Results 
A questionnaire was developed, comprising of ten questions looking to understand whether police officers feel they have adequate training to support and communicate with Juveniles with Autism Spectrum Disorder (ASD). The questionnaire can be found within Appendix (). As per my research methodology and to ensure the following objectives were reached:

1. What do officers learn from training to support and communicate with juveniles with ASD?
2. What are the perceived learning shortfalls of this training?
3. To what extent do members of other agencies understand the limitations and responsibilities of officers when supporting and communicating with juveniles with ASD?
4. What do other agencies think should be done to improve training in this area?

The questionnaire was distributed to twenty-five serving police officers using the online survey tool SurveyMonkey. The full answers can be found within Appendix (), however it must be noted that out of the twenty-five police officers it has been sent to, only fourteen participants took part within the survey. 

The sample size for this questionnaire can be argued that it is not large enough and it does not capture a true representation (Lund, 2021) however it has been found that albeit it is preferential to have a larger survey size, by having a smaller pool of participants allows you to target quantity over quality and analysis each individual response due to if it was a larger sample size this would take too much time and not be efficient (Manstein,. Et al, 2023). 

Further to this, to ensure I was not getting a biased response and to truly look at the impact the police may / may not have on juveniles with ASD due to their training, I created a separate survey utilising Survey Monkey which can be in Appendix (). This survey was sent to fifteen social workers situated within the Children and Disability team situated within the Local Authority and out of the fifteen participants it was sent to, I received five responses. Again albeit the sample size for this questionnaire is low, it still provides a better understanding of how social services feel the police impact the situations and what could be done to help improve the encounters officers may have when dealing with juveniles with ASD. 

Officers Current Service and Training
Out of the 14 participants, 92.86% of officers work on response with the other 7.14% working in the Investigation Hub and 57.14% of the participants being an officer for 37 months plus. Albeit this it is only 14 participants it helps to show that the police still have a relatively low experienced police force due to the other 42.86% having less than three years’ experience as a police officer but all having more than 24 months experience which indicates that the officers which took part of the study have got experience within the role as shown in Figure 1. 

[image: ]Figure 1
This also aligns with the fact that only 7.14% of  the participants have never had an encounter with a juvenile that they suspect or know to have ASD showing that the participants for this survey will be able to provide relevant and accurate insight into the training the received and how that may have impacted them when dealing with such incidents. 

Current Training and Impact

As illustrated in Figure 2; at present out of the 14 participants only 21.43% have actually had training which involves how to support / communicate with individuals who has ASD with the training they had being “a small amount of training” with one participant having to actually sort training out for their shift due to having ASD themselves due to the lack of training they have had.
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Figure 2

This reflects the fact that 85.12% of the participants felt that they did not have adequate training to support and communicate with the individual with ASD in the last incident they dealt with involving a Juvenile with ASD especially which is concerning due to 71.43% of the participants dealing with the juvenile as a victim or concern for safety. 

Further to this, when the Social Workers were asked if they have ever worked with or known someone with ASD who has come into contact with the police service, 100% of the participants had done and 80% of the participants actually found that the police actually heavily relied on social worker to communicate with that individual with others finding the encounter “Awkward” and “uncomfortable” for the induvial. 
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Figure 3
This paired with the fact that the same 80% felt that the officers did in fact not have adequate training to support and communicate with those with ASD helping to show that both the police officers and social workers felt they did not have the correct tools to deal with that incident. 

As a result of the lack of training, what did impact did this have?

As detailed in the section above, it is evident that officers do not feel that they have adequate training to communicate and support those with ASD and this has been reflected by the social workers also feeling the same. However, it is important to see whether the lack of training has reflected on how those officers dealt with the incident and how they felt it has impacted them be it in a positive way or negative way. When looking at whether the officers felt that the training they received actually impacted them when dealing with said incidents as shown in Figure 4 - 53.85% of officers stated that due to not having a lot training has impacted then in a negative way when dealing with the incidents.
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Figure 4
However, only 30.7% of the officers asked advised that they hinder the situation because they need more training with 7.69% stating that police is attendance was not actually required with them not being the ideal service to respond. 

What can be done to help improve how officers communicate and support Juveniles with ASD?

Albeit 30.7% of officers stated that they did not actually hinder the situation in anyway, I felt as part of this study it was imperative to understand what the subject matter experts advise on what can be done to help better equip officers to support and communicate those with ASD. As shown in Figure 5, 60% of the social workers who answered believed that the officers did not have the correct communication skills or ability to adapt their approach to the incident they are dealing with.
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Figure 5

Therefore, when looking what can be done to improve officers attendance and dealings with such incidents, 80% of the participants all advised that more training is required and this could involve understanding of Communication styles and Behaviours as well as having tools to use with children to help regulate when they are heightened as well as how to use systems / devices normally utilised by the individuals. Additionally, to this; it was also suggested that officers actually have training with Social Services and go into SEND schools and understand the children’s needs. 

Conclusion
Overall, the questionnaires sent out have been imperative to understand not only how the officers feel they deal with the situation but also how Social Services believe the officers dealt with the incident and what can be done to aid in how officers support and communicate with juveniles with ASD. 
It has helped to illustrate that at present, a high percentage of the officers felt that they did not have adequate training to deal with the incident with majority of the officers stating that they have not actually had any training at all. However it has also helped to illustrate that although they felt they did not have adequate training, their involvement did not actually hinder the situation with a participant advising police should not have actually be present at the time which contradicts to the experiences of the social workers as a high percentage of them advised that the police could not communicate with the individuals and had to rely on other services present to communicate with them. 
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