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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
In this essay I will be discussing and reflecting on how I have adapted to organisational culture within the police force since I have gained my independent patrol status. I will also discuss my resilience and general wellbeing as well as precautions I take to stop this taking effect on me.

Wong (2023) states that “organisational culture is the set values, beliefs, attitude, systems, and rules that outlines and influence employee behaviour”. Since being independent patrol status back in 2023 I have learnt and realised that there is positive and negatives within the organisation. One being sexism within the police force (College of policing,2023).

College of policing (2024) states that sexism and misogyny are deeply rooted within the police force and that in 2021 a national framework was realised for “Policing violence against women and girls”. This framework explains that women and men should be calling out any inappropriate behaviour and that these allegations should be dealt with promptly. 

Farrow (2022) explains that the Metropolitan police had messages leaked which included details of them hitting and raping women, these officers used the excuse of ‘banter’ as the reason for this.

Whilst I have experience sexist behaviour towards myself in the past whilst being a police officer and this was from a senior rank, I realised how much of a toll it took on me when reporting this to Professional standards department and that it wouldn’t just be a telling off for the senior officer, but it required me giving evidence and also making a statement in regards to what happened (Zheng,2020).

This experience changed my way of thinking towards male senior officers and did make me want to take a step back. 

After the investigation was complete 6 months later, the senior officer had suitable words of advice given to him. I felt let down by the organisation and that the excuse that he was an ‘old school copper’ was used. This has now made me not want to challenge sexist comments made about myself again due to this horrible experience (Clarke,2021).

This can make working in a male dominated role increasingly harder as females can feel awkward going into a very male dominated role (Clarke,2021).

I have found it increasingly harder to get on to a department that I would like to join which is the Road Policing Unit where I am an inspiring traffic officer (University of Portsmouth,2023).
People have made comments about myself saying I have only made the contacts I have because I am a female and not because I go up to the department on my rest days. 

I have also found since being in the police force that there are significant concerns that officers are racist towards an ethnic minority. BBC (2020) explains that ethnic minorities feel that the United Kingdom police are racially biased.

A charity called Hope Not Hate (No date) surveyed 1,000 adults within the United Kingdom and found that 64% of people of ethnic minority agreed that the police force are not racist but 71% of Bangladeshi people and 53% of Indian feel that they have worse consequences in court.


Since being awarded independent patrol status and moving to a new team, I have learnt that each team has their own way of policing (College of policing,2023). I found that when with my old team they had a very similar policing style to me and they were using standard procedure, but since joining my new team I have found that they don’t always follow the standard procedure and have their own way of handling incidents. This has showed me that I can deal with incidents in many different ways but also have a positive outcome. I had adapted a more ‘Common sense’ approach to policing instead of over complicating it which I have only found recently since moving teams in October 2023 (Gov,2023).

I have also noticed that I have adapted to dark humour within policing after seeing a lot of trauma which I regularly encounter. Dark humour can have positive outcomes within work and help build relationships with colleagues (Lonczak,2020).

Using dark humour has become a bit of a coping mechanism. A study from Dover (2024) states that using dark humour as a coping mechanism can help build perspective and build resilience and has been shown that laughing or making these dark jokes can serve as a healthy coping mechanism especially if you’re exposed to stressful situations or trauma.

Whilst looking into the psychology behind dark humour the Benign violation theory has that usually people who are exposed to trauma daily don’t realise it as trauma and just normalise it (Jaffe,2013). 

Science direct (2021) states that mitigation is defined as a category to cope with stress and vulnerabilities.

Whilst knowing that Dark humour is my way of coping and helps me, I am also very aware that this is not the case for everyone and that some people can be triggered by certain incidents.

Whilst I have found that most of the time, I can deal with the incident that is in front of me I have also struggled with Post traumatic stress disorder and have found that I regularly get flash backs to certain incidents or I can become avoidant with certain situations (NHS,2022).

Whilst I continue to make use of dark humour, I do realise that this can also come back on me if said in the wrong crowds. But I do realise that there is also a fine line between a joke and offensive and inappropriate humour, which can lead to having an impact of organisational culture (Koger,2013).

I also feel it is important to feel part of your team and whilst you may work together, I feel socialising outside of work is also good for team morale and also building more trust. 11 Recruiting (No date) state that socializing outside of work helps you feel connected and helps build relationships. It also helps people feel that they can open up about troubles they may be having in work. 

