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1. Professional Career Development

Professional career development plans are used to improve your career development and opportunities for the future. By planning ahead, we carve a path for ourselves and our futures by completing goals and objectives. It can be as simple as becoming more punctual or as complex as achieving a higher education in order to pursue the career we strive for. Each and every aspect of the plan aims to bring us closer to our long-term goal. Over time this goal can change due to reasons beyond our control but in return we can adjust the personal development plan to fit our aims and needs for the future.

The first and most important step to establishing a professional career development plan is reflecting on where I currently am in life, what are my strengths, weaknesses and core values. On a personal level I have acquired various interpersonal skills throughout the different working environments I have been a part of. I have learnt the importance of building my personal and professional credibility and dependability. The development of interpersonal skills is important for career development because of the applications in which they can be used and thus be transferred from one work environment to another. Interpersonal skills include leadership, patience, teamwork and dependability. These are key skills which build upon my personal integrity and hence help me further improve myself as a person and as a professional. In my opinion integrity is built over decades of dedication and consistency and is one of the most important aspects of career development in a person’s life span. It is never too early or too late to start building integrity through trust, responsibility and dependability. By doing so, it will improve my advantages at the workplace, and it will help me develop a positive reputation in any future endeavours. 

In order to develop myself I need to know my strengths and weaknesses and constantly keep track of them. This is done by applying SWOT analysis on myself and updating the results according to the time frame in my professional development plan. It is important to keep track of the progress made or lack there of to adjust the plan accordingly. This will provide the mental motivation for me by seeing results over time as career development is a mainly a long-term goal accompanied by short term objectives. The visualisation I have for these short- and long-term objectives is a set of stairs and floors. Each stair is a short-term objective which needs to be overcome and when enough short-term objectives have been achieved, I reach a new floor which is a long-term objective. It is like the corporate ladder theory however this can be used on a personal and professional scale. It can be described as a visualisation to a personal development plan. This can be helpful to people like me who like to visualise their goals and simplify the objectives and how to achieve them. Visualization of goals is a theory which helps people prepare themselves for the goal they aim to achieve by visualizing themselves already achieving it (Mindtools 2017).  I find this daunting because when I visualise what I want to achieve it can be scary as I feel unprepared however, when I visualise the goals as stairs and floors, they are compartmentalised and desensitised which allows me to concentrate on these goals without the emotional stigma. By analysing the emotional uncertainty and recognising it as a weakness I was able to overcome it by this method of visualisation and because of the given method I was able to turn it into a strength. Now when I set myself a long-term objective, I do not feel belittled by the daunting task, I concentrate on the small tasks and stair by stair I climb up to the next floor and thus reaching the long-term objective. 

One of my strengths is problem solving. With previous experience in labour intensive work from the construction industry and rail maintenance in the London underground, I have developed a problem-solving mindset which has led me to improving my safety and the safety of others at these workplaces. This was achieved by processing the tasks at hand and recognising the issues before they have developed. In example, instead of one person moving heavy equipment on their own on loose gravel as they were told, I suggested of another person helping them in order to avoid accidental slips and trips which would slow down the work process if such an incident accrued, thus preventing an issue before it has arisen. These workplaces have helped me develop my senses because of the dangerous environments associated with the nature of the work. By recognising this and looking out for fellow employees I have managed to become trustworthy through genuine concern for colleagues. Once I found my passion for cars, I moved onto the automotive industry. My previous experience helped the adapt to the new working environment because of the interpersonal skills I developed at the time. I managed to further improve my problem-solving skills by developing and understanding troubleshooting processes in the automotive industry. For example, when a headlight does not work, I must find the problem and resolve it. There could be numerous reasons for the problem to occur, but by learning how to properly troubleshoot, beginning with the most common problem and if that is not the issue, further investigating the issue and finding the appropriate solution to the problem. If it is a common issue, like an old headlight bulb, then I just change the lightbulb, however if it is not an old bulb, then I start to look at the fuses and if its not fuses then I start looking at the wiring connectors, if its not the wiring connectors then it must be the control module and if that is not the issue keep chasing the problem until the root cause has been found and rectified. The same troubleshooting skills can be applied in other working environments thus it is another interpersonal skill. 


2. Reflection on the Role Play

The role play has made me realise and rearrange my thought processes when it comes to career development. I had always thought the goal was to make money, however, whilst researching this topic I have now realised money is not a goal, money is an outcome of an objective. (Sinek, 2009) Now I can see that my fulfilment and passion are more important that money. If I am passionate about my work and get fulfilment from the work I do, this means, on a psychological level, that I am happy worker. It also means that I am willing to invest more time into work and improve my productivity. Thus, making me a better employee. In the role play I mention I would like to rise through the ranks of the company and reach the motorsport department, as a five-year goal. Reflecting on this goal I have realised that in a longer time frame, I would not want to work for someone but instead open my own garage. I put into consideration the fulfilment I will receive from helping the development of my own employees and teaching them the knowledge I have received throughout my work experience and life. Looking at the current model companies use to monitor employees and their targets, its insufficient because it does not measure the processes of achieving the goal and it does not take into consideration things such as the positives and negatives of the employees, instead it treats them like a replaceable part of the company if the target is not reached. In order to reach this goal, I still must follow the paths I have set upon. I need to acquire more knowledge in the automotive industry and achieve a higher understanding of the processes required to run a successful garage and how to reach recognition within the automotive industry. 

By answering these simple questions in the role play, I was able to improve my self-awareness. In hindsight they are questions which every person should ask themselves in order to gain a better understanding of what they want and why they want it. I think the one important aspect of answering these questions is to answer them truthfully. I could say many things but if they are not true, then I would be lying not only to the interviewer but also to myself. This means that I would risk my credibility and trustworthiness as soon as I start work. This would show a high level of disrespect to myself and my employer which also tarnishes my reputation. In the long term this could have a negative impact on my career development. As I mentioned in the role play, I focus on quality rather than quantity. I rather be able to do one thing and be the best I can be at it rather than do multiple things at once and not meet the highest quality possible. This mentality helps my personal career development because of the approach I take with my work. I want to be proud to put my name on the work I have done which will in turn show customer appreciation and loyalty in the future and thus helping the company in the long term. 



3. Conclusion

When it comes to the role play and my professional career development, I think that everything is interlinked and all the choices and aspirations we have on a personal and professional level ultimately lead us to becoming and achieving what we want in life, if we have consistency and a plan. I think it is ultimately down to not only our skills inside the workplace but our personality as a person and the type of ideals we have. If we have a negative mindset, we will not prosper because we will always find something to blame but if we are positive and keep moving forward, eventually we will reach our goal. I think it is important for any person to strive to better themselves as long as they are alive because everyday is an opportunity to learn something new and everyday that we do not take any action in achieving our dreams is a day wasted. Regarding my own career development, currently I am focusing on my personal health but once everything is in order, I will continue to pursue a future in the automotive industry by getting certified as an MOT tester and further build on my personal health in the form of exercise. I believe creating healthy habits will help keep me focused and in good physical and mental shape, thus helping me in the workplace. With a healthy physique, I will be able to endeavour into the motorsport industry and ultimately make a name for myself in it.
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