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How to Use This Workbook

This workbook contains five sets of practical activities to accompany the Literature Review workshop. Each activity is designed to develop a specific skill that doctoral researchers in business and management need in order to produce a rigorous, scholarly literature review.

The five themes covered are:

1. Theme 1 - Why We Reference: Standing on the Shoulders of Giants
1. Theme 2 - How to Find Literature: Databases, Sources, and Search Strategies
1. Theme 3 - How to Structure a Literature Review
1. Theme 4 - Choosing the Right Type of Literature Review
1. Theme 5 - From Descriptive to Critical Writing

	Symbol
	Meaning

	📝  Your Task
	An individual or group activity for you to complete

	💬  Discuss
	A prompt for pair or group discussion

	📌  Example
	A worked or fabricated example to illustrate the concept

	✓  Tutor Answer Key
	Suggested answers - do not look until you have attempted the activity



Note: Fabricated examples used throughout this workbook are clearly labelled and are for illustrative purposes only. They are designed to model good practice in a business and management doctoral context.


THEME 1 - Why We Reference: Standing on the Shoulders of Giants

Isaac Newton wrote in 1675: ‘If I have seen further, it is by standing on the shoulders of giants.’ In doctoral research, referencing is not a bureaucratic exercise - it is the mechanism by which you demonstrate that your work is grounded in, and advances, an existing body of knowledge.

Activity 1.1:  What Would Research Look Like Without Referencing?

Read the two short extracts below. Both are from fabricated DBA submissions on the same topic. Identify the key differences and explain what referencing adds to academic work.

📌  Extract A - No References
	Organisations that implement corporate social responsibility (CSR) strategies tend to perform better financially. Many studies have looked at this. There are different ways to define CSR and it means different things to different people. Some researchers think it is important and some do not. The relationship between CSR and performance is complicated.



📌  Extract B - With References
	The relationship between CSR and financial performance has been extensively examined, with meta-analyses suggesting a modest but consistent positive association (Margolis & Walsh, 2003; Orlitzky et al., 2003). However, this relationship is moderated by industry sector, firm size, and the specific CSR dimensions examined (Wang et al., 2016). Carroll's (1991) four-part model of CSR - encompassing economic, legal, ethical, and philanthropic responsibilities - remains the most widely cited definitional framework, though critics argue it is insufficiently attentive to power dynamics and stakeholder agency (Banerjee, 2008). This study adopts Carroll's framework whilst acknowledging these limitations.



📝  Your Task
In the space below, identify at least four specific things that referencing adds to Extract B that are absent from Extract A.

	

	

	

	

	

	

	



💬  Discuss with a Partner
Why might a doctoral examiner be concerned about a literature review that contains very few references? What might they infer about the researcher?

	

	

	

	



✓  TUTOR ANSWER KEY
	Suggested points students should identify from Extract B vs Extract A:
1. Attribution and accountability: claims are traceable to named scholars, making them verifiable and falsifiable.
1. Specificity and precision: Extract B cites specific studies (Margolis & Walsh, 2003; Orlitzky et al., 2003) rather than vague 'many studies'.
1. Critical engagement: Extract B acknowledges contradictions and limitations (e.g. Banerjee's critique of Carroll), demonstrating analytical depth.
1. Positioning: the researcher openly states which framework they adopt and why, grounding methodological choices in the literature.
1. Credibility: the use of meta-analyses signals methodological awareness and a command of the field.
1. Dialogue with the field: Extract B situates the research within an ongoing scholarly conversation, not just a summary of 'what people think'.
For the discussion prompt: an examiner may infer insufficient reading, over-reliance on secondary sources, inability to locate primary literature, or a misunderstanding of what doctoral-level scholarship requires.



Activity 1.2:  The Ethics of Referencing

Referencing is also an ethical obligation. Read the three scenarios below and decide: is this acceptable scholarly practice? Why or why not?

