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Element 1
There are many different types of reflective models, for this essay I have selected Gibbs reflective cycle (1988) and Johns model of reflection to evaluate and consider the advantages and disadvantages as tools for effective reflective practice in the early years.
[bookmark: _Hlk43674727]One of the most used reflective cycles to be used by practitioners is Gibbs model of reflection (1988). Gibbs (1988) reflection cycle provides a straightforward and structural Framework. 
Gibbs model has 6 steps to follow, with Description being the first step. As a practitioner your description on reflective practice is the most important step to remember, by asking yourself what happened? to give a concise, factual account and Provide relevant details of what actually happened.
The second step is Feelings, to Identify and examine your feelings and thoughts and reactions at the time. It is important, although often difficult, to be honest about these. By asking yourself questions, such as, can you explain how you was feeling before, during and after the event? What was affecting them during this time? How did they affect your actions and responses? Reflecting back on the event, have your feelings changed your view of the situation? 
The third step is Evaluation, to look at the choices you made during the situation and how where events unfolding. What was the positive or negative parts? What made you think of them? Examine your own judgements and what contributed to them.  How do you feel about them now?
The fourth step is Analysis, for this part you need to explore different theories, examine the situation in depth and explain in detail about key aspects. Try to identify an overarching issue, or key aspect of the experience that affected it profoundly, which needs to be examined for the future. Ask yourself what ideas or theories are you aware of which look at this?  Does theory about this aspect help you make more sense of what happened? Could aspect be improved by using theory in the future?
The fifth step is Conclusion to make a decision on the key points learned through the reflective process, the main key factors affecting the situation, and what you want to improve on. For this step you might include skills or qualities that you want to progress in.
The sixth step is Action plan, for this step you might ask yourself, what would you differently? Why? How? What areas need developing or planning?  What steps, changes need to be taken in order for you to progress and succeed?
Like Gibbs reflective model, Johns model of reflection is very similar in structure, however it has five cues, unlike Gibbs who has 6. Johns first cue is Reflection, for this step you might ask yourself, what where my intentions? What was I trying to achieve? What was the positive or negative parts? What was I feeling?
The second cue is Influencing factors, what effected the situation? Did my emotions effect my decisions? 
The third cue is Could I have dealt better, did my past experiences cloud my judgement? Was I to emotionally in or not involved? What other choices did I have? How would my choices affect the situation? For better or worse?
The fourth cue is Learning, for this step ask yourself, how do I now feel about this experience? What would I have done different? Have my feelings changed? Has my perspective differed? 
The fifth cue is Description, describe the situation when it happened and now, what has changed? What are the key factors to the situation? What factors triggered the situation?
Upon comparing both models with there steps and cues, I feel Gibbs model of reflection is ideal to use when looking at reflection, it is simple and easy to follow, although both cycles cover the same basic steps with experience planning and reflection either model can be used, Gibbs has more steps and relates to a learning theory.
(word count 648)
 
