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Task 1 – Comparison of Four Job Adverts (300 words)
This task compares four job adverts within the security profession: Close Protection Officer, Door Supervisor for Oracle Security, Door Supervisor and CCTV Operator for Fallow Management, and Door Supervisor for a high‑end Chelsea restaurant. Although each role has its own specific requirements, the adverts share several key skills and knowledge areas that define the expectations of the industry.
The Close Protection Officer role requires advanced knowledge of threat assessment, protective security procedures, surveillance, and emergency response. It emphasises high‑level situational awareness, risk management, and the ability to operate discreetly in sensitive environments. This role demands strong decision‑making skills and the ability to remain calm under pressure.
The Oracle Security Door Supervisor advert highlights customer service, conflict management, and knowledge of licensing laws. It requires strong communication skills, professionalism, and the ability to maintain safety in busy venues. The focus is on managing entry points, handling incidents, and ensuring compliance with venue policies.
The Fallow Management Door Supervisor and CCTV Operator role combines physical security with technical monitoring. It requires knowledge of CCTV systems, loss prevention, and emergency protocols. Observation skills, vigilance, and the ability to coordinate with colleagues are essential.
The Chelsea Restaurant Door Supervisor advert focuses on hospitality knowledge, guest service expectations, and professional etiquette. It requires strong interpersonal skills, awareness of customer needs, and the ability to maintain a safe and welcoming environment in a luxury setting.
Across all four adverts, several common skills and knowledge areas appear consistently. These include communication skills, customer service awareness, incident response knowledge, and the ability to remain calm under pressure. All roles require understanding of safety procedures, legal compliance, and risk awareness. Observation skills and professionalism are also highlighted throughout the adverts.
Overall, the comparison shows that while each role has unique demands, the core expectations of the security profession remain consistent across different environments.
Task 2 – Self‑Assessment and Evidence of Readiness (500 words)
This self‑assessment uses a SWOT analysis to identify my personal strengths, weaknesses, opportunities, and threats in relation to my professional development in the security sector. It also presents evidence of my readiness for employability and personal advancement based on academic achievements, work experience, extracurricular activities, and feedback from mentors and peers.
Strengths  
One of my main strengths is my ability to communicate effectively in multiple languages, including English, Romanian, and French. This allows me to interact confidently with diverse groups of people in both academic and professional environments. Another strength is my practical experience in the security industry. I hold SIA licences in Door Supervision and CCTV Operations, and I have worked in environments that require strong situational awareness, conflict management, and professionalism. My academic work has also strengthened my analytical and reflective skills, especially through written assignments and structured frameworks such as Gibbs Reflective Cycle. Feedback from tutors and peers often highlights my calm attitude, reliability, and ability to work well under pressure.
Weaknesses  
Despite these strengths, I recognise areas where I need further development. One weakness is that I sometimes focus too much on technical details when communicating, which can make my explanations less accessible to people without security knowledge. Another weakness is my confidence in advanced academic English, especially when writing longer assignments that require complex vocabulary and critical analysis. I also need to improve my time management during busy periods, as balancing work, study, and personal commitments can be challenging.
Opportunities  
There are several opportunities available for my personal and professional growth. My ongoing academic studies allow me to develop stronger writing, research, and critical thinking skills. My work experience in security provides opportunities to take on more responsibility, such as team leadership or training new staff. I am also developing my business idea, SecureSounds Ltd, which combines event security with live music. This entrepreneurial project offers opportunities to build management skills, network with professionals, and explore innovative approaches to event safety.
Threats  
The main threats to my development include high competition in the security industry and the need to regularly update certifications. Economic changes may also affect job availability in events and hospitality. On a personal level, taking on too many commitments at once could affect my performance, so I need to manage my workload carefully.
Evidence of Readiness  
My readiness for employability is demonstrated through several achievements. Academically, I have completed modules that strengthened my writing, research, and reflective skills. My work experience as a Door Supervisor and CCTV Operator shows that I can apply theoretical knowledge in real situations, handle incidents professionally, and maintain safety in high‑pressure environments. Extracurricular activities, such as performing as a saxophonist, have improved my confidence, discipline, and ability to engage with audiences. Feedback from mentors and supervisors consistently highlights my professionalism, reliability, and strong interpersonal skills.
Overall, this self‑assessment shows that I have a solid foundation of strengths and clear opportunities for development. With continued learning and practical experience, I am well‑prepared for future employability and personal advancement.
Task 3 – Employment Goals and Personal Development Plan (500 words)
Based on the weaknesses identified in my SWOT analysis, I have developed a set of short‑term and long‑term employment goals that support my professional growth in the security industry. These goals focus on improving communication, strengthening academic English, and enhancing my ability to balance multiple responsibilities. They are important because they directly influence my employability, my confidence in professional environments, and my long‑term aspiration to progress into leadership roles and develop my business, SecureSounds Ltd.
Short‑Term Employment Goals  
My first short‑term goal is to improve my ability to simplify technical information when communicating with clients, colleagues, or supervisors. This is important because clear communication is essential in security roles, especially when dealing with incidents or explaining procedures. My second short‑term goal is to strengthen my academic English, particularly in writing structured assignments and using advanced vocabulary. This aligns with my academic progression and supports my long‑term aim of completing higher‑level qualifications. A third short‑term goal is to improve my time management during busy periods, ensuring I can balance work, study, and personal commitments more effectively.
Long‑Term Employment Goals  
My first long‑term goal is to progress into a supervisory or team‑leader role within the security industry. This requires strong communication, decision‑making, and organisational skills, which I am actively developing. My second long‑term goal is to expand SecureSounds Ltd into a recognised events‑security service that integrates safety with live music. This aligns with my entrepreneurial ambitions and requires continuous improvement in management, planning, and customer service. A third long‑term goal is to complete advanced qualifications in business management and security operations, which will strengthen my credibility and open opportunities for higher‑level roles.
Personal Development Plan  
To achieve these goals, I have created a structured development plan. To improve communication, I will attend workshops on public speaking and practice summarising technical information into simpler language. Timeline: six months. Resources: online communication courses, feedback from colleagues. Progress will be measured through improved clarity in reports and positive feedback from supervisors.
To strengthen academic English, I will dedicate two hours each week to reading academic articles and writing practice paragraphs. Timeline: twelve months. Resources: university library, online writing tools, tutor feedback. Progress will be measured through higher grades and clearer structure in assignments.
To improve time management, I will use a weekly planner to organise work, study, and personal tasks. Timeline: three months. Resources: digital planning apps. Progress will be measured by meeting deadlines consistently and reducing last‑minute stress.
For long‑term leadership development, I will volunteer for additional responsibilities at work, such as supporting new staff or assisting with incident reporting. Timeline: two years. Resources: workplace training and mentorship. Progress will be measured through performance reviews and increased responsibility.
For entrepreneurial development, I will create a five‑year business plan for SecureSounds Ltd and attend networking events. Timeline: five years. Resources: business advisors and industry contacts. Progress will be measured by business milestones and client engagement.
Overall, this plan provides a clear pathway for addressing my weaknesses and achieving both short‑term and long‑term employment goals.
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Note down the key skills required for each of the four roles and identify points of similarity. 

