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Questions: 1. Who will benefit from reskilling?
Reskilling is significantly vital for all employees, especially since the pandemic has been started. It acknowledged us to keep the same loyal employees in our company or an organization. So, I think the employees, employers, universities, industry professionals and society will be benefited because it is process new learning skills by employees to move on to a new role within their current company or organisations. Over the past year, newly emerging skills fall into self- management, including: active learning, resilience, stress tolerance and flexibility.
Benefit of reskilling employees:
It makes sure that our capabilities stay relevant to present market realities and customers' expectations. Also, it supports and helps us to prevent from getting stuck in a rut. It makes the employees' thinking creatively and learning actively. As well as it develops our knowledge in a specific area of work to improve and enhance our value and employability. Bringing in stress tolerance and resilience, the business leaders of tomorrow need to integrate active learning with creativity to thrive in a constantly evolving market.
Creativity extends further than thinking outside the box, with the past year being a prime example. Graduates need to know more than appropriately referencing their dissertation. Switching up assessments is a way that can guarantee students right side of their brain. 
Reskilling permits employers to keep up their workforce as with while putting employers are more convenient positions that likewise benefit the company. It additionally allows employees to swap and increase upon their present expertise set to remain working and productive.

A statistic shows at least, 50 percentages of workers will definitely need to achieve new skills to advance their profession after pandemic as compared to only 6 percentages before pandemic.
Advantages of reskilling for industry professionals and society :  By reskilling an organization can reduce training and hiring costs companies' money when they hire and training new employees. Also, by training new employees they are not only training own specific role, they training a company process, software and protocol.
Finally , reskilling saves an organization time is their overall salary costs. And also , its  hold on companies knowledge and increase time to market so they can pass it on to less experienced employees. Furthermore ,reskilling keep talented top employees which are difficult to find. It is a great to for internal mobility and improve employees morale and company reputation.
Benefits of reskilling Universities: Universities and other educational institutions implement the reskill education trend like, quality of flexibility, visiting into digitality and removing barriers etc. because online programs have found there are many challenges especially after pandemic.
Nowadays almost every education lesson goes to digital. Social, mobile, analytics and cloud skills are more relevant now than before and employees to be digitally adept. While the benefits for universities in terms of enlarging their pool of potential students and modernizing their offers are clear, online learning also crucial to the emerging lifelong learning model. Thats why Cook says, ” Raising unemployment combined with big skills gap are driving a global need to reskilling people to equip their workforces for the future. Higher education institutions are more theory over practice and universities also tend to look at outdated, older case studies to teach students what not to do.
	
	
	



