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Module Leader:  Dr. Paul B. Hutchings 

   Email: paul.hutchings@uwtsd.ac.uk  

 

Katie E. Sullivan  

   Email: Katie.sullivan@uwtsd.ac.uk  

 

This handbook has been designed to provide you with the necessary information required for 

your progression throughout the module.  It is very important that you keep this in a safe 

place as it is your essential guide to module content and the learning outcomes required to 

complete the module. 

 

  

Good luck with your studies. If you have any queries regarding this module, please contact 

the module leader, Dr Paul B. Hutchings. 
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M6X00098 Prejudice and Discrimination: Module Information 
 

This is a Level Six module and therefore requires a high level of commitment and 

independent thought. It is important that you attend lectures and seminars, and 

absolutely vital that you keep up with the readings required for lectures and also 

carry out wider reading. 

The Prejudice and Discrimination module draws upon many of the modules 

that you have covered in the previous two years of your degree. It is a highly 

complex field of research that is informed by theory and research from areas of 

social psychology, cognitive psychology, individual differences, and developmental 

psychology. As this is a Level Six module it is expected that knowledge of the basic 

theories which underlie the topic should be reasonably understood by all students; if 

you are unclear on some of the basic theories it will be expected that you will catch 

up with these in preparation for dealing with the higher level issues that we will be 

covering.  



5 
 

Module Requirements 
 
MODULE CODE:  M6X00916 

TITLE:    Prejudice & Discrimination 
DATED:   02/04/2014 
 
LEVEL:     6  
CREDITS:   20      
JACS CODE:     C800 
  
 

 
AIM(S) 
 
The module aims to:  

 develop a critical evaluation of current social psychological theories regarding 

prejudice and discrimination at the intergroup level; 

 develop an in-depth understanding of the complexities arising at 

interpersonal, intragroup, institutional and societal levels; and 

 enhance students’ awareness of the potential impact of discriminatory 

behaviours on the individual and wider society. 

 

 

LEARNING OUTCOMES 
 
Upon successful completion of this module, students will be able to:  

 critically appraise competing theories in prejudice and discrimination 

research; 

 demonstrate critical understanding of current issues in prejudice and 

discrimination; 

 critically consider the realism and ethics of prejudice and discrimination; 

and 

 display the ability to present work to a professional standard suitable for 

an academic audience through appropriate media. 
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LEARNING AND TEACHING STRATEGY 

 
The module will be delivered through lectures, directed reading and seminars.  
Seminars will be based around critical discussion and questions relating to set 
papers on relevant topics with a focus on developing critical awareness of the 
implications of such research in real-life situations. 

 
 
 
Allocation of teaching to deliver the module are: 
 

Activity type Hours Percentage 

Scheduled learning 

 Lectures = 20 hours 

 Seminars = 20 hours 
 

40 20% 

Independent learning 160 80% 

Placement learning 0 0 

TOTAL 200  100% 
 

 

Assessment 
 

Learning Outcomes PLO Assessment Criteria 
To achieve each outcome a student must 
demonstrate the ability to: 

 Critically appraise 
competing theories in 
prejudice and 
discrimination research. 

6.1 Critically appraise competing theories in 
relation to a current research area in 
prejudice and discrimination  

 Demonstrate critical 
understanding of current 
issues in prejudice and 
discrimination. 

6.4 Synthesise appropriate literature to 
demonstrate critical understanding of 
current issues in prejudice and 
discrimination 

 Critically consider the 
realism and ethics of 
prejudice and 
discrimination. 

6.6 Demonstrate a critical awareness of the 
implications of current research in real-life 
terms 

 The ability to present 
work to a professional 
standard suitable for an 
academic audience 
through appropriate 
media 

6.11 Present work to a professional standard 
using appropriate media 
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Assessment Summary 

 
 
 
 
 
 

 

This module is assessed through two assessment components, each worth 50% of 

your overall module mark. 

 Your first assessment will be a 2,500 word essay that will answer a set question 

directly relevant to the module topic content. 

 Your second assessment will be a two-hour, essay answer examination. You will 

be expected to answer two of the six questions under examination conditions to a 

Level Six standard. 

 

 

To guide you in your use of scheduled and independent learning we have 

allocated time from the 200 scheduled hours associated with this module. In the 

Module Series Information section of this handbook you will see that we have 

allocated hours of individual study to each assessment. This should provide you with 

ample time to complete your assessments but also emphasises the need to plan 

ahead and ensure that you spend the required time on your assessed work. We set 

high standards, we have high expectations – follow the guidance provided and put 

the effort in that is required and you can do well. 

