Reflective Journal Template:

[bookmark: _Hlk532752536]The assignment task was to design and deliver a thirty-minute session to promote effective group work dynamics amongst a group of young people who would be participating in the activity. To provide anonymity, the two students I was grouped with shall be named Person A and Person B throughout this reflective journal.
My Youth and Community course has six students this year, three males and three females, we are considered a small group compared to level four and level six students.  All six of us had discussed amongst ourselves that it might be fun to stick with gender for this assignment as friendly competition between the sexes. The group I was in were able to meet up to plan our activity regularly due to all of us living in town. 
Person A and Person B are housemates, therefore enabling them to meet up daily if they had wanted to. I suggested we have a WhatsApp group, so we could all be in connect to discuss ideas, adaptions and concerns, both Person A and Person B agreed that this was a good idea. 
Initially Person A and Person B had come up with the Escape the room activity and asked me if I liked it and/or if I had any other ideas for an activity. I did have some other ideas but preferred the sound of the one they had come up with, and we jointly decided to go with the Escape the room as it sounded exciting to the three of us. I had made some small recommendations to strengthen the activity and match the 30-minute timeframe, but Person A and Person B were concerned with the timeframe and believed we would go over the time limit and decided that my suggestion was not needed.  Person A and Person B eventually decided to take one of my lesser relevant ideas over better suited ones. The idea of Escape the Island was a mind thinking activity, the group must work out how to escape by being given clues, riddles and puzzles in order to move on to the next stage, all participants had to work as a team and promote good team work with each other, be good leaders as well as use clear communication skills (Team Player Productions, 2018).
 My groups activity was Escape the Island. The first task for the group of eight participants were a couple of ice breakers to encourage the participants to engage in getting to know one another. Then we did a basketball game, suggested by me but adapted by Person A and Person B, Followed by a riddle by Person B. The participants solved the riddle and progressed onto a Pictionary inspired game, designed to encourage their communication skills without using certain words to obtain their next clue. The clue led them to the next group task, to build the key to complete the escape the room theme. The session ended with a creative evaluation using a lamp to represent bright ideas for future development, a handmade paper heart made by Person A was stuck on the wall for all the things the participants enjoyed, and a handmade rubbish bin made by Person B was also stuck on the wall and used for the things the participants did not enjoy.
The activity went well, as I had anticipated, with everyone enjoying the activity and the participants and Person A, B and myself all performing well.
I felt happy, positive, confident and excited in the task we were given as a group and I was happy to be grouped with Person A and Person B, due to having worked well with both in the past as well as building up our friendships during the last year while attending university. I felt like we have enhanced our personal and professional relationships, worked very well together during the preparations and throughout the activity. However, I felt it was a shame that one of my ideas for the activity was not used as I think it would have strengthened the activity making it more challenging and fun for the participants, despite this, the activity went to plan and it appeared that everyone who participated including Person’s A, B and myself had fun which was a very good feeling afterwards. Additionally, I felt that the participants enjoyed and performed excellently, they worked effectively and provided encouraging feedback during evaluation, making me very pleased and encouraged to enhance my youth working skills.
Throughout the planning and running of the activity Person A, B and myself worked very well together. I had anticipated that we would, as stated previously, our year group is considered small, we have all bonded together well and have worked together in groups or pairs for previous assignments. We, as a year group are therefore aware of each other’s individual strengths and weaknesses.
In relation to Tuckman’s Theory (Smith, 2005), the Forming, Storming and Norming was already formed due to our already established friendships. I have noticed that Person A likes to be a leader, and this was evident within the group, Person B and myself taking the backseat. I was completely fine with this and had predicted the roles to be as such. 
I believed we would all work well together which gave me confidence in the preparations and the running of the activity session. 
In the future I would keep to one theme for this activity, making the game more interesting and challenging with exciting logical quizzes and puzzles that would promote interest, encouragement and team spirit. Additionally, the activity could have been conducted with teams competing against each other to promote healthy competition.
I will revise this activity session and refine it to meet better standards in the future by implementing the missed-out activities such as more puzzles, quizzes and riddles, as well as sticking to one consistent theme. 
In conclusion, this reflective journal has discussed the design and delivery of a thirty-minute session designed to promote effective group work dynamics amongst a group of young people who participated in the activity. The Journal has focused on my thoughts and feelings that I had experienced throughout my group work activity.
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