	Scenario
	Acceptable? Why / Why Not?

	A student paraphrases an idea from Bryman (2016) but does not include a citation because 'everyone knows this already'.
	

	A student cites Carroll (1991) in their literature review but has only read a secondary source that quotes Carroll - they have not read the original.
	

	A student finds a 2019 journal article but cites it as 2022 because they want the literature to appear more current.
	



✓  TUTOR ANSWER KEY
	Scenario 1 - Not acceptable. 'Common knowledge' is a very narrow category in doctoral research. If an idea has an identifiable origin, it must be attributed. Failure to cite is a form of academic misconduct regardless of intent.
Scenario 2 - Not acceptable. Citing a source you have not read is known as 'secondary citation without disclosure'. If unavoidable, the convention is: Carroll (1991) as cited in [Author, Year]. Citing as if you have read the original is academically dishonest and may lead to errors if the secondary source misrepresents the original.
Scenario 3 - Not acceptable. This is fabrication of bibliographic data and constitutes research misconduct. Examiners and supervisors will identify discrepancies; institutional consequences can be severe.




THEME 2 - How to Find Literature: Databases, Search Strategies and Quality

Knowing where to look and how to evaluate what you find are foundational skills. This theme focuses on the databases and strategies available to doctoral researchers and how to assess the quality of sources.

Activity 2.1:  Mapping Your Search Landscape

The table below lists key databases and resources. Complete the right-hand column by describing what each source is best used for in business and management doctoral research.

	Database / Resource
	Best Used For (complete this column)

	Business Source Complete (EBSCO)
	

	Web of Science
	

	Scopus
	

	Google Scholar
	

	ProQuest Dissertations & Theses
	

	JSTOR
	

	SSRN (Social Science Research Network)
	

	Your university library catalogue
	



✓  TUTOR ANSWER KEY
	1. Business Source Complete (EBSCO) - The primary database for business and management. Covers thousands of peer-reviewed journals in management, marketing, finance, HRM, and strategy. Full-text access to most major journals.
1. Web of Science - Best for citation tracking (who has cited a key paper?) and for identifying highly cited/influential articles across disciplines. Useful for systematic searches requiring citation metrics.
1. Scopus - Similar to Web of Science; good for citation analysis and identifying journals' impact metrics (CiteScore). Broader coverage than WoS in some areas.
1. Google Scholar - Useful for initial scoping and for finding grey literature, working papers, and conference papers. Not reliable for systematic reviews due to inconsistent coverage and inability to filter by peer-review status.
1. ProQuest Dissertations & Theses - Essential for identifying what has already been researched at doctoral level. Useful to locate gaps and check methodological approaches used in comparable studies.
1. JSTOR - Strong archive of older journal content; particularly useful for accessing foundational theoretical texts and management history.
1. SSRN - Good for pre-publication working papers in economics, finance, law, and management. Useful for cutting-edge ideas not yet formally published.
1. University library catalogue - Access point for physical and electronic books, e-books, institutional access to databases and journals not available freely online.



Activity 2.2:  Building an Effective Search String

Effective database searching requires structured search strings using Boolean operators. Study the example below, then build your own.

📌  Fabricated Example - Research Topic: Knowledge Hiding in Chinese Multinational Corporations
	Element
	Example

	Core concept 1
	‘knowledge hiding’ OR ‘knowledge concealment’ OR ‘information withholding’

	Core concept 2
	‘multinational’ OR ‘MNC’ OR ‘international firm’ OR ‘global corporation’

	Context
	China* OR Chinese OR ‘emerging economy’

	Full string (AND)
	(‘knowledge hiding’ OR ‘knowledge concealment’ OR ‘information withholding’) AND (‘multinational’ OR ‘MNC’) AND (China* OR Chinese)



📝  Your Task - Build Your Own Search String
Using your own research topic, complete the framework below:

	Element
	Your Search String

	Core concept 1 (with synonyms using OR)
	

	Core concept 2 (with synonyms using OR)
	

	Context / sector / geography (optional)
	

	Full string connecting all with AND
	



Now run this search in Business Source Complete. Record: How many results did you get? Did you need to narrow or broaden the search? What filters did you apply (date range, peer-reviewed only, etc.)?

