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In my recent lectures we have been learning about our objective learning skills through our academic years in university. Having aim goals and skills in mind are important to successfully develop and achieve your personal goals. My research has shown that having a structured guide for our personal learning process is beneficial for our learning process, so us as students have a structured cleared path on how we can focus during our academic year (Robinson, 2020). 
While researching learning goals that I would like to use during my academic year, I found that to have learning aims most students have a study guide that helps them throughout their academic year. While researching I took more interest in 3 main topics I would like to add into my study guide. The first objective that I thought I would like to add to my study guide was time management. The first thing I researched about time management was, how is time management important to students and how can it improve our learning skills. My research has shown that time management is about organising yourself to benefit your studies, so you can make the most of your time, ( Fu, Y., et al ) Having effective time management is not about simply trying to find more hours in a day to complete more work. However, instead it is about prioritising specific tasks, creating realistic goals, and to work more effectively within the time that is available. This means that students can create a structured frame between their studies, working any jobs they have, and have time to go out an socialise. Learning how to control and manage your time effectively can help you feel more relaxed, and focus all in your own personal control.  The second objective I did research on is organisation learning, this means that the process of keeping and transferring knowledge is often done by creating an organisational objective to improve the collective skills over time. This can involve gaining experience and then integrating new insights into a process. Learning organisation focuses on interrelated learning as an individual or group, ( Kolb, D. A. (2015). Organisational learners usually overtime devote a lot more effort to continue their developments throughout their academic year, they do this by learning new skills and constantly adding to their organisational learning. Finally, the last objective I researched was improved performance during academic studies. Improved performance enhances how well a person can apply knowledge and skills to a systematic process ( Iso-Ahola, S. E. (2024) .  This is not just about retaining information but knowing how to demonstrate the ability to use that knowledge. This skill promotes the effectiveness of  in education and employment, this provides learners with a more effective approach to their learning , to create consistent improvements and self management to everyday development. The national curriculum suggests that skills such as self management and time management, and organisation all add to improved performances during learners development. Through improved performances students also start to develop a sense of confidence and self identity, and being able to enjoy their social life and time during their academic year. The goal of improvement through performances is to excel and enjoy learning and be motivated to achieve to their best potential in their academic year, (Walker, A., Aguiar, N., Soicher, R., Kuo, Y., & Resig, J. (2024). 

Blog one
Understanding my learning styles and how I plan on shaping my learning 
Hello, I’m mia, I’ve currently been trying to understand my learning style. This has been seen as an unbelievably valuable process for my learning, and it has encouraged me to reflect more deeply on how I can learn more effectively. Through engaging in different learning styles in my lectures and completing my own self assessment questionnaire such as the VARK questionnaire (Fleming & mills,1992). I had found myself as a kinaesthetic learner, researching this means I learn better when the information is presented visually for an example diagrams, charts, and videos. It also means I can engage with materials through my practices, applications and real-life experiences as examples.
The result that I got in this questionnaire was not what I was expecting, the reason for this is because I have always found myself struggling to focus during my lectures that rely heavily on verbal explanations and a lot of reading. However, I have found that I keep more information when I create mind maps or applying information through different activities such as problem-solving tasks. Reflecting on past lectures I realise my earlier learning experiences, I realise that my strongest performance often occurs when I revise with visuals or learning by doing, it helps me more rather than learning by passive reading or listening. 
In conclusion to maximise my potential as this type of learner, my research suggests several key strategies. These can include trying to break information into manageable pieces, using my knowledge on visual organisation such as flow charts, and concept maps, I also intend on using regular self testing to improve my learning and to understand better how I can use the information given to me. Understanding my learning style has confirmed many of my instincts while also it highlights evidence-based strategies and learning techniques I can use more intentionally. Rather than seeing my my learning style as a limitation, I now understand that I can use it as a tool that can help me improve my focus, effectiveness, and become an independent learner.

Blog two 
My personal independent learning plan and support needs
Following my earlier exploration of my learning style, I have recently developed a personal plan to adapt my independent learning in a way that can better support my strengths while addressing areas that need improvement. Recognising myself as a visual and kinaesthetic learner has really encouraged me to develop and move away from the passive learning approach and adapt a more structured, active, and focused approach to learning. 
One of my key changes I plan on is improving my focus during independent study. Research shows that attention declines when learners attempt to study for long and uninterrupted time (Dunlosky et al, 2013). To address this, I will structure my time using short and focused sessions that are followed by brief breaks. This approach will allow me to maintain concentration, reduce my distractions, and support my need for movement. An important part of my learning plan is to apply knowledge in a practical way. I will aim to link theories to everyday examples such as case studies, or practical tasks wherever possible. Having this approach aligns with experimental learning theory and can help deepen my knowledge while also keeping me motivated and engaged (Kolb , 1984). 
In conclusion to thrive academically, I recognise that I will also need to have the rightest support with my learning. This can include access to varied learning environments, having visual learning materials. I will also be asking for more support with my tutors which include formative feedback often and asking for their expectations of me, I see these as being essential in helping me stay on track in my studies. I will also be regularly reflecting on my learning strategies to assess what is working and what will need adjustments in my studies. Reflection is a key part of effective independent learning this will allow me to continuously refine my approach (moon,2004). By combining different strategies with awareness of my learning preferences, I am greatly confident that I will be able to improve my focus, increase my attitude in my academic performance, and develop the skills that I need to succeed throughout my studies and through out my everyday life 
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