  Element 2
For this essay I am going to explain what reflective practice is and why it is so important for practitioners to continuously use this tool in everyday situations. 
what is reflective practice? reflective practice has been defined as an approach to understand the process of learning through experiences, by reviewing, analysing and evaluating experiences to improve and develop them in order to inform future actions (Moon, 2013.) 
Reflection is an important part of gaining knowledge and understanding, to reflect on experiences, either positive or negative, allowing for self-criticism (Schon, 1984)
[bookmark: _Hlk43552276]Dewey (1933) was among the first to identify reflection as a specialised form of thinking.   Dewey identifies two main types of reflection; these are referred to as reflection on action and reflection in action.
Reflection on action- is reflecting after the event to analyse, review and evaluate the situation.
Reflection in action - is when an event has taken place when you are present and involved, you will be thinking on your feet as of what steps and measures to take next. this will involve using observation, listening, touch or feel and problem solving. Reflecting as the event is still happening. 
In both types of reflection, professionals aim to connect with their feelings and attend to relevant theory. They seek to build new understandings to shape their action in the unfolding situation (Sinclair, 1998).
It is important as a practitioner to remember to always reflect on practice, there are many ways that reflective practice can be used and applied to any situation as part of an everyday    event (Mann, Gordon, and MacLeod, 2009) This should be a continuous cycle of reflection and improvement.  
[bookmark: _Hlk43553357]Reflective practice is deemed an essential skill for future practitioners to learn, perform and identify your professional development needs and, over time, will support you to become more confident in your practice. There are often barriers to reflective practice, this might include not having time or not being sure how to go about implementing reflective practice. Making the time to reflect is important but it is also about finding the tools that work best for you. One of the main ways to practice reflection is by using a reflective cycle, such as Gibbs reflective cycle (1988), this will help professionals improve their everyday practice and provide an action plan. There are many ways in which you can reflect on your thoughts and feelings, for example a Personal Development Plan asking yourself, what are my strengths, what are my weaknesses, what do I hope to improve? Or by keeping a daily log or a diary this can capture a range of personal developments, thoughts, experiences, feelings and reflections (Bolton, 2014). All these ways of remembering to reflect on practice will help you to acknowledge your weaknesses and strengths.
A competent reflective practitioner repeatedly reflects on experience and is capable of reflecting-in-action, continually learning from experience to the benefit of future actions (Scaife, 2014).
[bookmark: _Hlk43544787]As a reflective practitioner, you will continuously think about how you work, Identify and resolve problems, trying out new ideas, consider the impact of your actions and how they may affect your co-workers, children and their families (Leeson, 2010) reflective practice is essential to working in Early Years, it is part of everyday learning. reflection involves you thinking about why we do what we do, the impact of what we do and what we could do differently. Talking things through can in itself help us to clarify our thoughts and develop new ideas. (Thompson and Pascal, 2012) by talking/reflecting about an event with your co-workers will help you see thing from a different perspective, views from others can also be a valuable tool, By asking parents and carers for their opinions, they will feel valued and engaged and willing to give you feedback, you might approach this by having them fill in a feedback forms or having a one to one chat with them, by reflecting on the views of parents and carers, children and other professionals you will have a better understanding of them. 
reflection often involves revealing errors and weaknesses, as well as strengths and successes and from this you will discover different ways of approaching or looking at the past event, you can then apply the new knowledge to future events.
Being a reflective practitioner, you will also learn about early years pedagogic actions related to positive learning experiences. Department for Education (2015) informs us that pedagogy is about how we educate children and help their development. It’s the techniques and strategies you can use to provide opportunities for development and how your relationships and interactions with children can affect them, it is important that pedagogy remains child-centred and developmentally appropriate, with an emphasis on play-based learning, pedagogy is a form of teaching and how you approach and react to such events. It refers to the interactive process between teacher and learner and to the learning environment” (Siraj-Blatchford et al. 2002a). 
Effective Pedagogy in the Early Years are quality interactions that include sustained shared thinking, this means by tuning in, listening carefully to what is being said, observing body language and what the child is doing, showing genuine interest by giving your whole attention, maintaining eye contact, affirming, smiling, nodding and respecting children’s own decisions and choices inviting children to elaborate on how they feel. (Siraj-Blatchford et al. 2002b).
Early years’ pedagogy is an extremely complex phenomenon comprising a wide variety of practices underpinned by principles acquired through training and as a result of professional experiences and personal understandings. Because of its complexity ‘effectiveness’ has to be viewed as a whole rather than as particular aspects taken in isolation. (Moyles, Adams & Musgrove, 2002, p.1)
Good reflective practice will give you the confidence to believe in yourself and build your self-confidence. This is extremely important when working with young children and families. Having a good relationship with children and their families is a key element to trust. Reflective practice is an excellent way to maintain and continually improve the quality of your practice. Reflection is an important part of your practice and will benefit the children in your setting and their parents and carers. You will also benefit both personally and professionally. Reflective practice will support you to maintain and continually improve. (DfES, Early Years 2008)
(Word count 1045)
[bookmark: _GoBack]
[bookmark: cysill]  Element 3 Reflective log
	Brief description of the activity (no more than 50 words)

	
Myself and another member off staff where showing the breakfast club children what they should do in the event of a fire by having a practice fire drill, how we should all be calm, and follow the instructions given by myself or the teacher who is present at the time. 


	Aim/Objective of the activity

	
The aim of the activity was to teach the breakfast club children how to behave in the event of a fire by having a practice fire drill. We told the children to not scream or shout as this may upset other children and to remain calm. We then shown the children where every fire exit was located around the school and which is the closest to them when they are in breakfast club. The children where shown how to line up and walk through the fire exit door without running or pushing. Once outside the children would go to the safe spot and their names would be called out, the children would wait till it was safe to go back into the school. 


	Your role	

	
My role was to look after and supervise the nursery children, to ensure that they could understand the concept of what was happening around them, to be able to exit the building safely along with the other children to keep them safe and happy.


	Positive aspects – why?  How could these be developed further?

	
The positive aspects of this activity were educating the children about safety, how to keep themselves safe as well as the other children and adults around them. I feel more lessons on fire drills and safety will help.
 

	Challenging aspects – why?  Link to your own practice.

	
The most challenging aspect to the fire drill was trying to keep 12 young nursery children from running around the hall screaming. To prevent this from happening I had read the nursery children a book about fires and how to be safe, I read this prior, I feel that this did help the children as I did refer to the story when the children were getting scared.


	What knowledge did you demonstrate?

	
I showed the children that I knew what to do as I have done the fire drill lots of times and I feel that this was reassuring for each child.


	What skills did you demonstrate?

	
The skills I demonstrated was being calm and collective. I spoke to the children in a calm and reassuring manner.
   

	Which values did you demonstrate?

	
The values that I felt I demonstrated were; making decisions on my own, to do what I thought was best for the children, I took into account each of the children’s needs and was able to reassure all the children that they were safe. I feel that this led to a successful outcome regarding the fire drill.


	What could be done differently in future?  Why?

	
For future fire drills I feel that there needs to be more preparation when doing these group activities, many of the children were scared and confused as to what was happening. I feel that by continuously practicing a fire drill with the children and giving a class lesson or a whole school assembly lesson, with talks from fire fighters who can explain in more depth of the importance of a fire drill to the whole school will be beneficial for every child.
 

 






Element 4 Personal Development Plan
	Area for further development (provide further dtails)
	Why?
	How?
	Who/Where?
	When?

	I would like to learn how to speak welsh. Although I work in a welsh speaking school, my welsh is very limited.
	I feel that if I was able to speak welsh it would be very beneficial for myself and my co-workers and family.
	I would like to attend welsh classes, although I have been learning welsh from the pupils in my school.
	Learning from my co-workers and pupils in my workplace, my children also try to teach me new words. 
	I am always trying to learn new words every day, I would like to start when an opportunity arises. However, time and family and work commitments can prevent me from reaching my goal.
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