	

	

	

	

	



Activity 2.3:  Evaluating Source Quality

Not all sources are equal. Apply the CRAAP test to evaluate the four sources below. CRAAP stands for: Currency, Relevance, Authority, Accuracy, Purpose.

	Source
	CRAAP Evaluation - Is this appropriate for a DBA literature review?

	A blog post by a business consultant posted in 2023 titled 'Why ESG is the future of business strategy' with 50,000 views.
	

	Carroll, A. B. (1991). The pyramid of corporate social responsibility: Toward the moral management of organizational stakeholders. Business Horizons, 34(4), 39–48.
	

	A Wikipedia article on 'Stakeholder Theory' with 47 citations.
	

	A peer-reviewed article published in the Journal of Business Ethics (2022) reporting qualitative findings from interviews with 18 HR directors.
	



✓  TUTOR ANSWER KEY
	Source 1 (blog post) - Generally not appropriate as a primary academic source. No peer review, no methodology, author credentials unverifiable, likely commercially motivated. May be cited as practitioner evidence or grey literature only if clearly labelled.
Source 2 (Carroll, 1991) - Highly appropriate. Published in a reputable journal, authored by a prominent scholar, methodologically sound, and one of the most cited articles in CSR research. Currency: older but foundational - seminal works are always relevant. Students should not avoid older sources if they are foundational.
Source 3 (Wikipedia) - Not appropriate as a citable source in doctoral work. May be useful for initial orientation only. The linked references in Wikipedia can be traced to original sources.
Source 4 (2022 peer-reviewed article) - Appropriate. Peer-reviewed, current, methodologically specified, published in a recognised Q1/Q2 journal. Students should check journal ranking (e.g. ABS guide) and note the qualitative methodology for potential methodological literature.




THEME 3 - How to Structure a Literature Review

A literature review is not a list of summaries. It is a structured, critical argument. The architecture of your review should guide the reader from broad context to your specific research gap. This theme builds skills in organising literature into a coherent, logically sequenced chapter.

Activity 3.1:  Spot the Structural Problem

The following is a fabricated table of contents for a DBA student's Chapter 2. Identify the structural problems and suggest improvements.

📌  Fabricated Table of Contents - Chapter 2: Literature Review
	2.1  Introduction
2.2  Definition of AI
2.3  History of AI from 1950 to present
2.4  What different scholars have said about AI
2.5  AI in business
2.6  Summary
 Research topic: How do senior managers in Chinese state-owned enterprises make decisions about AI adoption?



📝  Your Task
Identify at least four structural weaknesses in this table of contents. Then sketch a revised structure that would be more appropriate for this doctoral research topic.

Problems I can identify:

	

	

	

	

	

	



My revised structure:

	

	

	

	

	

	

	

	



✓  TUTOR ANSWER KEY
	Problems with the original structure:
1. 2.2 'Definition of AI' is too broad and encyclopaedic - the review should define AI as it relates to organisational decision-making, not as a general technology concept.
1. 2.3 'History of AI from 1950 to present' is entirely irrelevant to a study of managerial decision-making in contemporary Chinese firms. It is descriptive, not analytical.
1. 2.4 'What different scholars have said about AI' is vague, unthematic, and suggests a list-like approach rather than a critical synthesis.
1. 2.5 'AI in business' is too broad - this could encompass manufacturing, finance, healthcare, etc. There is no connection to the specific context (Chinese SOEs) or the specific process (decision-making).
1. There is no theoretical framework, no identification of a research gap, no section on the specific context (Chinese state-owned enterprises), and no conceptual framework.
1. The 'Summary' does not indicate synthesis - it should be a critical synthesis that leads to the gap and conceptual framework.
Suggested revised structure:
1. 2.1  Introduction and chapter overview
1. 2.2  Key concepts: AI adoption and organisational decision-making
1. 2.3  Managerial decision-making: theories and models (e.g. bounded rationality, sensemaking, institutional logics)
1. 2.4  AI adoption in organisations: empirical evidence and debates
1. 2.5  The Chinese state-owned enterprise context: governance, structure, and institutional pressures
1. 2.6  Theoretical framework: Institutional Theory and Decision-Making under Uncertainty
1. 2.7  Synthesis: gaps, contradictions, and the research opportunity
1. 2.8  Preliminary conceptual framework



