[bookmark: _Hlk175847315]Essay one: How effectively has the police service adapted to accommodate diversity within the UK? Consider the police force itself and/or the way police engage with diverse communities. Your answer must be based on academic research. Word limit: 1000 words. 

How effectively the Police service have adapted to accommodate diversity within the UK has been subject to much debate in parliament, media and the Organisation itself. This essay will include an assessment of the changes in diversity within the UK, diversity training within the Police, and recruitment of an ethnically diverse workforce. Also, public perception and confidence of the Police, impact of high-profile cases in confidence and high profile statements around institutional racism.

A study on changes of ethnic diversity and segregation between 1991 - 2001 in the UK concludes that areas investigated have on average become more ethnically diverse over the period reviewed (McCulloch, 2007). In addition, recent statistics evidenced by (ONS, 2021) Census show a change in the makeup of the population. Census data from 2021 states that 81.7% residents identify as white compared to 86%, 2011 Census. This only states the change in ethnic diversity, but the Census also states that the number of residents that class themselves as “White British” is also decreasing to a total of 74.4%, 2021 from 87.5%, 2001. This data provided would indicate a change in the population to a more diverse and multi-cultural environment. 

A report looking into Enhancing Diversity in the Police Workforce concludes that in modern day society, policing has become more complicated and additional skills are required. It also states that by the Police recruiting a diverse workforce there could be benefits in community relations and external representation (Tossoukpe, 2018).

(Exudehc, 2022) states there are significant benefits for increasing skills of Police by Diversity training. Contrary, following a trial on diversity training around Stop and Search, (Miller et al., 2020) states “Police search records revealed no clear training effects on recorded street-level behaviours”.  Annual training in Diversity is delivered to all officers as well as dedicated Equality, diversity and inclusion departments within Organisations to help facilitate training and champion Equality, diversity and inclusion. The effectiveness of this is subject to debate.

The recruitment goal of a diverse Police workforce is to achieve a workforce that truly represents the communities that it serves. (Gov.uk 2023) states there is still a large disparity between ethnic minorities in the UK and the percentage of Police workforce that represent them. It shows that as of 2021 census, 91.9% of Officers are white, compared to 81.7% of the makeup of the population who are white. This would indicate a 10.2% disparity in representation for ethnic minorities in the UK. However, (Gov.uk, 2023) does show the increases in ethnic minority representation since 2007 - 2020 for example, Asian Officer representation has gone from 1.5% of the workforce in 2007 to over 3% in 2020. This would indicate that the Police are employing more ethnic minority Officers in 2020 than they were in 2007. Although there are increases in minority representation within the Police, due to the continued changes in ethnic makeup of the population, there is concern that the change in make up in the UK may be developing faster than the change in Police representation.

(The University of Law, 2023) look at Police ethnicity, gender and sexuality representation and reveal that 65% of people say they feel represented within their local force, meaning 35% do not. It goes on to break down individual minority groups who have negative views on this. The views and opinions of the public the Police serve, could be a reflection on the under representation of many minority groups in the UK. The results of public feeling represented may not be a direct result of the exact facts and figures. The public may not have access to representation statistics, so answers could be thoughts and feelings from other influences. They may have several influences including media, social media, high profile criminal cases and interactions with the Police.

(UK Parliament, 2023) states “there has been a series of high-profile cases of gross misconduct and illegal behaviour by police officers”. Domestic high-profile cases such as the Sarah Everard Case, where Everard was kidnapped and murdered by serving officer Couzens. Also international high-profile cases such as the George Floyd case in the USA where Floyd died while being arrested by American Police. This has a huge impact on police perception. (UK Parliament 2023) reiterates that the Police in the UK must follow the principle of ‘policing by consent’. This comes from Sir Robert Peel’s General instructions. It “refers to the power of the police coming from the common consent of the public, as opposed to the power of the state” This means that for the Police to function, they need support from the public. 

Chief Constable Jeremy Vaughan of South Wales Police while addressing The National Black Police Association Conference in October 2023 discusses institutional racism (South Wales Police, 2023). Based on Baroness Casey’s definition of institutional racism, it’s his view that the “term institutional racism applies to South Wales Police”. This is a public acknowledgment of an issue within the police and allows the Chief Constable to put forward a plan to deal with the issue and let people know that he is planning to improve the situation. There has been several Chief Constables from other Forces that have admitted to the term institutional racism. One of the reasons for this is to engage with minority groups and to inspire confidence going forward in the Police.

