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Introduction
Does having mental health problems affect how one performs in their role is raised in the report that follows. The discussion that follows will provide an answer to this question.
 
Discussion
People with mental health difficulties might not be able to work to their full capacity because their health prevents them from doing so. Mental health is a significant issue in the workplace because it affects one's ability to simply operate. People with mental health issues are significantly more likely to be tired at work, make uncharacteristic mistakes, struggle with motivation, have timekeeping issues, or even become irritable, according to the case study which was studied. People with mental health concerns are also more prone to avoid cooperating within an organisation, according to the case study. Since communication is crucial, this would have a major impact on the company. Mental health issues may also contribute to absences from work. According to Arends (2022) workplace, mental health issues are a serious public and occupational health burden and have a considerable monetary impact on employees, families, companies, and society at large. This may make an individual feel as though they have let the company and their families down which would further affect their functions at work. The case study also states individuals who are afraid of being judged and who are embarrassed to communicate about their mental health problems. This could have an impact on how well those people get along with their colleagues. Due to this problem, deadlines and group projects might not be reached. This would have a direct effect on the individual since they would feel as though they are unable to complete tasks, which could impact their mental health at work. Any office's culture, atmosphere, and overall dynamic continuously shift, which can be quite challenging for someone who is having mental health issues. Deteriorating mental health can also in turn affect individuals' functions at work as their workload may be too much for them, they may struggle with deadlines simple tasks may overwhelm them. Within the case study, it states that a person may also be distracted or procrastinate more this would also cause a decline in workplace productivity or the individual may grind to a halt altogether. If the aspect of your mental health is not working to its best ability it can then be a domino effect that can lead to total workplace burnout.
Conclusion 
[bookmark: _Int_t6FDgcXz]As the case study clearly demonstrates, having mental health issues at work can cause several problems for an individual, including an impact on the people you work with, a decline in productivity, and sick days related to your job that may all contribute to an individual feeling, even more, overwhelmed about their mental health as they may feel they are letting people down. Therefore, having mental health problems does affect the way one functions in a workplace.
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