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INTRODUCTION 
The justification of this statement is designed to evaluate and experience the variety of several employability skills   applied in any enterprise or workplace, subsequent skills interpreted will be communication, problem solving & decision making along with motivation and perseverance skills as the importance of these and many other skills impacts and increases productivity and continues economic growth providing the best opportunity to raise prosperity and wellbeing of individuals.







COMMUNICATION SKILLS 
Being able to communicate is vital in our lives since enables us to transmit information to other people and understand what its being communicated to us in different scenarios either professional or just social gatherings, which makes communication relevant within our connection to individuals  most important, due to the fact that communication is essential as it brings changes in organizations via exchanging information creating relationships and building meaning and an organizational culture Smythe (1996) Which has a deep message: “relevant communication advises  and indoctrinates  employees at any degree and persuade them to reinforce  the proposed  procedure”( BARRET 2002).
Within this ideology of communication, good communication can improve relationships and understanding with others without this skill there would be leaders or development today, in addition to this communication involves two processes: sending and receiving information which eases interactions with a variety of or organizations and businesses for instance communication skills have under its umbrella claimed by : ”Pareto Law (2017) Top 5 communication you need to learn”. 
To be considered for instance: How to become engaged listener, the complex definition is to comprehend and  connect with certain individual without interrupting or redirecting the conversation ,following , body language is important as to what they say o interact , to define this  anywhere   we go,  our body language speaks for itself  ,reflects the  feelings upon the conversations taking in place, that’s why is crucial to improve and correct this skills along our passage in live  as it works in our advantage everywhere we go, when  communicating  , next , assertation is an asset , being assertive is influential and  critical as being able to express ourselves and  reflect our perspectives and also respecting peoples beliefs, we earn respect and boost self-steem , most important of all more ideas can  be generated and individuals can express freely without fear and more trustful, boosting the naturally shy to more talkative this extract reported by : “Change Factory (2015) Benefits of being assertive season 2  ". Lastly, the power of personal power, acquiring this it’s a reminder of the successes and failures and the control of our own destiny that leads to self-worth, respected and self-fulfilling lives reported by: “Neale Steve, (2018) Europe’s leading expert on personal growth “.












PROBLEM SOLVING & DECISION MAKING 

The main purpose acquiring these set of skills are vital in terms of enhancing individuals or assembly to resolve issues that are identified as a crucial issue in education, industry and government in complex words “society”.
Problem solving is the procedures or methods in which individuals  comprehend and decide between a current circumstance and a desired objective , in general the major styles  of problem solving & decision making contains the minimum of  four chapters or phases as described and  reported by : (Bransford & Stein,1984;Dewey,1933;Poyla,1971)[1] an input phase is in where  a problem is sensed  and a decision has to be taken to comprehend the current circumstances, secondly a processing  phase is in where  alternatives occur and  are currently generated and assessed followed by  a solution where this will resolve current situation , thirdly, an output phase which  incorporates a design  for an achieving  the solution and, fourthly, a  analysis  phase in where the purpose of the procedure  is solving/decision method as a   starting point along  with the recognition of  correspondence and terminating  with the performance and consideration as a solution to resolve the issue . Therefore, respectively phase of these procedures involves certain actions to be accomplished before moving forward towards follow procedure. 
“The recently transition related to the information gathering is vital when undertaking the processes of problem solving and decision via making and advance in society” according to: (Nickerson, Perkin, smith,1985;1987; Whimpey & Lochhead 1982)” evaluates   mentioned strategies applied in certain methods and are influential as its defined as a primary outcome of modern education.”
Majority of people experience problems occasionally, some face major and others minor problems while others may be easily solved, followed by challenges in our daily basis, these problems need to be dealt fairly and constructively. Possessing these key skills identifies solutions to problems which is one of the variety skills managers consider for certain employees. “Employers say they need a workforce fully equipped with skills beyond the basics of reading, writing, and arithmetic to grow their business. These skills include critical thinking and problems solving “. According to: (2010) “Critical skill survey by the American management association and others”.
Todays society is run by high skilled and develop minds , that’s why employers require employees with this and variety of key skills that can deal that  can   work through problems on their own or as an effective team member  , ideally employees purpose is to believe and analyses critically and creatively ,  along with sharing  thoughts and opinions , and apply a  competent judgement and decision making skills  which along the way this develops as an instinct that “will open the doors” to a highly skilled individual .
There’s is also an existing and collateral research in terms of personality and multiple cognitive styles which defines individual’s best response and method to tackle and for approaching problems and their advantages and utilization of specific skills essential by these processes followed by attention to two current skills such as   problem-solving process and the particular techniques associated with relevant personal characteristics. That is, an individual or individuals within an organization. 


