Specifics of Service

Description:  SMU Community Theatre Intern at the Barnardo’s Neath Port Talbot Partnership

· Commitment 7-10 hours a week (flexible and to be mutually agreed)

· From October 2011 – April 2012 

JOB PURPOSE - Practitioner
· To deliver the community theatre work to the young people of the Neath Port Talbot Partnership. 
· To work in partnership with the coordinator of the community theatre activities in the NPT Partnership

JOB ACTIVITIES 
· Direct activity work with children, young people and parents.
· Lead the delivery of drama workshops.
· To understand and implement different approaches to managing young people’s behaviour
· Promote the purpose and philosophy of Community Theatre to a wider audience.
· Encourage and motivate young people and parents to become involved in Community Theatre. 
· Gather feedback from the young people and parents and evaluate your work accordingly.
· To organise and motivate volunteers working alongside you in activities.
· To attend learning and development events as required.
· To comply with all Barnardo’s policies especially Keeping Children Safe, record-keeping, confidentiality, etc.
GENERAL DUTIES
· Ensure Data Protection Act and confidentiality rules followed.

· Contribute to any evaluation of Community Theatre in NPT. 
· Attend relevant meetings to promote the work of community theatre, share information and keep others informed of developments.

· Work in accordance with the project’s aims and objectives, in line with statutory duties and project guidelines.

· Ensure that all activities are operated in line with Equal Opportunities Legislation and Neath Port Talbot Council of Voluntary Services’ Policies and Procedures.

· Undertake health and safety responsibilities within the Health & Safety at Work Act 1974.
· Take an active role in identifying your own training needs, in line with the needs of the project, and attend agreed training.

SPECIFIC ESSENTIAL REQUIREMENTS:

1. An understanding of issues relating to parents and families.

2. A commitment to service-user empowerment.

3. An ability to act on own initiative as well as to work as part of a team.

4. Excellent written and verbal communication skills.

5. Excellent interpersonal skills, demonstrating sensitivity to people from diverse family or cultural backgrounds.

6. Excellent organisational skills, including scheduling.

7. Ability to negotiate effectively with individuals and organisations.
8. Ability to maintain clear written records.

9. Commitment to Equal Opportunities in employment and service delivery.

10. Willingness to work flexible hours, including some evenings and weekends.

11. Ability to travel to meet the requirements of the post.

12. Ability to travel within county and to neighbouring counties.

13. Ability to use Microsoft Professional word processing and database packages.

14. Experience of speaking to groups, as well as to individuals.

15. Experience with outreach and/or project development and/or recruitments.
Desirable Requirements
1. An understanding of the needs and issues affecting the voluntary sector.

2. Welsh language speaker.

