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LESSON PLAN
	Course
	Training Essentials Practice

	Subject/Topic
	Stages for learning design V1.0
	Location
	Operational Training Unit, Mamhilad.

	Tutor Name
	Eve Churchward
	SoW Date
	

	Date
	23rd September 2024.
	Time
	11am-12.30pm
	Duration
	1 hour 30 minutes
	No. of Candidates
	8



	Aim

	
To review the best practice principles for learning design.


	Objectives

	
· Explain the 3 domains of learning,
· Review how to to apply the domains of learning and development,
· Outline Blooms Taxonomy,
· Relate and demonstrate Blooms Taxonomy to plan learning and development,
· Review the use of the concept ‘known to unknown’ and ‘simple to complex’,
· Produce learning outcomes for a training session plan.





	Notes

	
Resources necessary for session:

WiFi
Laptop, charger and HDMI Lead
Screen
Speakers
Handouts
Power point presentation
Clicker
Flipchart and pens
paper


Needs for differentiation: 
· Power point to be shared to students who require it for additional revision and additional learning needs. (before session if required)
· Handouts with relevant points to be given to all learners at the end of the session.
· Time set at the end of the session for learners to ask questions openly or in private to complete understanding.
· Lighting to be adjusted if required.

Key skills/ functional skills opportunities:
· Literacy and numeracy assessed via course application.
· Literacy skills learned through reading the power point, communication assessed through asking questions and listening.  Numeracy skills developed through learning the numerical sections of the legislation.
· Further skills developed through listening and observation of video examples.
· Desks arranged in a U shape to promote discussion and communication.


H & S & Safeguarding considerations:
· Learners informed of emergency procedures, fire alarms and exit points.
· Bags put away and area kept clear of laptop leads.


British Values/SMSC/E&D:
· The 5 British Values, Democracy, Rule of law, individual liberty, mutual respect, and tolerance are all promoted during the sessions.
· Spiritual, moral, social, and cultural aspects are all promoted and observed during sessions.
· Equality, Diversion and Inclusion are all considered and implemented in the classroom and within the learning materials.







	Time
	Topic/Content, Tutor Activity
	Learner Strategies & Activity
	Support & Resources
	Assessment Methods

	5 mins

	Slide 1 - Aims & Objectives.
Explain that this session will follow the stages of learning design and KUSAB police model of learning discussed previously.

Link back to the pre-course article ‘5 ways to maximise learner engagement’ covered in week 2.
1. Keep your activities RELEVANT.
2. LINK new information to what learners already know.
3. Create activities where learners can USE new information.
4. Get learners INVOLVED in testing new methods.
5. Keep learners CENTRE-STAGE.

	Explanation with Power Point.

	Power point 
Listening

	N/A

	20 minutes
	Slide 2 - Domains of Learning.
Introduce the Domains of Learning and explain Cognitive, Affective and Psychomotor in more detail from week 1.

Present a light-hearted learning activity to the learners that involve all 3 Domains of learning- a simple paper-folding exercise (www.foldnfly.com/#/1-1-1-1-1-1-1-1-2) 

Demonstrate how to make a paper plane then issue paper to each learner to create their own.

Circulate and observe whilst explaining what is going on to test understanding (cognitive domain), provide opportunity for the physical skill to be developed (psychomotor) and encourage learners to express their feelings about the task (affective).

Debrief:
· Ask learners to state where the 3 Domains of Learning were employed through the activity.
· Which domain(s) are most dominant in the training you will deliver?
· In what ways will the training you deliver address the affective domain.


	Presentation, Individual activity, demonstration and discussion.








	Power point
Paper
Laptop and wifi


	Formative Q&A


	30 minutes
	Slide 3 – Blooms taxonomy building blocks.

Ask the learners - What do we mean by a ‘taxonomy’? – An ordered list.

Show Bloom’s Taxonomy and outline the background:
· This links to the cognitive (thinking domain) – the other 2 taxonomies were created later.
· Originally developed in the 1950’s.
· Current version (adapted by Anderson and Krathwohl in 2001) is slightly different to previous versions using verbs rather than nouns.

Explain that Bloom identified that learning should take place in particular order, use the Trainer blocks to explain how we build on trainer skills:
· Learning moves from knowing simple facts, to understanding what these facts mean, to being able to do something with them.
· Learning therefore moves from simple to complex.
· It is possible to learn something by heart without understanding it; you can’t apply what you can’t understand.

Ask the learners – ‘Have you ever had a situation when you learned something without understanding it’? (Can repeat it but didn’t understand the concept).

Encourage learners to share experiences and relate this to Bloom’s cognitive levels. 

Link here from the Domains of Learning into Blooms Taxonomy in relation to cognitive domain.

Summarise by linking the model to the TEP course moving from knowledge to skills to practice.  Highlight key questions that trainers ask when designing training.  Blooms ideas are very useful when we are writing learning objectives.

Split groups into 3.
Preprepared flipcharts with the headings of the domains of learning, ask each group to use the same-coloured pen as their flipchart heading.  Groups will be provided with a list of verbs and asked to write the verbs under one of the relevant domain headings.  The groups will rotate until all their list of verbs has been written on the relevant flipcharts.


	Presentation and discussion.























Group activity.
	Handout (Domains of Learning).



































Flip charts, paper and pens.
Handout (list of verbs).
	

	5 minutes
	Slide 4 - Trainer to show Blooms Taxonomy verbs for each building block of learning. Ask the whole group to consider the verbs in the order of simple to complex. Ensure concepts are understood.

Debrief of the flipcharts, pointing out that sometimes it is difficult to narrow the verbs down to one domain and that some could overlap.


	Power point presentation and Discussion.

	
	Formative Q&A.

	5 minutes
	Trainer to ask if any further questions and verbal knowledge check.
	
	
	Summative verbal Knowledge check.

	
	
	
	
	



	Evaluation
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