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 Unity in Diversity Organisations Swansea 


The Unity in Diversity is a registered charity origination located in Swansea region of South Wales in the United Kingdom (Cyrenians Cymru, 2017). The organisation aims at helping at creating better and sustainable opportunities for the asylum seekers and refugees that were successful in finding refugee within the country (Registered charities in England and Wales, 2017).

• What is it they are doing?

The organisation runs twice-weekly sessions and primarily focuses on providing meals, support, friendship and learning opportunities to the asylum seekers and refugees located in the Swansea area of South Wales in the United Kingdom. The Organisation aims at providing the following opportunities to the asylum seekers and refugees: 

• Providing various learning opportunities to the asylum seekers and refuges. For example, the organisation conducts the ESOL (English as a second or foreign language) classes so to ensure that they are better equipped to survive in their host country. 
•   The organisation also gives them with additional learning, training and volunteer’s opportunities.
•   It also provides them with a safe place to meet and network together with the broader community.
•    It also informs people about the already existing services for asylum seekers and refugees.
•    Provide them with the opportunities to work with other organisations that also help in supporting asylum seekers and refugees.
•    Help the people with technicalities like filling the application forms, official letters etc.
•   Give access to input from other projects such as storytelling, singing groups and awareness raising groups.
•    Provide a friendly environment.
•    Give opportunities for more extensive social activities such as football training.

(Cyrenians Cymru, 2017)

The most significant function of the Unity in Diversity organisation is of providing a friendly and integrated atmosphere they provide. The group also provides a platform where the local community members can even come along, meet, befriend and support the service users of the organisation.

• What is their core achievement?

The organisation has worked in association with different agencies like Red Cross, BAWSO, and Welsh Refugee Council etc. The Unity in Diversity has also organised different charity benefits, events and cultural activities. They have also helped provide a platform through which these people can interact with the locals through various events and its volunteers.



• What evidence is there of this?

The information is provided through its website and can be confirmed through different sources. The most important ones are the data contained on the website of Welsh Government. 

• How do we know if they are making contribution to the sustainability? 

The understanding of term ‘sustainability’ is varied; however, its popularly defined as written in 1987 by the United Nation’s Brundtland Commission as, “Meeting the needs of the present generation without compromising the ability of future generations to meet their own needs.”

The Unity in Diversity organisation is helping the asylum seekers and refugees located in the Swansea region not by giving them just financial aids but by preparing them for the future. The primary function of the organisation is of providing various learning opportunities to the asylum seekers and refugees. This has long-term benefits that are enjoyed not just by them by also their future generations. This also equips them with better employment opportunities and lessens their dependency on state and various benefits provided by it.   



•  How are they funded? 

The financial data of the organisation is easily accessible online. Under the data about registered charities in England and Wales, the website provides an update information about the finances of United Kingdom. According to the report provided by the blog as well as the organisations own blog one can presume that the financial accounting through the organisation is reasonably transparent and accounted for (New Beginnings Round, 2017).   

The most important source of funding for the organisation is the charity funding it has managed to collect from the public. Apart from cash donations, the group has also provided an alternative avenue through which people could support the organisation’s aims without paying any extra cost, and that is by shopping online. It appears to be a very innovative method that has helped the organisation financially. (New Beginnings Round, 2017)


•  What type of organisation are they? 

Unity in Diversity is a Charitable Incorporated Organisation. It is registered under Charity no. 1167339. It provides meals, learning opportunities etc. to asylum seekers and refugees located in the Swansea area of South Wales in the United Kingdom.  
	
•  How important are they and to whom? 

The asylum seekers in Swansea are growing with the number of accommodations places created for them having almost numbering to 1000 places. More of these people are severely traumatised and have suffered much hardship. Most of them also suffer financially and also lack any financial or emotional support system. The Unity in Diversity organisation plays a very significant role in the life of the asylum seekers and refugees in the Swansea region. It has played a very significant role in providing various learning opportunities to the asylum seekers and refugees. Without its helps, these people might never be able to survive in the host country. 


[bookmark: _GoBack]• How do they communicate this evidence?

There are different avenues through which the organisation, Unity in Diversity communicates their achievements. (Unity in Diversity 2017 The organisation has the blog of its own that provides information about the organisation and its aim. Through its blog as well as through different websites the organisation has also tried to consistently advertise and inform about different activates and charity endeavors that the group has organised. 


• What is the benefit of this organisation?

The Unity in Diversity has played a significant role in providing sustainable opportunities for the development of the refuges and the asylum seekers that have migrated to the Swansea region of South Wales. For most of those people who aren’t even much familiar with the language spoken in their host country, this organisation provides them with different learning opportunities. It also provides them with a different support system that helps them survive in the United Kingdom and most importantly makes them aware of the various state benefits that they can avail.    

• Why did the migration happen?

The beginning of this century has been characterised by increasing uncertainty and upheaval. Increasing intrastate violence in the post-cold war era as well as the recent ‘Arab Spring’ movements have resulted into the rise of refugees and the asylum seekers who had no other option but to leave their home and escape mass genocides (Devine, 2017). For them, migration is the only viable option left. Towns and cities across Wales have reports of ‘high migration clusters’, which in turn increases pressure on essential services and social cohesion in the United Kingdom; specifically, in regions like Cardiff, Ceredigion, Newport, Wrexham, Swansea and Pembrokeshire (Crawley Heaven, 2017). 

These asylum seekers and refugees then become the responsibility of the government. In Swansea region, the Welsh play a significant role in adopting different policies and programs that would encourage the inclusion of the migrants in the Welsh Society. However, evidence suggests that the tension still exists between the locals and migrants’ communities. It is especially in these cases that the work was done by Unity in Diversity thus becomes significant. The organisations most core achievement, its focus on providing learning opportunities for the migrant communities will not just satisfy their immediate need to gain a secure an employment but, it will also provide them with long-term benefits. The organisation also provides a platform where the migrant communities and the locals can get together and thus is very useful in encouraging social cohesion in the society at large.     
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