I feel that its especially important that you talk to your team, especially if you have been to a call which could inflict trauma. 

In conclusion, I feel organisational culture from the police force has negatives and positives, whilst I have touched on the negatives from the police force which I have encounter personally, I feel there is a lot of positives within the police force. Your team does become a second family as usually you’re in work more than you are home and the amount of trauma you see will bond you. 

I feel the negatives have made me stronger and more driven to prove people wrong and to show them its not just because of my gender but because I am a good police officer. 

Whilst the organisation is still of the mind set of ‘Old school cop’ I feel its important to note that it a very small minority of police and not the majority (Sky news,2023).

You can count on not just your team but other departments such as traffic, custody and investigation officers. 

I realise that I do have a coping mechanism of dark humour and also socialising with my team both inside and outside of work which improves team relationships.

(Words 1,209)

Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1750 words (+/- 10%: include your actual word count at the end of each section)





ANSWER: 

In this essay I will be discussing an incident where I was the first responder to a domestic related incident. I will reflect on the incident and talk about the issues I found when dealing with this and evaluate the National decision model (College of policing,2024) and explain how I used this to the best of my knowledge.
The definition of domestic abuse is “A and B are each aged sixteen or over and personally connected to each other and (b) the behaviour is abusive. Behaviour is abusive if it consists of the following, physical or sexual abuse, violent or threatening. Controlling or coercive behaviour, economic abuse, psychological, emotional or any other abuse and it does not matter whether the behaviour consists of a single incident course of conduct” (Gov, 2021). 

Often people believe that domestic abuse is only in women but Mankind (No Date) states that “one in 6-7 men and one in 4 women will be a victim of domestic abuse in their lifetime”.


A call came over the airwaves for an incident whereby a male was locked in the address by his wife, and he was hiding in another room with their 2-year-old child as she was threatening to stab them. 

I quickly started considering the National Decision model which is what is used force wide and by other police forces, this model was put in place to help police constables make a rational decision (College of policing,2024).

This model is made up of five working components which are crucial to each other, the first working component is to gather information and intelligence, this is so officers can gather what is going on and see how they can approach the incident (College of policing,2024).

The second working component is assessing threat and risk and develop a working strategy, this is so officers can think about what action they are taking (College of policing,2024).

The third being is consider powers and policy (College of policing,2024). This is where my policing powers can be utilised such as using Section 17 to enter an address (GOV, No date).

The fourth component is identifying options and contingencies, this is where I would think about what I can see in front of me and what I think is best to do and to see if I need more resources (College of policing,2024).

The fifth part of the component is taking action and review what happened, which is where I will see what I did correctly and where things can be improved on as I believe we can always improve on each incident (College of policing,2024).

When I arrived on scene my colleagues and I struggled to gain entrance to the address due to it being flats, I could hear screaming coming from an address and decided to start buzzing all the other flats in hope I would get a reply but I knew that under Section 17 of Police and Criminal Evidence Act 1989 which is a “power of entry that police constables can use to enter a building to either execute an arrest warrant, arrest or recapture a person on any premises or save life and limb or prevent serious damage to property” (College of policing,2020). I could use this power to gain entry to this building if needed and was preparing to do this, but a male came to the door and opened it for us. 

I went upstairs and knocked on the door whereby a female answered the door. This female was reluctant to let us into the flat and was adamant we needed a warrant to enter but quickly explained that under Section 17 of the Police and Criminal Evidence Act 1989 that we did not need a warrant and that she needs to let us into the address (College of policing,2020).

This female who was the subject finally let us into the address to which I found a door with what looked like stab marks through it. 

This is where I started thinking of my national decision model and that I needed to gather my information and intelligence quickly due to not being able to see the reporting person or young child. 

From the information we were given over the airwaves I knew that they could still be in the house hiding or potentially injured.

My colleagues were in the doorway and reflecting on this we should have all been in the address together as the female could have gone and grabbed a hidden object. I now realise that after this incident I potentially put not only myself but other officers at risk with this (Johnson,2017). This is to reduce the chances of one of us getting hurt or being trapped in the address and not being able to get out (West Midlands Federation,2022). 

Domestic shelters (2016) state it is important to go to these domestic incidents double crewed or with more as there has been cases where police constables have been stabbed or trapped in an address.

