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[bookmark: _Toc29842225]Introduction
I am here in this course, this year, because I chose to study again, to find the path to my childhood dream through education. However, to understand exactly why and how I got here, I need to go back in time and tell a little story about myself.
At seven years old I fell in love with fashion, and although initially I wanted to be a model, I realize that my focus was on what they were wearing. That’s when I realised that I wanted to be a designer. From that moment on, I started drawing little dolls with designs of what I wanted to wear at the time. Not long after I found my second love, psychology. I had a high curiosity about people’s behaviour and wanted to understand and help people find a way to balance their lives. However, the love for fashion was stronger, as I grew older, I was sure about the path I wanted to follow.  However, when I was 16, I had made my own application to an arts college, but soon as told my mum the choice I had made, the following week she took me to the art school to remove my application. She said that studying art was setting myself for an unsuccessful life. That experience took my motivation away, I did not know what to do for my future. I kept my feelings to myself and walk through life feeling lost at any choice I made. Going through years studying Science, that I only enrolled to have the company of my friends, I failed in my grades and my future was push backwards, I felt like a failure for years. 
I came to London at 22 years old, I knew I had to follow my heart’s long but never lost desire, but after doing a level 2 course for fashion, because of my lack of understanding and guidance on the British education system, I was not able to move forward to level 3 and found myself again feeling lost. Maybe it was not meant to be. My motivation was lost once again, I did not know where to go or what to do with my future, until a friend who remembered my story and showed me the agency that allowed me to enrol in this university. I can see the light again.
I am going to talk about how this enrolment has impacted my personal and professional development when moving on to the future. Returning to education gave me back the motivation I had lost. This course has given me the tools and knowledge to help me move forward by teaching me how to work effectively. By understanding who I am through my strengths and weakness, I was able to identify the employability skills I was unaware I needed to improve. There is still a long way to go, but I will present my goals and a personal action and developing plan to set me in the right direction.
[bookmark: _Toc29842226]Self-Evaluation: Self-Motivation and Learning Styles
[bookmark: _Toc29842227]Self-Motivation
Personal development is a daily mental exercise that we sometimes we forget to do for ourselves. Learning through the events of live contributes for the growth of that seed we call motivation, that push us to a mental exercise that help us develop our self-steam. The forces or seed that makes us get up out of bed is called motivation, mine is being the best person I can be. When I wake up in the morning, I prepare myself by reminding myself not to take people too seriously, be kind with my words and put a smile on my face because that can bring joy to someone’s day. 
 According to Adair’s citation on this subject, “motivation (…)  suggest that something within you is at work, impelling or driving you forwards” (Adair 1996, pp 9).  In other words, motivation is an internal force that an individual possesses according to the variable of external sources. It drives us forward, with the help of our needs, desires or emotions directing direct us to act. The word motivation, a Latin word comes from motive, that derives from the Latin verb movere, to move, clearly explains, that motivation causes movements, is the seed that feeds our actions. 
When it comes to self-motivation, I had to confront myself in where fuel impelling me to move forwards in this life was coming from. I do love fashion, however, is my desire or feeling of purpose where that seed feeds my dream to become a designer. In my ideal world, I want to make an impact, be an influence, in not only in the way people choose their fashion, but also impacting their life to see beyond the surface of someone’s cover up pieces. 
Elaborating a self-evaluation follows processes of internal analysis, this connects our level of initiative (how we set challenging goals for ourselves), in order to find where the highest level of the enthusiasm and commitment are to bring those goals to life. I know that the level of my motivation will affect not only my personal life but also my career. 
In class, this semester, I was able to do a quiz that reveal my motivation level. According to the scoring of the quiz, my motivation level, scored between 43 out of 60. This score explains that I am doing Ok on self-motivation, however I could achieve more, if I follow self-management steps to increase my self-motivation. In order to do exactly that, according to the Mind Tools Article (1995-2008), I need to improve my self-confidence and self-efficacy, by allowing positive thinking, this mental exercise transports me to thinking positively about the future. One of weaknesses is that I lose focus constantly, in anything and everything, to transform it into a quality I need to create and set goals for myself that are achievable, also be involved motivating environment. 
These factors are valuable to increase my motivation level in all areas of my life. By setting goals for my-self with a timeline, such as start by finding best Learning Institute with a fashion course, choose the best one and make my application. Practice different sewing skills to improve my confidante in this area. Setting achievable goals with realist deadlines will improve my self-efficacy when conquer them, challenging myself to do more than enough by devoting my effort to self-improvement goals in continuing to work despite any setbacks. These actions allow me to make progress on my self-assurance and confidence by pushing away negativity from affecting my actions.