Activity 3.2:  Organising Your Own Literature into Themes

One of the most difficult tasks in writing a literature review is moving from a pile of articles to a structured argument. This activity practises thematic organisation.

📝  Your Task - The Sorting Exercise
Step 1: Write the titles (or short descriptors) of 8–10 articles you have found for your own literature review in the boxes on the left below.

Step 2: Group them into 3–4 themes. Give each theme a working title.

Step 3: For each theme, write one sentence that synthesises what the articles collectively argue - not what each one says individually.

	Article / Source
	Theme Group (assign a letter: A, B, C, D)

	1.
	

	2.
	

	3.
	

	4.
	

	5.
	

	6.
	

	7.
	

	8.
	

	9.
	

	10.
	



	Theme
	One-sentence synthesis of what these articles collectively argue

	Theme A:
	

	Theme B:
	

	Theme C:
	

	Theme D:
	



Tip: If you cannot write a synthesis sentence, it may mean the articles you have grouped together do not actually share a common argument - reconsider the grouping.


THEME 4 - Choosing the Right Type of Literature Review

There is no single 'correct' type of literature review. The choice depends on your research paradigm, research questions, and the nature of the literature in your field. This theme explores the key types and how to select appropriately.

Activity 4.1:  Matching Review Types to Research Scenarios

The table below summarises five types of literature review. Study it carefully, then complete Activity 4.2.

	Type
	Core Feature
	Best Suited To
	Doctoral Context

	Systematic Review
	Replicable, transparent, exhaustive search with defined inclusion/exclusion criteria. Often uses PRISMA protocol.
	Post-positivist or positivist research. Questions requiring synthesis of large bodies of evidence.
	Appropriate where a definitive, protocol-driven mapping of the field is needed. Common in healthcare-adjacent management research.

	Critical Review
	Evaluative, analytical. Does not aim for comprehensiveness but depth. Questions assumptions in the field.
	Interpretivist, critical, or constructionist research. Questions challenging mainstream assumptions.
	The most common approach for DBA research. Demonstrates critical thinking and ability to synthesise, not merely summarise.

	Integrative Review
	Synthesises diverse methodologies and theoretical perspectives on a topic. Broader than systematic.
	Mixed methods research or where quantitative and qualitative studies coexist in the field.
	Useful where the field is fragmented across paradigms. Requires strong synthesis skills.

	Scoping Review
	Maps the extent and nature of evidence. Identifies gaps. Does not evaluate quality of individual studies.
	Early-stage doctoral work or where the field is emerging and boundaries are unclear.
	Useful in the early stages of a DBA to establish what territory has been covered and where the gaps lie.

	Narrative Review
	Author-led, thematic, non-systematic. Draws on selected literature to build an argument.
	Conceptual or theoretical research. Building a theoretical framework.
	Common in DBA at the early conceptual stage. Risk: perceived as lacking rigour if selection criteria are not explained.



Activity 4.2:  Which Review Type is Appropriate?

Read each scenario below. Decide which type of literature review would be most appropriate and justify your answer in one or two sentences.