My colleagues and I separated the parties very quickly and my male colleagues went and spoke with the reporting person who was the male and I spoke with the subject. 

When speaking with the female I was asking open questions. College of Policing (2020) state that this is to try and keep the conversation calm and also to try and build a rapport with the female, it’s important to a build rapport so that they feel that they can trust you and provide better evidence.

Whilst I was speaking with this female her behaviour was changing when she realised, she didn’t have control of this situation and didn’t know what her husband was saying to my colleagues (Alvarez,2023).

The female started shouting and looked agitated and became dismissive towards me. College of policing (2021) explain that this is a common trait within aggressors and that this is because they feel their control is gone.

As I noticed this behaviour, I started trying to gather more information about this female’s behaviour as I wanted to see if it would amount to Section 76 Serious crime act 2015 which is Controlling and Coercive behaviour (Crown and Prosecution service,2023).

Upon talking more with this female, she demonstrated that she had been controlling the reporting person and admitted to holding knifes at her throat on numerous occasions, the female also admitted she was thinking about poisoning her husband food with rat poisoning so that he could die. 

Whilst this conversation was going on I noticed the females’ eyes kept drawing to the right, I looked over to see what she was looking at and could see a pair of sharp scissors. 

Thinking back to the national decision model I was trying to identify my options and develop a working strategy, I thought about what is going to keep this female safe and myself but also my colleagues as I knew if I didn’t act then this could go wrong (College of policing, 2024).


Whilst trying to keep calm but also speak to the female to keep my rapport she stated to me she isn’t from this country and is from the Philippines and that this behaviour is normal from where she is from. I stated to the female that once my colleagues had finished speaking to her husband then we can discuss the matter a bit more as I didn’t want her to become aggressive and be on my own (Gabbey & Raypole,2022).

The female didn’t like this and lunged towards the scissors, I immediately grabbed the female and used reasonable force against her, under section 117 of Police and Criminal Evidence Act 1984 (GOV, No Date). 

I managed to restrain the female and sat her down on the bed, which was in the same room, due to her lunging towards the scissors I decided to place handcuffs on her to the front. I removed the scissors from the room and threw them on to the landing. Reflecting on this I should have asked for someone to come into the same room as me for some support. 

When trying to speak with the female again I became more reserved and didn’t want to speak with the female as she potentially wanted to hurt me, I thought of the Betaris box model, which is how our attitudes and behaviours can be linked and how it can influence someone else’s attitude towards the other person (Mind tool, No Date). 

This did influence how me and this female then interacted as she became more and more irate, looking back this is where I went wrong in this situation and have since learnt from this.

I would be dismissive towards the female and found that I became a problem in this situation and really should’ve taken a step back (Cigna, No date).

As this incident went on my colleagues came in and ended up arresting this female and leaving the scene whilst I stayed with the male. 

I asked the male if he wanted to provide a statement and go through a form called DASH which stands for Domestic Abuse, Stalking and harassment. I explained that this form will be shared with multi agencies and could provide the male support, (Norfolk County council, No Date). 


I also stated to the male that I would like to put a public protection notice form in place for him, again I explained to the male that this is shared with partner agencies to inform a multi-agency, they can offer support for him and also the child (HMICFRS, 2023).

The male agreed to this and went on to complete both forms with me, he went on to explain that he was scared of speaking up due to thinking that police would side with his wife and thought that domestic abuse in men is rare. I explained to the male that it is very rare to have a male speak up and that we will support him throughout this process. 

Mankind initiative (No Date) state that 6.5% of male victims have thought about ending their life due to the abuse they undertake by their partner.

The male was quite upset in regard to everything that had happened and also realising that he is now safe and she is away from him and their son (Leonard,2018).

I returned to the police station after completing all the relevant paperwork such as public protection notice and the Domestic Abuse, Stalking and Harassment questions and marked them as high. I marked them as high due to the answers he gave me to the questions and the females behaviour (College of Policing, 2020).

In conclusion it is important to be impartial throughout these incidents and be willing to change how you act accordingly. Reflecting on how I went into this call I should have had a colleague in the room with me when I started to have a strange feeling about the female and that should have been raised a lot sooner than it was (Raypole,2021). 

I feel I showed strength and empathy towards to victim and provided the support he needed in that time. 