Statistics of confidence in the Police by community (GOV.UK, 2021) “74% of people had confidence in their local police in the year ending March 2020 of that, people from the Asian (77%), White (74%) and Other ethnic groups (75%) were more likely to have confidence in their local police than Black people (64%)”. This is an indicator of how effectively the Police service have adapted to accommodate diversity within the UK. Only 74% of the population have confidence in the Police and 64% for black members of the population. This could be a statistic that shows the disparity in the views on the Police by the public as well as individual ethnic groups.

This essay has assessed how the UK is changing in terms of diversity and the effectiveness the Police have adapted to changing demands. Diversity training has been considered and there are varied thoughts about its effectiveness. The diversity of the workforce and how it reflects the community has been discussed showing that there is still a disparity between diversity of Officers and the UK population. Public perception of the Police, including confidence levels, major cases and institutional racism has been reviewed and generally it thought that there is work to do to build confidence and support for the Police in communities.
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Essay two: 
• Response policing – Why is it important to manage mental wellbeing in policing? What can be the consequences if mental wellbeing is not managed appropriately? 
Word limit: 1000 words. 

Over the last few decades understanding of mental health and wellbeing has increased. The consequences on mental wellbeing not being managed can have a huge impact on the individual and the organisation. This essay will include an assessment of what causes mental wellbeing problems in the Police, the possible phycological affects of poor mental wellbeing on Officers and the impacts of poor mental wellbeing on the Police as an organisation.

(Police Federation, 2024) states that with additional cuts to services it has meant that Officers are under more strain now, than ever before. Officers are doing more, with less resources and it is inevitable that with additional pressures, it will have an impact on officers mentally. A survey of 17,000 officers in 2016 showed 39% were seeking help with mental health issues. 39% is a significant proportion of the workforce to be having issues with mental wellbeing.

(Mind, 2019) have done a survey asking Police employees what aspects of the role caused Police to feel low, depressed, stressed or mentally unwell. The survey shows that there are several factors that affect mental health for Police officers including workload, traumatic events, pressure from management and long hours. This data would indicate that there is not just one element of the role that is having a negative impact on mental wellbeing. There several factors and can affect different Officers in different ways.

(National Library of Medicine, 2024) suggests that there are several negative consequences to poor mental health in policing to the individual including personal, relationship, physical and psychological impact on the individual. The report goes into detail of different effects and outcomes of poor mental wellbeing in the Police is not universal. Poor wellbeing can affect every individual differently. The report states that poor mental wellbeing can cause psychological issues that can result in increased aggression and risk taking that could impact on an Officers ability to perform the role.

(IOSH magazine, 2023) report in an article talking about national statistics for general occupational injuries that “Workers with poor mental health take more risks and are more likely to be injured at work”. This would be a risk to the individual for injury and then a cycle of further wellbeing concerns following injury. It would also be an issue to the organisation as more time off required for sick leave. This could have an impact on the people Police serve as Officers may not be making the best decisions while in stress.

(Crisis House, 2024) states “The psychological impacts of stress can lead to angry outbursts and have been shown to increase the risk of violent behaviour.” This has been linked to an increment in domestic altercations and therefore could put the Officer at risk from legal proceedings, threatening the Officers career, impacting the Police organisation and the public.

One of the worst outcomes of poor mental wellbeing and one of the saddest consequences, is suicide. (ONS, 2022) detail deaths by suicide on record, cross referenced by occupation. The data shows 221 deaths by suicide between 2011 and 2021 of Police Officers in England and Wales. This data does not prove that these suicides are a result of poor mental wellbeing caused by the role of an Officer, however it could be concluded that it could at least be and contributing factor.

(Lane et al., 2021) states that due to the high-stress environment Police Officers work in, Officers have an increased likelihood to develop anxiety disorder, major depressive disorder, posttraumatic stress disorder and substance use disorders compared to other occupations. The report goes on to discuss Police Officer’s reluctance to disclose mental wellbeing issues and ways the Police should counteract reluctance to ensure Officers are able to get the support they need. Reluctance to disclose mental wellbeing and mental health issue could indicate that there is a bigger problem with mental wellbeing than can be stated through data as is the Officer has not disclosed issues they can not be in the data.