	Research Scenario
	Most Appropriate Review Type + Justification

	A DBA student wants to understand how CSR reporting practices have been studied across different cultural contexts. The field includes quantitative, qualitative, and mixed methods studies published over 20 years.
	

	A DBA student is examining the lived experience of female entrepreneurs navigating institutional barriers in Pakistan. There is limited prior research specifically on this group.
	

	A DBA student needs to establish whether there is a statistically significant relationship between transformational leadership and employee engagement. Multiple quantitative studies exist in Western contexts.
	

	A DBA student is building a new theoretical framework around 'relational accountability' in family businesses. No prior theory addresses this exact construct.
	



✓  TUTOR ANSWER KEY
	Scenario 1 - Integrative Review. The diversity of methodological approaches (quantitative, qualitative, mixed) and the need to synthesise across cultural contexts calls for an integrative approach that can hold this diversity together rather than imposing strict inclusion/exclusion criteria.
Scenario 2 - Critical or Scoping Review. Given limited prior research, a scoping review would establish what is known about adjacent topics (female entrepreneurship, institutional barriers, Pakistan context) and identify the precise gap. A critical review would then evaluate and challenge assumptions in existing work.
Scenario 3 - Systematic Review. A quantitative, replicable question with an existing body of comparable studies is well suited to systematic review and potentially meta-analysis.
Scenario 4 - Narrative/Critical Review. Building a new theoretical framework requires a theoretically-led, author-directed engagement with existing theory, not a comprehensive mapping exercise. The student must demonstrate deep reading and original conceptual synthesis.



Activity 4.3:  Justify Your Own Choice

Using your own research, complete the following:

	Question
	Your Response

	What type of literature review will you conduct?
	

	Why is this type appropriate for your research paradigm?
	

	Why is this type appropriate for your research questions?
	

	What are the limitations of your chosen approach that you will need to acknowledge?
	




THEME 5 - From Descriptive to Critical Writing

The single most common reason DBA literature reviews receive major corrections is descriptive rather than critical writing. Description tells the examiner what researchers have found. Critical writing tells them what it means, why it matters, what is wrong with it, and how it connects to your research. This theme gives you practical tools to make the shift.

Activity 5.1:  Identify the Level of Writing

The four extracts below are all on the same topic - the relationship between organisational culture and innovation. All are fabricated. Rate each one on the scale: 1 = purely descriptive, 5 = highly critical. Then explain your rating.

📌  Extract 1
	Schein (1985) defined organisational culture as a pattern of shared assumptions learned by a group as it solves its problems. Zhu and Wang (2021) found that innovative organisations tend to have strong cultures. Smith et al. (2019) surveyed 200 firms and found a positive correlation between culture strength and innovation output.



📝  Your Rating (circle): 1 - 2 - 3 - 4 - 5       Explain:
	

	

	



📌  Extract 2
	Whilst a positive association between strong organisational culture and innovation is well documented (Zhu & Wang, 2021; Smith et al., 2019), several scholars caution against conflating culture strength with culture type. A strongly hierarchical culture, for instance, may suppress the psychological safety required for creative risk-taking (Edmondson, 2019). This distinction matters for the present study: measuring 'culture' as a unidimensional construct risks obscuring precisely the dynamics this research seeks to examine.



📝  Your Rating (circle): 1 - 2 - 3 - 4 - 5       Explain:
	

	

	



📌  Extract 3
	Innovation is very important for organisations. Many companies want to be innovative. Culture is an important factor. Research shows that culture affects innovation. This is an important area because organisations need to understand their culture if they want to be more innovative.



📝  Your Rating (circle): 1 - 2 - 3 - 4 - 5       Explain:
	

	

	



📌  Extract 4
	The dominant paradigm within this literature assumes that organisational culture is amenable to managerial shaping - an assumption that has attracted sustained critique. Parker (2000) argues that treating culture as a variable to be 'managed' reproduces a functionalist logic that privileges managerial interests at the expense of employee subjectivity. This critique is particularly salient in the context of Chinese state-owned enterprises, where cultural norms may be shaped by political imperatives rather than strategic design. To treat culture as simply a 'lever for innovation' in this context is, as Alvesson (2002) observes, to depoliticise what is fundamentally a contested social terrain.