Since this incident I have gone to at least four/five more and feel like I took away learning from this and wouldn’t put myself in that position again. 

I believe that not every domestic requires an arrest but at least separation to stop things escalating but in this instance an arrest was necessary due to the offences this woman had committed.

Word count – 1,908


Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In this essay I will be discussing and analysing team dynamics. Within the current climate we are living in trust within law enforcement is being scrutinised, the National Policing curriculum plays a role within shaping the future of policing within the United Kingdom. It creates a framework designed to prepare officers for challenges that they are likely to face in today’s society. Among the large components the national policing curriculum has a few key areas that stand out: Maintaining professional standards, leadership and teamworking. The areas are critical to policing and their effectiveness, but this will also help officers take accountability. Throughout this essay I will explore the significances of these and also speak about how I have used this myself.


Active Collab team (2023) definition of team dynamics is “how the team interacts with each other and how team member communicates, collaborate, and coordinate their efforts to achieve a shared goal. A range of factors can influence team dynamics including induvial personality traits, work styles, attitudes, and external factors.”

Smith (2019) states some disadvantages of working as a team is lack of trust amongst team member, some members of a team can be embarrassed to admit a weakness which can ultimately cause the whole team dynamic to shift as they do not know why this person doesn’t trust the team. 

Smith (2019) also states another reason why team dynamic can be a disadvantage is due to fear of conflicts, some teams don’t engage properly and don’t openly share their ideas which can make someone unhappy as they don’t feel heard or respected. 

The police foundation (2019) states some colleagues could lack commitment due to management, its importance to remember when you’re working for the Police force that you have made a commitment and if someone isn’t pulling their weight it can be extremely difficult for the rest of the team to feel up for the job especially if they have been feeling this way for a while.

Some members of a team can avoid accountability which is important in the police force, if someone cannot hold themselves accountable for their work (Edwards,2024). 

There are two types of leaders, and I will be discussing both of them and how I have applied them within my role. 

Michigan state university (2021) explain what they call transactional leadership, this is managing people by their specific goals and then offering a reward for achieving them. 

Whilst in policing I have used this mostly with students who are new to the team and need that extra bit of support. For example, a student and I have been at a call which happened to be a domestic, this student had been to domestics previously and I was confident that they knew what they were doing. 

I stepped back but also offered support if needed, I told the student if they led this incident, they would tick off what they need in order to pass tutorship. I explained I am here if needed but I won’t just be stepping in unless it is absolutely necessary (Betterhelp Editorial team,2024).

The student successfully dealt with the incident by themselves, and their reward was being passed for tutorship and gaining independent patrol status.

Being a transactional leader means to motivate the team by using rewards and punishment (Abhinaya,2024).

Cherry (2024) states that a transactional leader focuses on compliance and short-term goals instead on long term goals which is what a transformational leader likes to focus on. 

Indeed (2022) states the definition of a transactional leader is “Managerial style that relies on attaining goals through structure, supervision and system of rewards and punishments. This results – oriented approach works well with self-motivated employees”.

Whilst it is important to be initiative-taking within the police force a lot of people can struggle with this due to lack of confidence where they may be newly independent.
Officers can find it daunting at first especially haven that support from their tutor and then being expected to deal with incidents on their own.

Police federation of England and Wales (2023) states that in April 2022 and March 2023 a total of 4,668 officers left the police force.

Another example is being a Transformational leader, this is inspiring positive changes in people who follow. 

An example of when I have used this in policing is when I have attended a road traffic collision and been first on scene.

This was a 3-vehicle road traffic collision on a main road on a Friday night, I knew traffic were on route and other units but due to the fact I was single crewed I had to react quickly until units got to me. 

There were multiple members of the public at scene who were offering to help so I took this offer up. 

There happened to be a nurse who was willing to take control of the most injured casualty, so I allowed her to do this whilst I got a road closure in place. 

The next unit who arrived on scene was a student and someone who had not long come out of tutorship. 

I told these two units what to do and told them I will explain why later.
I explained to these officers afterwards the reason why we measure from a drain and not a tree as this is what I had asked them to do (College of policing, 2023).

I explained why we did this was because technically the tree can be cut down and the drain should stay there.

Transformational leaders tend to take control of situations which is what I did here. I felt I gave clear and consistent orders which also they gave confidence to those around me which is one of the primary goals of a transformational leader (Cherry,2024).

