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Element 1
Gibbs reflective cycle was developed in 1988. Gibbs identifies 6 steps to support reflective practice which include:   *Description *Feelings *Evaluation *Analysis *Conclusion *Action Plan                                                                                                      [image: ]Gibbs’ reflective cycle is more in depth unlike other models he takes feelings and emotions in to account and how they were affected during an event and the language is easier to understand and follow and because it has more stages it encourages deeper reflection, while Kolb 1984 believes development is sought through experiential learning and is represented by a 4 stage learning cycle which include: *Concerete experience *Reflective observation *Abstract conceptualisation *Active experimentation 
[image: ]
Kolb’s reflective cycle



Element 2What is Reflection?
Reflection is to be able to think about your thinking,your actions and your behaviour. It is being able to develop and critically evaluate yourself. We deal with reflection daily on what went well,what didn’t go well and what could be improved, we do this to be able to better ourselves.
“Reflection is part of learning and thinking. We reflect in order to learn something, or we learn as a result of reflecting, and the term ‘reflective learning’ emphasises the intention to learn from current or prior experience” (Moon 2004).
“…the way that we learn from an experience in order to understand and develop practice” (Jasper 2003)






REFLECTION

Making time for self reflection is important a lot of people do not enjoy doing so,but its crucial as it helps you as a person to improve if needed or to think about good or bad points. Porter 2017 states that research has shown that reflection boosts productivity.

The open university who works in partnership with Unison state that reflection helps an individual develop their skills and to see how effective they are. Reflection is an important way of learning, you learn how to adjust things if they don’t work or to try something completely different.

It is always a positive aspect to continue to improve our professional development.Bleach 2014 states how early childhood care and education practitioners changed their perception after evaluating their work and seeing how it measures against curriculum frameworks and they continued to learn more about themselves and their way of teaching this shows how important it is to continue to further their professional development.



WHY IS REFLECTION IMPORTANT?

R-REASON
E-EVALUATE
F-FEEDBACK
L-LEARN
E-EXPLAIN
C-CONSIDER
T-THINK

(Hallett,2013:28)

There are different types of reflections there is:
Reflection-in-action-This is the reflection which happens during practice, therefore you are thinking what or how to improve or what can be done different whilst in the situation. It can often take time to be able to reflect-in-action  as its very much thinking there and then (Donaghy&Morss 2000)
Reflection-on-action-This reflection is evaluating outside of the situation so after the situation have already taken place (Donaghy&Morss 2000)
Reflective cycle
Model Dolfe2001 (Reflection-in-action)       Model Gibbs1988 (Reflection-on-action)
[image: ]                                   [image: ]





These 2 reflection points are an important part for your professional development. You learn to do these which can take time.

REFLECTION-IN-ACTION AND REFLECTION-ON-ACTION













[bookmark: cysill]Element 3 Reflective log
	Brief description of the activity (no more than 50 words)

	To put welsh letters and simple 3 letter welsh words out on the floor, then get the child to throw a bean bag and wherever that bean bag lands they have to write that word, or letter on a white board with a white board pen. There will be a group of 5 children aged between 4 and 5 years old and 1 adult (myself) will be involved in this activity.


	Aim/Objective of the activity

	To help children to be able to recognise and form the letters and words on the whiteboard. This is to gain a better understanding and better knowledge of the welsh language and the welsh letters and alphabet.


	Your role

	To support and explain to the children what the activity is and what is expected of them and what they have to do. To support the children with building the words if they do not recognise them, and to encourage the children to use the sounds of the letters which will help them to be able to recognise and to be able to write them out as they hear the sound.


	Positive aspects – why?  How could these be developed further?

	I used different words based on the ability of the child. I done this by using just letters instead of words for some children to form. This could be developed further by me giving continuing support to the children and to practice the letters and words with the children for them to be able to move forward and to be able to try new letters/ words, this will help them better themselves and continue to help them learn and encourage them to keep practising.


	Challenging aspects – why?  Link to your own practice.

	The activity was completed in a small area which I noticed didn’t work well as the children were not concentrating fully as there was too much going on around them, which made them lose interest easily they wanted to go and do what others were doing. I would also go through the letters and words before hand with the children so it was fresh in their head before doing the task.


	What knowledge did you demonstrate?

	I demonstrated the knowledge and understanding of the Welsh language and of the Welsh letters. I demonstrated the use of ‘Tric a Chlic’which is the welsh synthetic and phonics system which the children followed very well, this is something that the children are used to as we practice every day within the classroom as a class.


	What skills did you demonstrate?

	I demonstrated listening skills by listening to the children and how they felt the activity went. I demonstrated inclusion by adapting the activity to the needs of the child. I demonstrated praise to each and every child and told them how well they had done and if they did find it difficult, I demonstrated a different way for them to be able to do the task. I wrote the letters down for the children who struggled for them to overwrite the letters/words so they were still taking part and learning in the process.   


	Which values did you demonstrate?

	I demonstrated good values by being inclusive of all children regardless of their ability. I did this by changing the activity slightly for the children who found the task a little difficult. I done this by using just letters instead of the letters and the 3 lettered words and I also encouraged children who found it a little easy to give the bigger words a go. I was respectful to all children and listened to them when they were talking. I reassured the children who were unsure and shy about taking part and praised them throughout which encouraged them to take part and wanting to do it again.


	What could be done differently in future?  Why?

	To do the activity with less children at a time, this is to be able to give the children more time and not to feel any pressure by their peers being around. The activity being done in a bigger area with more space to move, maybe outside if the weather is dry, by doing this it could help the children feel more at ease, and can help them to concentrate more due to not having other things going on around them that distracts them.



Element 4 Personal Development Plan

	Area for further development  (provide further details)
	Why?
	How?
	Who/Where?
	When?

	To complete my university course to gain my degree
	To help me further my career and to gain more knowledge in my field.
	By completing assignments. Reading my feedback from the lecturers on how to improve my work. 
	Attending lectures every Tuesday and completing my placement hours
	Summer 2021

	To build my confidence 
	To encourage me to be more open 
	By asking for help if needed, not to face things alone.
	In all aspects of my life work,university, personal life.
	Summer 2021

	To gain further knowledge about ALN 
	To help me further my career in this field, as I have a huge interest in this field
	Attending more training, online course, open university.
	More training is always available to me in my job 
	September 2021
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