This assignment is an Action Research project, which is defined by George (2023) as “research method that aims to simultaneously investigate and solve an issue”. In the context of this assignment, I will be using Secondary data to provide context to the assignment and provide insightful information to help me in answering my research question, As explained by Smith (2025) it is more time effective due to the readiness of data and the chance to access a vast amount of data relating to a topic, the time effective element is even more advantageous to myself as Primary Research will need approval, which could take me a long time to receive and therefore less time to put my report together, I will be discussing my experiences with my own cohort to support the evidence I find within this project but I will be using no documented data or naming any students.
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Duff and Duffy (2002) explain that the Honey and Mumford learning styles collectively are an individuals preferred method of learning, they also state that “Learning style is the composite of characteristic cognitive, affective, and psychological factors that serves as an indicator of how an individual interacts with and responds to the learning environment”. The theory is supported by a Learning Style Questionnaire (LSQ) which aims to designate participants into four different learning styles which are: “Activist, Reflector, Theorist and Pragmatist”
These styles are explored within a source by Rosewell (2005) :
Activists: 
Take a headfirst approach without consideration of consequences and like to learn by doing, they are said to learn best when invovled in new opportunities and when they can work in groups but do not favour lectures or having to read or write.
Reflector
Cautious and require time to think about a situation before coming to any conclusions, reflectors benefit from having time to reflect before they act and when given a chance to review a situation, they struggle when there are tight deadlines and when they have not been able to prepare for a task
Theorist 
An individual that requires models, facts, theories, etc. to learn, they like to synthesize the information they have, they learn best when an activity has supporting models and when there is a need to understand a situation of great complexity, they struggle with situations focused on emotions and activities with ambiguity.
Pragmatist
Practical people that like to try new approaches to the problems at hand, they learn best when there is an obvious solution to a problem, they can rely on an example, and when they are shown techniques with clear advantages but struggle when there is no guidelines on completing the task and if a task is more theoretical then practical. 
Nine Dots Development (2021) points out that although people will prefer one or two of the H&M learning styles, as it will lead to effective learning, to be effective and flexible as a learner, it can be wise to adapt to other styles. This shows that people are not confined to one style and in fact could find a place within each style. This project intends to look at how learners can become developed in each style. 

Management Training Specialists (2025) outlines some of the benefits of identifying learning styles through  Honey and Mumford, such as, increased work output as a result of learning more efficiently ,better collaboration with others and Rusconi (2025) mentions that it allows educators like myself to  create more inclusive teaching methods that reach all styles of learning . However, Rusconi (2025) does bring up some disadvantages of the H&M model, It does not account for the ability of learners to adapt to different teaching methods, something which learners will have to do at some point, The overemphasis on the 4 distinct categories may limit how much learners try to explore the spectrum of learning and it can oversimplify the learning process, which in reality is complex in nature.
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Kolb’s learning Cycle is explained by Sinha (2023) as the construction that takes place after knowledge is attained, There are four stages in the construction process which are:
· The Concrete experience – in which a new learning situation is first encountered.
· Reflective Observation – Looking back on what was learnt and finding where there are gaps in knowledge.
· Abstract Conceptualisation – building on the knowledge that has been gained 
· Active Experimentation – Using what has been  learnt in practice
Studies in the past have suggested a balance of all four stages leads for optimal learning. 
Lockitt (2024) outlines some advantages of Kolb’s learning cycle, such as the focus on deep understanding and knowledge retention, it acknowledges different learning styles allowing for people to have authority over their learning and focuses on critical thinking and creating connections between theory and application. 
ICTI Staff  (2025) on the other hand,  list several weaknesses, such as the assumption of a linear flow when in reality learning has much complexity, there is an element of pigeonholing as the cycle does not entertain the notion of diverse learning methods and poor attention to the necessary depth of reflection needed to create a deep understanding of a topic. 

