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Executive Summary
Employability in the modern world largely depends on academic and capability of an individual. It is noted that the use of several theories and models help to understand the concept in a better manner. Skills and competency in modernized organizations is developed with the help of training programs. Moreover, secondary materials like journals, scholars, articles and newspaper readings have been taken into consideration to study the aspect of employability and its relation to academics. In addition to skill development procedures, the project includes several recommendations that will help an individual to enhance core potencies, skills and thereby be of great value to their organizations.
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[bookmark: _Toc500078409]Introduction
According to Smale and Fowlie (2015), there has been an extraordinary growth of businesses in the United Kingdom over the recent years. In addition to a focus on generating employment scopes for people in the nation, managers within a firm tend to provide them with a number of skill developing schemes. On the other hand, universities and colleges have also focused on integrating job performing strategies and helped students to be a part of the developing corporate. In terms of present situations, the intake of knowledge during higher education significantly helps the students to develop time management, presentation skilfulness and further build up employment required skills. As per Strycharczyk and Clough (2014), employees are recognized to be the support system of an enterprise. In order to fulfil business targets and secure a higher level of customer satisfaction, managers focus on recruiting highly capable workers. Additionally, employment of a candidate also depends on their academic knowledge and experience levels as well. This particular project concentrates on the importance of employability in academics. A clear understanding of the topics will help to develop recommendations based on the topic. Furthermore, with a motive to start up a new business, the employability concept along with a few more skills has also been taken into consideration in this project. Setting up and running of a business largely depends on the capability and skills of the employees and the leaders as well. As compared to being employed into an organization, skills act as the preliminary requirement of starting up a business. With a motive to build up a potential customer base, receive investment and develop profit margins, the entrepreneur along with his work force will focus on several skills like leadership, decision making, problem solving and negotiability.   


[bookmark: _Toc500078410]Literature Review
According to Burns and Sinfield (2016), employability tends to develop as a person or a student undergoes proper education and training. Several schools and universities in UK like London Business School, Imperial College Business School, Crainfield School of Management, Lancaster University Management School and many others indulge their students to take part in programs in order to complete their courses successfully and further get a high paid job in organizations. On the other hand, Fallows and Steven (2013) stated that an excess exposure to employability makes an individual highly money minded. However, according to McDonnell (2016), as compared to undergraduates who join institutions to build up knowledge and understanding of their subject, students who focus on developing professionalism and build up a strong career are higher in number.
As stated by Lumley and Wilkinson (2014), a number of processes and skills to write reports, assignments, finances and do calculations also increase with proper learning of various business fields. Moreover, students also involve in debates and conversations as well. On the other hand, it can be understood that future employability also depends on personal attributes and perception of individuals (Swann, 2014). It is noted that the aspect also helps people to work and successfully be a part of voluntary organizations, public enterprises and perform social work as well. Further, there also exists several opportunities in the business industry of UK that helps to develop a sense of belonging and integrate self development measures within an individual. Career counselling, management programs, training events and a number of the business oriented programs help to involve students in building up personal development (PDP) strategies and secure a position in the Forbes listed leading firms in the nation (Khine and Areepattamannil, 2016).
[bookmark: _Toc500078411]As stated by McDonnell (2016), the most important aspect of setting up a new business is the possessing of various diversified knowledge and capabilities. It is noted that business in the modern world largely depends on the workforce`s leadership, problem solving, decision making, focus and negotiability. Among the other factors, leadership is recognized to be the major factor that provides a direction to a firm. The wide aspect can be divided into several models (transitional) and subparts (purpose, people, personality and performance). On the other hand, the three levels of management tend to differentiate skills and capabilities into each of the sectors. It is noted each skill is interrelated and interlinked within an organizational structure. Additionally, communication between the newly setup firm acts as another factor that drives growth. Being an entrepreneur, it is him who shall look after setting up a highly capable communication model like two and free way to ensure that the employees achieve job targets and help the company towards economical prosperity (Swann, 2014). Concerning problem solving model, the six step process is recognized to be highly beneficial for new businesses. However, in order to ensure that skills within a company balance each other, various elements like discussion, compromise, agreement, deal, understanding, listening, cooperating, coordination and control is equivalently necessary.
Knowledge and Understating of Subject
According to Ingleby, Oliver and Winstone (2015), employability has changed as a concept in the past few years. As compared to the earlier times, the aspect is regarded to be a subject of great importance not only in companies, but also in newly designed organizations. A person`s or a student`s ability to perform, understand, check, cooperate, coordinate and perform a job with a motive to fulfil an object is termed as Employability (Redwood-Sawyerr, 2015). Further, innovation and technology in today`s world has also played an important role in enhancing performance levels of employees who join a new firm. It is the capability to perform and adapt to the changing business environment that leads an entrepreneur`s business and his workforce towards success. Hence it can be understood that employability is the summation of all skills that helps to make a person desirable for a job.
As per Kandiko, Weyers and Kandiko (2013), the knowledge of several methods and models helps a student to understand research and methodological approach towards a business. Every task or assignment greatly depends on a deep investigation into a topic or into the market as a whole. In addition to gathering data, employability focuses on its analysis, sampling and evaluation as well. On the other hand, coordinating strategies to perform a job is also of great value to a firm. It is noted that cooperation and mutual understating of staff helps to attain expected outcomes (Gill and Medd, 2015). Apart from using primary data sources (surveys, questionnaires and interviews) the search among secondary resources like books, articles, scholars and journals helps to find necessary information as well.
