A message that was portrayed in this play was that hard work is rewarded.
This is something I feel strongly is true and has affected my attitude
towards my own work throughout my life.

The theme of sexism was addressed in different areas throughout the performance.
I think that issues revolving around sexism are something that
I am particularly aware of as being female is part of my identity.

An example of a sexist attitude in this play is the idea that girls cannot do the same jobs as men.
This was reinforced throughout the performance with sexist remarks and the objectifying and belittling of women.
This is something that is significant to me as a female starting out in what was traditionally a male-dominated industry.

One example of sexism addressed in this play is the unequal pay (men receiving more money for the same job).
This is something that has improved greatly from the time the play was set however it's still an
issue reported in modern-day society. Gender pay gap in the UK: 2021(Office for National Statistics2021)
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The themes and my
personal beliefs.

One of the messages I got from this theatre piece is the best way to achieve productivity
is to provide a supportive/encouraging environment to work in.
This aligns with my personal belief that if people feel valued and supported,
they're more likely to want to do well for themselves and their employer.

This belief is supported by social identity theory
which says to keep a team working effectively
each team member will benefit from commitment, contribution and concern.
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One thing I really enjoyed about this production was

Personally, I think humour is a great way of engaging people in
topics that are hard to understand if it's done sensitively.

the way they used comedy alongside and to support serious issues.

This play includes themes of starting again, which I think is an important point of life
and one I am currently experiencing having just identified as a student at UWTSD.

Harvard Referencing for the article | read on Equal Pay:
Office for National Statistics (2021). Gender pay gap in the UK: 2021,
Available at: htps: uk

2021 (Accessed: 10 November 2022).



