LEARNING MENTORS FINAL REPORT 

Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below:
	Percentage marks towards qualification
	Description
	Requirements

	70% <
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.
	

	60 – 69%
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.
	

	50 – 59%
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	
	

	40 – 49%
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts
	

	< 40%
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.
	


To complete the report we would like you to use the headings below giving specific examples to support your observations, the boxes will expand to allow you ample room to provide detailed feedback to the student. 
	
	Please tick the appropriate box. 

	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	
	
	     X
	
	

	
	Comments: Lowri has gained valuable experience working at both Milford Haven and Haverfordwest youth clubs, where she has actively applied the core principles of youth work in her role. She has supported and engaged young people through activities such as cooking sessions, while also promoting the use of the Welsh language. This has enabled Lowri to start building trusted relationships with young people.


	Facilitate the personal, social and educational development of young people
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	
	
	      X
	
	

	
	Comments: Within Lowri’s placement she has had the opportunities to support young people with their social and educational development, by planning activities and facilitating these activities with the support of the youth club team leader. 


	Promote inclusion, equality and young people’s interests and wellbeing
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	
	     X
	     
	
	

	
	Comments:
Lowri has been observed making a conscious effort within youth club sessions to ensure all young people have the opportunity to take part and have their voices heard.


	Work with young people and others
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	
	
	x
	
	

	
	Comments: Lowri has a good sense of working with young people. She is still very quiet however I have seen her push her own boundary and become more confidant when working with young people.  


	How has the student developed during the placement?

	When Lowri first started her placement with us, she did a lot of observing and supporting the youth club team leader. However, after a few months Lowri had put what she had observed from other staff to practice and started to facilitate activities such as arts and crafts, physical activities and cooking. Lowri adapted her own working style that she felt comfortable with and build professional boundaries with the young people in Haverfordwest and Milford Haven. She has demonstrated consistency with implementing these boundaries and has grown in confidence when the need to address challenging behaviour occurred.


	What are your suggestions for further development?  What would be your recommendations for the Student’s development during the Level 5 placement?

	It would be great to see Lowri further linking youth work theory within her practice moving forward into level 5, she has an excellent calmness and approachability about her which stands her in great stead to progress into an effective trainee youth worker. Its important for Lowri to feel confident enough to speak up and voice her views when reflecting after all youth work sessions with young people, she does appear a little shy and reserved at times.



	What is your feedback on observing the student’s practice?

	Lowri can be quite reserved and quiet sometimes however I have seen an improvement over the past few months. She has shown she can pass on information to the youth club team leader. I have seen with Lowri that she is very reliable and good with her time management skills, she always shows up to the sessions on time and always brings a smile with her. 


	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please highlight/mark clearly).

	Yes, Pass
( < 41 % )
	Provisional Grade: PASS -  54%

	No, Fail
( < 40% )
	

	Final Comments:
It has been a pleasure to have Lowri complete her Level 4 Youth Work placement with us. Throughout her time here, she has brought enthusiasm, commitment, and a thoughtful approach to working with young people. Lowri has become a valued member of the team throughout her time on placement and she has demonstrated a strong understanding of youth work principles and a natural ability to build positive relationships young people. I wish Lowri the best on youth work journey and look forward to what she can achieve in the future. 



	Signed Learning Mentor 
	R.Jenkins 

	Date
	23.02.2025