📝  Your Rating (circle): 1 - 2 - 3 - 4 - 5       Explain:
	

	

	



✓  TUTOR ANSWER KEY
	Extract 1 - Rating: 2. This is primarily descriptive. It reports what three studies found but does not compare, evaluate, synthesise, or connect to the student's own research. It reads as an annotated bibliography rather than a literature review.
Extract 2 - Rating: 4. This is analytical and critical. It identifies a tension in the literature (culture strength vs. culture type), cites evidence for this distinction, and explicitly connects the critique to the relevance for this study. It demonstrates exactly the kind of critical engagement expected at doctoral level.
Extract 3 - Rating: 1. This is purely descriptive and lacks academic register. It makes vague, unreferenced claims ('research shows', 'many companies') and contains no analysis, no citations, and no connection to specific debates in the field. This would not pass at postgraduate level.
Extract 4 - Rating: 5. This is highly critical writing. It identifies and challenges the paradigmatic assumptions of the literature (functionalism), brings in critique from named scholars (Parker, Alvesson), contextualises the problem to a specific research context (Chinese SOEs), and uses precise, scholarly language. It demonstrates independent scholarly thinking.



Activity 5.2:  Rewriting Descriptive Sentences as Critical Ones

For each descriptive sentence below, rewrite it as a critical sentence. You may add citations - use real or plausible fabricated ones (clearly marked [fabricated]).

	Descriptive Sentence
	Your Critical Rewrite

	Porter (1985) introduced the value chain model which describes how organisations create value.
	

	Many researchers have studied employee engagement. Results show it is linked to productivity.
	

	Institutional theory was developed by DiMaggio and Powell (1983). It explains how organisations become similar over time.
	

	Leadership is an important topic in management research. There are many different types of leadership.
	



✓  TUTOR ANSWER KEY
	Sentence 1 - Example critical rewrite: 'Porter's (1985) value chain model, whilst influential in articulating how competitive advantage is created through discrete organisational activities, has been criticised for its linear and intra-organisational focus - a limitation that is particularly pronounced in contexts of digital transformation, where value creation is increasingly distributed across ecosystems rather than contained within a single firm (Amit & Zott, 2001 [fabricated]).'
Sentence 2 - Example critical rewrite: 'The association between employee engagement and productivity is broadly supported across quantitative studies (e.g. Harter et al., 2002); however, this relationship is complicated by the measurement heterogeneity that pervades the engagement literature (Macey & Schneider, 2008), rendering cross-study comparisons methodologically problematic and raising questions about whether the construct itself has sufficient conceptual clarity to guide organisational intervention.'
Sentence 3 - Example critical rewrite: 'DiMaggio and Powell's (1983) institutional theory offers a powerful account of isomorphic pressures that drive organisational convergence. Yet, as Greenwood and Hinings (1996) subsequently argued, institutional theory in its original formulation underestimated the role of organisational agency and intra-field conflict, a gap that later variants - including institutional logics and institutional work - have sought to address.'
Sentence 4 - Example critical rewrite: 'Leadership remains one of the most extensively studied constructs in management, yet this volume of research has not produced consensus. As Yukl (2013) observes, the proliferation of leadership theories reflects not cumulative knowledge-building but paradigmatic fragmentation, with dominant models such as transformational leadership critiqued for their ideological assumptions about individual heroism and their neglect of contextual and relational dimensions.'



Activity 5.3:  The Critical Writing Toolkit

Critical writing uses specific linguistic moves to go beyond description. Match each move below with the example sentence that demonstrates it.

