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Case study: Workplace Health and Wellbeing

Question: Mention and discuss some of the identified initiatives towards raising workplace health and wellbeing awareness 

Answer: Health and wellbeing awareness are crucial in the environment of the workplace. Fitness and healthy eating can reduce stress. And if a company can implement mindfulness and meditation this will also help people reduce stress. Healthy employees can physically perform better because they have more energy. They are also more efficient and more focused. Employees feel more competent and valued when their needs are met at all levels, including physical, mental, and financial.
The physical and mental health of the employees is important for them to be effective in the workplace. For example, when an employee is tired or depressed his or her focus will be significantly lower, and they will not be able to fulfill their tasks or be effective within a team.
The European Agency for Safety and Health at Work has developed healthy workplace campaigns which are important for the employees to find out what kind of issues can appear in a workplace and help to find easy and effective solutions. They have developed practical guides and useful tools to make is easier for the employees.
The development of Eurofound’s European Working Conditions Survey has helped companies to gain information on a variety of job functions and their association with the physical and mental health of employees with the help of surveys and identify which issues are most common and to help them find a solution which will benefit everyone.
The European Parliament, the Council and the European Commission have developed an initiative for healthy, safe, and well-adapted work environments for workers in the EU.
Workplace Wellbeing relates to all aspects of working life, from the quality and safety of the physical environment, to how workers feel about their work, their working environment, the climate at work and work organization. Worker's wellbeing is a key factor in determining an organisation's long-term effectiveness. In many workplaces health and wellbeing are two of the most crucial factors. Too often when employees encounter difficulties, they are scared to raise these with the manager, and these can become worse. Employers need to raise awareness and promote discussions on this topic. The employees' engagement is crucial in all the different campaigns and initiatives which can be developed by the employer.
Everyone has different demands outside of work, from family to health needed things so, if possible, it can encourage employee loyalty and happiness from meeting a need or reaching a goal. If it reduces burnouts or allows them to have flexible working hours most everyone will benefit. Investing in employee wellbeing can lead to increased resilience, better employee engagement, reduced sickness absence and higher performance and productivity. To gain real benefit, employee wellbeing priorities must be integrated throughout an organisation, embedded in its culture, leadership, and people management. 
Positive wellbeing can have physical benefits as well as mental, with employees more likely to adopt and maintain healthier habits thanks to wellbeing workshops. By making simple changes, they can all lower their health risks, which will lower the chance of chronic disease and therefore absence from work.
