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I can’t say that amina definitely be a victim of unlawful discriminations but in the other hand she can be victim.
For few reasons she can be a victim and for few reasons she’s not.
As a line manager the first thing I need to check is to find out amina and her colleagues’ abilities.
1 maybe amina is perfect for her job and don’t need more training and career development course.
2. may be her colleagues need more training for her job.
Some times peoples forget that there is different between real self and ideal self.
Also blind self can work in most cases , sometime others see things and abilities which you don’t know yourself.
Amina raise her issue with her line manager and she didn’t like the result, it doesn’t mean that she is become a victim of unlawful discriminations. 
But in the other hand she can be victims.
1. Aminas back grand (she is Asian)
2. She woke in reputable engineering firm dominated by male.
3. Her colleagues is white British. 
There are lows against discriminations which basis on:
_ gender
_ marriage or civil partnership
_ pregnancy and maternity leave
_ sexual orientation
_ disability 
_ race
_ colour
_ ethnic back grand 
_ nationality
_ religion or political opinion
_ age
[bookmark: _GoBack]So in aminas case she hade 3 element out of those low which shows that she is victim of unlawful discrimination .