It is important to note that Honey and Mumford Learning styles were a development of the Kolb’s Cycle. As explained by Swailes and Senior (1999), Honey and Mumford developed their model off of the model designed by Kolb, There is correspondence between some of the stages of each cycle:
“Activist = Concrete Experience (CE) ”
“Reflector = Reflective Observation (RO)”
“Theorist = Abstract Conceptualization (AC)”
“Pragmatist = Active Experimentation (AE)”
These links will be explored within the project by looking at how Kolb can support the development of H&M learning styles, which can also show that despite the disadvantages of the model in my research they can work well together.
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Based on what was found in the literature review, I will in this section attempt to lay out some strategies that may be optimal for teaching each of the 4 learning styles, based on the information from Duff and Duffy (2002) and  Rosewell (2005):
Activists:
Activists like to get to into work straight away and do well in group work and new situations, I feel that one way to capitalise on this would be to include starter activities within lessons, which would mean they get to work on something as soon as the lesson begins, if suitable this could also be made into a groupwork activity. Naz et al. (2021) found that Starter activities keep students active and when interviewing focus groups they found that it allows students to generate curiosity and create a sense of achievement for all students, so it would not only benefit the activists within the classroom, but I have also seen how well starter activities work within my own practice, I have had individuals within my classrooms that fit well into the category of activist learners, they do not engage well within the lesson if it is lecture heavy and will be very likely to ignore what I am saying to them or at least lose interest quickly, however when I have introduced starter activities, general class activities and group activities I have seen these learners become engaged and contribute many ideas forward which they would not have done had I simply given a traditional spoken lecture.

Theorist
Theorist learners may benefit from having activities that have right/wrong answers and where there are models and theories to support their learning. I think that including theoretical models in class, where suitable, can help support these learners. I have witnessed the effectiveness of this myself, I recently held a session on academic writing, many students that would fall into the theorist learner felt daunted with the concept until the PEEL model was introduced alongside the activity which enabled them to develop their knowledge around the topic. 

Reflector
Keeping in mind that reflectors need time to process and review the information that is given to them, it may be prudent to cover any upcoming assignments at the soonest possible time. It is probably best to avoid surprising Reflector students, so if there will be an activity later in the lesson, I will let them know in advance. I will also try to factor in more reflective style activities such as discussions or debates where students will have to review the information form the lesson. A CertHE class I have been teaching on has recently arrived at a point in their course where they had to reflect on their experience, giving them time in class to use Gibbs Reflective Model and apply it to their chosen experiences allowed them as individuals to figure out why certain aspects of their course had gone well or had gone poorly and why as well as designing an action plan which shows what they would do differently in future, It clearly helped many of the students realise what mistakes they had made and enabled them to create solutions for the future, had reflectors in the class have not been given the time to review their thoughts they could have struggled in completing the task, It was also beneficial to this in class as a practice before the actual assignment which was due in the coming weeks where they had to produce a reflective account.

