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[bookmark: _Toc502667386]Introduction 
This report is going to discuss the chief skills that are required in the modern economic system to create successful professionals. The chief skills academic skill and their impact on the employability of a student are going to be discussed. The importance of technical skill and its requirement in making a student job ready is also going to be discussed. The chief skill that makes a person most employable in the 21st century economy is also going to be discussed in the assignment. 
[bookmark: _Toc502667387]Academic Skills
It is essential for all students in modern scenario to possess academic skill which includes mathematical skill, language skill, certain level of economic knowledge and basic technological knowledge to sustain the environment. These are the basic knowledge that are developed in the school days after which a student tend to pursue a college career or a post secondary career which eventually helps in shaping up the career of the students. The academic skills are basic requirements of pursuing a career as well. Many managerial positions require certain level of efficiency is language which involves formal letter writing and other such documentation functions and in case a student is weak in these subjects than it is considered in a negative light by the employers (Early et al. 2007). It is a fact that in the course of career a employee is going to encounter various material of writing like annual reports, technical manuals even simple mails or written instructions the ability to understand these comes from the knowledge that has been gained in the years of academic training. Even it is a fact that many a time these abilities are not given as a focus topic during the course of academic education. It has been observed that there are a large number of people with lack of basic mathematical skills (Mason et al. 2009). There are requirement of mathematical skill in cases of data analysis, statistics, reasoning and solving other mathematical problems. There is a significant lack of this skill in among the employees in many organizations. It is important to make sure that the academic knowledge that the students are receiving can be applied by them in actual situations. Such simulations tests should be done by the teachers while providing academic skills to the students. The academic institutions should also be aware of the fact that there are specific career goals of each of the students and it is important for the organization to provide the students with academic skills that are suitable or rather required in the day to day operation in the possible career of the students. 
There are several skills of the students that are improved during the academic intercourse of the student. Writing skill, critical thinking skill, digital skill, mathematical skill even note taking skills are being harnessed in the academic institutes to develop students. There have been many shifts that can be observed in the academic environment in recent times (Shapiro 2011). There is various method of imparting education that has similarities with the actual workplace situation. It has been observed that more and more group work is being assigned to the students during college or university education because in most of the corporate sectors employees are to be working in groups and hence these skills are being developed while they are still in college or university. It is an accepted fact that the initial selection of a candidate is done on the basis of the academic skill of the students as well as their skills which are tested by the employers while employing the students. Thus the importance of academic education and gaining of skill cannot be denied in securing a job by the student (Bodrova 2008). Now as it is clearly deductable that the academic skills are also required in the functioning of the regular work affair by the employees as well and thus it is important that these skills are gathered by the employees during their academic period to retain their job or climb the ladder of success in their job. It is often a fact that the students with good academic record often tend to be more successful in their career as well. There are clear establishments of these skills done through various studies. It is has been established that students with high mathematical skill tend to earn significantly more in their income throughout life in compared to a person who is not good at this skill. This shows the positive correlation between academic and employment skills (Knight et al. 2013). There are several other such establishments that can be made to prove the importance of academic skills in the overall success of the career of a student. 
[bookmark: _Toc502667388]Technical Skill
It is also a fact that to enter a particular career it is essential that there are certain skills that are specific to the job that is possessed by the possible candidate. Such specific abilities are sometimes the basic criteria for applying some jobs. Most of these jobs are technical in nature thus it can be said that in most of the technical job it is mandatory for the candidate to have some job specific skills other than which there is going to no selection done. A study regarding the chief skill gaps that exist in the industries in recent times in the year 2005 suggested that the technical skill is one of the chief components that are missing among the employees in the recent business scenario (Arnold et al. 2012). It also suggested that the technical skill is going to become the largest skill gap in the coming years. Though there are some organizations that have facilities of providing training to the employees after employing them in the organization most of them require some certification that ensures that there is certain amount of training in the subject that is the chief skill component of their job. Most of the technical jobs require licensing of the skill set that are going to be shown by the candidate to ensure the job, manufacturing and health care sectors are some of the example of industries that require previous certifications. There are 16 broad career options that require skill licensing previous to the job. These 16 can be sub divided in 79 more specific career pathways (Van Hove et al. 2008). These guidelines can be followed by a student to ensure their success in their chosen field. The 16 cluster level skill sets are broad divisions of the skills that are chiefly required by the students which are further illustrated in the further specific skill sets. 