[bookmark: _Toc29842228]Learning styles 
Everyone learns in a different way as the way we hold information is determined by how we retain information from the world. The way we learn influences our attitude in life and that affects our performance. If one can tailor their learning experience, they increase the chances for personal and professional growth and fuel their motivation. 
According to Fleming (1987), each individual has a dominant learning style in which they learn best, however learning style may change depending on the subject. We navigate our learning through reading, observing, listening and experimenting, however one of these ways of learning impacts differently the learning experience from individual to individual. 
In other words, the preferred learning process of individuals is revealed when they reproduce the information learned, displayed in their behaviour. How we do things is related to the ways we learn, and everyone learns differently, and this is evident every time we are faced with a problem. For this reason, VAK learning styles (Fleming, 1987) identified six different types of learners: the visual, the auditory, the kinaesthetic, the Reading and writing, and the environmental.  
Having done a quiz to find out my dominant learning style from the quiz/test on the businessball.com website based on VAK learning styles, the results reviled, visual leaner. Visual learners learn through demonstrations, learning best through pictures, films, diagrams, chart, drawings. I can relate the result my artistic side, my love for fashion, it is all about visual perception and creation of visual information. Furthermore, when it comes to my job as Assistant Manager in retail we need to have knowledge in Visual merchandise, that involves activities on changing displays and layout of the store, we are given guidelines to follow, created by the Visual Merchanting Team, I confess that instead of reading the explanation, I jump straight to the pictures. 
However, the same test showed that I am also a kinaesthetic learner, which means that I learn through physical experience, hands-on experiences involving physical activity by using the sense of touch, which to me complements well with being a visual learner. Kinaesthetic learners, master information quickly and permanently when they do it as they are learning, that is why they often are well accomplished in sports by virtue of their coordinating abilities with an excellent sense of body in space and body timing. When assembling something, I can put it together without a need for reading the manual. I also do this at work by trying to do something first instead of reading the instruction as they cannot always match the reality.
This Results come to prove how my dream is influenced to the way I learn. Fashion Design is related to drawing and making clothes, which are accordingly visual and kinaesthetic characteristics. 
[bookmark: _Toc29842229]Reflective practice (Gibbs theory/model)
In order to move forward on designing a perfect development plan, I must reflect on my personal experiences, to ensure my qualities and weakness lead my journey in the right direction to avoid self-sabotage.
 The reflection process can be done by using Gibbs model of reflection, invented by Graham Gibbs in 1988, the model serves to examine experiences providing a guide on how to learn from those experiences, and based on the outcome, develop a plan. The examination of the experiences follows a framework covered in 6 stages: Description, feeling, evaluation, analysis, conclusion and action plan. 
I have mentioned that not being able to go to Arts School when I was 15 have made lose motivation, and how that have impacted my self esteem making me feel unworthy, without and identity. Evaluating this experience, I realized that I should not feel guilty about what I dream to become, doing what others what as to do have a negative and terrible impact on our own life. When we don’t do what we love we are bound to have regrets and realize that we could have controlled the situation by realizing that no else gets to design our life. The plan moving forward is to listen to that little voice inside me that lifts me up every morning knowing that I am here to do great things, if not for others, for myself. 
[bookmark: _Toc29842230]Personal Development Planning
Subsequently identifying the learning style works best for me and how to improve my self-motivation I should follow processes that will help my personal development. Johari Window, SWOT Analysis and SMART Objectives have been developed for self-analysis that aims for improvement by evaluating and add structure to our goals. As decision-making tools, It also, helps improve self-efficacy, by process of planning for growth that ultimately helps us achieve our goals. 
[bookmark: _Toc29842231]Johari window 
Created by Joseph Luff and Harry Ingram, the Johari window is a psychological tool which the usage follows the analysis interpersonal communication, used for understanding and training purposes, distinguishing self-awareness and personal development in order to improve communications, interpersonal relationships, group dynamics, team development and inter group communications.  
	
	Known to Self 
	Unknown to self

	Known to Others
	OPEN 
(factual information; feelings, desires, needs; time and confidence)
	BLIND
(what the self is unaware that others notice)

	Unknown to Others
	HIDDEN
(It requires trust to reveal it to someone that until than had no knowledge of that information)
	UNKNOWN
(information that is not known to self or others) 


Figure: book, Understanding Interpersonal communications
This method is divided in two dimensions, revealing our knowledge of ourselves (known to self), corresponding to the windows OPEN (kwon to self and others) and HIDDEN (known to self and unknown to others), and what others known about us (Unknown to self), found in BLIND (unknown to self but known to others) and Unknown (undiscovered by self or others) windows. This can be displayed in the following table, each quadrant in this table forces our self-awareness for personal development.
The following table contains information about me, to analyse my motivation following this method.  
	