Cherry (2024) states some examples of a transformational leader, some being Nelson Mandela who was well known for his authentic inspiration and his ‘I had a dream’ speech. 

The benefits of having a transformational leader can be better wellbeing, better performance, and a sense of empowerment. All this can be down to the fact that they feel they are leading and inspiring a team. 

Having the ability to work effectively and efficiently as a team is now a modern part of policing.  The national police curriculum states that team working and recognizing collaboration enhances the operational success and community engagement (College of policing, 2023).

The importance of adaptive leadership is essential in policing as officers must be able to respond effectively to dynamic situations particularly when people are in need.

College of policing (2020) states that having training emphasizes the importance of communication, conflict and also resolution, this then leads to understanding group dynamics.

Leadership is a vital part of policing which the National police curriculum talk about a lot. Being able to lead not just a team but also a colleague is vital.
From speaking about my personal experience previously I found that I enjoyed leading a call which has made me think about promotion. But it is also important to remember that not only do officers need to be proactive leaders who are proactive they also need to be able to follow.

Further to this having a dedicated team dynamic will help towards officer well-being, help reduce stress and bring more enjoyment to the job which will lead to better services towards the community. (Bergner, 1997)

College of Policing (2015) explains It is also important to remember that maintaining professional standards is the core function of policing. 

The national police council stated the necessity for officers to obey by ethical principles and legal framework, which is key to maintaining public confidence. Embracing professional standards means you must have a range of attributes which include, accountability, integrity, and transparency, all of which are key components to professionalism. The components are essential, not only for policing purposes but also for rebuilding public trust.

Officers need to make sure they are making well informed decisions in complex and challenging situations (College of policing,2023). 

This is why it is important that whilst officers are in training they are embedded with professionalism and that they are prepared for any circumstance (Lumsden,2017).

I felt personally this was not the case whilst I was in training school which is now over a year ago. These people have now all left South Wales Police.

I feel it is important to be able to work as a team and find it a fundamental skill to have within the organisation. The national policing curriculum emphasises the importance of teamwork. Officers learn very quickly that they need to be an inclusive environment for their community and enhance trust where they can. I have found personally I engage well with the Muslim community on my patch. There has been significant distrust within the area by what the older generation have had to experience. I have found since making these visits within the community which is only driving around and also getting out and talking to people, younger generation have started to approach us and want to engage. Criminality has fallen drastically which is not what we expected as it was at an all-time high when I joined the team back in July 2023. 

It is also important to remember Tuckman’s stages of team development which Is made up of five stages. These stages are Forming, storming, norming, and performing (Drumm,2024)

Drumm (2024) explains the first part of this model is forming, this means team members getting to know each other, this is a period of low conflict.

Drumm (2024) then goes onto explain the storming part of this model, this is where team members start to disagree. 

Norming is the third part of this model and Drumm (2024) states that this is when the group starts to work together and ‘gel’ as a team. This could be as a result of team building exercises and honest feedback from colleagues.


Drumm (2024) states that performing is the next part of this component and this is where the team function at its best. 

Adjourning is left which is when the team disband after completing their goal (Drumm,2024). 

In conclusion, national policing curriculum addresses components which are vital for upholding professionalism and ingraining leadership within to young police officers. These key elements will help equip officers to navigate the complexities of policing. 

As dynamics of law are changing and will continue to transform these areas will be crucial in maintaining public trust and ensuring relationships within the community. 
By providing officers with skills which are necessary for making decision, effective leadership and making teamwork effective.

Words 1,759



Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER: 

During this essay I will be discussing how Police use Automatic number plate recognition, otherwise known as ANPR and how we use this both day to day and also how we use it with our intelligence system and how it can be useful in intercepting with illegal activity. To address these challenges road policing officers are increasingly turning to information and intelligence as an essential guide in their operations due to how dependable it can be. This essay will discuss about how road traffic officers can use this within a strategic way of information and intelligence can be used in effectively to disrupt criminals and also explain how Automatic number plate recognition an invaluable investigative asset is. 

Information and intelligence allow police officers to identify patterns and trends related to any criminal activity (Partridge & Zaghloul (2023). 

For example, using Automatic number plate recognition can reveal a specific route which is used by either organised crime groups, or human traffickers (Klingler,2023). By finding out these routes, road traffic officers can deploy more effectively. This approach can disturb criminality before it escalates further and causes more harm.