Poor mental wellbeing can harm the police organisation in the short and long term by raising absenteeism. (Cartwright and Roach, 2020) state that between the years of 2008 and 2018 police employees were absent due to mental ill-health or psychological issues went from 4.72% to 8.82% of the workforce. This shows that impact of poor mental wellbeing is in the police having an increased impact on resourcing, ability to deal with demand and impact on the public the Police serve. In addition, a loss of 8.82% of workforce could have further impact on the 91.18% who have not taken a leave of absence and could affect their mental wellbeing due to increased workload and stress that comes with limited resources.

(Police Federation, 2024) state that following a survey they did with Officers, 22% said they intend to resign their role as soon as possible or in the next two years. The main reason for this was because of stress and mental health concerns. This data would suggest that poor mental wellbeing is likely to mean that officers are likely to leave their position in the Police. There is a long training period for Officers and a lot of time and money is invested in them. This could have a financial impact on the Police, the Police could lose experienced Officers and could have an impact on Police resourcing.

This essay has discussed the multiple different elements of the role of a Police Officer that can cause poor mental wellbeing. It has looked at some of the phycological impacts that can be caused from poor mental welling in the Police including increased aggression and risk taking. Statistics of suicides in the Police have been addressed as an outcome of poor mental wellbeing. The impact on the Police as an organisation has been discussed including data surrounding absenteeism due to mental health and concerns over retention of Police Officers following mental welling issues. There is an issue over recorded data in mental wellbeing which has been pointed out in this essay due to reluctance to disclose from Officers in this area. This could indicate that there is a larger problem than stated with mental wellbeing in the Police if Officers have not reported issues.
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Essay four: Outline potential links between serious and organised crime and public protection issues. What characteristics make some people more vulnerable to exploitation by serious and organised crime gangs? Your answer must be based on academic research. Word limit: 1000 words. 

Serious and organised crime and the insurgence of County Lines is having a significant effect on communities across the UK. There’s a notable link between these serious and organised crime groups and the most vulnerable individuals in society. This essay will look at children being influenced into organised crime gangs and the characteristics of child victims that would make them a target. The effectiveness of a multi-agency approach to public protection and links to Organised Crime. The methodology of Cuckooing will be discussed and the type of victims this practice can affect. Child Sexual Exploitation will be examined, how and who victims of this could be.

Officers complete a Public Protection Notification (PPN) when there are concerns about a Vulnerable Adult, Child at Risk or Domestic Violence, following an incident involving anyone that would apply to any of these areas. (HMICFRS, 2023) describes “A PPN is an information-sharing document that records safeguarding concerns about an adult or child. PPNs are shared with partner agencies to inform a multi-agency response.” There are several questions on these forms Officers complete to identify risk and potential links to these serious and organised crime groups. The results of these notifications are shared with multiple organisations including health, education, social services, domestic abuse services and child services to come up with a multi-agency approach to protect the vulnerable person. Many targets for Organised Crime Gangs will be Vulnerable Adults, Children at Risk or Domestic Violence. Therefore to protect these vulnerable people a robust response is required.

A report into responding to county lines and the effectiveness of multi-agency responses to protecting children and vulnerable people from exploitation of Organised Crime Gangs (Oliver and Cockbain, 2021). The report discusses the lack of knowledge and information sharing between agencies and the intricacies of a young or vulnerable person being both a victim and a person involved in crime and the challenges agencies face in dealing with this. During this report it puts links between people who would be looked at through the public protection route and the likely victims of organised crime groups. It concludes that a more robust response to people at risk from exploitation by Organised Crime groups is required to protect them.

A study into the views and opinions of vulnerable youths involved in Organised Crime Gangs details how many younger participants in these types of groups are recruited based on vulnerabilities, previous involvement in lower-level crime and Adverse Childhood Experiences. (Ashton and Bussu, 2020). The study also discusses the ways in which children are persuaded to join the gangs with promises of money and gifts, however the reality is that they’re forced to remain in the gangs using fear and violence.

(HM Inspectorate of Probation, 2024) states several factors that can make children more vulnerable to criminal exploitation by organised crime gangs such as, trauma, abuse, neglect, and school absence and exclusions. Any child can be at risk from exploitation by serious and organised crime groups, but vulnerabilities increase the risk and are seen as easy targets for the gangs.