 

Please see the Assessment Proforma on the Prejudice and Discrimination 

Moodle pages for specific information regarding assessment question, requirements, 

and submission deadlines. 

 

For this module you must record a mark for both elements of assessment 

greater than zero, but to pass the module you require a combined mark of 40% 

or higher. 

 
 
 

Activity type Percentage 

Written Exam 50%  

Coursework 50% 

Practical  

TOTAL 100% 
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Module Core Text and Wider Reading 
 
Kite, M. E., & Whitley, B. E. Jr. (2016). Psychology of prejudice and discrimination. 

Abingdon: Routledge. 

 
The suggested core text is the Kite and Whitley (2016) book and it is this book that 

the suggested chapter readings are related to on page 11. Each lecture comes with 

suggested additional readings, references can be found with each of the lecture slide 

PDFs on Moodle. The suggested wider reading list below also contains good 

sources of information for your study of this topic. We may also suggest readings via 

Moodle that may be useful, particularly for your examination preparation. 

 

Wider Reading List 

Allport, G. W. (1954, 1979). The nature of prejudice. New York: Basic Books. 

Brown, R. (1995). Prejudice: Its social psychology. Oxford: Blackwell Publishing. 

Chryssochoou, X. (2004). Cultural diversity: Its social psychology. Oxford: Blackwell 

Publishing. 

Dovidio, J. F., Glick, P., & Rudman, L. A. (Eds.). (2005). On the nature of prejudice: 

Fifty years after Allport. Oxford: Blackwell Publishing. 

Gaertner, S. L., & Dovidio, J. F. (2000). Reducing intergroup bias: The common 

ingroup identity model. Hove: Psychology Press. 

Nelson, T. D. (2006). The psychology of prejudice. Boston, MA: Pearson. 

Shiraev, E. B., & Levy, D. A. (2010). Cross-cultural psychology: Critical thinking and 

contemporary applications. Boston, MA: Allyn & Bacon. 
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Lectures and Seminars 
 
Lectures will cover some of major theories and areas of research found under the 

heading of prejudice and discrimination (see the lecture pages for details). Seminars 

will focus upon further developing your knowledge and understanding of the topic 

areas through questions and debate. These will allow you to display your knowledge 

of the topics and to discuss critically the issues raised in the readings and lectures. 

 

Readings 

Lectures and seminars can only provide you with a scaffold of information – it is your 

wider reading that will help you to develop a comprehensive understanding of the 

topic. Each lecture comes with a series of readings, some classed as ‘essential’ and 

others as ‘additional’. It is expected that you will carry out the essential reading for 

the lectures as we go along (it is a good idea to spend some time going over the 

essential reading before the lecture, to aid your understanding of the topic during the 

lecture and seminar). Suggested timings of how long we expect you to read on each 

essential reading are given later in this handbook. It is your knowledge from readings 

that will largely guide you in the seminars. For seminars, not understanding the 

material is acceptable; not attempting to understand the material is unacceptable.  

  The additional readings will provide depth to your knowledge, and you are 

encouraged to engage with as many of these readings as possible. 

 

 

 

Whilst you should refer to the Psychology Student Handbook for specific details, the 

following excerpt sets out what is expected of your work at Level 6 (Year 3). The 

points which are most important are highlighted, as they relate to the expectations of 

your approach to the module and the level of answers required for your examination 

assessment: 
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At Level 6 it is expected that students will demonstrate the following qualities: 
 
1. Be able to work independently, with guidance, in a general and sustained 

way. 

2. Be able to apply the habits and techniques of independent learning to a major 
piece of research (the dissertation). 

3. Be capable of assimilating and synthesising ideas and information so as to 
generate interpretations of a relatively original sort. 

4. Be able to handle relevant theories, methods and models in a confident 
and critical manner. 

5. Be familiar with primary source material in the research area and be 
capable of making extensive use of it. 

6. Be aware of a wide range of secondary material. 

7. Be capable of presenting a sustained argument in oral form and in a 
variety of settings, including tutorials and seminars. 

8. To have developed a degree of self-reflective thought so that personal 
interpretations themselves become subject to questioning. 

9. Be able to make use of appropriate computer applications. 

10. By making use of careful planning, be able to organise time effectively so 
as to identify areas of study, decide upon outcomes and achieve goals. 