Brake (2024) defines road policing as detecting and deterring illegal or dangerous activity on the road and that it is one of the primary responsibilities of the policing. It was found in 2019 that “83% of people believe that a visible police presence deters people from braking road traffic laws.”

Organised crime groups rely heavily on the roads for transport, this can be anything from money, transporting weapons and personnel. Having the power to gather information via automatic number plate recognition can dismantle their operation (GOV,2024).

Whilst road traffic officers deal with crime they also deal with fatalities, in 2022 there were “1,711 fatalities, which was a decline of 2% in comparison to 2019. 29,742 were killed or seriously injured casualties, a decline of 3% in comparison to 2019” (GOV,2023). 

A road policing officers key role is to prevent traffic related offences and they play a vital role in in intercepting criminal activities on the roads. Road policing officers are also responsible for effective use of information and intelligence. I will be discussing how road traffic officers use Automatic Number Plate recognition also known as ANPR to intercept organised crime groups, stolen goods, and how it can also be used to catch people involved in county lines. 

Road Policing officers use Automatic number plate recognition to detect and dispute criminality (RAC,2020). This can be anything from uninsured vehicles to stolen vehicles. RAC (2020) states that “11,000 Automatic number plate recognition submit 50 million Automatic number plate recognition hits daily.”


Automatic number plate recognition works by the camera reading the registration off the vehicle and instantly placing it against the police database and see if the vehicle has any stop markers such as intelligence for drugs, driving with no insurance or if the vehicle is wanted in connection to any offences such as stolen vehicle or even a fail to stop in another force area (Police service of Northern Ireland, ND). 

Most road traffic officers also have access to a National Automatic number plate recognition with is a high performance and real time alerts and has over fifty million reads a day (Leonardo,2017).

Alongside the National Automatic number plate recognition which is linked to either the officers work phone or police car there is also an app available for non-road traffic officers call IAC, this app allows officers to have the Automatic Number Plate Recognition hits but not nationally.

Road traffic teams are also made up of officers who are T-Pac, advance, pursuit trained and also stinger trained, this is essential that they have this skill so that it can be utilised when necessary and is usually when the offender has no intention of stopping for police. In this situation is when the road traffic officers would use to National decision model and also must get authority to continue in their pursuit (College of policing,2024).

The road policing officer can use Automatic Number Plate Recognition to their advantage by intercepting vehicles which are linked to criminal activity by using Automatic Number Plate Recognition in real time, this would be via the National Automatic number plate recognition system and can also be used to intercept victims such as people from kidnappings or county lines which criminals’ prey on due to them being vulnerable (GOV,2020). 

The national Automatic Number plate recognition technology has imagines that are linked to Automatic Number Plate Recognition reads. National ANPR System advance technology functions which can help police do in depth and complex searches. 

National Automatic Number Plate Recognition System is also used by other law enforcement agencies. NAS will allow officers / intelligence staff look back on the vehicle activity for up to 90 days.

Road traffic officers can build intelligence with other forces with vehicles that involved in county lines (BBC,2011). Most county lines take place in London but recently they have started to move to more deprived areas such as North Wales. These ‘runners’ would stay in North Wales and then travel further or back, this is where it is important to share the intelligence with other forces as you can link whether they have failed to stop, whether they have markers for weapons and or if the vehicle is stolen. Automatic Number Plate Recognition allows the option of ‘building a picture’, by this officer can go back over a few days and see if the offenders have a certain time, they alert a certain Automatic number Plate Recognition camera or if it was just a one off (Police professional,2017).

By traffic officers comparing intelligence with other forces, it can allow them to set up pre-emptives tactics on a vehicle should it come into their force area.

Automatic number plate recognition can be used as evidence in court, proving the involvement of certain vehicles and suspects in criminal activities, GOV,2019)
BBC (2020) Explains that in 2020 the Metropolitan police   they undertook a three-day operation named ‘Operation Pandilla’. Operation Pandilla was an Automatic Number Plate recognition tactic and used intelligence from other forces and because of this they successfully arrested 230 people which ranged from drug and weapon offences to assault and attempted murder. This was all down to the fact that Automatic Number Plate recognition was correct, and the markers were placed on the vehicles. 