Serious and organised crime groups target juveniles to aide in their crimes. (NSPCC, 2023) says in their article that criminals may use alcohol and drugs to encourage youths into a gang lifestyle. Criminals may trick youths into a drug debt, known as “debt bondage” that they have to pay off through county lines activity. There is a serious link between this activity and serious violence such as gun and knife crime. Children may be forced to live in a cuckooed address to deal drugs, this could be a long way from home. Gangs may force children to move quantities of drugs around the country and criminals may lauder money through children’s bank accounts.

(Crime stoppers UK, 2024) states the Children’s Commissioner for England believes that “at least 27,000 children are County Lines gang members.” This shows how prevalent vulnerable children are exploited by this criminal behaviour.

The term and act of Cuckooing is one way that serious and organised crime groups take advantage of vulnerable people. (Salvation Army, 2024) describes Cuckooing as criminals taking over a vulnerable person’s home of to establish hub for criminal activity including sex work or drug dealing, county lines gangs are usually responsible for this practice. The article also states that criminals will attempt to isolate victims through threats, lies and manipulation. Often using financial, mental, physical and emotional abuse to take over a vulnerable victim’s house and use that home as a hub for illicit activity. Criminals will target people battling addiction, people with mental health issues, people with learning difficulties, physical disability, isolated people and people with social difficulties. 

An article looks at the emergence of “Cuckooing”, the methodology and the impact on vulnerable victims. (Spicer, Moyle and Coomber, 2019) Serious and organised crime groups see this practice of Cuckooing as a quick and cheap way to set up a criminal hub in an area to partake in their illicit activities. As they are targeting vulnerable people, they often get little, to no opposition and they can control them using the abuse mentioned above.

Young female children are also targeted for child sexual exploitation. The (Metropolitan Police, 2024) describe this as a person under 18 is given something, affection, gifts or money in return for performing sexual activities. Violence, coercion and intimidation are used to prevent Police intervention and keep children performing sexual services. Youths are targeted online by local gangs, initially with gifts and “love bombing” which then turns into control and then forcible sexual acts for profit going to the criminals.

One of the most serious cases of child sexual exploitation was in Rotherham 1997 to 2013, known as “Operation Stovewood”. The (national crime agency, 2024) has written a report of this terrible exploitation of young vulnerable females. There were a “recorded 1367 crimes, arrested 209 individuals and nominated 1080 survivors.” Children were inducted and lured into the gang and used for prostitution under a controlling environment.

This essay has looked at the effectiveness of a public protection multi-agency approach to Organised Crime Gangs which could require improvement. County lines victimology and methodology has been discussed. Children and vulnerable adults are most likely to be at risk from these practices. Cuckooing has been looked at as a means for Organised Crime groups to expand their operations quickly by taking advantage of vulnerable people. Child sexual exploitation has been discussed and the victimology and methodology of this. Although Organised Crime Groups are not a new phenomenon, the research shows impact that these groups are having on the most vulnerable in society is a growing concern.
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Essay five: How effective is early intervention an effective means of preventing young people from offending or re-offending? Your answer must be based on academic research, but you may make reference to relevant case studies. Word limit: 1000 words

Youth offending and re-offending can not only have a huge impact on the community in which the offending takes place, but it can also have a serious impact on the future of the child. This essay will assess the most recent youth offending statistics and trends. It will discuss the reasons why children could start offending. The multi-agency approach will be assessed in its effectiveness with early intervention in youth crime. Designated schools Police Officers role will be considered and the potential impact they have. Youth justice and Local Early Support Service will be discussed.

(GOV.UK, 2023) has cumulated data of youth offending and numbers of under 18-year-olds going through the justice system. In the year ending March 2023, 59,045 children were arrested, and 16,589 children attended court following arrests. Using the data compared to previous years it is stated that the reoffending in youths increased for the first time in eight years and first-time offenders increased in justice system for the first time in the last ten years. This could indicate that there is a trend that youth offending is increasing and therefore could indicate that early intervention schemes are not preventing youth crime. An alternative view of this could be that Police and the youth justice system are more effective in recording and dealing with youth crime. If this were true, offending may not have increased, but recording of it has improved.

