Group task video Canva link - https://www.canva.com/design/DAFhPhSXsZs/9IYM31gsLPZVjY1x6tSo6A/edit?utm_content=DAFhPhSXsZs&utm_campaign=designshare&utm_medium=link2&utm_source=sharebutton 

During the group task and making of a video, 4 individuals came together in the discussion of how we could present an idea to help with our chosen topic, global warming, within an education setting. After each individual had done their own research on the topic and built up their own ideas of what could possibly be an area on which we could improve on within the school environment, a meeting was held in order to discus our finding. While everyone had done their own research, it was a tricky subject and difficult to come up with something that was not already put in place by local schools. One member in particularly managed the group and came up with an idea that everyone seemed at the time happy with. Plans were made for each individual to take on their own portion of the video and complete their own research, “the key characteristic of a research team is that it comprises a group of people working together in a committed way towards a common research goal.” (Building and managing a research team — Vitae Website, no date), whilst staying in touch with the rest of the team so the whole task could have flow. “Flow is the mental state of operation in which a person performing an activity is fully immersed in a feeling of energized focus, full involvement, and enjoyment in the process of the activity”. (Barker, 2015). The whole discussion was mainly led by 2 people, one was willingly happy to part take in the pitch that was suggested, whilst one individual remained silent, with very little verbal communication, making it extremely difficult to hear their views and opinions on the matter. Once the team had deliberated and started on their own parts to the project, one individual became unsure of the whole pitch and questioned everything that had already been previously discussed. The team tried on many occasions to meet up on teams, which again was another issue as the individual was never available to join and discuss their issues and concerns on the matter. It resulted in half of the group working together 	collaboratively, making decisions on all aspects of the video. “Collaboration can improve efficiency, innovation, and team relationships.” (Asana, 2022). The relationship some of the team members had been a very positive one, recommending sites and research sources, giving opinions and helping out whenever possible was a great show of character and team effort. 
On a positive view of the group task, I enjoyed working and bonding with new people within the course, sharing each other’s ideas and strengths, gaining knowledge from each other. At the times it came to meeting on teams, everyone seemed to have positive attitudes to the task and towards each other, expanding on each other’s ideas. “Each individual has unique gifts, and talents and skills. When we bring them to the table and share them for a common purpose” (Middleton, 2022). 
 To better our skills and the effectiveness of the group work could have been by starting the project earlier and meeting face to face, to ensure that everyone was happy and fully understood the task at hand. “Research shows face-to-face requests are 34 times more effective than those sent by email, and that a physical handshake promotes cooperation and influences negotiation outcomes for the better.” (The Washington Post BrandStudio, 2022). Coming together to research and manage the creating of the video as a whole would have seen the efficiency and smoothness a lot less stressful. Having the time as a team to share and bond could have made the team event more positive and likely to collaborate in the future. Many members have different strategies when it comes to work, some may leave it to the very last minute, others like to plan ahead. Sharing each other’s ways of working may have been helpful when deciding on how each member was going to take on each roll. More communication would of bettered the team more, when it came to design and over all look of the video, this was not thought of at first. Everyone made a start on their own individual pieces of work that was set, each giving their own idea on how the design should be, therefore when it came to sharing the progress each one had made, they all looked extremely different, however once that was established, a joint decision was made on the overall look of the video.
It has not given me a negative view on working as a team in the future, it may just make me think of members who have similar ways of working towards a project to me, to benefit the task and make the work more efficient, as appose to each member working at their own pace and on different levels.
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