A broad definition of technical skill includes mathematical, scientific, engineering or computer related skills. Technical skill is going to require the ability to use some instruments which can be technical or can be related to ability. The nature of the economy has changed as there is a large amount of dependency of the modern businesses on technicality like the using of software and many such other functions (Palter et al. 2011). The manufacturing industry is anyways dependent on technical skills this section has traditionally been the one with the need for technical skills in its employees but the other sections like HR, accounts and finance has traditionally been the department that didn’t needed any technical skill but as the business is evolving most of the functions of this section is done through software so along with regular finance or HR knowledge it is also mandatory for the employees to have a certain amount of technical skill. As mentioned before it is a fact that the evolving of the business is going the way which is going to make it more dependent on technical skill. The requirement of other skills can be compromised as most of the functions specific to the other departments are done by machines and thus with a very limited number of people with the knowledge of the know-how of the other aspects the technical skills are going to be the single most important quality in the future. The growth of the need of the technical skill is predicted by most of the studies conducted. 
The achievement of technical skill is possible through specific training and hands on experience. Thus it is mandatory for educational institutes as well industries to provide for the training of these skills because of their growing importance (Pandey et al. 2008). There are other kind of skills as well that are involved under the heading of technical skill. The ability to analyze data or stock market prediction and studying of the annual report are also considered as technical skill but they do not involve proficiency in using any technical object so it is more of a non tangible technical skill like the ability to solve complex mathematical problems.   
[bookmark: _Toc502667389]Employability skills
As mentioned before there are certain skills set that are of highest importance in the 21st century economy. The economy of the country is the source from where all the employment is done. The skills that ensure the employment in 21st century are termed as the employability skill. Some of these skills involve critical thinking ability, adaptability in the constant changing nature of the organization, solving problems most efficiently, sound communication skill both written as well as verbal, ability to perform task as a team member, creative thinking, sense of responsibility, sound professional behavior, high moral and ethical standards and most importantly sound technical skill (Sheppard 2009). There have been several researches that are conducted by academicians with the human resource department of leading organization to find out the chief skills that makes a candidate most employable in the 21st century business context. These studies has suggested that the highest weight age is given in the professionalism and adaptability of the employees and the most emerging skill that is going to be most sought out in the coming time has been technical skills. the human resource department has reported in most cases that the skills that makes up the employability of the employees have changed considerably in the last two years which suggest the changing need of the business environment and that is the sole reason that the adaptability has been given as a priority importance as a skill required for making a candidate employable in recent times (SKILLS 2009). The needs are changing still as the technical skill is becoming more and more important the importance of technical skill and adaptability tend to take up the front seat in the operation of the business. There is an increased need of creativity in the modern business environment as well. During the industrial revolution there has been a large demand of managers in the business which shaped the education system and the focus of the education has been shifted from creative education system to a monotonous and regular system capable of creating managers in the industries but eventually there has become a stagnancy or a stage of maturity as the industrial revolution has hit the wall and the dot com boom has taken up the front seat of the modern economy. In this scenario success is only assured to employees with high level of creativity which can be observed in this research work as most of the human resource managers have termed creativity as one of the chief needs of the employees in the organization (Bridgstock 2009). Thus it has become highly important for the educational organizations to cultivate these skills among the students that are going to become the asset of the modern economic system in the future which demands a comprehensive effort among the modern educational institutions. 
[bookmark: _Toc502667390]Conclusion 
In conclusion it can be said that the academic skills are important as they play a significant role in securing a job or continuing it successfully. The technical skill can be related to machine or non tangible in nature. The technical skill is one of the most growing skill requirements in modern day organizations. There has been several studies conducted taking the opinions of the human resource department of various organizations which indicated the fact that adaptability, critical thinking and technical skills are the most important employability skill in 21st century. 
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