(Young Minds, 2024) suggests that it is important to understand reasons behind youth offending and reoffending to effectively prevent it. The different Adverse Childhood Experiences (ACE’s) are raised and the impact factors of “highly stressful and potentially traumatic events or situations that occur during childhood and/or adolescence” that can push a child to youth offending. Understanding that many children do not have the best start in life allows Police, Schools and other agencies an insight into why a child acts like they do and will then lay out a plan to prevent these areas and deal with childhood trauma before it manifests into offending.

A study into what makes young people get involved with street gangs in London. Agreed with the impact factors of ACE’s contributing to the likelihood of youth offending (Annan et al., 2021). However, it also concludes that social economic factors and, racial and religious tensions within the borough contributed to youth offending within London.

Officers use the Public Protection Notification (PPN) as an early intervention tool. (HMICFRS, 2023) describes “A PPN is an information-sharing document that records safeguarding concerns about an adult or child. PPNs are shared with partner agencies to inform a multi-agency response.” Officers will utilise this for a “Child at Risk” whenever officers are called to a crime involving a child. This can trigger support if necessary using multiple agencies and can bring in the parents or carers for the child to set up additional support going forward. 

A study into the effectiveness of crime prevention initiatives such as multi-agency approaches that would be triggered from a PPN. The study states there are significant benefits these schemes, including impacts on offending rates, engagement with offending young people, as well as benefits to the communities where the child offends, (Hobson et al., 2018). However, the study raises concerns over funding across different locations and varied success in different areas.

Officers have the option to refer at risk children to “early help” services. (NHS WALES, 2024) Early Help Services can provide children, young people, families and professionals with support and information to deal with family issues going forward. There is limited information available on effectiveness of this referral.

Police School Liaison Officer (SLO) are officers that are based in a specific school or have a few schools. (Safer Schools Partnership, 2023) state that SLO’s are a “visible and familiar point of contact” that can “advise head teacher(s) and their staff on policing issues”. SLO’s can work as part of a multi-agency approach for case conferences and can work with schools for crime prevention and child welfare concerns. They can gather information and intelligence for crime prevention and most importantly can work with children and provide education, in regards to staying away from crime, ASB, county lines and online safety. 

A study into the effectiveness of SLO’s in schools concludes that effectiveness is limited and engagement from children is reduced year on year. (Hopkins, Hewstone and Hantzi, 1992). This report itself would have limitations due to how old the report is and how the youth environment has changed in the last 30 years. 
	
Most areas will have a Youth Justice department that will have and Early Support Service. The (Vale of Glamorgan.gov, 2024) discuss their own service and discuss their vision is to support young people, not punish young people. They will work with child offenders and victims in a restorative approach to justice. They will work with child offenders to prevent from reoffending, this could be court mandated and would look at education and engagement to reform the child offender.

This essay has assessed the most recent youth offending statistics and trends. This shows there is currently a trend towards increased offending and reoffending from youths in terms of facts and figures. This would pose questions to the effectiveness of existing early intervention. This essay has looked at reasons for youth offending such as ACE’s and social economic and communities’ children are brought up in. This showed that there are several reasons youths offend and no set rule. However, the knowledge of impact factures could help dealing with offending. It investigates the effectiveness of traditional multi-agency public protection of children at risk. This showed mixed results as there was some benefits as well as limitations to the current approach. School Police Liaison Officers and effectiveness are considered with varied views. Youth Justice and Early Support Service has been raised. From research it shows that to be more effective in preventing youth offending and youth offending improvements across the board need to be made.