	Critical Move
	Match the letter of the example sentence

	1. Identifying a contradiction in the literature
	

	2. Questioning a methodology
	

	3. Contextualising a finding (showing it does not generalise)
	

	4. Connecting two theories that are usually separate
	

	5. Identifying a gap and stating its significance
	



📌  Example Sentences (match one to each move above)
1. A - 'Whilst Kotter (1996) presents an eight-step model of change as universally applicable, the empirical base for this model is predominantly derived from large Western corporations, limiting its transferability to SME or non-Western contexts.'
1. B - 'Despite the extensive literature on knowledge sharing, surprisingly little attention has been paid to contexts in which knowledge is deliberately withheld - a gap that is particularly significant given the estimated economic cost of knowledge hiding to organisations (Connelly et al., 2012).'
1. C - 'Whereas agency theory assumes that managerial behaviour is primarily driven by self-interest constrained by contractual mechanisms (Jensen & Meckling, 1976), stewardship theory proposes that managers are intrinsically motivated to act in the organisation's best interests (Davis et al., 1997) - a tension this study explicitly explores.'
1. D - 'The claim that servant leadership enhances team performance (Liden et al., 2014) is based predominantly on self-reported measures of both leadership behaviour and performance outcomes, raising concerns about common method bias that the authors do not fully address.'
1. E - 'Bringing together sensemaking theory (Weick, 1995) and institutional logics (Friedland & Alford, 1991) offers a more powerful explanatory framework for how individual managers navigate competing institutional pressures than either perspective can provide alone.'

✓  TUTOR ANSWER KEY
	1 - C (Contradiction between agency theory and stewardship theory)
2 - D (Questioning self-report methodology and common method bias)
3 - A (Contextualising Kotter's model - not generalisable to SMEs or non-Western settings)
4 - E (Connecting sensemaking theory and institutional logics)
5 - B (Identifying the gap in knowledge hiding research and stating its significance)



Activity 5.4:  Upgrade Your Own Writing

Select a paragraph from your own draft literature review (or write one from scratch on your topic). Paste or write it below, then rewrite it with higher critical engagement.

Original paragraph:

	

	

	

	

	

	

	



Rewritten paragraph - with critical moves highlighted (underline or annotate the moves you have made):

	

	

	

	

	

	

	



Exchange your rewritten paragraph with a partner. Can they identify the critical moves you made? Are there any descriptive sentences that remain?


Session Reflection - Consolidating Your Learning

Use this page to consolidate the key insights from today's session. Doctoral learning requires active reflection, not passive absorption.

	Reflection Question
	Your Response

	What was the most important thing you learned today about the literature review?
	

	What is the biggest challenge you currently face with your own literature review?
	

	Which activity challenged you most, and why?
	

	Name one action you will take before your next supervision meeting as a result of today.
	



💬  Peer Learning: Share your 'one action' with a partner. Hold each other accountable.

Key References for the Literature Review

1. Bryman, A. (2016). Social Research Methods (5th ed.). Oxford: Oxford University Press.
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1. Creswell, J. W., & Creswell, J. D. (2018). Research Design (5th ed.). Thousand Oaks, CA: Sage.
1. Crotty, M. (1998). The Foundations of Social Research. London: Sage.
1. Denscombe, M. (2021). The Good Research Guide (6th ed.). London: Open University Press.
1. Hart, C. (1998). Doing a Literature Review. London: Sage.
1. Maxwell, J. A. (2012). Qualitative Research Design (3rd ed.). Thousand Oaks, CA: Sage.
1. Rocco, T. S., & Plahotnik, M. S. (2012). Literature reviews, conceptual frameworks, and theoretical frameworks. Human Resource Development Review, 8(1), 120–130.
1. Tranfield, D., Denyer, D., & Smart, P. (2003). Towards a methodology for developing evidence-informed management knowledge by means of systematic review. British Journal of Management, 14(3), 207–222.
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