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Company cultures are key and link businesses together to make them work together. This means everyone involved inside a business draws some sort of responsibility for it all to work together, some much bigger than others. According to the Harvard Business Review Essay, for a building company, for example, a top-down approach is no longer viable. This is one of the reasons why company culture has grown in importance with new cultural building approaches already beginning to take place within some companies. According to this article one of the main reasons why company culture is evolving is due to the impact of COVID 19 and how bosses manage their employees over this. As well as this culture can be seen in two different ways, one being “the way we do things around here”, another being how a business can change and adapt its strategies to reach their goals in a more formal form.

You might ask yourself, why is company culture important? Well staff often say how the enviroment that one works around is the most important factor within a business. It is a very key factor in making a business unique, giving it a personality that makes it different from other businesses. Company culture affects many different parts of a business according to secure screening surfaces. It can affect people who are hired or fired, dress code, work social events or even the set-up of work, for example whether on teams or what the office space should look like. Overall company culture can be defied as a “shared set of values” and something that the whole company is involved in. One of these is the core values of the company, what they go out to do. This can be seen as a potential disadvantage however to the company as it could very well leave employees unhappy or wanting to work somewhere else if the company's core values are not seen. One key thing to do with company culture is diversity and inclusion. This means being able to bring people from a range of different backgrounds together and for them to be able to get along with each other and to be able to feel safe within the workplace. This can help employees express themselves and show off their individuality within the workplace.
[bookmark: _Int_qCSBFiBR]Company culture can be described by employers in a few words for what they are looking for within it. Adventures, challenging, creative, fast paced, agile, collaborative as well as many other ways according to a blog. These different ways of describing a culture are to show people what they are looking for within a business. Agile, can the company and its employees adjust quickly to new changes, challenging in my opinion being one of the key terms that is used. Employees might be looking for challenge within a business as this is what they could be potentially doing for a career they would potentially look at aa challenge to giving them a purpose, making them feel like they will have an impact on the business and others as well as self-improving by working for a specific business. As well as this there are, according to Hired.com, there are 8 different types of company culture throughout a business. These being purpose, caring, order, safety, authority, results, learning and enjoyment. All of these can be either flexible, something that is important for the individual, something that is important for the business and how people interact, and also how to keep the business stable within.
According to Forbes trust within company culture is very important for a successful business, to be transparent with employees, giving them any advice or being open to asking any questions within the business about the business itself. This yet again helping to give the employers trust as well as giving them a sense of community yet again within the business as this helps them feel like they can be themselves, shwoing how this part of company culture can be important within the chemistry of everyone involved within a business.
According to TheBalanceMoney.com one key thing in a business is to keep hold of staff within the business. This can be majorly helped by company culture within the business. If the company culture helps someone fit in with the business this can make them much happier and more comfortable. It will help benefit the business on top of this as well as it will mean less turnovers of employees meaning less could be spent on people being trained up as well as giving them a better review potentially of what it is like to work in a specific business.
From another blog as well another reason why company culture is so important within a business is to give the business an identity, externally and internally. This affects how people within the business interact with people that are outside of the business. This can include stakeholders, customers, suppliers as well as many others. With the casse of a business having a potentially good identity this could result in people being more interested to the business, people wanting to get involved with the business, or even help the business gain more employees or more social attention to help the business grow and be seen in a positive way.
Yet another way of showing the importance of a company is shown online as there are courses trying to teach people the different methods of company culture as well as the omportance of this. Due to their being popular courses online about this subject, this shows us that the importance of this is growing and has been for a while it includes how to change a culture to have an impact of workers as well as how it will help the business.
The first image you will see when typing in company culture online is one where it quotes “your culture is your brand” this clearly showing us yet agin the key in company culture to the people outside the company as well as within. The way a company is run can have a major impact on what people think of the company overall, potentially affecting the company's success in one way or another. This can also impact the workers due to if they are working in a company that is frowned upon due to the culture of the company, they might feel less motivated to work and could look at working at a different company with a better culture that could bring them more enjoyment as well as making them feel good overall.
To conclude all of the research I have gathered I have come to the conclusion that if you are wanting to run a successful business, the company culture is one of the key things needed to keep everyone happy within as well as surrounding the business. To give everyone an identity as well as a sense of community.
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