 

The following pages set out the lecture structure. This handbook and the associated 

Moodle folder should be used to keep track of what we are covering and what the 

requirements are for seminar preparation. The module will broadly cover the 

following themes: 

 The antecedents of stereotypes, prejudice, and discrimination 

 Similarities and differences in prejudice and discrimination within and between 

groups 

 Individual differences in prejudice and discrimination 

 Potential solutions to prejudice and discrimination 
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Additional readings for each lecture are set out at the end of the module handbook. 

 

 

 

Module Structure 

 

Date Lecture Title Preparation Time Allocated 

Tuesday 1st 

Oct 

Introduction to the module/Stereotypes Ch. 1 

Ch. 2 

5 hrs 

3 hrs 

Tuesday 8th 

Oct 

Structures of Stereotypes Ch. 4 7 hrs 

Tuesday 15th 

Oct 

Social Cognition Ch. 3 

Ch. 8 

5 hrs 

6 hrs 

Tuesday 22nd 

Oct 

Individual Differences and Typologies Ch. 6 8 hrs 

Tuesday 29th 

Oct 

Reading Week 

Tuesday 5th 

Nov 

Old-fashioned and Contemporary 

Prejudice 

Ch. 5 

Ch. 13 

5 hrs 

5 hrs 

Tuesday 12th 

Nov 

Development of Prejudice Ch. 7 8 hrs 

Tuesday 19th 

Nov 

Specific Prejudice and Discrimination 

Types I 

Ch. 11 7 hrs 

Tuesday 26th 

Nov 

 Specific Prejudice and Discrimination 

Types II 

Ch. 12 7 hrs 

Tuesday 3rd 

Dec 

Experience of Prejudice and 

Discrimination 

Ch. 9 

Ch. 10 

4 hrs 

6 hrs 

Tuesday 10th 

Dec 

Prejudice and Discrimination 

Reduction 

Ch. 13 (revisit) 4 hrs 

Christmas Holiday 

Examination to take place in January Exam Period 

Total Time 

Allocated 

Lecture Time  

= 20 hours 

Scheduled Reading Time  

= 80 hours 

 Seminar Time  

= 20 hours 

 

 Assessment One (Essay)  

= 40 hours  

Assessment Two (Exam Revision) 

= 40 hours 
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Suggested plan for Assessment One: Essay 
 

Task What it entails Time assigned for task 

General reading around 
topic area 

Understand the question; key 
concepts related to the question; 
major issues related to the 
question; identify key papers 

5 hours 

In-depth research of 
essay topic 

Reading key papers; identifying 
and reading more advanced and 
contemporary articles 

14 hours 

Writing first draft Writing basic arguments, 
structure of essay and main focus 

8 hours 

Writing second draft Incorporate more advanced 
arguments and evidence into the 
essay 

6 hours 

Writing final draft 
 

Writing the version that is to be 
submitted, complete with citations 
and full reference list 

4 hours 

Proofread and check Proofread for structure and errors, 
check for presentation 

3 hours 

Time allocated to assessment = 40 hours 

 

Suggested plan for Assessment Two: Exam 

Task What it entails Time assigned for task 

General reading of 
lecture areas (slides + 
notes) 

Ensuring you understand the 
basic concepts, key definitions, 
and studies for leach lecture 

16 hours 

In-depth revision of exam 
areas I 

You will be informed of the six 
broad areas of examination; you 
should research each before 
settling on an area for extensive 
revision 

One hour per topic x six 
topics = 6 hours 

Focus on three topic 
areas 

You should focus your revision 
around three areas (sensible to 
have a spare in case you do not 
like the question for one of your 
revised areas); research of each 
should be in-depth and go 
beyond core readings to bring in 
new and advanced research 

Six hours x three topics = 
18 hours 

Time allocated to assessment = 40 hours 
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As you can see from the above, planning and time management are vitally 

important at Level Six. We have scheduled two-hour seminars with us over the 

course of the module where we will use your knowledge of the readings and lectures 

to guide discussion. Therefore your contact time each week is usually four hours, 

and your average reading time is 7 – 10 hours. In all, that equates to between 10 – 

15 hours per week for this module. That fits with your other module in the semester 

and your dissertation to take you up to a 38 hour week; a standard working week for 

a final year Psychology degree. 