In order to enhance employability among students and to help them focus on personal developments, school, colleges and universities concentrate on integrating several strategies and training plans. Also, the participation of them in these programs contributes towards enhancing experience levels which is now of great importance to new set up organizations. According to Azeiteiro, Leal and Caeiro (2015), the several employability processes can be distinguished as follows:
1. Work Experience: It is noted that experience of a person is directly related to successful job completion. As per Wilkinson, Johnstone and Edward Elgar Publishing (2016), participation and engagement of individuals into a work helps to build up experience levels. In addition to developing capabilities, work experience of a taskforce also acts a major contributor towards growth and expansion of a new business firm. In order to secure a place in large and well built firms, students are needed to gain expertise in their felid of academics along with enlarging their scope of knowledge. Based on Sin and Amaral (2017), it can be stated that companies in UK like Tesco, Royal Dutch Shell, HSBC, BP and many others tend to have a higher value for experienced and skilled students. On the other hand, working in a firm also helps to build up experiences that help in getting a better job in the future.
2. Curricular Activities: According to Taylor (2016), business schools and universities let students involve in several extra activities that help them to understand the operations of newly set up firms in a better manner. In addition to taking part in socio – cultural programs, academic employability can also be enhanced with periodical projects and presentation by the students. It is noted that role plays and project management will help them to undertake the job of workers in a better manner as well.

Figure: Employment Skill Development
(Source: As created by author)
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Based on the above discussed techniques, employability can be analyzed in a detailed manner. Further based on the 5W model, students and employees can involve in developing adequate plans for enhancing skills and capabilities in new business firms. Further, the framework can be distinguished into two different parts in this regards, organizational and schooling perspective (Chavan and Carter, 2016). In case of institutions, employability can be improved with the help of counselling, career development and training initiatives that are periodically undertaken by the students with a motive to build up self competences. While on the other hand, Frankham (2017) stated that in new company employees are provided with training, knowledge, education, work experience and skill enhancing programs after every two to four months in order to ensure a increased performance level which further leads to achievement or organizational objectives. In addition to taking into consideration several facets of employability (communication, problem solving, leadership, and teamwork), students also need to focus on studying the market conditions. It is often that individuals focus on integrating models like PESTEL, SWOT, Porter`s 5 Forces, SSM, Business Canvas that along with helping them to study the nation`s businesses and their environment, helps to develop skills that are required for employment in this generation (Smale and Fowlie, 2015).
[bookmark: _Toc500078413]Practical Application and Deployment
According to Strycharczyk and Clough (2014), an adequate knowledge and possessing of employability characteristics enable workers, individuals, candidates or even students to actively perform a job in a company or a new venture. In addition to controlling the environment, employees play a major role in decision making and providing a direction to an enterprise. Despite of existing goals and mission statements, it is them who fulfil sub objectives of every job and thereby lead their organization towards taking part in UK`s healthy competition (Burns and Sinfield, 2016). The several factors that need to be mastered by a student and deployed by a worker are as follows:
1. Communication: Communication within a company helps to coordinate business processes. Being of immense strategic importance students need to expertise two way communications. In addition to oral and verbal methods, written and presentation skills are need to be mastered by them. According to McDonnell (2016), universities that are a business in itself focus on cooperating and coordinating with the workforce to ensure that the students make an optimum use of the available resources.  
2. Team Working: As per Lumley and Wilkinson (2014), mutual understanding and respect towards each other helps to develop teamwork. Apart from building up self belief, the concept tends to enhance healthy competition whereby every student wants to evolve as a winner. On the other hand, leadership and mentoring skills also play a major part in building up teamwork in a company. Moreover, workers and students also tend to support each other in this regards.
3. Problem Solving: As stated by Swann (2014), employees also tend to play a major role solving problems within a job. It is noted that the ability to take decisions and provide solutions to a situation is of great importance to business managers. Students who possess the capability to provide logical reasoning also will help to develop performance of a firm.
[bookmark: _Toc500078414]Skills for Professional Practice
As stated by Sin and Amaral (2017), the students will be able to perform in a detailed manner only with proper academic employability skills. It is noted development of strategies and focus on enhancing capacities of personnel. On the other hand, along with focusing on core competencies, there is a development in learning and thinking capabilities of students. It is often that managers in companies like HSBC, Woolworths, Tesco, Marks & Spencer, BP and several others tend to focus on integrating multi layered recruitment strategies along with careful selection of candidates based on their experiences in order to develop a strong and highly capable human resource department. As pet Chavan and Carter (2016), several steps are also taken to enhance employability, which are as follows:
1. Opportunity to Expand: With a motive to provide students with a clear and fair career development scope, teachers tend to support them and encourage for working in an organized manner (Frankham, 2017). Further, internships and placements by a school to its graduates also tend to build up employability skills. 
2. Career Options: Career counselling and orientation within a business management school is recognized to be of great importance to students. In addition to providing them guidance, a knowledge about their interest helps to provide adequate training which provides them with a lot of career options in the upcoming times. As per Burns and Sinfield (2016), the diversified job opportunities also is recognized to be factor of motivation for undergraduates.
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Based on the above project it can be inferred that employability is regarded to be one of the most crucial factors that has grown over the past few years. On the other hand, it can also be understood that schools, colleges and universities in the United Kingdom specializes in this concept and provides degrees of expertise to  students who look for a future in the nation`s business sector. Furthermore, there exists a number of ways in which a person or an individual is able to enhance employability skills like communication, teamwork, leadership and problem solving. In addition to being a crucial aspect from development, the involvement of employability in academics have not only enhanced performance of organizations but also led to self development and improvement in core competences for students.
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