Principle and legal practise 
The main code of conduct sets out a tone in which solicitors are  to follow, this gives guidance to any person within the profession and helps them to be able to offer the best possible advice and to uphold the rule of law correctly and in a way that upholds the public’s interest and trust. A few principles to follow as a person in the profession are honesty, integrity and with the best interest of the client, they also have to ensure equality and diversity, with these in mind do this mean that the public has to trust a solicitor to the end of the earth ?
 The general public who are not within the profession may believe this to be true but those who work within the profession where they believe some days they can take on the world are just like the rest of the public and are only human too, they can and will make mistakes so lets understand why the SRA  give solicitors such a hard time ? Emma brooks who represents solicitors on a regular basis speaks about if sanitation for solicitors who breach conduct  rules are too hard. There is a extremely high standard set for solicitors and this shows in the case  of Bolton v the law society (1993) ewca civ 32 . When explaining why solicitors who had been found to have acted dishonestly should expect to face extreme punishment one which could be struck off as lord Bingham said ‘it is essential to maintain the reputation of the solicitors profession as one in which every member ,of whatever standing ,may be trusted to the ends of the earth .’ . Emma brooks states to the people is this level of expectation realistic and do the public really believe solicitors should be held to such a high standard higher than most profession are they somewhat super human ? can they not make mistakes ? do the public believe that a solicitor should be held to a far higher standard of professional  conduct than a doctor who practically holds people’s lives in their hands ? . (brooks 2018).

One of the principles requires you to act with honesty at all times in your profession, somebody to be acting dishonest is said to acting without integrity . The courts has made it crystal clear that the standard of honesty required for solicitors is that of lord Bingham’s statement ‘trusted to the ends of the earth’ this is because solicitors for a example are strongly relied upon by courts to be honest throughout there cases , they often give important evidence in court cases , they deal with large amounts of people of the public’s money and valuable assets such as there homes or pension funds  they help people in difficult times and situations that involve the most sensitive subjects and information example is divorce ,child protection and possible criminal charges. The SRA state that to find that somebody in the industry who are regulated has been dishonest is a serious matter and will be acted on appropriately , for that reason to not only ensure the public is protected  from any repetition of the offending behaviour a finding of dishonesty against any solicitor is likely to result in the most serious disciplinary sanction and risks being struck off from the profession. Not only does  this protect the client but also affects the public more widely for example if the person in trouble was to intend on working within another industry such a financial services where the public protection is also at the forefront and extremely important , the SRA finding can be taken into account by another regulator in deciding whether to allow them to work in another industry where trust is such a huge part of the profession. (sra,2019). In this profession you are expected to be fair and fully inclusive in your interactions with all people you meet along your career , this  will include your relationships with courts ,barristers, medical experts and any other persons you may need to deal with.
Client confidentiality is a strong point within a solicitors career , confidentiality is regarded by all legal firms as being at the forefront of everything they do , if a client feels and believes they cannot be confident in giving such person information and it remain confidential then the trust they have in that solicitor or firm will generally be undermined. The vast amount of solicitors and any employee of a firm will generally understand the importance and duty they have to protect confidential information that relates to any of their clients , confidentiality and privacy  most always belong to a solicitor through there private life as well as their profession career to ensure there are no leaks at home or through any social media accounts even something little as adding or following a firm /client/ company could assist as a breech . Also when discussing confidentiality it is almost impossible to not discuss conflict of interest this often is where the confusion lies but the SRA code states that if there is a conflict of interest which could cause significant risk between two or more clients then the firm must not act for all or both of these clients unless the matter falls within the limited expectations set out , it also says that in a firm deciding whether to act in these limited circumstance  the consideration will be the  best interest of each client concerned and whether the benefits to each client outweigh the risks. 