Word Count 992

















Bibliography
Annan, L.G., Gaoua, N., Mileva, K. and Borges, M. (2021). What makes young people get involved with street gangs in London? A study of the perceived risk factors. Journal of Community Psychology, 50(5). 
Ashton, S.-A. and Bussu, A. (2020). Peer groups, street gangs and organised crime in the narratives of adolescent male offenders. Journal of Criminal Psychology, ahead-of-print(ahead-of-print). 
Cartwright, A. and Roach, J. (2020). The Wellbeing of UK Police: A Study of Recorded Absences from Work of UK Police Employees Due to Psychological Illness and Stress Using Freedom of Information Act Data. Policing: A Journal of Policy and Practice, 15(1). 
Crime stoppers UK (2024) What are County Lines? 					      Available at: https://crimestoppers-uk.org/keeping-safe/community-family/county-lines#:~:text=Once%20someone%20is%20involved%20with,(Source.) (Accessed: 1st of September 2024).
Crisis House (2024) The Effects of Stress and Its Ties to Domestic Violence 		      Available at: https://crisishouse.org/blog/the-effects-of-stress-and-its-ties-to-domestic-violence/ (Accessed: 1st of September 2024).
Exudehc (2022) Police Diversity Training 						      Available at: https://exudehc.com/blog/police-diversity-training/amp/ (Accessed: 1st of September 2024).
GOV.UK (2021) Confidence in the local police. 					       Available at: https://www.ethnicity-facts-figures.service.gov.uk/crime-justice-and-the-law/policing/confidence-in-the-local-police/latest/#:~:text=people%20from%20the%20Asian%20(77,than%20Black%20people%20(64%25) (Accessed: 1st of September 2024).
GOV.UK (2023) Police workforce 							      Available at: https://www.ethnicity-facts-figures.service.gov.uk/workforce-and-business/workforce-diversity/police-workforce/latest/ (Accessed: 1st of September 2024). 
GOV.UK (2023) Youth Justice Statistics: 2022 to 2023 					      Available at: https://www.gov.uk/government/statistics/youth-justice-statistics-2022-to-2023/youth-justice-statistics-2022-to-2023-accessible-version (Accessed: 1st of September 2024).
HM Inspectorate of Probation (2024) Safeguarding – child criminal exploitation 	      Available at: https://www.justiceinspectorates.gov.uk/hmiprobation/research/the-evidence-base-youth-offending-services/specific-types-of-delivery/safeguarding-child-criminal-exploitation/ (Accessed: 1st of September 2024).
HMICFRS (2023) Public protection notice (PPN) 					      Available at: Public protection notice (PPN) - His Majesty’s Inspectorate of Constabulary and Fire & Rescue Services (justiceinspectorates.gov.uk) (Accessed: 1st of September 2024).
Hobson, J., Lynch, K., Payne, B. and Ellis, L. (2018). Are Police-Led Social Crime Prevention Initiatives Effective?: A Process and Outcome Evaluation of a UK Youth Intervention. International Criminal Justice Review, [online] 31(3), p.105756771881489. 
Hopkins, N., Hewstone, M. and Hantzi, A. (1992). Police-Schools Liaison and young people’s image of the police: An intervention evaluation. British Journal of Psychology, 83(2), pp.203–220. 
IOSH magazine (2023) Workers with poor mental health take more risks and are more likely to be injured at work, stats reveal 							      Available at: https://www.ioshmagazine.com/2023/11/30/workers-poor-mental-health-take-more-risks-and-are-more-likely-be-injured-work-stats (Accessed: 1st of September 2024).
Lane, J., Le, M., Martin, K., Bickle, K., Campbell, E. and Ricciardelli, R. (2021). Police Attitudes Toward Seeking Professional Mental Health Treatment. Journal of Police and Criminal Psychology, 37(1). 
McCulloch, A. (2007). The Changing Structure of Ethnic Diversity and Segregation in England, 1991–2001. Environment and Planning A: Economy and Space, 39(4), pp.909–927. 
Metropolitan Police (2024) Child sexual exploitation 					      Available at: https://www.met.police.uk/advice/advice-and-information/caa/child-abuse/child-sexual-exploitation/ (Accessed: 1st of September 2024). 
Miller, J., Quinton, P., Alexandrou, B. and Packham, D. (2020). Can Police Training Reduce ethnic/racial Disparities in Stop and search? Evidence from a Multisite UK Trial. Criminology & Public Policy, 19(4). 
Mind (2019) Mental Health in the Emergency Services 				      Available at: https://www.mind.org.uk/media-a/4849/2019-survey-police-service-summary.pdf (Accessed: 1st of September 2024). 
