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Introduction
The Gibbs reflective model is a framework that may be used to examine the behaviors, feelings, and results connected to an experience (Gibbs, 1988). The assignment for our group was to choose a UK-based organization and conduct a critical analysis utilizing the ideas, theories, and frameworks supplied. As a result, I will demonstrate how to apply Gibbs' reflective model in this report to demonstrate my experiences with the task. In this instance, the group has chosen Superdrug ltd UK as the name of our business. I will now begin by discussing the Superdrug firm before moving on to the reflective model of Gibs and our experiences working in group.

Main body 
The UK-based health and beauty store Superdrug Ltd. The business was established in 1964 and has expanded to become one of the UK's top dealers of health and beauty products. In the UK and Ireland, Superdrug has over 800 physical locations in addition to an online shop. They provide a variety of goods, including skincare, cosmetics, perfumes, toiletries, haircare, and health items, in addition to in-store spa services, medical clinics, and pharmacy services. Superdrug has a loyalty program called "Health & Beauty card" and is renowned for its inexpensive prices and special offers, such it is well-known "3 for 2" discounts. The business is dedicated to sustainability and moral behavior, taking steps to lessen its influence on the environment and making sure its products are obtained ethically (Murphy, 2013).
I begin by discussing the first model, which is a summary of the presentation. Managing an organization in the UK was the subject of our group presentation (O’Brien, Soibelman, & Elvin, 2003). Superdrug Limited was thus selected by our group made up of five students to symbolize this work. In front of our students and the teacher, the presentation was given in our private class at Salisbury House. Each group member got a turn to speak because there were five things to cover. We prepared the PowerPoint presentation slides in advance and practiced multiple times before the performance. We were all really anxious going into this, but thanks to the support and counsel of our peers, we were able to give that presentation with more assurance (Griffin, 2003)
The sentiments and emotions I experienced while working as a team on the presentation will be the subject of my next discussion. Before to the presentation, I was anxious but also excited and eager to share our research and thoughts with the class. Our work was not simple to complete because some tasks, including obtaining information and ideas regarding the firm Superdrug LTD, cost us a considerable amount of time. As it came time for the presentation, I felt more assured as my team, and I went through the slides and shared our knowledge. Because my team and I are excellent as friends and coworkers, I can say that we both feel quite at ease developing and presenting our work as a team. Yet, there were times when I tripped over my words because my weak point is language, and I felt embarrassed. Despite this, I discovered that you could grow if you put in the effort and practice.
The review of the team experience, including an analysis of its good and negative features, is what I'll cover next. I believe the presentation went quite well overall. Because we started off with excellent organization, we split the work evenly, and we stayed in touch in case anybody needed assistance, we had a clear framework and everyone in the group contributed equally. Furthermore, our study had strong backing and was pertinent to the subject. There were several instances, though, where we might have done better. For instance, we might have trained more to prevent stumbling during some of the slide transitions.
I will discuss our presentation's analysis, including what succeeded, what didn't, and why, in this paragraph. Even though it was difficult for group members to overlap owing to time and availability, I think our group functioned well as a unit and that we were able to make a presentation that successfully presented our study on Superdrug LTD. Yet to better convey how our work will go, we could have used video conferences during our meetings Also, in order to draw in more of our classmates' peers and make a stronger presentation, we might have established more eye contact with the audience. I reflected on what I had learnt and what I would do differently the next time to wrap up our evaluation on our presentation and draw conclusions from the analysis. In general, I've learned that group presentations can be difficult but rewarding, but the most important thing is to have good communication between the group members. There are many ways to communicate, such as through online meetings or in-person meetings, but this is very challenging because everyone has a private life, and it is challenging to coordinate schedules. We were able to create a presentation that effectively explained our study on our organization Superdrug LDT, proving that working together is more advantageous than working alone. In the future, I would concentrate on honing my performance skills, particularly transitions, execution, and verbal communication, before the performance. By maintaining stronger eye contact and speaking more confidently, I would also aim to pique the audience's interest (Buchanan, David A, 2016, p 312)


Conclusion
As a result of this reflective reporting, the use of the reflected Gibbs model can help people better understand their past performance and improve it in the present. People can learn from their experiences and advance both personally and professionally by thinking about them, paying attention to their emotions, evaluating the circumstances, delving into the experience, and formulating a plan of action. It has also helped us gain a bit more experience working as a team and integrating the ideas of each member of the group into our presentation. It has also allowed us to assess how teamwork impacts our group members and vice versa, as well as the lessons we have learned through this presentation work (Reynolds, 1998).
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