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Introduction 
       The report is mainly focused on the referring process to the current CIPD profession map. The process is divided into both parts. The first part explains the importance of the behaviors which are effective in the HR professionals that are working in the UK and there is also going to provide some explanation about to what extent this map is going to be used for the HR professionals that have been working on the planetary scales based on the departments and the sizes of the company. In the second part by using the report of CIPD labor market outlook- winter 21/22. An explanation is going to be provided in the public departments of the UK that are facing some skill shortages due to the higher rate of unemployment. The next step, identifying and discussing the longer-term market development process for addressing the skill shortages in the healthcare departments and professions in the UK. All of the assessment processes are for determining the skills, abilities, and the process of understanding and providing proper knowledge to every student by undertaking the assessment. 
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       The CIPD profession map is an interactive standard set for guiding those who have been working in the process of human resource m, management in a continuous procedure for better developing and improving a working process all over the world. With all of the process of work in the HR department by using the exact standard sets and the values.  Rather than telling them about what to do, the CIPD profession map is going to guide them by several professional values which can lead to a better decision process in any known situation. Every value will help the HR department as a whole process with all who are working in maintaining the figure for a better future (Dpglearn, 2022). 
      Most of the HR departments have found the professional map of CIPD is deemed with best practices without having a question while it is one of the best principles for their business process. Which might be the reason for a less impactful decision-making process. Every group, individual, and many companies. A sense of shared purpose is a very essential process for making sure that the HR department carries out a collective identity with the standards of the company in the process of assisting in guiding every profession. The process of shared values allows the process of the human resource to build the trust which needs to create and improve the workplace positively. The profession map of CIPD is going to break out the professional elements of the company into three stages which are :
Principle led 
     Each of the professional decisions is going to be affected by a set of proper principles and beliefs in times of proper change. The workforce has provided some of the better work processes for the company and the employees of the company.In using the process the people are being above to voice their thoughts on the matters which are going to affect them directly and they started to get some fair treatment.
 
Evidence-based 
     With the understanding rate of human psychology, the company has been provided with a better knowledge of the structure behind how the people in the company make a decision. Mostly the surveys, and benchmarks give the company many benefits for getting an understanding process for the company which can be a better understandable process. This process is going to allow the company to invest in a strategy process in the workforce which is going to open up many exciting opportunities for the employees of the company. 

Outcomes driven 
      This process helped the company in the process of improving the better collection producers of the productivity and the success rate of the company. This process helps in building some inclusive organizations which have been dedicated to fair treatment of the people by ensuring diverse voices and skill improvement in the larger workforce. This process is going to lead to a better decision-making process which is going to affect the people for a better result in the business.
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     The professional standards of the CIPD are mainly u underpinning the entry-level qualification process for the HR department. This has also been a familiar foundation which is the main source of income for more than ten thousand workers. Though, in the analysis process, the role of an HR practitioner is evolving much faster, for that reason, Improving the current standards of the company and a radical revisioning process is mostly necessary to equip the process for the upcoming challenges. Some of the dramatic confirmation of the changing process in the business environment came out from the market research commission by CIPD (pm jobs, 2022). 
     In a survey about the HR departments, more than 4500 people have been answered with detailed questions about their specific jobs. From the result of the survey, this can be seen that the overall people half of them think of themselves as HR generalists. While half of them see themselves as HR specialists. Learning and improving the HR relations by the employees and the company they want to go much deeper in thor basic and subsequent training process. In the 
HR department, thirty percent of them have an international dimension to their specific job. It is only one way in which the process of the companies will work and become much more complex (Cipd, 2022). 
    The professionals of the HR department need many strategic maps for the process of serving the company and planning careers in a better-processed way. The survey also can be stated that more than 25% of workers have been studying. Which includes a recent study process for becoming a CIPD-qualified process. While many people were doing HR jobs they also studied for the MBA and many other training processes for getting a developed measurement at every level. In this procedure, there are stronger demands for the process of structured learning method as an improvement in their careers (Cipd, 2020).  
   By covering more than twelve countries in the proceeding survey in 2020, the reports of the global result have been providing benchmarking data for the development process around the globe which have given insight into the trajectory process of modern careers and some alternative routes. The report mainly supports the professional process in HR practices across various markets. Which guided the global associations in their continuous efforts for developing and supporting these professions for a better working process and working lives.  In the analyzing process, this can be seen that there has been a sustained level of upscaling and rescaling of the method in the last year. With a simple improvement process, a third upscaling process is going to respond to immediate business needs and provide a proper demonstration of how the group of people has been adapting the healing process with the changing priorities for supporting the managers, improving the business needs changing the priorities and changing the capabilities of the company.
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    Based on the current skill survey is going to provide a vital pre covid baseline process. This mainly highlights the process of the long-run skills-based challenge to the employees of the company that have been facing the ending period of economic uncertainty, the process of transformation, and the disruption process. This clearly shows that most of the applications are lacking the skills which are known as skill shortages. After the year of 2017 from the overall numbers, only 2% have been improving their skills and the three-fifths have been reported in the middle and higher-skilled roles. The skills of the UK are mostly mismatched and this is also reinforced by the industrial strategy council report. Which have been highlighted that by the year 2030 more than 20 million workers are going to be underskilled for the job requirement. Which currently constitute about 20% of the labor market (Edge, 2022). 