	Skills
	Job advert 1 Close Protection Oficer

	Job advert 2(Oracle Security-Door Suprviser)
	Job advert 3(Fallow Mangement-Door Supervisor/CCTV
	Job advert 4(Chesea Restaurant – Door Supervisor)

	1:
Conflict Mengement






	Situational Awarenes and covert surveillance.
Ability to defuse high-risk situations calmly.
Using verbal strategies to prevent escalation.
	Costumer Service and conflict management.
Identifying suspicious bihaviour discreetly.
Monitoring crowds without grawing attention.
	CCTV monitoring and observation.
Managing difficult customers professionally.
Preventing escalation through calm communication.
	Comunication and guest relation.
Mentaining constand visual awareness of venue activity.
Detecting unusual behaviour early and reporting quickly.

	2: Handling disturbance calmy







	Threat assessment and discreet intervention.
Staying composed during unpredictable incidents.
Making fast,safe dicisions.
Protecting clients and bystanders.
	Assertiveness and professionalism.
Quickly identifying pote threats.
Intervening without caus panic or disruption.
Prioritising safety at a times.
	Handling disturbance calmy.
Giving clear instructions confidently.
Maintaining authority while staying respectful.
	Ability to remain calm under pressure.
Managing conflicts in a hospitality environment.
Keeping guests reassured even during incidents.

	3:
Team contribution and reporting






	Teamwork with intelligence units.
Writing clear,detailed incident reports.
Coordinating with drivers,medics,or other CP staff.
	Team contribution and reporting.
Teamwork with intelligence units and venue staff.
Sharing information with supervisors and external.
	Collaboration with colleagues and emergency response.
Supporting colleagues during emergencies.
Reporting incidents accurately.
	Profesional presentation and interpersonal skills.
Communicating politely and confidently with guests.
Mantaining a professional appearance and attitude.
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Note down the key knowledge required for each of the four roles and identify points of similarity.  
 
	Knowledge
	Job advert 1

	Job advert 2
	Job advert 3
	Job advert 4

	1:Close Protection Offser







	Knowedge of threat assessment,protective security,and risk levels.
Understanding how to assess threats in advance.
Planing safe routes moments,and exits.Identifiyng suspicious bihaviourearly.
	Knolege of licensing laws,venu safety,and crowd management.
Knowingvenue rules,security legislation,and SIA requirements.
Understanding crowd behaviour and risk factors.
	Knowledge of CCTV system and monitoring procedures and incident ascalation.
Understand how CCTVsystem operate,camera engles,and blind sports.
	Knowledge of hospitality standards,guest service,and costumer espectation.
Knowing how luxury restaurant operates.

	2:







	Knowledge of legal frameworks,compliance,confidentiality,and emergency procedures.
Understanding duty of care use of force laws,and safe guarding.
Knoing emergency protocols(fire,medical etc.)
	Knowledge of conflict management,costumer service,and de-escalation techniques.
Knowing how to manage difficult costomers legal.
Understanding costumer service expectations.
	Knowledge of loss prevention,amergency exits,and evacuation procedures.
Understanding alarm systems,amergency exits,and evacuation procedure.
	Knowledge of acces control,safeguarding,and professional antiquette.
Knowing how to ceck ID’s control entry,and follow venue rules.
Understanding safeguarding rensponsabilities.

	3:







	Knowledge of surveillance,situational awareness and protective tactics.
Understanding how to monitor surrounding.
Using protective tactics when necessary.
Manteining high levels of awarenes at all times
	Knowledge of incident reporting,acces control,and venue procedures.
Knowing how to write accurate incident reports.
	Knowledge of crowd management,radio communication,and team work.
Understanding how to menage large groups safely.
	Knowledge of incident handling,venue safety,and maintaining a secere eviroment.
Knowing how to respond to incidents calmly and safely.
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