With regard to assessment preparation, by their very timing and nature it is 

advisable to plan ahead and break your assessment preparation down into weekly 

chunks. The reading week in October affords you a large number of hours in which 

to prepare for your essay assessment; spending 18 hours on the assessment in that 

week would mean that you only have to find an additional five hours per week in the 

other five weeks to produce a well-researched and well-written essay. Similarly, 

Spending 4 – 5 hours per week on revision in the last five weeks of the module will 

reduce the amount of time required to revise closer to the examination period in 

January. 
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Lecture One: Introduction to the module/Stereotypes 
 

This lecture will set out the broad themes that will be covered over the rest of the 

module. We will begin the lecture series by exploring the differences between 

stereotyping, prejudice, and discrimination. We will also examine how prejudice and 

discrimination have been examined within different perspectives over the years to 

begin our understanding of stereotype research.  

 

Main Themes:  

Defining terms  

Race and culture 

 Stereotyping, prejudice, and discrimination  

Defining boundaries: which groups count?  

Studying prejudice and discrimination  

Temporal changes in theory  

 

No seminar this week 

Lecture Two: Structures of Stereotypes 
 
In this lecture we will examine in more detail the reasons for using categorisation, 

and how we create, organise, and maintain our stereotypes. In particular we will 

focus upon the issues of stereotype content versus stereotype processes. 

 

Main Themes:  

Origins of stereotypes  

Accuracy and function of stereotypes  

Maintenance of stereotypes  

Activation of stereotypes  
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Lecture Three: Social Cognition 
 

We will examine how external and internal forces influence prejudice, why people 

hold prejudices, and how emotions and motivations influence attitudes.  

 

Main Themes  

Knowledge of social categories  

Emotion  

 Motivation  

 

 

 

 
 

Lecture Four: Individual Differences and Typologies 
 

In this lecture we will examine how personality types, values, and ideologies can 

influence our stereotyping and potential discrimination.  

 

Main Themes  

Right-wing authoritarianism  

Social Dominance Orientation  

Values  

Ideologies  
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Lecture Five: Old-fashioned and Contemporary Prejudice 
 

In this lecture we will examine how prejudice has changed over time, from blatant, 

overt prejudice to the more subtle, covert contemporary prejudice. We will examine 

the different types of prejudice within contemporary literature in more detail.  

 

Main Themes  

Change in prejudice type  

Modern-symbolic prejudice  

Aversive prejudice  

Dual-factor model of prejudice  

 

 
 

Lecture Six: Development of Prejudice 
 

In this lecture we will examine the role of nature and nurture in the development, and 

particularly focus upon the role of learning in childhood as a factor in development of 

prejudice and discrimination. 

 

 

 Awareness of social categories 

 Patterns of prejudice development 

 Attitudes and intergroup behaviour 

 Processes of prejudice development 

 Social learning 
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Lecture Seven: Specific Prejudice and Discrimination Types I 
 

Over the course of two lectures we will examine how issues of specific prejudice, 

such as racism, ageism and sexism show similarities and differences and explore 

how this fits with our general theories of categorisation and stereotype use.  

 

Main Themes  

 Racism 

 Islamophobia 

 Gender-based stereotyping 

 Prevalence 

 Subtypes 

 Sexism 

 Role congruity 

 Heterosexism 

 Attitudes 

  

 

Lecture Eight: Specific Prejudice and Discrimination Types II 
 
 
In this lecture we will examine prejudices which have been until recently (or in some 

cases still are) considered almost “acceptable” prejudices: e.g., Obesity, Sexuality, 

Islamophobia, Mental/Physical Impairment. We will examine how these influence 

people and why these prejudices maintain their stigmatised classifications.  

 

Main Themes  

 Ageism 

 Stigma 

 Disability 

 Mental illness 

 Appearance 

 Media portrayals 
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Lecture Nine: Experience of Prejudice and Discrimination 
 
In this lecture we will examine what it is like to experience prejudice. What does it do 

to people and groups? Are certain types of people/groups better able to deal with 

prejudice and discrimination?  

 

Main Themes  

Stigma  

Stereotype threat  

Psychological and behavioural coping  

 

Lecture Ten: Prejudice and Discrimination Reduction 
 

In this lecture we will examine the attempts that have been made to reduce prejudice 

and discrimination. This will explore naturally occurring changes over time and 

interventions which have been attempted.  

 

Main Themes  

Reduction at an individual level  

The contact hypothesis  

Interventions  

Colour-blindness versus multiculturalism  