PERSEVERANCE AND MOTIVATION 
 To this very day  and over the past years society has been facing a crucial  unemployment challenge specially with certain groups such as , “youth “,due to lack of these mastery skills,  along society managers or employers are not finding enough job seekers with theses character skills,  certain individuals  who will take   initiative, operate on tasks cautiously and flexible to adjust  to a changing environment and upcoming  challenges. In other words, critical character skills are vital to push for result and demonstrate perseverance when facing challenges. reported by; “Most Emirati students not motivated “Khaleej Times,” says college student disinterest in their educational and career choices”.
Knowledge skills and and competencies are acquired  in  the educational environment such as schools  or in apprenticeships followed by reading , physics , mathematics  , accounting , problem solving , critical thinking , and  partnership were character skills focus in in motivation , which is a mixture of the basic complex dries to achieve a goal ( essential motivation, and the ability to extend this drive over time  and through setback  ( self-control, patience  and resilience )  which is  a ability that develops  within  ourselves  combined with a skill that develops within ourselves along our lifestyle ,to begin with there is three major challenges that needs to be integrated for the growth  of “grit” perseverance  and flexibility, into the educational system so from young they develop perseverance and motivation which are rare and valuable skills to possess reported by study : in education as lately  as 2007 ( Duckworth,Peterso,Matthews, &Kelly, 2007) . 
Firstly, they should focus mostly in developing primary skills such as math’s combined with science, a study reports “there has been increasing focusing recent years on building competences like collaboration and communication, but there I still very limited inclusion in developing character skills like persistence and grit in the curriculum “.  addition to this specially when it comes to employment, they are various and dominant careers and work experiences like apprenticeships in school colleges or university were “children and teenagers aren’t given the opportunity to explore the working world and develop an appetite for it. However, some of them do develop an appetite but unfortunately, they are not given guidance on how to approach their goals and plans to achieve them and ultimately give up on them before even attempting (self-oriented).
Secondly is a more fundamental far reaching challenge when it comes to encouraging education and work along governments offer numerous incentives to gain clients , employees or employers trust and reason to be working along with them , thus the youth are not encourage to take risks and so they do not learn to deal with setbacks and failures , a  research has shown  that educational that rewards for educational inputs ( reward for reading a book ) are more effective than for educational output ( receiving certain grade )as an example ; in some countries students receive an income simply for being enrolled in university , but at the same time individually this incentive has reduced their individual efficacy , its selective , as the youth has become accustomed to an expectant of rewards for the steps they take in life , moreover apart from the developing  on the employment  skills a professor reports “ reasonable  proportion of motivation  with increased amount of obesity, decreases  in health and insufficient  physical activity .Grit , perseverance and resilience are abilities  that makes us competent in  achieving mutual professional and personal success “.
In addition along  the route  of education (  life ) learners  are constantly reminded  with specific  tasks that are relevant on  long-term goals whether  in sort-term may not feel necessary  or internally motivating ,in comparison there’s other ways they could spend their time  .Thirdly young teenagers’ majority of their mentors  are receiving inadequate guiding and pressure them to accomplish what needs to be achieved to be; “the man of tomorrow “either in school or at work, this in one deep rooted strength of the culture of being successful is being able to be inspired and follow role models,  reported by Education researcher Denise Clark Pope , 2001”time in school ; “ways we are generating and developing a  generation of stress , materialistic , and misguided students “. Contributing live examples from actual students how they are pressure and guided and pushed forward to get in to the most notorious universities with excessive amounts of stress and insufficient guidance and preparation for a thriving adulthood.

CONCLUSION

In conclusion by achieving perseverance and motivation  and many other skills mentioned below builds  the fundamental blocks of  grit perseverance, problem solving and decision making along with  communication skills , perseverance and motivation combined with  resilience which  must began  from scratch in other words in early steps such as childhood by stablishing fundamental behaviors like self-independence, self-discipline and peacefulness, followed by setting up goals and aspirations so they find value in life , and expectation of what life will be like and most important of all acquire perseverance and motivation whenever they go by  possessing and developing  this specific skills and many others are vital in the society we live in as we may know that investing in  ourselves in terms of education and skills for working individuals , achieving and developing this key skills helps economy achieve  vigorous growth with ranked  jobs throughout the globe, this conclusion strengthens   education as it is apprenticeships  and learning environment  as the heart  of employability for workers and imperishable  for  enterprises , following this conclusion highlights how  possessing this skills will prosper  in  terms of  personal and environmental  growth , since most career opportunities will require some numerous skills to  represent  a critical route out of poverty and inequality for  many individuals. 
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