National crime agency (2024) Operation Stovewood – the NCA’s investigation into child sexual abuse in Rotherham 									       Available at: https://www.nationalcrimeagency.gov.uk/what-we-do/crime-threats/operation-stovewood-rotherham-child-sexual-abuse-investigation (Accessed: 1st of September 2024).
National Library of Medicine (2024) Mental Disorders and Mental Health Promotion in Police Officers 										      Available at: https://www.ncbi.nlm.nih.gov/pmc/articles/PMC10875161/ (Accessed: 1st of September 2024).
NHS WALES (2024) Early Help Services 						      Available at: https://cavuhb.nhs.wales/our-services/children-young-people-family-health-services/cyp-early-intervention-prevention-services/early-help-services/ (Accessed: 1st of September 2024).
NPCC Police UK (2018) NPCC Diversity, Equality & Inclusion Strategy.		       Available at: https://www.npcc.police.uk/SysSiteAssets/media/downloads/publications/publications-log/2018/npcc-diversity-equality--inclusion-strategy-2018-2025.pdf (Accessed: 1st of September 2024).
Olver, K. and Cockbain, E. (2021). Professionals’ Views on Responding to County Lines‐Related Criminal Exploitation in the West Midlands, UK. Child Abuse Review, [online] 30(4), pp.347–362. 
ONS (2021) Ethnicity, national identity and religion in the UK and non-UK born population. Available at: https://www.ons.gov.uk/peoplepopulationandcommunity/culturalidentity/ethnicitystatistics (Accessed: 1st of September 2024).
ONS (2022) Suicide by occupation, England and Wales, 2011 to 2021 registrations 	       Available at: https://www.ons.gov.uk/peoplepopulationandcommunity/birthsdeathsandmarriages/deaths/adhocs/15043suicidebyoccupationenglandandwales2011to2021registrations (Accessed: 1st of September 2024). 
Police Federation (2024) Mental health 						      Available at: https://www.polfed.org/our-work/wellbeing/mental-health/ (Accessed: 1st of September 2024).
Police Federation (2024) Poor pay and treatment pushing officers towards resignation     Available at: https://www.polfed.org/news/latest-news/2024/poor-pay-and-treatment-pushing-officers-towards-resignation/#:~:text=%27%20The%20most%20frequently%20cited%20reasons,their%20mental%20health%20and%20wellbeing. (Accessed: 1st of September 2024).
Safer Schools Partnership (2023) The roles within a UK Safer School Partnership 	      Available at: https://www.saferschoolpartnerships.com/article/20/The-roles-within-a-UK-Safer-School-Partnership (Accessed: 1st of September 2024).
Salvation Army (2024) What is Cuckooing 						      Available at: https://www.salvationarmy.org.uk/modern-slavery/cuckooing (Accessed: 1st of September 2024).
South Wales Police (2023) Chief Constable Jeremy Vaughan addresses the National Black Police Association Conference							                    Available at: https://www.south-wales.police.uk/news/south-wales/news/2023/hyd-oct/chief-constable-jeremy-vaughan-addresses-the-national-black-police-association-conference/ (Accessed: 1st of September 2024).
Spicer, J., Moyle, L. & Coomber, R. (2020) The variable and evolving nature of ‘cuckooing’ as a form of criminal exploitation in street level drug markets. Trends Organ Crim 23, 301–323. 
[bookmark: _Hlk176205075]The University of Law (2023) Diversity in policing 2023: Do constabularies truly represent the communities they serve? 								      Available at: https://www.law.ac.uk/resources/blog/diversity-in-policing/ (Accessed: 1st of September 2024). 
Tossoukpe, J.K. (2018). Enhancing Diversity in the Police Workforce Challenges and Opportunities. Available at: https://www.institut-police.ch/06-wissen/06-04-format-magazine/2018-08/inhalt-2018-08/26-Tossoukpe.pdf [Accessed 1st of October 2024].
[bookmark: _Hlk176205405]UK Parliament (2023) Police standards and culture: Restoring public trust 		      Available at: https://lordslibrary.parliament.uk/police-standards-and-culture-restoring-public-trust/ (Accessed: 1st of September 2024).
Vale of Glamorgan.gov (2024) Youth Justice and Early Support Service 		      Available at: https://www.valeofglamorgan.gov.uk/en/living/social_care/children_and_young_people/Youth-Justice-and-early-support-service.aspx (Accessed: 1st of September 2024).
Young Minds (2024) Understanding trauma and adversity 				       Available at: https://www.youngminds.org.uk/professional/resources/understanding-trauma-and-adversity/ (Accessed: 1st of September 2024).












Page | 2