	Known to self
	Unknown to self

	Known to others 
	My love for fashion
My kindness
Patience 

	Charismatic 

	Unknown to others
	Fear of failing 
	Twist my finger



In the Open window I have written factors that are known to myself and have shared with people such as my desires and feelings, also a quality noticeable and known by others.  
In the Blind window, I have chosen a characteristic of my personality took me years to find out about myself but people knew I possessed, my charism. I did not know I had the ability to influence people until later in my 20’s, it just the ability to influence people on doing, buying, follow whatever information you share with them, only now I have learned that my dream to become a fashion designer has inspired my little cousin, she has started drawing fashion outfits. 
The Hidden factors I struggle with but have not shared with anyone, is my fear of failing. It is not an overpowering feeling, but because I have difficulty concentrating and this at times is evidence in my actions, when I don’t notice that I missed doing rotas, given a staff working hours to help another colleague. Is something I can easily go back to and change, but I really affects my performance and I’m scared of it contributing for my failure. 
Personal information needs to be carefully shared as we do not know people’s real intention.
In the Unknown window on situation that I only learned later in life by my mum revealed to me that the scar I have next to my left eyebrow is the result of my toddler cousin falling a few steps down the stair while holding my baby body, the fall being bad enough to scared me forever.
[bookmark: _Toc29842232]
Swot analysis
When looking for a simple way to self-analysis, using this tool is favourable way to help an individual or a team to overcome a problem affecting personal or business growth. 
SWOT, an acronym for technique strengths, weaknesses, opportunities and Threats. It is used as guide for person or organisation to identifying what is the problem associated with the inability to progress. 
Based on the self-evaluation quiz, my motivation needs to be analysed. Hence the following table containing my self-evaluation. 



	Strengths

· Good Listener
· Empathic
· Caring
· Organised

	Weakness
· Time management
· Talkative
· Do not do enough research
· Unfocused 
· Procrastinator

	· Determination 
· Patience
· Creativity

Opportunities
	· Emotional 



Threats



The purpose of using this tool, according to Humphrey (1960s and 1970s), is to transform the weaknesses and opportunities into strengths. 
Consequently, by analysing my weaknesses, I have noticed a correlation between each one. I can see that my inability to manage time is related to me being unfocused, probably distracting myself with other activities and end up with poor research when it comes to work research. Also, by talking causes waist of time. Nonetheless, my opportunities have a selection of characteristics that have great potential to improve my productivity.
Once it’s clear what is affecting the productivity, this tool helps plan acts of action to improve it. Thence, I clearly should stop the procrastination, by reviewing my goals and objectives I should set myself timeline to perform it, that will consequently help my ability to focus, so I will not be able be talkative, giving me more time to research. 
[bookmark: _Toc29842233]SMART Objectives
This is a much straight forward decision-making method. It lays out the goal we are motivated about helping us achieve it by evaluating and give it a structure. 
SMART is an acronym that stands for Specific, Measurable, Achievable, Relevant and Time Based (or Time Bound). In the following table it is explained in detail how this theory helps us achieve our goals.
	[bookmark: _Hlk29832135]S
	M
	A
	R
	T

	Specific 
	Measurable
	Achievable 
	Relevant 
	Time Bound 

	What is the goal?
	When and how are you going reach the goal?
	Is it possible to accomplish it?
	How are you going to achieve it?
	What is your timing?

	Specific area of improvement
	Break down time and task to reach the goal
	Action plan for how the goal will be achieved
	Mechanism that helps choose achievable task
	Give a Start and finish time



Elbert Hubbard, the American philosopher responsible for this method, created SMART objectives in the 19th century with the objective of helping individuals to achieve their goals giving a sense of direction to when and how, even where the measures for making this goal reachable. The process of writing down this the goals and the measures is giving a command to bring this goals to life, and buy giving a specific timeline it serves as an incentive and allows to monitor our progress. 
By using this method, I can lay out my plan for the future, with achievable task each with its own timeline to encourage me to make better choices to bring my dream of becoming a fashion designer to life, which is the method I chose to use to lay my action plan. 