College of Policing (2023) Explains how Automatic Number Plate Recognition and Closed-Circuit Television which is also known as CCTV provide a strong investigation and enhance intelligence of a specific line of enquiry. It can provide information such as where the vehicle has travelled from and too. It can also be used in reactive and initiative-taking investigations which it can support witness and help identify vehicles and potentially wanted persons.

However, it is worth noticing that there are restriction/problems on the use of Automatic Number plate Recognition and that criminals are becoming more aware of it and using back roads instead of main Arterial roads (NPCC,2022).

Organised crime groups are also starting to use hire vehicles (Synectic solutions, 2018) explains that in the last two terrorist attacks that the name of the hire company was posted on social media and on television. Criminals have also started cloning number plates, this is where criminals find the exact match of a car they have stolen or purchased and copy the complete identity of the legitimate vehicle which can also be anywhere in the United Kingdom (Ageas,2018).

Automatic number plate recognition technology has become an enormously powerful tool in the road policing unit. This system uses multiple functions from identifying stolen vehicles to tracking down individuals involved in more serious crimes.


In conclusion, the integration of information and intelligence into road policing is vital for disrupting criminal activity. By understanding the crime patterns and using advance technology such as Automatic number plate recognition, police officers can take proactive steps into stopping these criminals rather than just reacting to incidents as they arise. 
The collaboration between other agencies and the use of their technology not only helps the investigative process but also helps create a safer environment for the public.

As criminal activity become more complex the reliance on information and intelligence will play a vital role in effective policing moving forward.

Automatic Number plate recognition is a vital part of policing. By using Automatic number plate recognition technology, it helps not just road traffic police officers but also response officers. By using Automatic number plate recognition correctly, it can help tackle organised crime groups and also help vulnerable people who are involved in county lines (Police UK, No date). 

But, as much as there is positives about automatic number plate recognition personally, I have used automatic number plate recognition and have found that sometimes it’s not always accurate and that you can have misreads off the camera or a vehicle could show as not insured whereby it actually is insured and the vehicle just hasn’t been taken off the list.

Criminals are constantly learning about automatic number plate recognition and are using back roads to avoid alerting these cameras which can make it harder for police to catch up with them or throw police by hiring vehicles or cloning vehicles.

Criminals are also now covering their faces to prevent being recognised which then makes it harder for officers to know who is responsible for the offence and the facial recognition of the offender would near enough be impossible if they had their face covered. 
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Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 
 
 
 To produce a better statement in regard to domestic related incidents. 
 
 
 
 
 
 
	Low 
1-4




 
	Med 
5-7 
	High 
8-10




9 
	Low 
1-4 
	Med 
5-7 




6
	High 
8-10 
	 PLAN SMART 
S – SPECFIFC 
To develop my ability to take statements from domestic violence victims. 

M – MEASURABLE
This is going to be feedback from my sarge, CPS, senior officers on shift and criminal justice unit.

A – ACHIVABLE
Going to look at my points to prove and gain an understanding of dv related offences by study and revisit training school lessons, seek advice from sarge and custody sarge, CPS and criminal justice unit. I will also be volunteering for dv statements. 

R – RELVENT
Essential part of the role as frequently used to undertake part of the investigation which has to be through to ensure the best outcome for the victim and future victims.


T – TIMESCALE
3- 6 months


	SKILLS 
 
 
 
 Complete blue light driving course.
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10

10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 
S – SPECFIFC 
I want to achieve my response course qualification.

M – MEASURABLE
Going to study highway code and learn cockpit drill by study and researching.

A – ACHIVABLE 
Going to be speaking to traffic officers and ask them to give me any advice. I will also look though old training schoolwork.
R – RELVENT
to go to calls faster but carefully whilst also maintaining safety for the public.

T – TIMESCALE
3-6 months 



	EXPERIENCE 
 
 
 
 Complete my HUB attachment in order to get better at presenting my evidence for CPS.
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10

9 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 PLAN SMART 
S – SPECFIFC 
To develop my ability to take complete case files. 

M – MEASURABLE
This is going to be feedback from CPS, senior officers on shift and criminal justice unit.

A – ACHIVABLE
Going to look at doing an HUB attachment also revisit training school lessons, seek advice from HUB officers, CPS and criminal justice unit. 

R – RELVENT
Essential part of the role as frequently used to deal with the investigation and show all the evidence for CPS.


T – TIMESCALE
3- 6 months
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