Pragmatist
Pragmatists may struggle in a majority of lessons I provide as a majority of the tasks set are research based and the lessons themselves are theoretically focused, as well as this there is not much of a problem-solving element. I am intrigued with the concept of putting a practical spin on a theoretical activity . In my own education, where I am learning to become a teacher, there have been times when we have left the classroom and engaged in a practical activity that could have been theoretical, I felt this made the task not only more engaging but more memorable. In regards to problem solving, especially within an area of teaching I am focussed on, which is business studies There have been assignments and in class questions which set out a solution for the student to solve, Such as posing a problem that a business has with their marketing, A pragmatist may enjoy this sort of question as they will have to formulate a solution, even if it is more theoretical. 
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It  may be assumed, based on the Correlations between Honey and Mumford and Kolb that have been highlighted by Swailes and Senior (1999), that using Kolb could develop learners in each of the 4 Honey and Mumford Learning Styles. I will look at how Honey and Mumford Skills can be developed for all learners through means of using Kolb (Sinha, 2023) alongside the Honey and Mumford model (Duff and Duffy, 2002 and Rosewell, 2005) explaining how learners of the different H&M styles can be aided in adaptation to learning styles they are less comfortable with. 
The concrete experience stage will link closely with activist learning, In the concrete experience learners should encounter a new learning challenge, Activist learners like getting into tasks and working into groups. To develop all learners within the activist style of learning then it may be good to have them go into a new topic with a research based starting activity where they will have to collect data in groups, The London School of Economics and Political Science (2026) found that research based activities allow students to be more engaged and critical and note these activities are good for group exercises. Students will be given little to no background on the subject initially and will have to get straight into the task to discover information, Knowledge gaps can be addressed afterwards in the activity if need be. I have seen that in my own practice learners of varying Honey and Mumford Styles have been able to adapt to an activist style when a research task has been set to introduce them to a topic, perhaps by being able to apply their own learning style to the task, Theorists may look for a theoretical model, Reflectors may consult upon the information they have found before the activity is concluded and pragmatists may have found multiple sources of information to help find the correct answer to a question, regardless, the engagement in the class is always high when a research task has been delegated.
The Next stage of Kolb is then the reflective observation which links closely to the Reflector style of learning in H&M. Within the reflective observation stage learners will need to look back on their experiences and identify knowledge gaps, Naturally for Reflectors, this is something as learners they will be reviewing in every situation they come across. As for other learners I think using Gibbs Reflective Cycle will be a good way to ease other learners into reflective learning, The University of Edinburugh (2016) explains that the Gibbs cycles framework allows people to learn and plan from things that did and did not go well. The use of  Gibbs Cycle will hopefully give theorists some useful guidance, Activists may not be very fond of writing, however if this model could be used in a group activity where students discuss their experiences, they will still be reflecting even if they do not write, Pragmatists may be able to adapt well to reflective activities if they are given a completed activity to give them some idea of what needs to be written. I have used Gibbs in one of my classes to prepare them for an reflective essay they were expecting to write, they were given an activity, where they had a guideline to support them, in which they were required to write their own reflection in preparation for the assignment, those that did not wish to write still vocalised their thoughts and feelings and it definitely benefited them.
After Reflective Observation there is, Abstract conceptualisation which is closely related to the theorist learning style. Within Abstract conceptualisation students will be required to build on the experience they have learned. I feel that in most courses I have taught on this will happen during assignments, where there is a greater need to analyse and evaluate then in class, Theorists naturally use models and theories to analyse their work, these sorts of tasks will be easier for them in regards to the other learners, Pragmatists, as stated above may prefer a task that requires problem solving, so it may be better to set an assignment scenario where the student must find an optimal outcome and support what they have said, rather than just an open ended, and ambiguous, essay question. Referring  to what was said above, reflectors should be informed of the task early enough so that they can begin to reflect on their experiences and prepare before they write their work. For activists who like to get into tasks and do not like to write too much, I may propose that they first plan what they want to talk about by simply writing down some rough ideas, so they have some guidance and then they can steadily look into adding theory on top of it, at least this way they can get right into writing the assignment, I have witnessed in many classes that many students have had less struggle in their assignments when they have planned what they may write for each section before considering the theory, the CertHE class for example benefited greatly from a template.
Lastly, there is Active Experimentation which is linked closely to pragmatist learning. In this stage of Kolb, learners previous learning experiences is put into practice. Pragmatists like the practical elements of learning and to try out different possible solutions. In some business lessons, similar to the assessments, issues are set forward rather than questions, for example, In marketing, students are often posed with questions that focus on best possible practice for businesses based on factors like the marketing mix, they are problem solving tasks. I feel that for Activists, If these tasks were set as group activities where they can engage with others on the task, they will be able to engage well with these questions, Theorists may need some models to support their approach, In marketing for instance, there an abundance of models at students disposal, such as the Ansoff Matrix and Porters Generic Strategy, As for Reflectors , It may help them develop as pragmatists if they are able to review the potential solutions they have generated to the issue and see if they wish to make any amendments.
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On the basis of individual students, rather than a whole class, Myers-Briggs Personality test can help to identify which H&M learning styles learners are most likely to be able to develop strengths in based on their personality traits, this could be useful if certain students are struggling to adapt to certain styles even with Kolb in place as student specific feedback can be given, this will be explored below:

The Myers and Briggs Foundation (2026, a) explain that the Myers Briggs Type Indicator (MBTI) aims to give you knowledge on how you process information and make decisions.
Myers & Briggs Foundation (2026, b) look at the different Personality types that could be seen in learners. 
They have been organised into pairs based on how they oppose each other as outlined in Myers & Briggs Foundation (2026, a):
· Extraversion/Introversion
· Sensing/Intuition
· Thinking/Feeling
· Judging/Perceiving
Here are the styles explored by the Myers and Briggs Foundation (2026, b):
· Extraversion – Like to talk and be engaged with environment
· Introversion – Prefer quiet time for reflection where they can consolidate their thoughts

· Sensing – Often like detailed and clear guidelines
· Intuition -  Likes a framework that enables them to do their own creative. Innovative work

· Thinking – Prefer a classroom with a logical set up 
· Feeling -  Prefer for teachers to adjust to their emotional needs

· Judging – Need rigidity in classroom structure and clear plans to work optimally
· Perceiving – Prefer flexibility over a ridged structure where they can explore a variety of experiences 
From what has been outlined here, I can see some connections to Honey and Mumford Learning Styles, as laid out by Rosewell (2005), to expand, Extraversion sounds very similar to Activist learning in the sense that they like to be social, engaging in group work could be an example of this, Introversion links well with Reflective learners due to the focus on consolidating information, Perceiving and Intuition link with Pragmatist learning  as both like to be able to explore options, Intuition could also link with Activist learning in the sense they are have no barriers and can get into tasks the way they see fit. Sensing and Judging sound familiar to theorist learners that need structure and rely on theories, Thinking sounds a lot like pragmatist in the sense there is a preference for logic, a more empathetic approach then may correlate more with a reflector that will take more time to think then spend more time finding solutions. 
The reason I have brought up this model is because I want my learners to be able to learn in all 4 H&M learning styles, The Myers-Briggs tool can help in developing skills within students on an individual level.
If I use Myers and Briggs to see what personality type the student has, I know which styles of H&M they may need more attention in developing. For Example, A student that partakes in a Myers-Briggs Personality Test (Myers & Briggs Foundation, 2026,a) and attained the result of ENFJ (Extroversion, Intuition, Feeling and Judging), Based on the connections I have made this individual should be able to develop within all of the Honey and Mumford Learning Styles even if they have a preferred style, alternatively, if someone attained the result of ENTP (Extroversion, Intuition, Thinking and Perceiving) , it could be deduced then that this learner will be more able to develop or have developed their learning in the H&M styles of Activist and Pragmatist, so more attention could be given to developing their abilities in Theorist and Reflector Learning Styles and therefore a teacher may look at giving activities to the student to develop this skill such as an activity based on analysing something using a theoretical model or a reflective activity to practice, In the Marketing class I have made students use theoretical models in practice and I feel that even though it was enjoyable most for Theorist learners, the other students were able to develop their skills as theorists.
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In Conclusion, there are several practices that teachers can use to facilitate effective learning for each of the 4 respective Honey and Mumford learning styles, For Activists the use of activities in lectures can see greater engagement, this should help to work around there dislike towards extensive writing, For Theorists, Theoretical models should be incorporated throughout lessons, this should help mitigate any ambiguity for theorists, In regards, to Reflectors, They should be of upcoming tasks/assignments, so they can prepare themselves, this avoids the challenge that could arise when pressure is faced, and more reflective activities should be incorporated into lectures. Pragmatists may benefit when theoretical lessons are turned into practical’s and there is a problem-solving element to a task, conventionally theoretical lessons will be a challenge to them and these measures can help overcome these issues.
Using Kolb’s cycle, it can be seen throughout that the styles can be interlinked to help students adapt to different styles, such as how a theoretical model like Gibbs can help theorists develop as reflectors and how group activities could be put in place for a problem-solving scenario so that activists can develop as pragmatists. 
On an independent level, The Myers Briggs Personality Test can be used to see which H&M styles learners as individuals will have difficulty or ease in adapting to, with this information activities can be set to help develop learners. 
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When planning a lesson/lessons teachers should:

· Use Kolb and H&M to make lessons suitable for all
· Begin new topics with a research activity
· Incorporate reflective tasks/assignments into course of study
· Include relevant theoretical models throughout all lessons
· Ensure there is a task where students can apply their knowledge in a problem-solving scenario.

Use Myers Briggs Questionnaire to help with development of different H&M styles in individual learners.
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