The significance of reflective practice in the Early Years 

What is reflection and reflective practice? 

Reflection is significant to an individual’s professional practice. Indicated by HCPC (2023) reflection is an action which provides an individual with an insight into their own professional practice, by considering each element of the situation logically. The insights progressed through reflection and what is learnt from them, can be applied to practice supplying a greater understanding and a more vigilant execution. Reflection can be described in two forms as indicated by Schon (2016) reflection in practice and on practice. Practitioners pursuing reflection in practice is evaluating the situation as it happens, Schon believed that by practitioners doing this there was a likelihood of missed opportunity to reflect and asses the situation at a greater level impacting future planning and enhancement of their existing knowledge. Furthermore, considering reflection on practice practitioners are able to reflect to a greater extent. Educators carrying out a set task with a specific goal and reflecting on that activity once completed, practitioners are prepared with the chance to recognise what could have been done differently. Through this form of reflection practice can be improved and skills are encouraged to mature further. 


Why is reflection important in Early years practice? 

Stated by Lindon and Trodd (2016) reflection is significant to maintaining and developing an early years practice that is mobile, self-sufficient and competent to encountering new challenges. Reflection is a key aspect associated with becoming a  professional. A professional inhibits open mindedness, acceptance of responsibility and self satisfaction. Reflective practice matures practitioners’ thinking and communication skills. Early years practitioners act as role models to children, a self aware thoughtful practitioner will recognise their own actions, feelings and contribution to situations. By accomplishing this practitioners have the opportunity to guide the children in their care to achieve reflective skills. Described by (reference other than Tarrant) professional practitioners have the obligation to deliver the finest care and learning opportunities that are available to support children and their development. Through a reflective approach in settings practitioners can be more alert, able to manage, evaluate their own strengths and needs to aid their own development of professional practice in order to better it. For an effective impact on one’s professional identity reflection should be practiced regularly and ought to be meaningful to practitioner related to their practice. Indicated by Johns (2013) by educators executing reflection they have a greater perspective of themselves and their own practice. Becoming more aware of their own thinking, emotions and reactions to situations. When reflection becomes part of a practitioners everyday practice they become a greater asset to their profession due to their self observation. As an early years practitioner personal reflection can impact what children are able to gain from the activities designed for them and curriculum that is planned, as well as educators enhancing their own knowledge and practice. 



Reflective models: compare + contrast 


There are numerous different models of reflection that can be used to assist and encourage an individual to reflect. According to Nursing Answers (2023) Driscoll’s model of reflection is one of the simplest forms of reflection, consisting of three stem questions to the stages experienced in a learning cycle. This includes what? describing the event or action that has occurred leading to reflection cycle. Then so what? explanation of the significance of the event and finally now what? explaining how as an individual this information will affect future practice. Driscoll’s model of reflection has many advantages for early years practitioners in practice as it is simple and prompt, with an efficient outcome. In practice if a tool is designed in a fashion that is undemanding it is likely that it will be used at a more frequent basis, Driscoll’s model of reflection is likely to be used more by practitioners as it is simple. 

In comparison, described by Markkanen et al. (2020) Gibb’s model of reflection is useful in assisting educators when reflecting on their thoughts, feelings and actions associated to challenging situations. Practitioners that pursue reflection using Gibb’s reflective cycle were able to understand their pupils perception and feelings of the situation, as well as considering the significance of the situation offering a greater review of their professional practice. Gibb’s model of reflection describes a overview of the event, consideration of the individuals feelings, evaluation on weather the experience was good or bad, analysis of why the situation happened and what else that individual could of done at the time of event and future action plan if event was to occur again (the University of Edinburgh, 2023). 

When using reflective models in practice there can be both advantages and disadvantages. According to Cambridge University (2022) some advantages include the effective structure of the models, this can be accommodating to practitioners in practice that are new to reflecting. The structure of the models provides a starting point for individual’s that may be unsure where to start and an overview that can guide practitioners through the reflective process that evaluates all aspects of a situation. Considering that the reflective models can be productive for practitioners there can be disadvantages to them. This can entail that the reflective models indicates that several steps should be followed for the model to be effective and this is not true in every respect. Throughout everyday practice the models might not consistently apply, practitioners in practice may need to adjust their reflection for the purpose of suiting that specific situation. Reflection is an exercise that is in ones self control, therefore practitioners could consider previous reflection in the absence of having to carry out every individual step of the model. 

Link to Schons theory 

Executing reflection as an educator it can be practical to consider using a reflection accounts form, settings may provide accounts forms for to able practitioners to record their reports of reflection. Accounts forms can be helpful as the individual is prepared to follow the steps and create a detailed account of the situation they are reflecting on. Often reflective account forms are brief and offer an opportunity for practitioners to fashion a written account of a specific situation. Educators are able to take note of their own actions, what went well, what did not go so well and any adjustments they would make in the future. The account forms can support and build a reflective folder that practitioners can refer to in the future if needed. 

How can reflective practice improve the quality in Early years? 


Suggested by Tarrant (2013) when reflecting in setting it can also be useful to reflect as a team with colleagues. By pursuing reflection as a partnership practitioners are able to support one another through the reflection cycle, fashioning a safe and trusting atmosphere for educators to work effectively. Conducting group reflection creates a greater understanding of reflection for practitioners, developing their personal and professional reflective skills further. Within early years settings group reflection is key to observations as it offers a new perspective and understanding of the activity, fundamentally maturing a practitioners professional practice. Positive partnerships with families and careers is essential to professional practice. Parental involvement in discussions regarding their child’s development or behaviours within setting, is the practitioners responsibility and is significant to their role. With good communication practitioners are able to include parents and careers in the reflective process with regard to their child. Indicated by Campbell-Barr and Leeson (2016) including parents and careers in the reflective process if they wish to be involved provides them with the opportunity to reflect on their experiences at home and express any concerns that they may have. By doing so educators are able to take into account the information provided by parents aiding a plan for their child’s future education and development. Through setting based reflection practitioners are able to collaborate with colleagues, families and children engaging in problem solving and encouraging solutions. Creating constructive feedback and collecting feedback from colleagues offers practitioners to anticipate in a reflective way and master their professional practice (Hallet, 2013). 

Conclusion 

In conclusion, it has been demonstrated that by using the above methods a practitioner can develop their reflective practice. As an early years practitioner it is essential that reflection is a skill one possess, by pursing reflection as an educator they are able to guarantee that the greatest care and education is offered to all children. Reflection can mature an individuals own knowledge and assist their professional development. Reflective practice as practitioners that work in childcare can offer a possibility to better understand children, their needs, developmental progress and method of perception of a child’s likes and dislikes that could impact future planning within that setting. 