Digital knowledge gap 

   From the recent research of Virgin media, it has been highlighted that the scale of the digital knowledge gap has been facing the private and public departments of the UK. With a rate of 55% in the UK most of the companies have been suffering from the issues of the skill shortage process. More than 83% of professionals have been worried about the effect that is going to occur and adding much more challenges to the company and the employees of the company have been facing the cost of living crisis. skill crisis 
   Rather than this, the companies are ready to turn the clock back to technological improvement in the recent three years. The research process mostly suggests that half of the companies that have introduced some of the new technologies during the covid lockdowns have been planning pre-planning practices. And half of the employees of a company and rolling back half of these technical improvements are going to become a process of resignation. A proper warning indication is going to transform the digital transformation process into a skill crisis (Team, 2022). 
   The research process is mostly covered with the positive solutions that the company and the public departments can use to help in using some of the digital skill gaps in the working environment and a combination of the technological investment process, the training program, and the progressive working policies. 

Job dissatisfaction 

   When this mainly comes about technological improvement, more than half of workers have been complaining about older systems or a poor process of business equipment, the software could be enough option for making resign within six months. More than 43% of employees of a company are frustrated with the old model technologies in the company and the other 35% have got affected by their skills which have been affecting their performance. Some of the frequent training programs are much higher up the lists that the employees mainly draw. In a company 47% of people are satisfied with the digital training it has been provided and a percentage of 53% want a job-changing process. This means the investment process in learning and the development method is currently an imperative process for the company. 
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Healthcare professions in  the UK 

   The healthcare gap is one of the major reasons for a decreasing rate of improvement in the nursing sector in the UK. The strategies that have been taken for improving the situation which also include the modification process of the visa restrictions for the healthcare professions but this also makes a better knowledge about what is the skill gap. In the current years, nursing graduates have decreased by 4%. Which mostly leaves more than forty thousand vacancies remaining. In a simultaneous process, some of the common issues have also been seen in the medicinal procedure, adult social care process, and mental health. The lack of employees in a healthcare division is to blame for Brexit. Which has resulted in a mass exodus process of the Healthcare professionals of Europe who have been a major source for holding up the system. There are many desperate calls for action as the health foundation mainly predicts that only the nurse shortage is going to reach more than 70000 in the upcoming five years (Tcglobal, 2022). 

Higher demand and lower workforce 

   With the continued increasing rate of old people in the country they mostly demand the NHS service. The nations mostly find skill gaps in the healthcare system. In the upcoming years, the skill gaps have become much wider. Is indicates that the lack of skills has been constituting a significantly larger socio-economic issue. There is a shortage of skillful employees. It has been concluded that in the year 2030 more than 350000 people are going to be affected by a lack of skill management. After an initial and major drop in the employment process during the first covid wave, that stage there is a rapid recovery procedure in the employment procedure for figuring 2021 with better-rated restrictions. Though the recovery has appeared to be leveled off and the overall number that has been looking for the working process or that is not available for continuous work to improve. The rising inactivity process is going to affect the young workers about the riding process of the workers. 

Jobseeker 

   The re-emerging process of improving the labor shortages has been becoming one of the most important and fast-improving issues that have been affecting the economy of the UK. This mostly stated the available options to the employees of the company for attracting and retaining more of the UK job applicant system. This is also much important for understanding the differences in which these options have been constrained in some of the specific roles, regions, and sectors. As well as the perspectives and attitudes of the job seeker. This also has been aiming to provide a qualitative examination of the labor market in the price context of the pandemic and the recent restrictions in the process. The analyzation process is the real extent of the procedure of re-emergence about the labor shortages with the underlying elements behind the process (Nhsemployers, 2022). 
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   From the analyzing process, this can be seen that keeping a proper focus on the map of CIPD both of the steps have been focused properly. The first step is the importance of the CIPD process which has been working in the company by using the map. In the process of identifying and then discussing the process of determining the skills, abilities, and the understanding process for gaining some exact understanding by the assessment. In the current situation, the UK has been facing some skill efficiency issues for that reason the nation is much affected and if this is not going to be solved then it will affect much in the future. 
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