[bookmark: _Toc29842234]Review of you understanding and expectations of the world of employment
The world of employment requires an agreement between employer and employee where both should be aware of the each other’s expectations. Any register job supported by policies and legislations, such as Human Right Act 1998, Equality Act 2010, and or Employment Act 2002 that must be respected to avoid legal issues for both parts. Beyond the legislations alone, there is also statutory Instruments (also known as secondary legislation), Regulations and Codes of Practice, covering areas such as Working Time Regulations 1998, Parental Leave (EE Directive) 2013, Transfer and Undertakings (Protection of Employment) Regulations 2006. These legislations serve as a protection for employers to have guarantied that their business keeps running, making sure opening hours will be respectfully covered, or to protect the employee in case of pregnancy, the employee does not lose their job when having a baby and also do not have stay without and income after the birth of the child, and to  support this period of absence, the employee is given a salary, that according to Gov by law are entitled of Adoption and Statutory Maternity Pay is paid up to 39 weeks, 90% of weekly earnings for the first six weeks for the remaining 33 weeks parental leave increases to £148.98 or 90% of average weekly earnings. 
The world of employment journey begins with finding the job through online platforms, employment/recruitment, newspaper/journals or even from our own contacts/network agencies. After applying, the employer will follow a selection process, and our application may be chosen. If we choose to take the offer, both parts will have to settle an agreement, a written statement, containing what is expected from both parties in order to maintain a good relationship. It should include names of employer and employee, date employment began, salary and how will be the payment, working hours and overtime, holiday entitlement and pay, sick pay and reporting arrangements. Employers obligations at work should follow, employee’s payment, take reasonable care of their safety or give them work. In case of me pursuing a job in Fashion Design is necessary to understand the policies related to health and safety while working with machines, such as printing machine that heat up to very hight temperatures. Also, employee obligations, includes not to take bribes, not to make secret profit or to reveal misconduct. Every workplace has rules, that should be clear and understood by everyone to avoid disciplinary punishments, demotion or suspension. 

[bookmark: _Toc29842235]Career ambitions and Aspirations 
I aspire to become a fashion designer, a skilful job that involves more than sewing techniques. I did not believe I was talent or that I did mouth dropping drawings or did I know all the techniques in the sewing machine. As a result of growing up with a single mother there were not enough, we could never afford it. Finally, at 24 years of age, I bought myself a sewing machine, at the time I was taking a fashion course that required practice at home, it was preparation for what working in this area would be like.
[bookmark: _Toc29842236]After feeling demotivated for a long time my ambition is to continue to grow, to be part of the transformation in fashion to improve the environmental impact the fashion waste in our planet. My plan is to be part of sustainable fashion, reimagine new ways to reuse fashion waste. I realise that fashion is the vessel for my purpose to influence people’s realities.
Personal development plan (conclusion)
The quizzes on self-motivation and learning styles have helped me clarify my mind.	I have learned that my natural aptitudes are my guide through life. Becoming a fashion designer requires not only, practice in different techniques that will contribute for the quality of my work, but also my knowledge about what it is to become an employee in this area.  
This is the plan, for me to stop being a spectator of my life. I have chosen the SMART Objectives to set up goals that contribute for this ambition to come to life. 








	S
	M
	A
	R
	T

	Specific
	measurable
	achievable
	relevant
	Timebound

	

Drawing fashion outfits
	

3 drawings
a day
	
After work while watching tv/listen to music
	

Yes
	
30m
To 
1 hour 
a day

	Learning sewing techniques and Sewing
	2 pieces per week
	
	Yes
	Every week

	Learning fashion designers/fashion history
And drawing/techniques 
	2 to 3 designers 5 days a week
	train ride to work and from work
	
Yes
	
1hour a day 2days a week

	Apply for a fashion Course
	Apply for 3 Fashion/ Art university
	2 Days off from job
	
Yes
	
2 weeks



My motivation is the most important ingredient for my plan, to bring it to life fashion design it involves those four actions/objectives with a strong intention, aiming for my goal. This is where I start, breaking down each step to lead to became better skilled in a dream that to come to life involves practice and hard work. By setting small goals, is putting small pieces to a big puzzle, that will not only improve my skills but also my focus ability.
I will use the tube ride to learn about drawing on Monday, sewing techniques on Tuesday, fashion designers Wednesday, fashion history on Tuesdays and go back what I have learn during the weekend;  after work, while watching TV or YouTube pick up paper and pencil do a few drawings for 2 nights and for two or three days use the sewing machine to bring the drawing to life. 
However, I am looking forward to learning more in a good University for this career. Start by searching the best ones in London the area. Looking for answers on: What type of program do they offer? Do they have any part time courses? How much does it cost? Do I get student finance?
This is a very simple, achievable plan that ultimately further down the line, when looking for a job as a Fashion designer. 
There is nowhere to go without motivation. The actions we take in our life leads to life outcomes that are result of our knowledge and experience, by using right tools we set ourselves for success, our actions they become the vehicle to our destination, the world of employment. Learning the rules, policies and laws in the world of employment not only protects our safety but also allows development in our careers. 


[bookmark: _Toc29842237]Appendix  
Self-motivation quiz
MindTools, How self-motivated are you? (accessed by 15/11/2019)
https://www.mindtools.com/pages/article/newLDR_57.htm
Learning style quiz
Business Balls, VAK Learning Style Test (accessed by 15/11/2019)
https://www.businessballs.com/self-awareness/vak-learning-styles-self-test/
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