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I will open the day by discussing the importance of this role. AI technology is already integrated into students' lives, with 92% of undergraduate students already using AI tools in some capacity (Oldham, 2025). Outside of universities, 57% of UK organisations foresee using Agentic AI within three years (DSIT, 2026). There is more competition in graduate employability as only 14% of SME vacancies target graduates, but 44% of large firms do (DSIT, 2026). Since 2024, UWTSD has responded by providing institution-wide guidance on AI, training the staff and delivering an AI literacy programme for students (UWTSD 2024). Despite this, some structure and consistency in training will still be required. Thus, there is a requirement for a Graduate AI Strategist to provide structured training to the students regarding how to use AI responsibly and ethically in 2026-27 (UWTSD, 2024). This presentation briefly explains the role, its person specification and the recommendations of our approach to recruitment.
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This slide details the UWTSD Graduate role of AI Strategist. The post incorporates AI Literacy and ethical use, and Digital Fluency throughout the curriculum, assessment and the support of students (UWTSD, 2024). It is full-time (37 hours/week), including regular university hours and having flexibility in project hours. The position will be held at UWTSD's London, Birmingham, Swansea, Carmarthen and Lampeter campuses. Hybrid Work: Students can attend workshops at the centre, staff members can attend the centre as part of their work, and members working remotely participate in research and development of content. The salary range is £28,000-£32,000 per annum based on the salary scales for strategists and analysts at universities in the UK for graduates. The contract is 12 months in length, but may be extended if elected, from Aug 2026 to July 2027. This structure will suit graduates with early career aspirations and provide space for the university to support the impact assessment of this post.
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The essential part of the job. The Strategist will be developing and implementing AI-literacy workshops across all years, making use of induction, careers sessions and modules (UWTSD, 2024) as a first step. Second, they will build practical training resources along the dimensions of prompt engineering, data ethics, AI algorithmic bias, and critical evaluation of AI outputs (Owoseni, Kolade and Egbetokun, 2024). Third, curriculum integration will be about working closely with the owners of modules to include AI skills in the assessment and learning outcomes (UWTSD, 2024). Finally, student guidance also needs to be provided in terms of clear guidance on what can be done with AI in assessments, as well as supporting the Learn-Adapt-Adopt-Develop model (UWTSD, 2024). These responsibilities raise students' awareness, confidence and responsibility. They also help ensure that training is not separated from the work that students actually do and where they are evaluated during their degree program at the university.
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Proceed to do the rest of the tasks on this slide. Assessment redesign involves collaborating closely with academics to design pedagogically sound assessments with AI safeguards (Oldham, 2025). Information literacy focuses on working with the library team to develop effective AI-search capabilities and using the CRAAP test to critically evaluate AI-created content (Edmonds and Johal, 2026). Careers preparation involves coordinating with careers officers for students to be prepared for working in AI-enhanced environments and Agentic AI jobs (DSIT, 2026). Lastly, the duty to monitor and evaluate also includes monitoring of sector AI development and the assessment of the impact of training with feedback, usability data and integrity measures (Wilson, 2025; UWTSD, 2024). The responsibilities clearly indicate that it is a strategic role in addition to being an operational one. The Strategist should link teaching, archive support, employability and quality assurance so that the training in AI stays up to date, research-oriented and actually beneficial for our students in all programmes and campuses.
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This is the list of all essential criteria that each successful candidate is required to meet from day one. For the knowledge element, applicants must be familiar with concepts and generative AI tools and how these are relevant in higher education (Owoseni, Kolade and Egbetokun, 2024). In ethics and law, they are expected to know about academic integrity, data protection, and data regulatory issues (Holmes and Porayska-Pomsta, 2022). Skills refer to the ability to design and deliver training to a variety of groups and to communicate difficult concepts of AI clearly (UWTSD, 2024; LSE, 2019). Lastly, experience refers to their use of AI tools for learning, research or professional purposes, in addition to engaging with stakeholders (LSE, 2019; UWTSD, 2024). These four types combined guarantee that candidates can be taught to teach responsibly, rather than simply using technology. They also provide the panel with clear, work-related criteria for short-listing, ensuring fairness and uniformity throughout the recruitment process.
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The next column lists the desired criteria; this will convince the reader that an application is good to add but is not required. An advanced qualification, like a master's in AI, Data Science, EdTech or a similar discipline, would provide further expertise in the subject area (LSE, 2019). The key to quickening the writer's induction into the role would be if they had an understanding of the workings of higher education in the UK, including assessment design and academic integrity frameworks (Wilson, 2025). Having experience of digital, information or AI-literacy projects in education or training in practice would be a source of practical credibility (Beckingham et al., 2025). Successful project management skills such as the ability to coordinate multiple activities involving AI and work to deadlines are helpful (Armstrong & Taylor, 2023). The key is that these criteria are transferable to capacity without having to be introduced from day one (LSE, 2019). Reducing the number of requirements for desirable is not the same as essential, and to exclude a promising graduate on that basis is unfair and also weakens the applicant pool, resulting in a smaller number of candidates from whom to choose.
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The aims of this slide are to integrate the job description and person specification with HRM theory and practice. When discussing basic HR practice, job descriptions and person specifications help to make things clear and help to select fairly and consistently (UWTSD, 2024). Bratton et al. (2022) highlight the importance of job analysis in developing job descriptions and person specifications that meet the needs of an organisation. According to Armstrong and Taylor (2023), recruitment and selection is a strategic process within HR which involves the matching of employees' abilities with the organisation's objectives. In this case, a need in the institution drives the need for an AI Strategist. Ultimately, objective shortlisting relies on core and desired competencies that are clearly defined to prevent any form of bias and to enhance hiring (LSE, 2019; UWTSD, 2024). As such, the documents are not forms of paperwork. They offer a defensible process for recruiting appropriate candidates, then consistently examining them and making sure that candidates are selected in a way that supports the university's strategic goals.
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The eight questions covered in the interview focus on the key knowledge, skills, experience and judgement areas, as captured in the person specification. The first question addresses AI within the higher education setting and asks candidates how they would enable students whom they could provide guidance on to make informed and responsible application of the UWTSD guidance to this use of AI (UWTSD, 2024). The second question examined the question of training design, and was tested in a first-year ethics session on AI (Beckingham et al., 2025). Question three is about the collaboration between stakeholders and question four is about the skills needed for AI literacy (prompt engineering) and algorithmic bias (UWTSD, 2024). The question of assessment redesign with module leads (Oldham, 2025) is dealt with in question five and assessment metrics for learning and integrity (UWTSD, 2024) are dealt with in question six. The Sector's awareness of the adoption of Agentic AI (DSIT, 2026) is evaluated in question seven. Finally, Question 8 is set in a situation of unacknowledged AI-generated work, examining ethical judgement (University of Warwick, 2026). Candidates are prepared for interviews using consistent questions, which helps with fair, structured and comparable interviewing.
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In conclusion, it was clear from this presentation that there is a need for UWTSD to hire one Graduate AI Strategist and how that person should be recruited. First, the post will provide education on the responsible, ethical and effective use of AI in learning and in the workplace of tomorrow, given that students are already accessing, or are being introduced to, AI often in unhelpful ways. Secondly, it will put the Learn-Adapt-Adopt-Develop AI model into practice, as a primary tool in teaching, assessment and student support. Third, the job description, person specification and interview questions are consistent with sound HR practices and are practice- or literature-spearheaded as per the recruitment practices in the UK.
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