Possible breeches to confidentiality can be all kinds of situations one being admitting to acting – this means all partners and firms by admitting to acting for a certain company etc could itself be  a breach of confidentiality even if nothing else is mentioned . Another possible breach and one of the most common is carless talk especially outside of the office , all employees and staff should be strongly advised that they must not under any circumstances discuss a clients case when they are outside of the office most importantly when they are in a public place. There are many more possible breaches that can occur so it is important that when you are in the profession that you follow to code of conduct to ensure that lord Bingham’s statement can be held  that ‘be trusted to the ends of the earth ‘ is in fact the rightful statement.
Equality ,diversity and inclusion , this is a extremely important factor from the professional industry not just for solicitors but for anybody involved with in the judiciary system lets not forget we are trying to show the public that our legal system can be trusted and so by ensuring fairness and equality then this is a great feature to hold . Principle 6 of the SRA code of conduct is ‘ you act in a way that encourages equality, diversity and inclusion’. A firms biggest asset to great performance is its staff and employees , attracting,  retaining and progressing the best talent is what is essential to ensure the best service for your clients is possible. Offering a fully inclusive recruitment process firms can attract a diverse range of talent to help ensure they as a firm can  work to the best of their ability .and then with diversity come perspectives ,approaches and ideas along side a huge variety of skills certain expertise and innovation. All of these great assets will enhance the firm to offer and fully provide a top of the range service and also to help with a diverse range of clients . It takes time for change to take place and evolve, and while it has been gradual over the years , we have seen diversity, inclusion and equality within the legal profession improve, this will all help with the public and there trust within the legal system. (thelawsocity2020) 
As a professional solicitor you have a duty of care to your client this duty will require you to act with a standard of care and professional skill whilst dealing with your clients , if there is a written contract in place it will state in there the duty the solicitor has for there client it will also includes the terms and conditions for the duty of care . there is also a assumed responsibility of the professional . assumed responsibility towards the client and a special relationship exists between parties, this means that even if there is no written contract between professional and client  if the parties have a assumed responsibility for the work being done there will be a duty of care that stands . although it is not always clear what the duty of care covers and so a written contract will clarify all this information on what you as the client should expect.
An example of duty of care is as follows if you the client instruct a solicitor to draft a agreement then the duty of care to you will be only that , however it will not cover for example whether the solicitor advising you on it is a good idea to enter a particular agreement  and therefore if you later discover that your solicitor knew that the current agreement was not a good decision and would affect business but they did not advise you then you will be unlikely to bring a successful claim . It would also be  important to keep in mind that your instructions can change at any time. An example here would be , if you later ask the solicitor to advise you on whether you should enter into the agreement (even though this is not what you originally agreed) and the solicitor agrees, he is likely to have assumed responsibility for this particular task and Therefore, should the solicitor’s advice be incorrect, there may be a claim for negligence.
Unfortunately despite lord Bingham’s statement there are still a number of cases where poor or carelessness advice leads to serious consequences this covers loss of money, time and missed opportunities . if a professional that has been instructed has failed to act in a way that would be unexpected of them or in a way that does not uphold the law and the client is at a loss they would be able to report and make a claim. It is also important to understand that to make a successful claim of a breech of duty of care then you will need to prove three things that being The professional owed you a duty of care ,the professional breeched that duty of care and that you have suffered loss or damage as a result in there breech . (newdall 2017)
A statement made by Alison Lobb gives understanding of how important the role of the profession is she explain that there is always a bad guy somewhere and that is for any industry in the world that being doctors ,dentists, teachers, accountants and so on . based on that she says there will also be the odd bad or naughty solicitor out there too but as with those professions they are the exception to the rule and a small minority, she goes on to stand up for the rest of the profession by stating the rest of us work hard and do our upmost and strive to uphold the law and serve our clients honestly and she believes that’s how all solicitors should be . Lobb also explains that the route to becoming a solicitor involves years of study and a lot of hard work and a great deal of expense  and she has yet to come across a deceitful solicitor she says most of the people in the profession are not in it for the money and they just want to help people and are fascinated in the law itself and would not want to risk their career. She believes that certain statements from the press about trusting solicits could not be further from the truth and advise that the media should not tar them all with the same brush and that the majority can be trusted to the ends of the earth. (Lobb 2021)
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