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1. Terms of References
 	The following report was requested by the University of Wales Trinity Saint David, to demonstrate the acquired skills but also the knowledge that I managed to collect since the beginning of the courses. In the following reflection I will use a Kolb model that will allow me to explain the concrete experiences, observations I had, what I learned from this experience but also how I applied it. Next, the vast majority of my references I took both from courses and from online sources.
[bookmark: _Toc149402422]2. Introduction 
Developing a professional career is very important because it can first of all bring satisfaction to the workplace. At the moment when certain opportunities and opportunities are presented at the workplace to develop and grow in rank, these skills that are part of career development can be beneficial, something that every person wants because work is a necessity, and pleasure at work is something that not everyone can have. (Parsons, 2022)
By understanding the skills and knowledge needed to work efficiently, we can develop at work both professionally and personally.
First of all, a strong foundation made from the beginning is crucial. Normally, the most important skills are those called soft-skills, which contain communication, teamwork, problem-solving and adaptability skills. These interpersonal skills together with those based on emotional intelligence can help in creating relationships with other employees, collaboration, solving problems at work and many others. (Coursera,2023)
[bookmark: _Toc149402423]3.0 Main Finding
First of all, using the Kolb method, I managed to observe a new way of learning and understanding the information received at the University Of Wales Trinity Saint David, knowing new lessons such as creating a SMART goal or creating a SWOT analysis.  
Even though I went through several lessons, such as employment skills, self-development plan, learning styles and others, they took me by surprise, because the topics were completely new to me that being also one of the first challenges I had to overcome, so I didn't have the opportunity to learn and discover them in depth. (Main, 2022)
For the most part, the initial experience was one of fear of not knowing, but easily, seeing the pleasant way in which the classes were conducted, I realized that it is not so scary, and even more, I started to have a feeling of joy that I manage to understand and to accumulate so much information.

It is very easy now to realize how I can establish these acquired skills in the workplace, because in the event that I encounter a situation where I do not know what the best solution is, I will be able to quickly accumulate a SWOT to find out exactly the strengths together with the opportunities, but also what are the disadvantages and threats that can lead to a danger.At the same time, as I specified earlier, they can increase my satisfaction at work, which implicitly will help me grow in productivity, which in turn can come with an increase in motivation or an increase in salary/bonus.

In order to be able to understand and learn these resources, I was present at the classes, I accessed all the information made available by moodle, I tried to access the school library as much as possible, but where necessary I tried to document myself extra through through the internet.

At the same time, I learned about having a SMART goal, this being specific with a clear goal, for example the fact that I want to open a restaurant, this being my first point.
At the same time, it must be measurable, and I must know exactly what the steps are to succeed in fulfilling this goal, such as measuring progress by working on the business plan every time I learn new information.
Of course, the goal must be realistic and achievable, which I know that with the help of motivation, a well prepared business plan and a lot of work, I will be able to achieve it. (Mind Tools, 2022)
Also, the goal must be relevant and aligned with my goals and values, so that the goal is revealed with what I learn and acquire in the time I set for it to be achieved. At the same time, it must have a deadline, something that defines exactly the duration of the goal, for example the fact that I want the creation of this restaurant to be done immediately after finishing the courses at UWTSD. (Herrity, 2019)

Along the way, I can apply a swot analysis, which gives me strong points in relation to my smart goal, such as the fact that there is no other Romanian-specific restaurant in the Swansea area, the help and support from the family, the completion of the courses within the UWTSD that they will help and teach me to create a correct business plan. (CIPD, 2023)
On the other hand, there are weaknesses, such as the fact that this restaurant requires a lot of financial resources, the fact that I cannot find out if Romanian food is of interest to other nationalities as well as the time that must be invested.
The opportunities are also numerous in that this restaurant will give me the opportunity to expand to other areas, at the same time you will give me the opportunity to expand my restaurant to other specific areas or affiliation with other people. But the warnings can be many, so that it predicts a risk of making mistakes and losing all the resources put to the test, it can present a danger and a stress when I work with employees.

First of all, one of the most important employability skills is communication, a skill that is the basis of many successful companies, but at the same time problem-solving, resilience is also needed to know how to adapt to the event, leadership, creativity and innovation, to be able to bring something innovative and attractive to my restaurant, customer service, stress management and many others. (Romera, 2022)
[bookmark: _Toc149402424]3.1 PDP
	Overall Goal: To get as much knowledge as possible during the courses in University of Wales Trinity Saint David, to improve my-self and to evolve personally and professionally. 



	[bookmark: _Hlk149401393]What do I want/need to know?
	What will I do to achieve this?
	What resources or support will I need?
	Target dates for review or completion

	To improve my communication skills
	Try to practice my communication skills / To take extra lessons / To look up for activities that can help me
	School library / Courses / Extra lessons / Time resources to invest in learning

	End of the learning year

	To gather information and knowledge
	To listen carefully in class / To relook into the sessions as soon as I do not remember something / To look up for extra helpful information
	Courses / Extra help from teachers / Articles, books and online support
	12 months 


	To finish the courses successfully
	To come to the courses and not miss the lessons / To finish my tasks in time / To do my research and learn extra
	Time and financial resources / Motivation / assumption and respect
	Next 3 years of UWTSD
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4. Conclusion

 	In conclusion, I learned first of all that discovering new skills doesn't have to be as scary as I thought, but above all I learned about employability skills.
I liked the most the fact that I managed to find a start related to my dream of creating my own restaurant, that being the creation of a SMART goal, but also the fact that I can analyze the strengths and weaknesses with the help of SWOT analysis.
The courses at UWTSD are very beneficial to me and I am eager to discover more and more.
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